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Questions1to 2

1. What do we learn from the news report about the study?

A. It examines the effect of cholesterol on B. Its participants all had high blood
people's health. cholesterol levels.
C. It questions the benefits of a vegetarian D. Its finding came as a surprise to the
protein diet. researchers.
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2. What did the researchers acknowledge?
A. They do not know all the effects of eating B. Red meat itself does not cause heart
meat. diseases.

C. White meat may be healthier than red meat. D. Vegetarian protein may be easier to absorb.

Questions3to4

3. What does the news report say about the accident at the crossing of High Street in Milton?

A. 1t may have been due to the lorry driver's B. It may affect the local supply of turkeys for
drunk driving. Christmas.

C. Itinterrupted traffic for several hours D. It was caused by a lorry runninginto a
running. trailer.

4. What do we learn about the crossing on High Street?

A. It has been the scene of several fatal B. It is the spot that causes the local police a
accidents recently. lot of worry.

C. It has witnessed several traffic accidents D. Itis a location frequented by local traffic
this year. police.

Questions5to 7

5. What is Bangalore airport trying to do about the helicopter taxi service?
A. Get approval to add more routes. B. Attract more international tourists.

C. Advertise it through a mobile app. D. Make it affordable to common folk.

6. What do we learn from the news report about the helicopter taxi ride?

A. It costs more than twice as much as a car B. Itis gaining popularity among ordinary
ride. Indians.
C. It symbolizes India's advancement in high- D. It can get anywhere in the city within 15
tech. minutes.

7.Who are the targeted customers of the helicopter taxi service?
A. International tourists. B. High-class travelers.

C. Prominent superstars. D. Customers in a hurry. four questions. Both
the conversation and the questions will be
spoken only once. After you hear a question,
you must choose the best answer from the
four choices marked A), B), C) and D). Then
mark the corresponding letter on Answer
Sheet 1 with a single line through the centre.
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Questions 8to 11
8. What does the woman plan to do for the weekend?
A. Treat her friends in a bar. B. Take a trip to Washington.

C. Make some cheese. D. Throw a party.

9. What does the man suggest the woman do?
A. Spend no more than 30 dollars. B. Buy different kinds of cheese.

C. Help him prepare the barbecue. D. Find out different people's tastes.

10. What does the man say about Spanish goat cheese?
A. It is the best kind of hard cheese. B. It is the most popular in Spain.

C. Itis more delicious than honey. D. Itis a good choice for children.

11. What is the woman going to do at the end of the conversation?
A. Buy what the man recommended. B. Have a taste of both of the cheeses.

C. Choose one of the two types of cheese. D. Ask the man to cut the cheese into slices.

Questions 12 to 15

12. What does the woman say about using e-textbooks?
A. New teachers and staff have to be recruited.  B. It might take some time for students to
adapt.
C. Itinvolves buying lots of tablets and D. The software has to be constantly upgraded.
software.

13. According to the man, how can the use of tablets benefit students?
A. 1t can greatly improve their learning B. It can help them to interact more with
efficiency. teachers.
C. It can save their trouble of carrying printed ~ D. It can develop their skills in using electronic
books. devices.

14. What does the woman say about students using tablets?
A. They may have trouble comprehending B. They may encounter technological
texts. problems.

C. They may pay less respect to teachers. D. They may get distracted more easily.
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15. What does the woman say about making electronic readers?

A. It generates a great deal of electronic
garbage.

C. It emits huge amounts of harmful radiation.

B. It does a lot of damage to the environment.

D. It accelerates the exhaustion of rare
minerals. questions. Both the passage and the
questions will be spoken only once. After you
hear a question, you must choose the best
answer from the four choices marked A), B), C)
and D). Then mark the corresponding letter on
Answer Sheet 1 with a single line through the
centre.

Questions 16 to 18

16. What does the passage say we tend to do every day?

A. Communicate with our coworkers.

C. Judge people based on our first
impressions.

B. Encounter people in different places.

D. Engage in a variety of psychological
activities.

17. What do we learn about person perception from this passage?

A.ltis an objective evaluation of a person's
character.

C. It contributes to the formation of personal

traits.

B. It is a mental process influenced by many
factors.

D. It varies greatly among different social
groups.

18. What is the problem with using social categorization in person perception?

A. It can lead to incorrect judgments.

C. It canresultin instant losses.

B. It can cause mistrust among people.

D. It can give rise to gender bias.

Questions 19to 21

19. What does the new study suggest about young people today and those from the previous

generation?

A. Both groups spend a lot of time on mobile

devices.

C. They are equally competent in using new

technology.

B. Both groups attach importance to social
connections.

D. They are similar in terms of social skills.

20. What did the study find about children who accessed social networking sites many times a day?

A. Their social skills were negatively affected.

C. Their emotions were much harder to
regulate.

B. Their school performance was slightly lower.

D. Their relations with peers were badly
strained.
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21. What is adults' worry about technological change?

A. It may pose a threat to their children's B. It may affect society's traditional values.

safety.

C. It may hurt their relations with children. D. It may change their children's ethical values.
Questions 22 to 25

22. What does the speaker say about inspiration from consuming others' ideas and success stories?
A. Itis motivating. B. Itis passive. C. ltisincredible. D. Itisimpracticable.

23. What do we learn from the passage about active inspiration?

A. It results in short-term excitement. B. It helps us avoid making mistakes.
C. It breeds long-term passion and D. Itis bound to help us achieve greater
enthusiasm. success.

24. What does the passage say passive inspiration can do?
A. Drive us forward. B. Bring us power. C. Spur us to action. D. Give us ideas.

25. Where does the best inspiration come from according to the passage?
A. Listening to success stories. B. Applying ideas to one's life.

C. Following the advice of experts. D. Consuming the world around us.

| =. &3EtEss (£ 10/, &0\ 3.55%, #355%))

A. accommodate B. accordingly C. acquiring
D. bothered E. fortune F. fulfilling
G. identify H. literally l. opposite
J. profession K. purpose L. ranked

M. released N. similarly 0. wrong
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Public perception of success in the U.S. might be totally misguided. While 92% of people believe
others care most about fame and 26 , fewer than 10% factor those qualities into their
own success. This is according to the newly 27 study by Harvard Graduate School of
Education professor Todd Smith. Smith says he was 28 by how past studies on success
"assumed what people will care about." In this study, his team "went the 29 direction"
by spending years carrying out individual interviews and group surveys to see what people really
talk about when they talk about success. As a scientist, Smith 30 studied individuality for
a living, and even he was surprised to find younger respondents cared more about havinga
31 inlife. Those between the ages of 18 and 34 prioritized it most, and that
prioritization dropped off as respondents' ages went up. Perhaps this is because older people
had fewer options when they were starting their careers, at a time when values focused more on
stable incomes than 32 personal missions. Other trends included an emphasis on the
importance of parenting. Being a parent 33 very high across the priorities of all study
participants. Ultimately, Smith hopes institutions will take note of these insights Higher
education institutions tend to focus on preparing students for high-paying jobs. For such
institutions, from universities to workplaces, to better 35 people in the U.S., they'll need

to understand "what the American public highly prioritizes," Smith says.

