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Questions1to 2

1. What does the news report say about United Airlines?
A.ltfound a pet dog on board a planeto acity  B. It had one of its cargo planes land at a
in Texas. wrong airport.

C. It sent two dogs to the wrong destinations.  D. It had two of its domestic flights mixed up.
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2. What did the spokesperson for United Airlines say they would do after the incident?
A. Correct their mistake as soon as possible. B. Give the two pets a physical checkup.

C. Hire a charter jet to bring the pets back. D. Send another plane to continue the flight.

Questions3to4

3. What do we learn about the mother elephant Semba?

A. She weighs 130 kilograms. B. She has had babies before.
C. She was brought from Africa. D. She has a big family of six.
4. What does the report say about the birth of the new baby elephant?
A. 1t took 22 hours. B. It had some complications.
C. It was smooth. D. It was monitored by Dr. Sue Tygielski.

Questions5to 7

5. What do we learn about the restaurant?
A. It enjoyed great popularity. B. It started business three years ago.

C. It was frequented by newly-weds. D. It was built above the sea-water.

6. What did the restaurant manager decide to do recently?
A. Expand his business on the beach. B. Replace the restaurant's wooden deck.

C. Post a picture of his restaurant online. D. Celebrate his silver wedding anniversary.

7. What did the waitress do about the recovered ring?
A. She sold it for two thousand dollars. B. She took it to the restaurant manager.

C. She posted its picture on Facebook. D. She returned it to its owner right away. four
questions. Both the conversation and the
questions will be spoken only once. After you
hear a question, you must choose the best
answer from the four choices marked A), B), C)
and D). Then mark the corresponding letter on
Answer Sheet 1 with a single line through the
centre.

Questions8to 11

8. What does the woman find unbelievable?
A. The number of ducks has declined sharply B. Climate change has little effect on the lives
in recent years. of wild ducks.

C. Duck meat is not eaten in Australia, Canada  D. Duck hunting remains legal in many parts of
and the U.S. the world.

9. What does the woman say has caused the shrinking of ducks' habitats in Australia?
A. Droughts. B. Bushfires. C. Farming. D. Hunting.
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10. Why is there no commercial farming of ducks and geese in Western countries?
A. They are not easy to domesticate. B. Their meat is not that popular.

C. Itis not environmentally friendly. D. Itis not considered cost-effective.

11. What does the woman say about farmers in her grandfather's time?
A. They hunted ducks as a traditional sport. B. They killed wild ducks and geese for food.

C. They raised ducks and geese for their eggs.  D. They poisoned wild ducks in large numbers.

Questions 12 to 15

12. What is the woman planning to do?
A. Have her house repainted. B. Replace some of her old furniture.

C. Move into a newly-painted house. D. Calculate the cost of the paint job.

13. What is the woman's chief concern?
A. How long the work will take. B. How much the work will cost.

C. How the paint job is to be done. D. How many workers are needed.

14. What does the woman have to do while the paint job is being done?
A. Cover up her furniture. B. Ask some friends for help.

C. Stay somewhere else. D. Oversee the work herself.

15. What has the woman come to realize at the end of the conversation?

A. She could have asked a friend for help with  B. Painting a house involves more trouble than

the paint job. she thought.

C. She should have repainted her house much  D. Moving her furniture is harder than the

earlier. paint job. questions. Both the passage and the
questions will be spoken only once. After you
hear a question, you must choose the best
answer from the four choices marked A), B), C)
and D). Then mark the corresponding letter on
Answer Sheet 1 with a single line through the
centre.

Questions 16 to 18
16. What is the main aim of homework for primary school kids?
A. To cultivate good habits. B. To prepare for secondary school.

C. To review what is learned in class. D. To stimulate interest in learning.

17. What does the passage suggest parents do to help their children?
A. Discuss their academic achievements with B. Create an ideal study environment for them.
them.

C. Allow them to learn independently. D. Check their homework promptly.
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18. What should children do to deal with multiple assignments?
A. Finish them before they get tired. B. Tackle the most difficult task first.

C. Start with something they enjoy. D. Focus on the most important ones.

Questions 19 to 21

19. Who will qualify for the bonus in Mexican oil company?
A. Workers who meet its body weight B. Workers who can lose 30 pounds in a year.
standards.

C. Workers who try the hardest to lose weight.  D. Workers who are in the top 10% of the
slimmest.

20. What do critics think of Mexican oil company's bonus policy?
A. Impractical. B. Inconsistent. C. Unmanageable. D. Unfair.

21. What do experts propose companies do about workers' wellbeing?

A. Offer them much fatter bonuses. B. Improve working environment.
C. Encourage healthy behaviors. D. Provide free lunch and snacks.
Questions 22 to 25

22. Why are some people criticizing the British government?
A. 1t has not done enough to help left-handed  B. It has treated left-handed children as being

children. disabled.
C. It has not built facilities specially for the left-  D. It has ignored campaigns on behalf of the
handed. left-handed.

23. What do studies in recent years show about left-handed children?
A. They are as intelligent as other children. B. They have a distinctive style of handwriting.
C. They sometimes have psychological D. They tend to have more difficulties in
problems. learning.

24. What do the campaigners demand the department of education do?
A. Punish teachers discriminating against left-  B. Lay more emphasis on improving children's

handed students. mental health.
C. Encourage students to develop various D. Keep track of left-handed children's school
professional skills. performance.

25. What do the campaigners want to know about left-handed prisoners?
A. How they can be reduced in number. B. Why their numbers are so high.

C. What percentage they account for. D. If their percentage keeps increasing.
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A. acknowledge B. assess C. confused
D. endure E. extremely F. genius

G. highly H. permanent l. possess
J. presence K. puzzled L. status

M. surprising N. thoroughly 0. unique

Many people believe that passion and commitment are the foundations of strong romantic
relationships. But a relationship is made of two 26 individuals. And the personality traits
these individuals 27 or lack can often make a relationship more or less likelyto

28 . Recent research has found that one trait in particular—humility —is an important
indicator of successful relationships. Humility can sometimes be 29 with a lack of
confidence. But researchers have come to realize that being humble generally indicates the
30 ofdeeply admirable personal qualities. Being humble means you have the ability to
accurately 31 your deficiencies without denying your skills and strengths. For example,
you might recognize that you are intelligent, but realize that you are not a 32 . Thus,
humility leads to an honest view of one's own advantages and shortcomings. Humble people do
not ignore, avoid, or try to deny their limits or deficiencies. They can 33 mistakes, see
value in things that are far from perfect and identify areas for improvement. Perhapsitisnot
34, then, that humility appears to be a huge asset to relationships. One study found that
people tend to rate this quality 35 in their spouse. The study also found that someone
who is humble is more likely to initiate a romantic relationship, perhaps because they are less
likely to see themselves as "too good" for someone else. Thus, a humble partner might be your

ideal partner.

26. 27. 28. 29. 30.

31 32. 33. 34. 35.

| m. K& (100088, §0NET.19, ®7145)

36. Some career women who aim high tend to feel guilty if they fail to achieve their goals.

37. The unpaid housework done by women is triple that done by men.

38. Itis reported that women consistently suffer more from severe stress than men.

39. Women are advised to identify the specific causes of their stress so that steps can be taken to deal
with it.

40. One study showed that women managers often expressed positive emotions that they didn't really
feel.
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41. Women tend to mistake signs of heart attacks for symptoms of stress.

42. For a time an app developer in America was so busy attending to work and family that she suffered
from sleeplessness.

43. The emotional labor women do is noticed only when it is not done.

44. Dr. Joyce suggests that apart from self-care, women should seek professional support if they
experience severe stress.

45. Some people believe that there may not exist a stress gap between men and women.

| & 5023 (108, &/ 106.5%, H106.5%)

57. A& (Grand Canal) RR ERKIATA LRILR FEMM. CRAEFHE EREGHIRZ —
KEAERTF AR, AT ISHERERN, ERZVRHTEWRE EREATERLMER. KEA
SREREENE RN PENTALRL. KRR AEAHPENEFLRLET EBER, 5 7tRE
T AL R 2 B0 A BERAISCEE T,



‘/ﬁ\\ == N Ly S .
@’ FuEE, AERmE https://yingyu8.cn

| /<. RC1 (/N 142 %)

As many office workers adapt to remote work, cities may undergo fundamental change if offices
remain under-utilized. Who will benefit if working from home becomes the norm? Employers
argue they make considerable savings on real estate when workers shift from office to home
work. However, these savings result from passing costs on to workers. Unless employees are fully
compensated, this could become a variant of parasitic() capitalism, whereby corporate profits
increasingly rely on extracting value from the public—and now personal—realm, rather than on
generating new value. Though employers are backed by a chorus of remote work advocates,
others note the loneliness, reduced productivity and inefficiencies of extended remote work. If
working from home becomes permanent, employees will have to dedicate part of their private
space to work. This requires purchasing desks, chairs and office equipment. It also means having
private space dedicated to work: the space must be heated, cleaned, maintained and paid for.
That depends on many things, but for purposes of illustration, | have run some estimates for
Montreal. The exercise is simple but important, since it brings these costs out of the realm of
speculation into the realm of meaningful discussion. Rough calculations show that the savings
made by employers when their staff works from home are of similar value to the compensation
workers should receive for setting up offices at home. What does this mean for offices in cities?
One of two things may happen: Employers pass these costs onto employees. This would be a
form of expropriation , with employees absorbing production costs that have traditionally been
paid by the employer. This represents a considerable transfer of value from employees to
employers. When employees are properly compensated, employers' real estate savings will be
modest. If savings are modest, then the many advantages of working in offices—such as lively
atmosphere, rapidity of communication, team-building and acclimatization of new employees—
will encourage employers to shelve the idea of remote work and, like Yahoo in 2013, encourage

employees to work most of the time from corporate office space.

46. What does the author say about working from home?

A. It will become the norm sooner or later. B. It requires employees to adapt promptly.
C. It benefits employers at the expense of D. It will force cities to transform their
employees. infrastructure.

47. Why do some people oppose working from home?
A. It discourages team spirit. B. It invades employees' privacy.

C. It undermines traditional values. D. It negatively impacts productivity.
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48. Why did the author run the estimates for Montreal?

A. To provide convincing data for serious B. To illustrate the ongoing change in working
discussion. patterns.

C. To show the impact of remote working on D. To exemplify how remote working affects
productivity. the economy.

49. What can we conclude from the author's calculations?
A. There is no point in transferring office work  B. Employees can benefit as much from

to working from home. remote working as their employers.
C. Employers' gain from remote working D. Effective measures should be taken to
should go to employees as compensation. motivate employees to set up offices at home.

50. What is the author's opinion on working from home?
A. 1t should be avoided if possible. B. Itis only a temporary measure.

C. It can reduce companies' real estate costs. D. It may affect employees' corporate loyalty.
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The human thirst for knowledge is the driving force behind our successful development as a
species. But curiosity can also be dangerous, leading to setbacks or even downfalls. Given
curiosity's complexity, scientists have found it hard to define. While pinning down a definition
has proven tricky, the general consensus is it's some means of information gathering.
Psychologists also agree curiosity is intrinsically() motivated. Curiosity covers such a large set of
behaviors that there probably isn't any single "curiosity gene" that makes humans wonder about
and explore their environment. That said, curiosity does have a genetic component. Genes and
the environment interact in many complex ways to shape individuals and guide their behavior,
including their curiosity. Regardless of their genetic makeup, infants have to learn an incredible
amount of information in a short time, and curiosity is one of the tools humans have found to
accomplish that gigantic task. Hundreds of studies show that infants prefer novelty. It's what
motivates non-human animals, human infants and probably human adults to explore and seek
out new things before growing less interested in them after continued exposure. But curiosity
often comes with a cost. In some situations, the stakes are low and failure is a healthy part of
growth. For instance, many babies are perfectly proficient crawlers, but they decide to try
walking because there's more to see and do when they stand upright. But this milestone comes
at a small cost. A study of 12- to 19-month-olds learning how to walk documented that these
children fell down a lot. Seventeen times per hour, to be exact. But walking is faster than
crawling, so this motivates expert crawlers to transition to walking. Sometimes, however, testing
out a new idea can lead to disaster. For instance, the Inuit people of the Arctic regions have
created incredible modes to deal with the challenges of living in northern climates, but what we
forget about are the tens of thousands of people that tried and failed to make it in those

challenging landscapes.

51. What does the author say about curiosity?

A. It is too complex for non-scientists to B. It is the force that pushes human society
understand. forward.

C. Itis a unique trait specific to the human D. It is often the major cause for human
race. failures.

52. What is the general understanding of curiosity?
A. It motivates people to seek information. B. It is destined to transform human genes.

C. It does people more good than harm. D. It underlies all human behaviors.
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53. What do we learn about how genes shape people's behavior?

A. They determine people's way of thinking. B. They account for age differences in learning.
C. They enable people to undertake massive D. They work in conjunction with the
tasks. environment.

54. What do numerous studies show about infants?
A. They are far more curious than adults. B. They prefer to go after all that is novel.

C. They have different interests than adults. D. They show non-human animal behaviors.

55. What does the example of the Inuit people of the Arctic regions illustrate?
A. The cost of humans' curiosity to explore. B. The incredible harshness of cold weather.

C. The innovative ideas stemming from D. The importance of learning from past
curiosity. failures.
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56. A Proposal for the Freshmen Orientation Program Our school is planning an orientation program
for this year's

freshmen, and its main arrangements are proposed below. The program aims to help new students
adapt to the

new environment and academic studies as smoothly and quickly as possible.

In terms of duration, the program will last for one week, starting from the day of registration. As for
the

participants, it is open to all incoming freshmen, and it will be organized by the Student Union
together with

volunteer seniors and several advisers from each department.

A variety of activities will be arranged during the week. First, campus tours and library workshops will
help

newcomers find their way around. Second, group meetings with academic advisers will introduce
course

selection and effective study methods. Finally, evening social parties will give students a chance to
make new

friends and relax.

We are confident that this program will give every freshman a warm and confident start. Your approval
and

support would be highly appreciated. The Student Union

57. The Grand Canal is the longest man-made river in the world, running from Beijing in the north to
Hangzhou in the south. It is one of the most magnificent projects in Chinese history. The construction
of

the Grand Canal was started in the 4th century BC and completed in the late 13th century. It was
originally built to transport grain and was later used to transport other goods as well. The areas
along

the Grand Canal gradually developed into industrial and commercial centers of China. For a long
time,

the Grand Canal has played an important role in China's economic development, greatly promoting
personnel exchanges and cultural communication between the north and the south.
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1. [B=] C
EfIX = 8 'Both of the dogs had been sent to the wrong destinations' — R X &7 'sent two dogs to the
wrong destinations' — {§H &%
EZR ANEMUSHE RXEGR

EfI% = ARIE 'We will arrange to return the pets to them as soon as possible' — [E X &1t} 'Correct their
mistake as soon as possible' = §HH&Z

TR ANEUSHERE RXER

3. [B%] B
EAIXEIEE 'Semba has given birth before' — [EX &7 'She has had babies before' = GH &S
TR AnEMSHRE RXEmR

4. [B=] C
EIXHE B 'the elephant's birth went smoothly and that there were no complications' — B XE#:7 'It was
smooth' — SHER
EZR AUEMNSHE RN

5. [ZXF] D
EfIX$#(= 8 'The restaurant was built on a wooden structure above the sea-water' — [E X&) 'It was built
above the sea-water' = SHEZR
TR ANEMSHERE RS

6. [Z=] B
E (T X7 'restaurant manager' # 'recently' — IF %] 'Recently, the restaurant manager Ryan Krivoy
decided to replace the wooden deck' — [FIX &1 'replace the wooden deck' /9351 B

TR ATEM FEXER

7. [B=] C
NIRRT X527 'waitress' A 'recovered ring' — BfE| 'The restaurant waitress Sasha Formica posted a picture
of the ring on Facebook' — E1&XIF73%EIN C

Em ANEM FERTE

8. [&%=] D
ENRATFX$27 'unbelievable' — IFE|Z &4 'l can't believe that duck hunting is still legal... — E X & 'still
legal' /9 'remains legal', 1SHZZED
T ANEM BEXEHR MESE

9. [BZ] A
ENLAT X #27 'shrinking of ducks' habitats' #1 'Australia’ — IfE| 'their habitats have been shrinking in recent
decades because of the droughts' — EZX Wi A

yingyu8.cn F1L20/H2TH
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10. [&=] B
E BT X#7 'no commercial farming' 1 'Western countries' — IF %] 'Their meat is hardly eaten in Western
countries' > #IBGHENRRZIL, FRLUZEEWILFIE — WRIED B
Zm WNEM FRHERE