26. 27. 28. 29. 30.

31 32. 33. 34. 35.

| M, KEER 1008, S0ET715, £715)
36. Kelli Harding also distinguishes herself by her literary talent.

37. Kelli Harding doesn't think America's medical model is sufficient for patients who need help
most.

38. Kelli Harding differs from those seeking quick and simple solutions to America's medical
problems.

39. Kelli Harding was a participant in a summer course the author taught.

40. According to Kelli Harding, scientific advances have not made Americans healthier, nor prolonged
their life.

41. The author was deeply moved by what Kelli Harding wrote about her current life.

42. George Engel, in treating his patients, not only looks into their symptoms but also into things like
the emotional support they receive.

43. According to Kelli Harding, rabbits' health had more to do with humans' kindness to them than
their diet or genetics.

44. What Kelli Harding went through in Washington changed her life.
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45. A social aspect to health has not been taken into account in trying to provide the best medical
care.

| &, SUGRZE (= 1/08H, §/)\81106.5%, & 106.5%)

57. Ktk (Taijiquan)E&RFHRE LK, 2HFEHRAR (martial art) N—MEEHZ. FARZERENTEE,
REREHES MERNARRIES . AEMRKA,XMBRESNEMTRIFNE. RIEEMFE,HH

DEDMER. XRBEIEKRERTZ X MR, EIER. RPN REOETFER. KEH. SR,k

ZELZEREERAZM AR ABFENEE.
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Academic dishonesty is nothing new. As long as there have been homework assignments and
tests, there have been cheaters. The way that cheating looks has changed over time, though,
particularly now that technology has made it easier than ever. A study by the Josephson Institute
of Ethics interviewed 23,000 high school students and asked them a variety of questions about
academic ethics. Of the teens surveyed, 51 percent said that they had knowingly cheated at some
point on an exam but that they did not feel uneasy about the behavior. ACommon Sense Media
survey found that 35 percent of students had cheated via smartphone, though the parents
surveyed in that particular study did not believe their kids had ever cheated. In many cases,
students did not realize that strategies like looking up answers on a smartphone were actually
cheating at all. In today's classrooms, students who cheat are rarely caught. There are no
formulas written on the insides of hands or students looking across the aisle, or whispering
answers to their classmates. Today's students use smartphones, tablets or even in-class
computers to aid their cheating attempts and leave no trace of their crimes. Since cheating
through technology is not listed specifically as being against the rules in many school policies,
students do not view the actions as unethical. The technology is being adopted so quickly that
school districts cannot adequately keep up with cheating policies, or even awareness campaigns
that alert students to the problem with using technology to find answers in a certain way. From a
young age, students learn that answers exist conveniently at their fingertips through search
engines and expert websites. Schools must develop anti-cheating policies that include
technology and these policies must be updated consistently. Teachers must stay on guard when
it comes to what their students are doing in classrooms and how technology could be playing a
negative role in the learning process. Parents must also talk to their kids about the appropriate
ways to find academic answers and alert them to unethical behaviours that may seem innocent

in their own eyes.

46. What do we learn from the study by the Josephson Institute of Ethics?
A. Over half of the students interviewed were B. Cheating was becoming a way of life for a

unaware they were cheating. majority of high school teens.
C. More than half of the interviewees felt no D. Cheating was getting more and more
sense of guilt over cheating. difficult for high school students.

47. What did the Common Sense Media survey reveal?

A. Most parents tended to overprotect their B. Many students committed cheating
children. unknowingly.
C. Students were in urgent need of ethical D. Parents and kids had conflicting ideas over

education. cheating.
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48. Why do students rarely get caught cheating nowadays?
A. They copy formulas on their palms. B. They help each other to cover up their acts.

C. They keep changing their ways of cheating.  D. They make use of modern technology.

49. What does the author think schools should do to tackle cheating?
A. Bring policies against cheating up to date. B. Reform their exam methods constantly.

C. Take advantage of the latest technologies. D. Alert parents to their children's behaviour.

50. What does the author suggest teachers do in the classroom?
A. Prevent students from overusing electronic ~ B. Develop more effective anti-cheating
devices. strategies.

C. Find more ways to curb students' unethical  D. Guard against students' misuse of
acts. technology.
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Remote work is about more than just working from home—it means working differently.
Organizations should reconsider the appropriateness of their performance evaluation
procedures in light of the shift to remote work. This requires a fundamental rethinking of what
organizations expect from employees and what companies would look for in a model employee
in a remote work context. It is likely that the "first to arrive and last to leave" mentality is no
longer relevant, but should be replaced by a regard for the quality of an employee's contribution
to the organization. This means that work should be measured in terms of the quality of the
work, not just the quality of the process. As remote work is largely unobservable to supervisors,
employers need to think about how they can objectively measure the quality of work in a way
that is consistent for employees of similar rank. Focusing on output alone can have unintended
consequences. Employers should think instead about the values and soft skills they want to
emphasize in a remote work environment. Qualities like flexibility and the ability to work under
minimal supervision might become critical. Much has been written about the importance of
timely feedback. In the context of a global pandemic , firms may want to provide additional
support to employees by providing more frequent communication. This allows managers to both
keep an eye on struggling employees and provide ongoing feedback on how employees are
adapting to their new work environment. Compensation also needs to be revisited. The purpose
of performance evaluation is ultimately to determine how to reward employees for their work.
This means that pay structures need to adapt to the reality of working from home. However,
organizations also need to be honest with employees about the financial impact of COVID-19. For
organizations that have struggled to keep the lights on due to the pandemic, this might mean
thinking of non-financial ways to reward employees, like unpaid time off or flexible work
schedules. Employers can also consider how to bundle different types of compensation to help

employees cope with their unique situations.

51. What does the author say companies should do in the context of remote work?

A. Reform performance evaluation. B. Rethink the organizational fundamentals.
C. Reexamine its effects on employees' D. Reflect on its differences from working in
behaviors. the office.

52. What should be prioritized in assessing employees' remote work?
A. The quantity of their output. B. The length of their work time.