11. [Z=] D
TE (I X 5818 'farmers' #1 'grandfather's time' — ITEXZ THAHBRX R R RIS FHIBENITH — L 'poison
them in large numbers' = BHEZ
ZH HTEEM RNER

12. [E=] A
BREXIE, BEROENS - XDEEMRINE, S5TRNHBERME > LERATIREIFRIUE LTI — #TE Tt
pdlp=zmilill=)=
T TEME ATXE

13. [&Z=] B

EMLZTERFRIEXTINIER — IFEY 'that's more than | expected' — S & EEEMFFAITIE, HMHEEEXYIR
%N

Em MASERE ATHE

14. [&=] C
EfiIzz 11807 'does that mean | could not live here... — IFBYSE #aiA K Z L [EIR '| would have to stay with a
friend or check into a hotel' — FTEZI%EIN
TR AmEM RAXER

15. [&E=] B
ENMIHELERZ TR LS — IFEX 'I'm starting to realize that painting my house is far more troublesome
than | had anticipated' — TLACEI
T BT EE8HE

16. [&=] A
TEALRAT X517 'primary school kids' — IFZ| 'At the primary level, the main aim is to cultivate good habits' —
BN & 'cultivate good habits' — FHER
TR ATEM RAXER

17. [E=] B
E (LT X527 'parents do to help' = Bff%| 'Creating an ideal working environment will make it easier..." = [&]

X 'ideal working environment' — 1§HHEZ
TR ATEM BEXER

18. [&=X] C
NIRRT X537 'multiple assignments' — IfZ] 'When there are several different assignments, make sure they
begin with one they enjoy' = [E]X &1 'begin with' /3 'start with' = FHER
ER ATEM FEXER

yingyu8.cn F13m/H2TH;
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19. [E=X] A
E BT X #38 'qualify for the bonus' — 17 %] 'To qualify for the bonus, they must maintain a healthy weight'
— [ X & 'maintain a healthy weight' /3 'meet its body weight standards' — SHHEZR

20. [&=] D
ENLBAT X517 'critics think' — IFE] 'But critics say... which makes the bonus unfair' — EiZHIEW =17
'unfair' = SHEER

21. [&=E] C
EMEFREBINESE — 135 ‘promote healthy behaviors’ &EEAFEG — FEX &N ‘Encourage healthy
behaviors’

22. [E=F] A
EAHTESA ‘warned — HRHEEIZEEMA ‘the British government is not doing enough..” — EX
BiA ‘has notdone enough to help’

23. [BZF] D
EMMREIRESIE ‘Studies...show’ — HIRES ‘more likely to suffer with learning difficulties’ — FIXE
#7 ‘tend to have more difficulties in learning’

24. [&Z=] D
EMLFKESIE ‘Theywant — HIEEEEIEMA ‘the department of education to record...” — [F] X Eik
73 ‘Keep track of...school performance’

25. [&=] B
EMXTRICHESE — HITEEIRIZME ‘ask why it is the case’ — HEBFTEABRNE ‘why their numbers are so
high’

26. [B=] O
26 = RIETHE R 'individuals' &ETX 'two' BIPRTE, £58 TX3T 'personality traits' B9iTiE, HETILAEE—
MERNMEAZRIFZLEIE > MZMAHERFSIBIRNA AR — distinct' /& "W RREME BIEX, B5ET
WM RERRIZE R
27 = THEAILTF 'the personality traits' 5 'these individuals --- or lack' 28], HRAEEXERMIE that BUEEM
A: KITIEA traits, MAIEIER these individuals, THEFTEM@IBIBGNE, H5 orlack (TRZ) AL or 75
—1BXYNA 81 — 5 | I possess &
28 F FUSKAIGHEEXR (MAMSREMXER) — ESEFEREA 'make a relationship likely to...| = 3E&#FEx
RN, FEEB9EDIR
29 = EMSHEAER > 2aREE EIFXR) 5ETFOEX (GRS BEENIEL) —EFRR “BE 85
1A
30 = EMUSEAER > 2aREE &IFSHt) - S8 L TEX (H58EMxTt) —EFRT R
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31 % EMUSEAER > 2aREE (Ei/3tt) SETXEX (i vs. RZBE) — EERT BRENARIA
7”7 MEhiA

32 % EIZHEA] ‘you are intelligent, but realize thatyou are nota..” — iRIE#%ITBIES ‘intelligent’ A9
tb, HETTHRFIEART 2HMEeE HNEIE - EHF ‘genius’ FHIBIR, ®Xn KA,

5 ‘intelligent’ FRRIZEITLL

33 = EAIZHMA] ‘They can... mistakes’ — 1R#E ‘humble people’ BYIEEH AR ‘see value in things that
are far from perfect’ WHFIZ5E, HITHRFIEART RN #HZ B5HE - EMA ‘acknowledge’ FFHiE
%), & CHEN

34 = ISR ‘Perhapsitis not... , then, that humility appears to be a huge asset to relationships.’

- DEFEN, it REREE, ‘that 5I1SEIBEMA — IRIE ‘Perhaps’ # ‘then’ HIZIE, HMITIRE
BART AREF BREIE — &M ‘surprising fRFRIBIR

35 % EfUEMEA] ‘people tend to rate this quality... in their spouse.” — 18#& ‘humility appears to be a huge
asset’ WIIEEITA, HMITHEEEART B, EE M&E1E - EmMG ‘highly F&EiBE, ®n BEM

27. [&=E] |
26 F RIETHERIF 'individuals' &ETX 'two' BIPRE, 5E TX3T 'personality traits' 89318, #MTEAFEE—
MERMEERFAE - METHRIHER SEIEIAZATE — 'distinct' fFF& 'WORREME 9iEX, B5EXT
M RERT RIZE R
27 = FHRAITF 'the personality traits' 5 'these individuals -+~ or lack' 28], ¥R EREXZRRIF that BIEEM
A: K&ITIEA traits, MAIEIER these individuals, T=HEFTEM@IBIBEGNE, H5 orlack (#Z) AL or H75
—> EXMNA THAB]1 — A | I possess F&
28 F ENUSKAIGHEEXR (MAMFREMXR) — £SEEREA 'make a relationship likely to... = EEER
RN R BIEhiAE
29 = BUTHEAAEA — 2aREE (BifXxR) 5L TXEX (G5 EENXT) —&ZERR BE W5
1a]
30 & EAITEAIES - HraREE (BiTS5xtl) - S8 L T>EX (RS BaENIE) - iEFERr “RB
& B9shia
31 F EITMFES - 2aNEE (Bi/xtt) SETXEX (i vs. RZB1E) — E&BERT “BAE/ARIA
73”7 HEhiA
32 %= EIZHMAE ‘you are intelligent, but realize that you are nota...” — RIEFZITBIES ‘intelligent’ BI3F
b, HMTTIRFEART 2HM2EEE BEE - EWF ‘genius FHER, ®*n ‘KA,
5 ‘intelligent’ FZRRTZREFTEL
33 % EITHAE They can... mistakes’ — #8#& ‘humble people’ BIIEmE#ARK ‘see value in things that
are far from perfect’ BYH5IZ1E, WMTRB/IENRT HiA. #ER BEHE - EBA ‘acknowledge’ F&IE
1%, &/~ HEN
34 = ENITMERTEA ‘Perhapsitis not... , then, that humility appears to be a huge asset to relationships.’
- OtraFEN, it AEREE, ‘that 5ISEIEME > IRIE ‘Perhaps’ M ‘then’ WIZIE, HMITHER
ART QARF AR &M ‘surprising fFRIBE
35 %F EUTHE ‘people tend to rate this quality... in their spouse.” — #R#E ‘humility appears to be a huge
asset’ HWIIEEITAN, HMITHRBEART &, EE &1 - &MG6 ‘highly FHIBR, &7 BSEM
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28. [BX] D
26 = RIETE R 'individuals' K&ETX 'two' BIBRTE, 58 T3 'personality traits' B9iTiE, #HETLAEE—
MERMEERIFEAR - METRIHERSERIFEARE — 'distinct' & WM TREME 898X, BS5EXT
MRS RER R IZEE
27 = FTHEAITF 'the personality traits' 5 'these individuals --- or lack' 28], HRAEEXRMIA that BUEEM
A K&ITIEA traits, MAIEIER these individuals, T=HEFTEM@IBIBGNE, H5 orlack (=) AL or 75
- EBXRA THB1 — #F | I possess fia
28 = EUSKAIGENEEXR (MAMIREMXR) — £S5EEREA 'make a relationship likely to...| = #ERR
NI, FEE'BEDIR
29 F EAITMEFES - SaNEE (BifXR) 5L TFXGEX (5 BENXEL) —&FERE “BE" Mn
1A
30 & EMUSEAER > 2aREE &IFSHt) - S8 L TEX (BRI58EMXt) —EERT R
& HEhiE
31 © EATEAES - DARNEE (Bit/xt) SETXEX G vs. RZBE) — EERT “BAE/ARIA
73”7 H9EDIA
32 % BIZTHE] ‘you are intelligent, but realize thatyou are nota..” — iRIE#ITZIES ‘intelligent’ B9
b, HMTIRFEART 2HLEE MNRIE - &WF ‘genius FHIIEBER, *n KA,
5 ‘intelligent’ FRRIZEFTLL
33 % EUSEHAE] ‘They can... mistakes’ — 1R#E ‘humble people’ BYIEEERK ‘see value in things that
are far from perfect’ B9HFB1E, HUMTHEIEBENRT FoA. BER WEhE - EWMA  ‘acknowledge’ F&HIE
1%, &/n EIN
34 = EAITHEREA ‘Perhapsitis not..., then, that humility appears to be a huge asset to relationships.’
- OAFEN, it AERXEE, ‘that 5ISEIEBEME > IRIE ‘Perhaps’ M ‘then’ MWIBIE, HMITHES
BART QAIRE BREIE - EEM  ‘surprising RFEIEE
35 % EAIZHMEET ‘people tend to rate this quality... in their spouse.” — #R#E ‘humility appears to be a huge
asset’ WIIEEITAN, HMITHREART B, EE &E1E &G ‘highly F&IBE, ®n BEM

29. [&=] C
26 = RIETHERIE 'individuals' &ETX 'two' IPRE, A& TX3T 'personality traits' B9iTi8, #MTIAFEE—
MERMEERNAE - METHRIHER SEIRIAZATE — 'distinct' fF& 'WOTRREME 89iEX, B5EXY
MR E R E R
27 = TRRALTF 'the personality traits' 5 'these individuals - or lack' Zia], ¥ &KX ZRAIE that BIEIEM
a: 4TI traits, MAIEIBR these individuals, =L MDIBIERIA, H5 orlack (=) MK or H#71
—>EXMNA THHAE1 — iEE | I possess fT&
28 T EAITHKAIENZEEXER (MMIREIEXER) — SEETELR 'make a relationship likely to...' = E&#FE&
ETh. R BIThiA
29 T EAITEAES - oAREE (BITXR) 5L TFEX (5 BENXLEL) —EiERRE “BE" Mnp
1a]
30 © EAITEAES - HaREE (BiTS5xtl) - S8 L T>EX (RIS BaEMNIE) - EFERR “RB
& BI5hiE
31 & EAISEAIES - SaREE (&it/xt) SETXEX Gl vs. RZBfE) — E&EFERT “BAARA
73”7 HEhiA
32 %= EITHME ‘you are intelligent, but realize that you are nota...” — RIEFZITZIES ‘intelligent’ AI3F
tb, HETTIRFEART 2M2iEE B8R - 3EmF ‘genius FHER, ®*n ‘KA,
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5 ‘intelligent’ FRIZEFTLL

33 = EBITHE] ‘They can... mistakes’ — 183 ‘humble people’ BYIEEHEARK ‘seevalue in things that
are far from perfect’ B9H75iZ4E, HMTHREEART &iA. &R B&5E > &MA ‘acknowledge’ FfF&IE
1%, & HEN

34 = EAITHEREA ‘Perhapsitis not... , then, that humility appears to be a huge asset to relationships.’

- AEFEN, it AEREIE, ‘that 3ISFEME > RIE ‘Perhaps’ M ‘then’ BZIE, HEITRE
EART PAFF BFEEFE—ETM  ‘surprising fTEI1B1E

35 % EIZHMEHET ‘people tend to rate this quality... in their spouse.” — 1R#E ‘humility appears to be a huge
asset’ RYIEEITM, HUTTHRBEART B, EE WEIA > R&MG ‘highly FHIBR, &7 BEM

30. [&=] J
26 £ RIBETHEERIA 'individuals' &EITX 'two' BIBRTE, A& FX3T 'personality traits' BYITiE, HHTLHATE—
MERMEERNAT - NETHRIHER SEIRIAATE — 'distinct’ fF& "W NTREME 89iEX, B5EXY
BMERRERREEE
27 = TRALTF 'the personality traits' 5 'these individuals - or lack' Zia], M &KX ZRAIE that BIEIEM
A K&1TIEA traits, MAIEIER these individuals, T=HEFEEM@IBIBEGNE, H5 orlack (RZ) AL or 75
—>BXMNA THAE1 — i§E | I possess fT&
28 T EAITHKAIENZEXER (MMIREIEXER) — SEETEAR 'make a relationship likely to...' = iE&#FE&
BTN RS BYEhIA
29 = EUSHAEA > 2aREE (BifXR) 5LETFEX (Buh5BEEMNEL) — & FRE “BE 85
1d]
30 © EATEAES - 2AREE (BitS5xtt) - S8 L TXEX (RIS BaEMNIE) - fFERR “RB
& B95hiE
31 © BAISEAIES - HaREE (iv/xt) SETXEX G vs. RZBfE) — E&EFERT “BAARIA
73”7 HEhiA
32 %= EMITHME ‘you are intelligent, but realize that you are nota...” — RIEFZITZEES ‘intelligent’ BT
tb, HETTHRFIEART @HEeEE HN8I1E - EHF ‘genius’ FHIBR, ®&x KA ,
5 ‘intelligent’ FRRIZEFTLL
33 % EMTHAE They can... mistakes’ — #8#E ‘humble people’ BIIEmE#H#EAK ‘see value in things that
are far from perfect’ BIHFIZIE, HEITHRFIEART FiA. R B95hA > ZBA ‘acknowledge’ TFHIE
%, &~ HEN
34 = ENITMEERA ‘Perhapsitis not... , then, that humility appears to be a huge asset to relationships.’
- OtraFEN, it AEREE, ‘that 5ISEEBEME - IRIE Perhaps’ M ‘then’ WIZLE, HMITKHR
ART LARYE BRI - IEDM  ‘surprising fFHIBIR
35 % EITMEA] ‘people tend to rate this quality... in their spouse.” — 1R#E ‘humility appears to be a huge
asset’” WIEEITAN, HMIT=HREEART &. EE &ENIFd - &mMG6 ‘highly FHIBR, ®&n =SEM

31. [&=] B
26 = IRIBETEE R 'individuals' REIX 'two' BIBRTE, A& X3 'personality traits' BYITiE, HRTHAFEE—
MERMEERFAE - METHRHER SEIEIAEATE — 'distinct' & WM REME B9iEX, B5EXT
BMERRERTRZEE
27 = THEALTF 'the personality traits' 5 'these individuals - or lack' Z[&], MR &EEXZRAIA that FIEEM
a: FATIAA traits, MAIEIBR these individuals, ==L MDIBERA, H5 orlack (FRZ) #AK or 75!
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- EBXRA THBE1 — #F | I possess fia

28 F EUSHEAIENEZEXER (MBEREMXER) — SEETEEE 'make a relationship likely to... — #EZE&R
RN, R BIEDIR

29 = EUSTHEAEM > 2aRESE (BfXR) 5LETFEX (G5 BEENNEL) — @ FRE “BE 895
1A

30 = EMUSEAER > 2aREE &IFSHt) - S8 L T0EX (Ri58EMxt) —EERT R
& HEhiE

31 % EUSHEAER > 2aREE (Ei/xtt) SETXEX (il vs. RZBE) — ®ERT REARIA
7" BIEhiE

32 % EfUSHAT ‘you are intelligent, but realize that you are nota...” — 1R#E#%iZ1E5 ‘intelligent’ AYS
b, HMTIRFEART 2HLEEE MRIE - &WF ‘genius FHIIEBER, *n KA,

5 ‘intelligent’ FRRFZEFTLL

33 % EUSEHKAE] ‘They can... mistakes’ — 1R#E ‘humble people’ BYIEEERK ‘see value in things that
are far from perfect’ BYHHIZLE, WTHERFIEART HIN BEZ BIohE - EWA ‘acknowledge’ F&IE
%), &~ HEN

34 = EAITMEIEA ‘Perhapsitis not... , then, that humility appears to be a huge asset to relationships.’