C. The quality of their contribution. D. The flexibility of their work schedules.
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53. What quality in the employees would be of great importance in a remote work context?
A. The ability to produce quality work. B. The ability to maximize work efficiency.

C. The ability to finish tasks in a timely manner. D. The ability to work with the least
supervision.

54. Why is it important for firms to provide timely feedback during the pandemic?
A. To evaluate their employees of similarrank  B. To keep a watchful eye on those employees
in a consistent way. who perform poorly.

C. To help employees in need adapt to the new D. To maintain connections with their
work environment. employees away from office.

55. What is the author's suggestion to employers who experience the financial impact of the
pandemic?
A. Urging their employees to adapt to the new  B. Rewarding their employees in
situation. unconventional ways.

C. Identifying employees who make little D. Allowing their employees to look for part-
contribution. time jobs.
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56. Dear Sir or Madam,

| am writing to apply for the position of a volunteer teacher for children in remote rural areas during
the

coming vacation. The main reason | want to take part is my genuine love for education. Two years ago,
I

tutored a left-behind child in my hometown, and watching her grow more confident convinced me
that

teaching can truly change lives. Joining this program is my way of giving back to society.

As for what | can do, I major in English, so | am confident that | can teach the kids basic spoken English
and

help them with their homework. Besides, | enjoy singing and drawing, and | would like to organize
after-class

activities to make learning both fun and warm for them.

I would sincerely appreciate it if | could be given this valuable chance. Thank you for your time

and consideration.

Yours sincerely, Li Hua

57. Taijiquan originated from ancient China and is an important branch of Chinese martial arts.
Practicing Taijiquan was originally for self-defense, but it is now an effective form of exercise to
promote physical and mental health. A large number of studies show that this form of exercise helps
maintain strength, flexibility and balance, and reduce stress and anxiety. Taijiquan is both easy and
enjoyable to practice, and with its gentle and flowing movements, it calms the mind and clears the
head.

Today, Taijiquan has spread to all parts of the world and is widely loved by fitness enthusiasts.
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1. [&F=] D
EAIHEE XA — iR% surprise 5 came as a surprise A X & - BHER

Za ATNEM RXHAE

2. [&=] C
ENIFELR acknowledged [FEARZA — iR5! it is possible that 5 may be IR X &ift — SHER
TR ANEM RXHE

3. [B%] B
E(IEER may affect GRZA — iRF! holiday favorite 3% turkeys — SHEZ
Eo HATEAM 15T

4. [B=F] C
EIREL accident blackspot JERZA — iR this year alone 5 several FIXRZ — S HE R

R ATEM HEMNN

5 [&=] A
EI5E & will add more once it gets approval = 1351 trying to do 5 will add more FIXIRz — FHZEE
Tm ATEM REEH

6. [BF=E] A
EMNMIEITELER — 2B ‘A carride... costs less than half as much’ — #IBEHEANZASSENREULE
EZO ATEMNSHIE HEIERE

7. [EX] B
ENLEFRE PR — ITE ‘tech executivesinahurry’ 5 ‘high-class travelers, including CEOs’ — i
# ‘High-class travelers’
ZR: AEEMNSHIE

8. [&%] D
EZEEFRITH — $2E ‘buy some cheese for a barbecue’ 5 ‘a small group of friends gathering
together — HEBHMERHIRS
ZR BLEMSHE HEAE

9. [E%] B
ENIE TN — 3B ‘I would suggest having at least one soft cheese and one hard cheese’ — X &t
73 ‘Buy different kinds of cheese’

Em. ATEMSHER

10. [&=] D
EAIFAVIF L IEHEAR — $18EX ‘Children love it — 3% ‘Itis a good choice for children’
T AnEMSHER
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11. [E=] A
EAIIIELERAZERORE — IRBIE RPN S TR INH L RIPINE — JFHER

12. [B=FE] C
EULTRFHAANLIA — iRF B MW EFR. SREMEMILHE - SHEE

13. [B=XR] A
T BT X FFIRMBEHNCIAE — IRFBEIBNRF I RERAL0% — BN BN IRSFINEX - FHER

14. [Z=] D
UL TRTFERTIHAIEIR = iR ERRFERZ DD — FHEE

15. [&E=] B
EIL X TFHIEEFIIRSFZMBVICAE — IRFIERRMIFRRIF A, WRELEK > RXERN WIFRIERR
AT — JHES

16. [E=] C
TEALFAT X527 'every day' — I Z| 'Consider how often you make this kind of judgment every day' — IFZ|
'develop an initial impression' 5 'draw conclusions' — [ X &2 'judge people based on our first
impressions' — §H &=

17. [BZ=] B
TE NIRRT X517 'person perception' — IFZE| 'refers to the mental processes' #1 'can be affected by a number of
variables' — [EIX &5 'mental process influenced by many factors' — 1§H&EE

18. [&=] A
E AL X527 'problem' # 'social categorization' — If | 'Problems with this technique include the fact that
it can lead to errors and prejudice’ — FIXE#/9 'incorrect judgments' — 1FHESE

19. [E=] D
EALAT X517 'young people today' #1 'previous generation' — IFEl 'young people today are as socially
competent as those from the previous generation' = I7Z 'rated similarly on important social skills' = FI X%
#279 'similar in terms of social skills' = SHEZ

20. [&=] A
TEAIRAT X517 'accessed social networking sites many times a day' — Bf%| 'Social skills were slightly lower
for children who accessed online games and social networking sites many times a day' — [ X &#29 'social
skills were negatively affected' — SHH&E %R
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21. [&=] C
TEAIL Adults are worried... — B X &1 undermine traditional relationships — S H &=
Eo ATEM FXER

22. [&=] B
I consuming the success and ideas of others is passive inspiration — B X & passive = BHER
T HTEM BERPIR

23. [&=E] C
T active inspiration is what results in long-term passion and enthusiasm — R X & breeds — BH &%
Fo ATEM RXER

24. [E=E] D
TEiI Passive inspiration can give you ideas — BHZILAIIEN — FHER

ZR ANEM

25. [£%] B
T The best inspiration comes from the application of ideas — B X &1 applying ideas to one's life = 1SHE