- OEFLEN, ‘it AFRXEIE, ‘that SISEFEME - IRIE ‘Perhaps’ 1 ‘then’ RUIBIE, HETTZIRE
BART AREF BREIE - EBM  ‘surprising’ fFRIBIR

35 % EfUEMEA] ‘people tend to rate this quality... in their spouse.” — 18#& ‘humility appears to be a huge
asset’ HUIEEITM, HUTTHRBEART B. EE WEIA - EMG ‘highly FEIBR, ®1 BEM

32. [B=R]F
26 = RIETHERIF 'individuals' &ETX 'two' IPRE, A& TX3T 'personality traits' 89318, #MTIEAFEE—
MERMEERFAE - METHIHER SEIRIAZATE — 'distinct' fF& 'WOTRREME 895X, B5EXY
BNMESRER R IZEE
27 = FHRAITF 'the personality traits' 5 'these individuals -+~ or lack' 28], ¥R EREXFRRIA that BIEEM
A K&ITIEA traits, MAIEIER these individuals, T=HEFTEM@IBIEGNE, H5 orlack (fRZ) AL or 75
—1BXYNA 81 — 8 | I possess &
28 F ENITHEAIENZEXER (MAMIREIAXER) — SEETEE 'make a relationship likely to...' = iE&#FE&
TETh. R BIThiA
29 T EAITEAES > 2AREE (BITXR) 5ETFGEX (5 BRENXLL) — EFERR “BE" Mnp
1a]
30 E EUSKAAER — 2raREE (FEif5xtl) > £8ETXEX (#Eih5aENXTt) —&FERR B
& B95hia
31 F EITFES - oaNEE (Bi/xtt) SETXGEX (i vs. RZB1E) — @®BERT “BAE/ARIA
73”7 HEhiA
32 %= EITHAE ‘you are intelligent, but realize that you are nota...” — RIEFZITZIES ‘intelligent’ BI3F
tb, HETTIHRFEART 2M2EEE B8R - 3EmF ‘genius FHER, ®*n ‘KA,
5 ‘intelligent’ FRIZEFTLL
33 %= EITHA They can... mistakes’ — #8#& ‘humble people’ BIIEmE#ARK ‘see value in things that
are far from perfect’ HIHFIZIE, HITRFIEANRT RN #BR B5hE - EWA ‘acknowledge’ F&iIE
1%, &/~ HEN
34 = ENITMERTEA ‘Perhapsitis not... , then, that humility appears to be a huge asset to relationships.’
- OtraFEN, it AEREE, ‘that 5ISEEBEME > IRIE Perhaps’ M ‘then’ WIZLE, HMITHHR
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BARER QARE BIFEIE - &M ‘surprising FFEIER
35 % EfUEMEE] ‘people tend to rate this quality... in their spouse.” — 18#E ‘humility appears to be a huge
asset’ HIIEETH, HEITERHEARTET B, EE WEHE-EWG ‘highly T&EIBE, ®*n BEM

33. [&ZE] A
26 = RIETHERIE 'individuals' &ETX 'two' BIPRE, E& TX3T 'personality traits' B9iTi8, #ETIEAFEE—
MERMEERAE - NETHRIHER SEIEIAATE — 'distinct’ fF& 'WOTREME 898X, B5EXY
BNMESRER R IZE R
27 & FHRALTF 'the personality traits' 5 'these individuals -+~ or lack' 28], ¥R EREXZRRIF that BIEEM
A H&1TIEA traits, MAIEIER these individuals, T=HEFTEM@IBIBGNE, H5 orlack (RZ) AL or 75
—>BXWNA THHAE1 — iEFE | I possess fT&
28 T EAITHEAIENEEXER (MIMIREIAXER) — LEETELR 'make a relationship likely to...' = & #FE&
ETh. R BIThiA
29 T EAITEAES - 2ANEE (BITXR) 5L TFGEX (5 BEMNXEL) —EERRE “BE Mnp
1a]
30 = EAUSKAAER — 2raREE (Eif5xtl) - S8 L TXEX (#Eih5aENXE) —&FERR B
& B95hiE
31 F EAISEAES - SaREE (&it/xt) SETXEX Gl vs. RZBfE) — E&ERT “BAARA
A7 BThiA
32 = EITHME ‘you are intelligent, but realize that you are nota...” — RIEFZITZBIES ‘intelligent’ AI3F
b, HETTIRFEART 2HM2iEE B8R - 3EmF ‘genius FHEIR, ®*n ‘KA,
5 ‘intelligent’ FRIZEFTLL
33 %= EITHAE They can... mistakes’ — #8#& ‘humble people’ BIIEmEH#ARK ‘see value in things that
are far from perfect’ BIHFIZIE, HWEITHRFIEART FiA. R B95hA > ZWA ‘acknowledge’ TFHIE
1%, &/~ HEIN
34 = ENITMERERA ‘Perhapsitis not... , then, that humility appears to be a huge asset to relationships.’
- OtaFEN, it AEREE, ‘that 5ISEEBEME > IRIE Perhaps’ M ‘then’ WIZLE, HMITKHR
EART QRARYE BB - EEM  ‘surprising fRFRIER
35 % EMITHEH ‘people tend to rate this quality... in their spouse.” — #R#E ‘humility appears to be a huge
asset’” WIEEITA, HMIT=HRBEART &, EE M&E1F - &mMG6 ‘highly FHIBR, &7 SEM

34. [B=R]I M
26 = RIETEE R 'individuals' AT 'two' BIBRTE, 58 T3 'personality traits' B9iTiE, HETILAEE—
MERNMEAZERIERIE > METAHER SIBIRNA AR — distinct' & "W NRRME BiEX, B5E3T
BMERERERERIEEHE
27 = THAITF 'the personality traits' 5 'these individuals - or lack' Zi8], HEARXZAIE that BUEIEM
: KATIEA traits, MAIEIER these individuals, T=HEFTEM@IBIBENE, H5 orlack (=) AL or 75
—BXMNA THAB] — 8 | B possess &
28 EATKAIEHNEEXR (MAMEREMXAR) — SSEFERE 'make a relationship likely to...| — &R
N RRIN. R BIEhIE
29 = EMTHEAER > 2aREE (BIFfXR) 5ETFOEX (iS5 BEEMEL) — EFRR “BE 85
1d]
30 = EUSHEAAER —» 2aRBE BIFS3t) - S8 L TOEX (5 8EMxt) — EERT R
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& B95hiE

31 % EMUSEAER > 2aREE (Ei/3tt) SETXEX (i vs. RZBE) — EERT BRENARIA
7”7 MEhiA

32 % EIZHEA] ‘you are intelligent, but realize thatyou are nota..” — iRIE#%ITBIES ‘intelligent’ A9
tb, HETTHRFIEART 2HMEeE HNEIE - EHF ‘genius’ FHIBIR, ®Xn KA,

5 ‘intelligent’ FRRIZEITLL

33 = EAIZHMA] ‘They can... mistakes’ — 1R#E ‘humble people’ BYIEEH AR ‘see value in things that
are far from perfect’ WHFIZ5E, HITHRFIEART RN #HZ B5HE - EMA ‘acknowledge’ FFHiE
%), & CHEN

34 = ISR ‘Perhapsitis not... , then, that humility appears to be a huge asset to relationships.’