=

R ATEM BEXER

26. [B=] E
26 T EITHAIGNHFIEN 'fame and ___"' - RIEBIRSEIRHETS 'fame' H7IRHKRZ1E - SHER
27 = EAUTHEIH 'newly' FITHEEH] 'study' — 1RIE 'newly' BIFFEERIRINEEER KRS 'study' BUE RWIEA —
FHESE
28 =T EUTHEEY 'by how past studies... assumed' — RIFFZHE ER R G EBTFN R EXMEEER FE
BIRTEE — HMTHBRSE > SHER
29 &= EAIEMREM 'direction' &BTX 'by how past studies... assumed' — iRIESE ZEIFIFA RIS 3 EFF AR #Y
FE - AR - SHER
30 = EIHEHIR 'As a scientist' FIZ=HEEH 'studied individuality for a living' — 1RIERIZKERAFE K G
X'even he was surprised By — HMEHAR AN - BHER
31 & B EAEIoNIAtake — iRGIE B ECtake on —> £ /BE VMEEFFH.. N —EBRT HEHF 8
& AEIK
32 = EfUEHKaithan — iRBILLELEHM — L& FTXstable incomes (BBEWN) — ERSZEBALEE DA
G P SiATs
33 £ EfiITMEFIBeing a parent — IRFIF B AT R IEFGIE — L5 & FEXvery high across the priorities — &R
™ HR. 5 AEIL
34 = EUTEAIEF18 and = IRFIHFIEMRRELREE » SHIBIR 18F___FZEMAN - ERRRER L
PRAYIEINB
35 = Efi=Maibetter = RFILLIRELEN - EHER VMEESHFMH.. AN - EBERT B5F. BE AN
A
o YIS EIRRE AEXIAYMT BRAHEAIREEE BRI BRESE RXI BRIEM O EHXR &
TSR take on EERE (GBR) HFS5HIIEH
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27. [B=X]I M

26 T EAITHAEIGNHTIZE 'fame and ___"' - RIBBIRSEIRHETS 'fame' HYIRHRZ1E - SHER

27 &= EAIERAEIH 'newly' FIZHEH) 'study’ — BRI 'newly' IR ZER KRS 'study' BUE RIBE —
BHEE

28 = EAITMEER 'by how past studies... assumed' — RIESEZH X KRR AN M /e XA REVE R /5 1E
HIRTEE — HEMTEHBRSE > [SHER

29 & EAIEHMRERY 'direction' XHIX 'by how past studies... assumed' — 1RIESF ZHTHI AR EN 53 EHZAER B9
FE - AR - FHER

30 = BB 'As a scientist' FI=HEEHY 'studied individuality for a living' — 1RIERIZKERAFE K G
X'even he was surprised By — HEEHMAR AN - BHER

31 = Efi=gaiohiEtake = iRGIEE R ECtake on > FHEE VIMEESFFH.. N > EERRT BHE 2
15 H9EIK

32 & EfIEKAIthan = IRBILLILEN — LA stable incomes (BREWAN) — ERSZBXMELE “DASE
fn MERIEIF

33 = UM FIBeing a parent = IRFIEIBATNRITREIE — a5 FEXvery high across the priorities — #E1F &
™ HR. 5 A9RImL

34 = EAITHKEEIEF18 and — IRFIHINEMRTFLSEE - EHIEBIR 18E__ T ZENN — E&iFRRFiRE
PRAYIEINB

35 £ BT aibetter —» RFILLIREKLEN — EEEE VMEESEFHM.. AN - EBRT B5F. BE HED
A

Al
t

N

H H

28. [BX] D
26 T EAITHEAIGNHIIEN 'fame and ___"' - RIBBIRSEIRHETS 'fame' HYIMHRZ1E - SHER
27 &= EAIERAETH 'newly' FIZHEH 'study’ — BIE 'newly' IR ZER KRS 'study' FUE RIBE —
BHEER
28 = EAITMEER 'by how past studies... assumed' — RIESEZH S KRR ABNTEN M fa XA REVE R /5 1E
RIRTEE — HMTHBRSE - [FHER
29 F ENMEMEH 'direction' &BIX 'by how past studies... assumed' — 1R{EE Z T FPAREN 53 EH 74 & B9
FE - AR - SHESE
30 &= EIEMRATHY 'As a scientist' F1ZHEH9 'studied individuality for a living' — {RIBRIZREIAFE NG
X'even he was surprised'ByiEi# — HMTEAR S - SHER
31 & B KAIohiFtake — iRGIEEBHctake on = £ HEE VIMEEFFM.. N - EBRRT HEHF 8
15 B9EIK
32 & EfIEKRATthan = IRBILLILEN — LA stable incomes (BREWAN) — ERSZAXMELE “DASE
ip AERIEF
33 = EfUEMFIBeing a parent = IRFIEIBN TR ITFTIE — a5 FEXvery high across the priorities — #EiF&
™ CHR. 5 B9EImL
34 = EAITEEIEF18 and — IRFIHINEMRTFIEE - EHIBIR 18E__ FZENN — EmiFRRFR E
PREYIEINB
35 £ EfiTMEaibetter > RFILLIRELEN — EEEE VMEFEEFHM.. N0 - EBRT B5F. BE AW
A
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29. [&=] |
26 T EAITHAEIGNHTIZE 'fame and ___"' - RIBBIRSEIRHETS 'fame' HYIRHRZ1E - SHER
27 &= EAIERAEIH 'newly' FIZHEH) 'study’ — BRI 'newly' IR ZER KRS 'study' BUE RIBE —
BHEE
28 = EAITMEER 'by how past studies... assumed' — RIESEZH X KRR AN M /e XA REVE R /5 1E
HIRTEE — HEMTEHBRSE > [SHER
29 & EAIEHMRERY 'direction' XHIX 'by how past studies... assumed' — 1RIESF ZHTHI AR EN 53 EHZAER B9
FE - AR - FHER
30 = BB 'As a scientist' FI=HEEHY 'studied individuality for a living' — 1RIERIZKERAFE K G
X'even he was surprised By — HEEHMAR AN - BHER
31 = Efi=gaiohiEtake = iRGIEE R ECtake on > FHEE VIMEESFFH.. N > EERRT BHE 2
15 H9EIK
32 & EfIEKAIthan = IRBILLILEN — LA stable incomes (BREWAN) — ERSZBXMELE “DASE
fn MERIEIF
33 = UM FIBeing a parent = IRFIEIBATNRITREIE — a5 FEXvery high across the priorities — #E1F &
™ HR. 5 A9RImL
34 = EAITHKEEIEF18 and — IRFIHINEMRTFLSEE - EHIEBIR 18E__ T ZENN — E&iFRRFiRE
PRAYIEINB
35 £ BT aibetter —» RFILLIREKLEN — EEEE VMEESEFHM.. AN - EBRT B5F. BE HED
A

30. [&FZ=] H
26 T EAITHEAIGNHIIEN 'fame and ___"' - RIBBIRSEIRHETS 'fame' HYIMHRZ1E - SHER
27 &= EAIERAETH 'newly' FIZHEH 'study’ — BIE 'newly' IR ZER KRS 'study' FUE RIBE —
BHEER
28 = EAITMEER 'by how past studies... assumed' — RIESEZH S KRR ABNTEN M fa XA REVE R /5 1E
RIRTEE — HMTHBRSE - [FHER
29 F ENMEMEH 'direction' &BIX 'by how past studies... assumed' — 1R{EE Z T FPAREN 53 EH 74 & B9
FE - AR - SHESE
30 &= EIEMRATHY 'As a scientist' F1ZHEH9 'studied individuality for a living' — {RIBRIZREIAFE NG
X'even he was surprised'ByiEi# — HMTEAR S - SHER
31 & B KAIohiFtake — iRGIEEBHctake on = £ HEE VIMEEFFM.. N - EBRRT HEHF 8
15 B9EIK
32 & EfIEKRATthan = IRBILLILEN — LA stable incomes (BREWAN) — ERSZAXMELE “DASE
ip AERIEF
33 = EfUEMFIBeing a parent = IRFIEIBN TR ITFTIE — a5 FEXvery high across the priorities — #EiF&
™ CHR. 5 B9EImL
34 = EAITEEIEF18 and — IRFIHINEMRTFIEE - EHIBIR 18E__ FZENN — EmiFRRFR E
PREYIEINB
35 £ EfiTMEaibetter > RFILLIRELEN — EEEE VMEFEEFHM.. N0 - EBRT B5F. BE AW
A
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31. [&FZFE] K

26 T EAITHAEIGNHTIZE 'fame and ___"' - RIBBIRSEIRHETS 'fame' HYIRHRZ1E - SHER

27 &= EAIERAEIH 'newly' FIZHEH) 'study’ — BRI 'newly' IR ZER KRS 'study' BUE RIBE —
BHEE

28 = EAITMEER 'by how past studies... assumed' — RIESEZH X KRR AN M /e XA REVE R /5 1E
HIRTEE — HEMTEHBRSE > [SHER

29 & EAIEHMRERY 'direction' XHIX 'by how past studies... assumed' — 1RIESF ZHTHI AR EN 53 EHZAER B9
FE - AR - FHER

30 = BB 'As a scientist' FI=HEEHY 'studied individuality for a living' — 1RIERIZKERAFE K G
X'even he was surprised By — HEEHMAR AN - BHER

31 = Efi=gaiohiEtake = iRGIEE R ECtake on > FHEE VIMEESFFH.. N > EERRT BHE 2
15 H9EIK

32 & EfIEKAIthan = IRBILLILEN — LA stable incomes (BREWAN) — ERSZBXMELE “DASE
fn MERIEIF

33 = UM FIBeing a parent = IRFIEIBATNRITREIE — a5 FEXvery high across the priorities — #E1F &
™ HR. 5 A9RImL

34 = EAITHKEEIEF18 and — IRFIHINEMRTFLSEE - EHIEBIR 18E__ T ZENN — E&iFRRFiRE
PRAYIEINB

35 £ BT aibetter —» RFILLIREKLEN — EEEE VMEESEFHM.. AN - EBRT B5F. BE HED
A

Al
t

N

H H

32. [B=R]F
26 T EAITHEAIGNHIIEN 'fame and ___"' - RIBBIRSEIRHETS 'fame' HYIMHRZ1E - SHER
27 &= EAIERAETH 'newly' FIZHEH 'study’ — BIE 'newly' IR ZER KRS 'study' FUE RIBE —
BHEER
28 = EAITMEER 'by how past studies... assumed' — RIESEZH S KRR ABNTEN M fa XA REVE R /5 1E
RIRTEE — HMTHBRSE - [FHER
29 F ENMEMEH 'direction' &BIX 'by how past studies... assumed' — 1R{EE Z T FPAREN 53 EH 74 & B9
FE - AR - SHESE
30 &= EIEMRATHY 'As a scientist' F1ZHEH9 'studied individuality for a living' — {RIBRIZREIAFE NG
X'even he was surprised'ByiEi# — HMTEAR S - SHER
31 & B KAIohiFtake — iRGIEEBHctake on = £ HEE VIMEEFFM.. N - EBRRT HEHF 8
15 B9EIK
32 & EfIEKRATthan = IRBILLILEN — LA stable incomes (BREWAN) — ERSZAXMELE “DASE
ip AERIEF
33 = EfUEMFIBeing a parent = IRFIEIBN TR ITFTIE — a5 FEXvery high across the priorities — #EiF&
™ CHR. 5 B9EImL
34 = EAITEEIEF18 and — IRFIHINEMRTFIEE - EHIBIR 18E__ FZENN — EmiFRRFR E
PREYIEINB
35 £ EfiTMEaibetter > RFILLIRELEN — EEEE VMEFEEFHM.. N0 - EBRT B5F. BE AW
A
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33. [BFE] L

26 T EAITHAEIGNHTIZE 'fame and ___"' - RIBBIRSEIRHETS 'fame' HYIRHRZ1E - SHER

27 &= EAIERAEIH 'newly' FIZHEH) 'study’ — BRI 'newly' IR ZER KRS 'study' BUE RIBE —
BHEE

28 = EAITMEER 'by how past studies... assumed' — RIESEZH X KRR AN M /e XA REVE R /5 1E
HIRTEE — HEMTEHBRSE > [SHER

29 & EAIEHMRERY 'direction' XHIX 'by how past studies... assumed' — 1RIESF ZHTHI AR EN 53 EHZAER B9
FE - AR - FHER

30 = BB 'As a scientist' FI=HEEHY 'studied individuality for a living' — 1RIERIZKERAFE K G
X'even he was surprised By — HEEHMAR AN - BHER

31 = Efi=gaiohiEtake = iRGIEE R ECtake on > FHEE VIMEESFFH.. N > EERRT BHE 2
15 H9EIK

32 & EfIEKAIthan = IRBILLILEN — LA stable incomes (BREWAN) — ERSZBXMELE “DASE
fn MERIEIF

33 = UM FIBeing a parent = IRFIEIBATNRITREIE — a5 FEXvery high across the priorities — #E1F &
™ HR. 5 A9RImL