- DEFEN, it REREE, ‘that 5I1SEIBEMA — IRIE ‘Perhaps’ # ‘then’ HIZIE, HMITIRE
BART AREF BREIE — &M ‘surprising fRFRIBIR

35 % EfUEMEA] ‘people tend to rate this quality... in their spouse.” — 18#& ‘humility appears to be a huge
asset’ WIIEEITA, HMITHEEEART B, EE M&E1E - EmMG ‘highly F&EiBE, ®n BEM

35. [&=] G
26 F RIETHERIF 'individuals' &ETX 'two' BIPRE, 5E TX3T 'personality traits' 89318, #MTEAFEE—
MERMEERFAE - METHRIHER SEIEIAZATE — 'distinct' fFF& 'WORREME 9iEX, B5EXT
M RERT RIZE R
27 = FHRAITF 'the personality traits' 5 'these individuals -+~ or lack' 28], ¥R EREXZRRIF that BIEEM
A: K&ITIEA traits, MAIEIER these individuals, T=HEFTEM@IBIBEGNE, H5 orlack (#Z) AL or H75
—> EXMNA THAB]1 — A | I possess F&
28 F ENUSKAIGHEEXR (MAMFREMXR) — £SEEREA 'make a relationship likely to... = EEER
RN R BIEhiAE
29 = BUTHEAAEA — 2aREE (BifXxR) 5L TXEX (G5 EENXT) —&ZERR BE W5
1a]
30 & EAITEAIES - HraREE (BiTS5xtl) - S8 L T>EX (RS BaENIE) - iEFERr “RB
& B9shia
31 F EITMFES - 2aNEE (Bi/xtt) SETXEX (i vs. RZB1E) — E&BERT “BAE/ARIA
73”7 HEhiA
32 %= EIZHMAE ‘you are intelligent, but realize that you are nota...” — RIEFZITBIES ‘intelligent’ BI3F
b, HMTTIRFEART 2HM2EEE BEE - EWF ‘genius FHER, ®*n ‘KA,
5 ‘intelligent’ FZRRTZREFTEL
33 % EITHAE They can... mistakes’ — #8#& ‘humble people’ BIIEmE#ARK ‘see value in things that
are far from perfect’ BYH5IZ1E, WMTRB/IENRT HiA. #ER BEHE - EBA ‘acknowledge’ F&IE
1%, &/~ HEN
34 = ENITMERTEA ‘Perhapsitis not... , then, that humility appears to be a huge asset to relationships.’
- OtraFEN, it AEREE, ‘that 5ISEIEME > IRIE ‘Perhaps’ M ‘then’ WIZIE, HMITHER
ART QARF AR &M ‘surprising fFRIBE
35 %F EUTHE ‘people tend to rate this quality... in their spouse.” — #R#E ‘humility appears to be a huge
asset’ HWIIEEITAN, HMITHRBEART &, EE &1 - &MG6 ‘highly FHIBR, &7 BSEM



@3'\’ FEE, AEEMmE https://yingyu8.cn
< 4

36. [BFZX] H
36. BT X #17 'guilty' 'fail to achieve their goals' — EIBRP FHI MR — EAIEELTE [B] # 'lost
myself' BIFRIR, 5T 'feel guilty' HIREIX Bk - BHER
37. BT X7 'unpaid housework' 'triple' = TEIER P F I N EIE — EAEESE [E] F 'women do nearly
three times as much un...' 9RR, 58T 'triple' RN &R > SHER
38. BT X517 'consistently suffer more' 'severe stress' = EIBRHP I N AREE —» EMNEELE [C]H
'Women are twice as likely to suffer from severe stress and anxiety as men' 9%, 58T 'consistently suffer
more' #pEI X ik - FHERE
39. BT X517 'identify the specific causes' 'steps can be taken' = fFiBRE P F I N EINFIEHE — EUE
ES% (K] CGRig, BRIBMINZIEREY) PXTFIRFIEDRHRIGERNRRE - SHER
40. ELFF X535 'women managers' 'positive emotions' 'didn't really feel' = TEIBR P FH I WAL —
EMUERE [F] CRIEM, EREFEZERR) PXTIMEBRERATELRRIEENHAR » FHER
41. BT ZMER (R OB RETRIZINAEIER) - EiBRP SRR > EESEGC (RRK
M EROIERERIRIAAED S E K RR)
2. EIAFZMER FEENAALRERIEREZRILMKER) - TiERP I NER - LEEEB (A
EHSBKE, ITTFREt AN I/E)
43. BB FZMER (ZMERIBRSEHXIERTRN A HER) — TiBRP I NER — LEESEC (RRK
MHERF BRI NIETEAR, XERTRNAHER)
44, EIAFZMER (JoyceEAE RN MRREREBIMSN, ENIFKEWZF) — TiBRP IR — LA
E&) (JoyceEEBINZMEE ™ EE T RE W FEE))
45. EIAFZMER (BENANABLZERERFEEENEE) — TIERPIII LR —» [LEESED (B
NAAXRBIREGEIE, BUERHFERES)

37. [B=] E
36. EALATXH23A 'guilty' 'fail to achieve their goals' — TEIBR P F XM MR — EAIEESE [B] & 'lost
myself' B9RIR, ST 'feel guilty' MIREEINER — BHER
37. BT XA 'unpaid housework' 'triple' = TEIBRE R F XN EKIE — EAIEESE [E] # 'women do nearly
three times as much un...' 9RA, 5@F 'triple' EREIX &R > FHER
38. BT X517 'consistently suffer more' 'severe stress' = EiBRPFHMNAREIL > EMAELE [C] H
'Women are twice as likely to suffer from severe stress and anxiety as men' 9%, 5@ F 'consistently suffer
more' #FEI X ik —» FHER
39. BT X517 'identify the specific causes' 'steps can be taken' = FiBR P I N ZINFIER — EMUZE
ES% (K] CGRigH, BRIBMIIZHEEY) PXTFIRFIEDRHRIGERNRRE - SHER
40. EMLET X817 'women managers' 'positive emotions' 'didn't really feel' = TEiBERF I NARLEIL —
EUERE [F] CRiIE, EREFLZERE) PXTIMEBRERATELRNIEENHAR » FHER
41, B FZMER (R OIRAEBERIRANEIER) — TERPIF I NER — LEESEC (IBRE
M EROIRERERIRIANESD S EKRR)
2. EMI@FZMER (EENAALRERIEREZRILMKRER) — TiERPFIXINER - LEEEB (LA
ENSBKE, TTFREt AN IE)
43. EMATFZMER (MBS NIERTHREAHBER) - TR MR - REESEG (BRK
MRERF BRI AIEPT A, XERTRNAH#ER)
44, EIAFZMER (JoyceEAE RN MRREREBMSN, ENIKEWZRF) — TiBRPIFIINER — LA
&) (JoyceEAE RN LMEEN™ERIFREWEE))
45. EIAFZMER (BENINABLZEIRERFEREENEE) — TIERP IR —» [LEESED (B
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38. [&=E] C
36. BT x#217 'guilty' 'fail to achieve their goals' = EIBRP FHM MR — EMEELTE [B] # 'lost
myself' KRR, STF 'feel guilty' RN &k —» BHRER
37. BT X517 'unpaid housework' 'triple’ = TEiER A FHIT N EIE —» I EESE [E] F 'women do nearly
three times as much un...' W&RR, 58T 'triple' RN &R - FHER
38. EALFATX#37 'consistently suffer more' 'severe stress' = fEERHFIHMNAREL > EAEELE [C] H
'Women are twice as likely to suffer from severe stress and anxiety as men' B9%i®, 5&F 'consistently suffer
more' #RKEIX ik > JFHER
39. EfRETF X517 'identify the specific causes' 'steps can be taken' = fFiBR P FHI N ZINFIEHE — EUE
ES& (K] (GRigH, BRIBMINZIEEY) DX FIRFIEDRHREUERNRRE - SHER
40. ENLBAT #5237 'women managers' 'positive emotions' 'didn't really feel' — 7EiBRH F M NMARLE L —
EMUERSE [F] CRIEH, EREDEZERE) PXTIMBEREERATELRRIEENHAR » FHER
41. EIAFZMER (S OIRAEBRIRANEIER) — EERP I MER — LEESEC (IBRK
M EROIERERIRIAAED S E K RR)
42. EMAFZMEE (ZENAAAERTEREZICTMAR) — FiERP IR MNER - LARESEB (ZWEA
EHSBKE, ITTFREt AN I/E)
43. EMAFZMER (REMIBRFNERTERABER) - FIBRP TR - REESEGC (BRK
MHERF BRI IET SR, XERTRNAHER)
44, EIAFZIMER (JoyceEAE RN MREREBMSN, ENIFKREWZR) — EiBRP I MR — [TEC
EE) (JoyceEEBINZMEE ™ ER T KRE L #EE))
45. EATFZMER (BEANANANBLZEIRTRERFEENER) - TERPFHXNER - L&D (B
NANAXRBIREGEIRE, BUEREERES)

39. [FZ] K
36. EALFATF X7 'guilty' 'fail to achieve their goals' = 7EiBR P F M NIER - EAEELSE [B] & 'lost
myself' B9RIR, ST 'feel guilty' MIRREINEE — BHER
37. AT X7 'unpaid housework' 'triple’ = TEIER A FHI N EIE — EAIEESE [E] F 'women do nearly
three times as much un...' 9RR, 5@F 'triple' RN &R > FHER
38. BT X517 'consistently suffer more' 'severe stress' = EIBRHP I MW AREE —» EMNELE [C] H
'Women are twice as likely to suffer from severe stress and anxiety as men' F9%Ri&, 5T 'consistently suffer
more' A X ik - FHER
39. BT X517 'identify the specific causes' 'steps can be taken' = fFiBR R F I N EZINHIEE — EUE
ES% (K] CGRIgH, BRIBMILZIERY) PXTFIRFIEDRHRIGERNRRE - SHER
40. ELFF X935 'women managers' 'positive emotions' 'didn't really feel' = TEIBR P FH MW IFFLEL —
EUEESE [F] GRIgE, ERIBEREZERE) PXTIUEEREERAFTELRIRIEENAR - FHER
41. B FZMER (B OIRAEBERIRANEIER) — EERP I NER — LEESEGC (IBRE
MEROIRERIRIAAESSCEKIRR)
2. EIAFZMER FEENAARERIEREZRILMKER) - TiERPFIXNER — LEEEB (A
EHSBKE, ITTREt AN IE)
43. BEMAFZMER (ENBRBXERTHRINARER) — TERP I NFER - LEEEEGC (BR&Z
MRERF BRI NIETEA, XERTRNAHER)
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44, EMLEFZMER (JoyceEARINLMERRERERMIN, NI REWSTH) — EIERP IR — i
E%J (JoyceEABWZIEEEN™ B FKRE W EE))

45. EMIAFZMER (BENAANBLZETERFEENER) - EERT IR MR > LERED (B
NAAXRAZREHIE, BSHREFARZEN)

40. [&=] F
36. BT #2i7 'guilty' 'fail to achieve their goals' = TEIBfRP FHI MR — EMIEELTE [B] # 'lost
myself' FIRIR, ST 'feel guilty' MIRREINER — BHER
37. BT XA 'unpaid housework' 'triple' = TEIBR R FIXX M EKIE — EAIEESE [E] # 'women do nearly
three times as much un...' 9RR, 5@F 'triple' A X &R - SHER
38. BT X $E17 'consistently suffer more' 'severe stress' = EBRHRF M MAFTLE L » EUERE [C] &
'Women are twice as likely to suffer from severe stress and anxiety as men' 9%, 58T 'consistently suffer
more' #FEI X ik - FHEE
39. BT X5 'identify the specific causes' 'steps can be taken' = fEiBRE P FHI N ZINHIE — EUE
ES& (K] (GRigf, BRIBMINZIEEY) PXTFIRFIEDRHREUERNERRE - SHER
40. ELFF X537 'women managers' 'positive emotions' 'didn't really feel' = TEIBRE R FH MW IFFLEL —
EMUERE [F] CRIEH, EREFEZERR) PXTIMBEBEERATELRRIEENHAR » FHER
41 EEFZMER (W OB RETRIZINAEIER) - EiBRP SRR > EESEGC (BRRK
M EROIRERERIRIAAED S EKRR)
42. EIAFZMER FEENAALRERIEREZRILMKER) - EiERPFIXNER - LEEEB (LA
ENSBKE, T TFREt AN I/E)
43. B FZMER (ZMEMIBRSEHXIERTRN A HER) — TIERP IR — LEESEGC (IRRE
MHERF BRI NIETEAR, XERTRNAHER)
44, EIAFZMER (JoyceEAE RN MREREBMSN, ENIFKEWZR) — EiBRPIFINER — [LE
&) (JoyceBEERWN L MTEESI™ER I RE AR
45. EATFZMER (BEANANABLZEIFTRERFEENER) - TERPIFHNER - L&D (B
NANAXRBIREGEIE, BUEREERES)

41. [&=E] |
36. EALFATF X237 'guilty' 'fail to achieve their goals' = 7B P FHM MR - EAEELSE [B] 4 'lost
myself' BIRIR, ST 'feel guilty' MIREREINER — BHER
37. AT X7 'unpaid housework' 'triple’ = TEIER P F I N EIE — EEESE [E] F 'women do nearly
three times as much un...' 9RR, 5@F 'triple' EREIX &R > BHER
38. BT X517 'consistently suffer more' 'severe stress' = EiBRHP I M NAREE —» EMNELE [C] H
'Women are twice as likely to suffer from severe stress and anxiety as men' 9%, 5@F 'consistently suffer
more' A X ik — FHER
39. BT X5 'identify the specific causes' 'steps can be taken' = fFiBR P F I N EINFIEE — EUE
ES% (K] CGRigH, BRIBMIIZERY) PXTFIRFIEDRHRIGERNRRE - SHER
40. EMLET X817 'women managers' 'positive emotions' 'didn't really feel' = TEiERF I NAREIL —
EUEESE [F] GRIgE, ERIBREZERE) PRXTIUEEERAFTELRRIEENAR - FHER
41. B FZMER (XS OIRAEBERIRIAAEIER) — TERPIF M NER — LEESEC (IBRK
M EROIRERERIRIAAED S EKRR)
2. EIAFZMER (FEENAALRERIEREZILMKRER) - TiERP I NER - LEEEB (LA
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ENSEKIER, CFRBWALIE

43. EUAFZMER (XMHBRFHHNERTRNABER) - TERP IR — LEREC RBRhK
MBS E R NIERT A, (RIERTRE A HRET)

44, EMLEFZMER (JoyceBAZINLMERRERERMIN, NI RTINS — EIERP IR — i
E%J (JoyceEABWZIEEEN™ BRI KL AR

45. EMIAFZMER (BEANAANBLZETERFEENER) - FERF IR MR > LERED (B
NAAXRAZREHIE, SHEREFAZEN)

42. [&Z] B
36. BT #217 'guilty' 'fail to achieve their goals' — TEIBRP FHI MR — EMIEELTE [B] # 'lost
myself' BIFRIR, 5@F 'feel guilty' HIRREIX B - BHER
37. BT X7 'unpaid housework' 'triple’ = TEIER P F I N EIE — EAEESE [E] F 'women do nearly
three times as much un...' WRR, 5&8F 'triple' RN &R > FHER
38. BT X817 'consistently suffer more' 'severe stress' = EBRHRFHMMAFTLEIL » EUERE [C] &
'Women are twice as likely to suffer from severe stress and anxiety as men' 9%, 58T 'consistently suffer
more' #pEI X ik - FHERE
39. BT X517 'identify the specific causes' 'steps can be taken' = fFiBR P F I N EINFIEN — EUE
ES& (K] CGRigH, BRIBMINZIEEY) PXTFIRFIEDRHRIGERNRRE - SHER
40. ELFF 45235 'women managers' 'positive emotions' 'didn't really feel' = TEIBRE R FH I WAL —
EMUERE [F] CRIEMH, EREFEZERR) PXTIMEBRERATELRRIEENHAR > FHER
41. EEFZMER (W OIRERRETRIZINAEER) - EiBRP SRR > EESEG (BRRK
M EROIERERIRIAAED S EKRR)
42. EIAFZMER FEENAALRERIEREZRILMKER) - TiERPFIXNER - LEEEB (LA
EHSBKE, ITTFREt AN I/E)
43. BB FZMER (ERIBRGEHXIERTRN A HER) — TiBRPF I NER — LEESEGC (RRK
MHBERF BRI AIETEAR, XERTRNAHER)
44, EIAFZIMER (JoyceEAE WL MREREBMSN, ENIFKEWZRF) — TiBRP IR — LE
B (JoyceEEBINTMEE ™ EE T RE W FEE))
45. EIAFZMER (BENANABLZEREARFEEENEE) — EIERPIINI LR —» [LEESED (B
NAAXRBIREGEIE, BUERHFERES)