34 = EAITHKEEIEF18 and — IRFIHINEMRTFLSEE - EHIEBIR 18E__ T ZENN — E&iFRRFiRE
PRAYIEINB

35 £ BT aibetter —» RFILLIREKLEN — EEEE VMEESEFHM.. AN - EBRT B5F. BE HED
A

Al
t

N

H H

34. [&Z] B
26 T EAITHEAIGNHIIEN 'fame and ___"' - RIBBIRSEIRHETS 'fame' HYIMHRZ1E - SHER
27 &= EAIERAETH 'newly' FIZHEH 'study’ — BIE 'newly' IR ZER KRS 'study' FUE RIBE —
BHEER
28 = EAITMEER 'by how past studies... assumed' — RIESEZH S KRR ABNTEN M fa XA REVE R /5 1E
RIRTEE — HMTHBRSE - [FHER
29 F ENMEMEH 'direction' &BIX 'by how past studies... assumed' — 1R{EE Z T FPAREN 53 EH 74 & B9
FE - AR - SHESE
30 &= EIEMRATHY 'As a scientist' F1ZHEH9 'studied individuality for a living' — {RIBRIZREIAFE NG
X'even he was surprised'ByiEi# — HMTEAR S - SHER
31 & B KAIohiFtake — iRGIEEBHctake on = £ HEE VIMEEFFM.. N - EBRRT HEHF 8
15 B9EIK
32 & EfIEKRATthan = IRBILLILEN — LA stable incomes (BREWAN) — ERSZAXMELE “DASE
ip AERIEF
33 = EfUEMFIBeing a parent = IRFIEIBN TR ITFTIE — a5 FEXvery high across the priorities — #EiF&
™ CHR. 5 B9EImL
34 = EAITEEIEF18 and — IRFIHINEMRTFIEE - EHIBIR 18E__ FZENN — EmiFRRFR E
PREYIEINB
35 £ EfiTMEaibetter > RFILLIRELEN — EEEE VMEFEEFHM.. N0 - EBRT B5F. BE AW
A
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35. [&=E] A
26 T EAITHAEIGNHTIZE 'fame and ___"' - RIBBIRSEIRHETS 'fame' HYIRHRZ1E - SHER
27 &= EAIERAEIH 'newly' FIZHEH) 'study’ — BRI 'newly' IR ZER KRS 'study' BUE RIBE —
BHEE
28 = EAITMEER 'by how past studies... assumed' — RIESEZH X KRR AN M /e XA REVE R /5 1E
HIRTEE — HEMTEHBRSE > [SHER
29 & EAIEHMRERY 'direction' XHIX 'by how past studies... assumed' — 1RIESF ZHTHI AR EN 53 EHZAER B9
FE - AR - FHER
30 = BB 'As a scientist' FI=HEEHY 'studied individuality for a living' — 1RIERIZKERAFE K G
X'even he was surprised By — HEEHMAR AN - BHER
31 = Efi=gaiohiEtake = iRGIEE R ECtake on > FHEE VIMEESFFH.. N > EERRT BHE 2
15 H9EIK
32 & EfIEKAIthan = IRBILLILEN — LA stable incomes (BREWAN) — ERSZBXMELE “DASE
fn MERIEIF
33 = UM FIBeing a parent = IRFIEIBATNRITREIE — a5 FEXvery high across the priorities — #E1F &
™ HR. 5 A9RImL
34 = EAITHKEEIEF18 and — IRFIHINEMRTFLSEE - EHIEBIR 18E__ T ZENN — E&iFRRFiRE
PRAYIEINB
35 £ BT aibetter —» RFILLIREKLEN — EEEE VMEESEFHM.. AN - EBRT B5F. BE HED
A

36. [H=E] E
36. BT XHIA — ETIBRP IR — LEESE
37. BT IZOM R — EIBRP FHKeliWEFERRITEN — #HMTE7
38. ELATHEIEX R —» FEBREFIFHKeli5FIRIRRBAHRENXF — HHTEIIH
39. EMLAFTXREEEX > TERFERERMNNER — LAESE
40. EMLAFAZOICHT — EIBRH FHKelidBlE# S SREXRTMN — HITET7
41. EfiAF X577 'deeply moved' — FEESE[D]HE 'touched my heart' fEARINX &k — HIAEZE D
42. BT AY) 'George Engel' —» TEIBRHPAREREEM - RIBATHEZR (RIBEREZFFHER) HEFENS
S5ERE[J]H R A 'social aspects of health' 8% — HIAZ AL
43. ENAT1ZME R 'rabbits' health' #1 'humans' kindness' — EiBEAREMEIEEE[H] (RIEL TR, HER
B &Kelli Hardingx FRFLRIMER) — HIAEZRAH
44, EMLEFZ0ME 2 'Kelli Harding' #1 'Washington' — TEESE[C]H#KE] 'The Washington experience, which
Kelli would later call "transformative"' fEAR X & — HIAERAC
45. B FHZ0MER 'social aspect to health' = EIBRHPEMFIESR[J] (RIBLTCERT, JBENBEXTERE
Mt =EEHEZARIER) — BIAERAI

37. [EFX] K
36. EMAT XA — EER P IR — [LECESE
37. EMUAFZOMR — EIERF FHKelli EFRIRITN — HETHE I
38. BT RILERFR — EIERH FHKelli5 I KIRERRFRZENXF — HETHEIIF
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39. BT XREERX > TEREFERERXMNER — LEESE

40. BT Z LT — EIBR AP FiKellidf F# T S @RRX RN — HHEIF

41. EfiAF XA 'deeply moved' = FEESE[D]HE! 'touched my heart' {fEARINX &R — HIAZEZR D

42. BT AY) 'George Engel' » FEIBERHPARERZENM - RIEFATHER (XFBEREZFHFHER) HEENS
SESE[JIHIR KM 'social aspects of health' 8% — HIAE R AL

43. BT CME R 'rabbits' health' #1 'humans' kindness' = EiEETPEMRIEEE[H] (RIEL SO, HEE
B &Kelli Hardingx FRFEILAIER) — FIAERAH

44, ELLATFZME R 'Kelli Harding' 1 'Washington' — TEEESE[C]H#%EI 'The Washington experience, which
Kelli would later call "transformative"' {ERRE X & — HWIAZRAC

45, EAIBFHZO08ER 'social aspect to health' = FiBRAEMFIESE[J] (RIBLE TR, JBRNEESXTREE
Mt EBEHEZAIER) — BIAERAI

38. [B=] |

36. BT XHIE — TIBRP I RAER — LEESE

37. ELEFIZOMR = EEBEERIFHKeliHETERRITO — HITE TS

38. ENLATHEEX R = FBERFIFHKeli5FIKRIRRBAARENXF — HHTEIIH

39. ELAFTXREERX > TERFERERXMNNER — TSR

40. EIAFIZ LT — EIBR P IFKelif F#H T S@RRX RN — HHETZ

41, EAF X517 'deeply moved' — FEEESE[D]HFE 'touched my heart' fEARNXER — HFWIAZERAD

42. BT AY) 'George Engel' —» FiBRPREZELI - RIBFATER COIBRIFELRAR) HEEMS
SEGE[JFIR KM 'social aspects of health' 8% — HIAE R AL

43. BT CME R 'rabbits' health' #1 'humans' kindness' = EiEETPEMBIEEE[H] (RIB L SOk, HEE
B &Kelli Hardingx FRFELAER) — FIAEZREAH

44, EMLEF#Z0ME R 'Kelli Harding' #1 'Washington' — 7EES&[C]H#4E] 'The Washington experience, which
Kelli would later call "transformative"' {ERRE X & — HWIAZERAC

45. BT+ 'social aspect to health' = EIBRPEMFIETR[J] RIBLTUERT, JBENBEXTERE
Mt =EEHEZARIER) — BIAERAI

il
il

39. [£%] B

36. EMAT XA - EERP IR — AR
37. BB FZOMR - EIER R I HKelliETEILHITN — HTH I

38. ELATHEIEX R —» FEBREFIFHKeli5FIRIRRBAHRENXF — HHTEIIH

39. ELAFTXREEEX > TERFEERERXMNNER — LAESE

40. EMLAFAZOICHT — EIBRH FHKelidBlE# S SREXRTMN — HITET7

41. EfiAF X577 'deeply moved' — fEESE[D]HE 'touched my heart' {fEARINX &k — HIAEZE D

42. BT AY) 'George Engel' —» TEIBRHPAREREM - RIBATHEZR (RIBEREZFFHER) HEENR
S5ERE[J]H R M A 'social aspects of health' 8% — HIAZ AL

43. ENATZ0ME R 'rabbits' health' #1 'humans' kindness' — EiBEREMEIEEE[H] (RIEL TR, HER
B &Kelli Hardingx FRFLIMER) — HIAEZRAH

44, EMLEFZ0ME 2 'Kelli Harding' #1 'Washington' — TEESE[C]H#KE] 'The Washington experience, which
Kelli would later call "transformative"' EAR X & — HIAERAC

45. EMLEFHZ0MER 'social aspect to health' = EIBRHPEMFIETR[J] (RIBLTCERT, JBENBEXTERE
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S EERZMEIER) - BWINEREN)

40. [B=FR] F
36. BT XHIE - TIBRF F MR - LEESE
37. EMAFIZOMR — EEREPFHKeliEFEHITN — HETHE I
38. ENLETHEEXR R = FBERP I HKeli5SIRREFRARENXF — HRFEIH
39. ELETXRRBEL > EEREFEEETHMNER — LR
40. ELATFAZOICHT — TEIBR P FHKeliRIZEH T SR BEXRITN - HEMET
41. EIATF X525 'deeply moved' — EESE[D]F#KE] 'touched my heart' fEARINE#E — HIAEZRAD
42. BT AY) 'George Engel' » FFIBRHPAREZREN - RIBATHER (RFBEREZFHEUHRER) HIENS
S5ESE[J]HR KM 'social aspects of health' #8% — HIAB AL
43, EALFF#ZCME R 'rabbits' health' 1 'humans' kindness' — TEIBRHREMRIESE[H] (RIEL TR, HER
FZ8&Kelli Harding X FRFRIMTER) — HIAERAH
44, EFLEF1Z0ME 2 'Kelli Harding' #1 'Washington' — TEESE[C]H#E] 'The Washington experience, which
Kelli would later call "transformative™ {ERR X & — HINERRC
45, EAIBFHZOBER 'social aspect to health' = FIBRAREMEIESE[J] (RIBLE TR, JRNESXTRE
N REEHZMEER) — BIAEERRI

41. [E=x] D
36. BT X5H — EIBR P F I MR — AESE
37. EMATFIZOME — EIBRD FHKeli EFRHITN — HErEI
38. BT HEX R — EERP I HKeli5IRIVERRARENXF — HETETF
39. BT XEEL - EERTEESHMNER — LRSS
40. EMATAZOICHT — EIBR T FHKellidRI 2 # T S5 EXRMTN — #EEI
41, BT X 5237 'deeply moved' — 1EEZSE[D]H#KE] 'touched my heart' fEARINE#E — HIAERAD
42. EALAT AY) 'George Engel' —» FEBERPAREZFEI — RIBATHER COIBRIIFEHRAR) HEES
SEE[J1HIR KM 'social aspects of health' 8% — HIAE R AL
43, EMLAF4Z0ME R 'rabbits' health' #1 'humans' kindness' — EIBBRREMZIELE[H] (IRIBE T X, HER
FZ8 & Kelli Harding X F R FRIMER) — HIAZEZRAH
44, ELLFTF1Z0ME R 'Kelli Harding' 1 'Washington' — fEEZSZ[C]H#%E 'The Washington experience, which
Kelli would later call "transformative"' {ERE X & — HIAZRNC
45, BB FHZOBER 'social aspect to health' = FIBRAREMEIESE[J] (RIBLE TR, JRNESXTRE
N REEHZMEeR) — HBIAEERI

42. [E=] L
36. BT XA — EIBRP I RIER — LEEESE
37. EAATFIZOMR — EIBRPIFEKeli ETREEITN — HETHEIIS
38. EMAT ML R R — FiEFE T FHKelli5 IRIREFFR A RZENX S — HERTEITH
39. BT XEEEL - EBERPEEETHMNER - LRSS
40. EIBAFizOiel - EiERPFiKelliXB EH#H T SREXRRZITN — HITHEIIG
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41, AT X7 'deeply moved' — EEEE[D]HFE 'touched my heart' fEARNX &R — HIAZEZRAD

42. LT AY) 'George Engel' —» FEBRHPREZREN — RIBATHER RIBERIFHFHRER) HIENS
S5ERE[J]H R MBY 'social aspects of health' 8% — HIAZ AL

43, EIAFHZOME R 'rabbits' health' #1 'humans' kindness' = FiEEREMFIEE[H] RIB L TX#ERT, HER
& &Kelli Harding X FRFSLHAER) — HIAZZREAH

44, B FZ0ME 2 'Kelli Harding' #1 'Washington' — TEEESE[C]H#KE] 'The Washington experience, which
Kelli would later call "transformative"' fERE X &t — HIAZENC