43. [Z=F] G
36. EALATX$237 'guilty' 'fail to achieve their goals' — TEIBR P F XM MR — EAIEESE [B] & 'lost
myself' BIRIR, ST 'feel guilty' MIRREINER — BHER
37. BT X215 'unpaid housework' 'triple' = TEBR R FHI N EUE — EUEELSE [E] & 'women do nearly
three times as much un...' IR, 58T 'triple' WHEIX &% — BHER
38. BT X517 'consistently suffer more' 'severe stress' = EIBRPFHMNAREL —» EMAELE [C] H
'Women are twice as likely to suffer from severe stress and anxiety as men' 9%, 5@ F 'consistently suffer
more' #pEI X ik —» FHER
39. BT X517 'identify the specific causes' 'steps can be taken' = EiBR P FH I N ZINFIER — EMUZE
ES% (K] CGRigH, BRIEMINZIERY) PXTFIRFIEDRHRIGERNRE - SHER
40. EMLET X817 'women managers' 'positive emotions' 'didn't really feel' = TEiBERF I NAREIL —
EMUERE [F] CRiIE, EREFEZERE) PXTIMEBEERATELRNIEENHAR » FHER
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41 EMIEFZMER (ZMEROERAEERIRNNENER) - FERF IR HER - LEREG (RhK
MHEROIEHERIRIAAEDSCE KE)

4. EUATZMER EENAALXERIERERILMAR) - TERPIHMEER - LEREB (WA
ENSEKIR, CFRBMALIE)

43. EUAFZMER (XMRBRFSHNERTREABER) - TERP IR — LEREC RBRhK
MBS E R NIERT A, (RTERTREAHRET)

4. EUATZOMER (JoyceEERWZIEFFRBERHRIIN, BNIREWXHE) — EERP IR HER — i
E%J (JoyceEAEBWZIEEEN™ BRI KT AR

45. EMIEFZMER (BENANBLZETEREFEENER) - EERT IR MR - LERED (B
NAAXRAZREHIE, BSEREFARZEN)

44, [&=E] J
36. EALEATF XA 'guilty' 'fail to achieve their goals' = 7EiBRE P FHI MR — EAEESE [B] & 'lost
myself' BIFRIR, S5@F 'feel guilty' HIREIX Bk - BHER
37. BT X517 'unpaid housework' 'triple’ = TEIER P F I N EIE — EAEESE [E] F 'women do nearly
three times as much un...' 9RR, 5@F 'triple' RN &R > SHER
38. BT X517 'consistently suffer more' 'severe stress' = EIBRHP I M NAREL —» EMAEELE [C]H
'Women are twice as likely to suffer from severe stress and anxiety as men' 9%, 5@ F 'consistently suffer
more' #FEI X ik - FHERE
39. BT X517 'identify the specific causes' 'steps can be taken' = fEiBR P F I N EINFIEHE — EUE
ES% (K] CGRig, BRIBMINZIERY) PXTFIRFIEDRHRIGERNERRE - SHER
40. ELFF X535 'women managers' 'positive emotions' 'didn't really feel' = TEIBR R FH WAL —
EUEESE [F] GRIgE, ERIBRIZIERE) PXTIUBEEERAFTELRRIGENAR - FHER
41. EUETFZMER (WEROIRBRETRIZINAEER) - EiBRA TR NER > EESEGC (RRK
ME OBERBERIRIAAES TR L R)
42. EIAFZMER FEENAALRERIEREZRILMKER) — TiERP I NER - LEEEB (LA
EHNSBKE, ITTREt AN I/E)
43. EIAFZMER (MEMIBRSEHXIERTHRIN A HER) — TiBRP IR — LEESEGC (RRE
MHERF BRI IET SR, XERTRNAH#ER)
44, EIAFZMER (JoyceEAE RN MREREBMSN, ENIFKEWZRF) — TiBRPIFIFNER — LE
E&) (JoyceEEBINZ MEE ™ EE T KRE W #EE))
45. EIAFZIMER (BENANABLZEIRRERFEEENEE) — TIERP IR — [LEESED (B
NAAXRBIREGEIE, BUERHFERES)

45. [ZZ] D
36. EALATX$23A 'guilty' 'fail to achieve their goals' — TEIBR P FHIM MR — EAIEESE [B] # 'lost
myself' BIRIR, ST 'feel guilty' MREEINER — BHER
37. BT X515 'unpaid housework' 'triple' = TEBR P FH N EUE — EUEELSE [E] & 'women do nearly
three times as much un...' I&RR, 5@8F 'triple' WEREIX &R > FHER
38. BT X517 'consistently suffer more' 'severe stress' = EiBRP I NAREIE > EMNELE [C]
'Women are twice as likely to suffer from severe stress and anxiety as men' F9%Ri&, 5T 'consistently suffer
more' A X ik - FHER
39. EALFATF X #17 'identify the specific causes' 'steps can be taken' — EiEE I H NN BRIV SEH - EAIE
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ESE [K] GRigfE, ERIBRZLZIEHYT) X TIRFEDRFFRIUEHIRR > SHER

40. ENLBATF 5237 'women managers' 'positive emotions' 'didn't really feel' = 7EiBRH F M NMARLE L —
EUEESE [F] GRIgE, ERIERIZERYE) PXTIUBEREERAFAELRRIEENAR - FHER

41. BT ZMER (W OIERRETRIFINAEIER) - TiBRA TN R > REESEGC (BRRK
MEROIHBERIRIAREDE )

2. EMATFZMEE (ZENAAAERITEREZICTAR) — FiERP IR NER - CARESEB (ZWEA
EASHKER, ITFRmEmtAFIIE)

43. EMAFZMER (REMIBRFNERTHRABER) - FBRP TR - REESEGC (BRK
MBS E RN AR EA, (RIERTRE AR

4. EIATFZMER (Joyce EAERBINZMMRBREBMIN, BRI RELZHR) — MIEREPI LR — ILAD
&) (JoyceEAE BN MEEI™EN T REWHE)

45. EMATFZMER (BEANANABLZZEIRTRERFEENER) - TERPFHXNER - L&D (B
NAAXRAZBIREIE, BUEREAZES)

Zo ANEUSHE RAXEHR HHELE BRI MREGCLE ATEU AYMTE WA

46. [&=X] C
EMFENTE TR ARBIIER - RIEEETEMRES RTAERANXR - FHESR
ER BARE NERR BESRTIAEXAR

47. [B=]1 D
EMRFERE TN A — I “FHEEFDNRE" X—AAER - FHER
ER REEBEWR £ H ME

48. [&F=] A
ENMEERITEEN/REENDF — BRIEBMN (BRAMENTAEEXHITE) - FHEE
o FEEW RAITE MENFISE

49. [E=] C
EAFETEERNKR - RIEET TENNES RTVSMEEY - HETHIMRRED - JHESR
Zo HEER NENE MR

50. [&EZ] A
SEFEWNTELIERE. NMEERBRDAERZHICR — HEEMABESE - SHER
ER (FEILY BEDN DAERD

51. [&Z] B
EMEA — RXEiR (driving force = pushes forward) — BHEE
Tm HTEM RXEIR

52. [&=] A
EfI “general consensus” A — EIXEi#E (information gathering — seek information) — SHEZR
Tm HAmEl RAXER

53. [BEX] D
EfL “Genesand the environmentinteract” &) — FEIX&# (interact = work in conjunction with) — §HZ

=S
R ATEM FEXER

yingyu8.cn $F2601/H2TT
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54. [#%] B

Efr “
HER

Za ATEML RXE#R

Hundreds of studies show” ] — B} &t (prefer novelty — prefer to go after all thatis novel) — 1§

55. [&=] A
ENFIFBIX “testing out a new idea can lead to disaster” — #I2FIFEA (REEFHFOREZRMAN) — BH

EEES
E GHEEE  ETSOREX

56. [&Z] A Proposal for the Freshmen Orientation...
RIERBEER, MEESEN. K. S5EMENRELEN, FizHSFaREMRE,
To RRGEHME SVoOxTa aRTHSE5EZRT

57. [%Z] The Grand Canal is the longest man-made river...
B KaiFEAZIRXER95884, HoRERNARESaREHTEIR.
Zm BEHALRKMWALN BETF BEZUEAT RETEERFER @H7.. ARERMXXLIIH

yingyu8.cn F2To/H2TH;
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