45. BT 'social aspect to health' = EIBRHPEMRIESTE[J] (RIBLTCERT, JENBEXTERE
N EEE2MECR) — BIABERAI

43. [&=] H
36. BT XIE - FIBR A FHRXM AR - LEESE
37. EMLAFIZOMR = EBRPFHKeliETERATO — HRTE S
38. ENLETREEXR R = EERPIHKeli5SIRREFRAEENXG — HRTEIIH
39. ELATXRBERX - TERFEEEHMNNER — LEESE
40. EAIATFAZCICHT — EIBR P I HKellidf Z# P S@REXRITMN — HETEIF
41, BT X515 'deeply moved' — EERSE[D]#KE] 'touched my heart' {fEAR X &R — HIAZZRAD
42. EIAF AY) 'George Engel' —» EIBREPREZLI —» RIBATHER COFBERIFEHARAR) HEEMS
S5ERE[J]HE B 'social aspects of health' 8% — HIAZ AL
43, EIAFHZOME R 'rabbits' health' #1 'humans' kindness' = FiEEREMFIEEE(H] ARIB L TC#ERT, HER
N &Kelli Hardingx FRFELIRAHER) — HIAEZREAH
44, EFLEF1Z0ME 2 'Kelli Harding' #1 'Washington' — TEEEE[C]H#E] 'The Washington experience, which
Kelli would later call "transformative"' fERE X & — HIAZENC
45, EIBAFHZ 08 'social aspect to health' = EIBREAREMFIESE[J] (RIB LT OERT, JBRNEEXTRE
Nt 2EEH2MECR) — BIABERAI

44, [&=E] C
36. BT XHIE - EIBR A F MR - LEESE
37. EMLAFIZOMR = EBREPFHKeliETERRTN — #HUTEIH
38. ENLETHEEXR R — EERPIHKeli5SIRREFRARENXF) — HRTEIH
39. ELATXRBER - TERPEEEHNNER — LA
40. EAITFAZOICHT — EIBR P FiKellif Z# P S@REXRITMN — HETEIF
41, BT X537 'deeply moved' — EEZSE[D]H#KE] 'touched my heart' {fEARINE# — HIAERAD
42, BT AY) 'George Engel' —» TEIBRPAREREN — RIBATHER KIBRIFHFHRER) HEEINS
S5ERE[J]HIE B 'social aspects of health' 8% — HIAZZEAL
43, EALFF#ZCME R 'rabbits' health' 1 'humans' kindness' — fEIBRHREMRIESE[H] (RIE LT3R, HER
B &Kelli Hardingx FRFELHRAIER) — HFIAERAH
44, EFLEF1Z0ME 2 'Kelli Harding' #1 'Washington' — TEEEE[C]H#KE] 'The Washington experience, which
Kelli would later call "transformative"' {ERE X & — HIAZENC
45, BB FZOBER 'social aspect to health' = FIBRAREMEIESE[J] (RIBL TR, JRNBSXTHEE
it =BEEHEZARIER) — BIAERAI
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Em ANEM FXER NSSEHRE AUEE WIGEE UWRSE FELAE ADEUSHRE HEXE
MBS SRIEE

45. [&=] J
36. BT XHIE - FEIBRF F MR — LEESE
37. EMAFIZOMR — EBREP FHKeli W EFEHITN — HITHE I
38. ENLETAEEXR R = EBERPIHKeli5SZRRFMRARENXF — HRTEIH
39. ELATXRBERX - TERPEEEHNNER — LA
40. ELATFAZOICHT — TEIBR P FHKelliREHT SR BEXRITN — HEMETS
41. EIATF X525 'deeply moved' — EELE[D]F#KE] 'touched my heart' fEARINE#E — HIAEZRAD
42. BT AY) 'George Engel' » BB AREZREN - RIBATHER (KFBERLZFHEUHRER) HIENS
S5ESE[J]HR MK 'social aspects of health' #8% — HIAB AL
43, EMLAF4Z0ME R 'rabbits' health' #1 'humans' kindness' — 7EIBRREMZIERZ[H] (IRIBE T X, HER
R &Kelli Hardingx FRFELRAIER) — HFIAERAH
44, EfLEF1Z0ME 2 'Kelli Harding' #1 'Washington' — TEEESE[C]H#KE] 'The Washington experience, which
Kelli would later call "transformative™ {ERRE X & — HIAERRC
45, BN FAZOBER 'social aspect to health' = FIBRAREMEIESE[J] (RIBLE TR, JRRNEESXTRE
N REEHZMEER) — BIABERRI
E0 ATEM RAXSE WESERE ATHE WE WESE EXCE ATEOSHE  HIEH
MR 5E0LE

46. [&=E] C
TEfiIJosephson Institute of Ethicsift3x — LEC51%FEFIAEBERREREIR R — E X EikJufelt no sense of guilt
ZR ATEM RS

47. [E%] B
EfiICommon Sense Mediald& — [LEZ35%F @i B aEFAIEE — BN E#Icommitted cheating
unknowingly

R ATEM FEXER

48. [&=] D
EfI ‘students who cheat are rarely caught’ — ILEZ/EX ‘use smartphones, tablets... leave no trace’ — A
X & Imake use of modern technology
ER ATEM RNER

49. [E=] A
EfiI ‘Schools must develop anti-cheating policies... updated consistently’ — EX##/Bring policies
against cheating up to date
Emr WATEM FXER

50. [&=Z] D
EfiI ‘Teachers must stay on guard... how technology could be playing a negative role’ — RIX&#EGuard
against students' misuse of technology

ZR ATEML RXE#R

yingyu8.cn $£2401/#250
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51. [&=] A
EAIEERIZOEEIN — iR%! “reconsider the appropriateness of their performance evaluation procedures” 53
AR R & - FHER
TR AmE( RAXER

52. [&=] C
EfI “regard for the quality of an employee's contribution” — JRFIESEMCHRE X ER — SHER
T HAUEM RXER

53. [&=X] D

SN

EfiI “Qualities like flexibility and the ability to work under minimal supervision might become critical” — iR
AETMDARX BEEER - FHER
Zm ANEM RiEAEM

54. [&=] C
Efi ¢
eye on struggling employees and provide ongoing feedback on how employees are adapting” — S5iEICHE X

Bt > SHER
ZRATEM Bk RXER

provide additional support... by providing more frequent communication” —3iRFIEBHA “keep an

55. [&Z] B
EfI “organizations that have struggled... might mean thinking of non-financial ways to reward employees”
—3A3%] “non-financial ways” 5i%IB “unconventional ways” BIEX & — SHER
ER ATEM RNER

56. [%&ZE] Dear Sir or Madam,

I am writing to apply for...
RIBRAEENER, WEEMNESESEN FLRBEEN. FRERRESHES. EERAHE) , HiZASVO
FF B take onFERNFBE TR AR RIX,
Eo: AKX SVOETEE mhiEiEfttake on ESEFIEAE

57. [&Z] Taijiquan originated from ancient China and...
EREIFEZOEIE (KikE. KA) ( ohiElfEiE (RT. FRE) MHTIEN, HFEBLENS (3E50F)
Max (BRA5H79) o
T BRT FEE OB.X.. HyEE BIESXth

yingyu8.cn $£2501 /%250
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