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1. Why did the police officer stop the SUV car?
A. He noticed the driver was too young to
drive. C) He thought something must be

wrong with the

C. He saw the driver changing lanes much too

frequently.
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wheel. driver.

B. He found there was no one sitting at the
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2. What did the boy tell the police officers he was planning to do?
A. Buy a sports car. C) Leave California. B. Drive across town. D) Visit his sister.

3. What does the report say we have not yet understood about mobile phones?
A. How they change the way we shop. C) How  B. How they alter human skeletons. D) How
they cause increased headaches. they affect our communication.

Questions4to5

4. What do we learn from the report about the cat?
A.Heis abold and aggressive pet. C) Heonce  B. He pays regular visits to village shops. D) He
bit a doctor's receptionist. likes to sit on the hairdresser's chair.

5. What does the pub owner, Lesley Harper, say about the cat?

A. He is fond of luxury cat food. C) He knows B. He likes to stay in villagers' houses. D) He

everybody in the village. often seeks food around her pub. four
guestions. Both the conversation and the
questions will be spoken only once. After you
hear a question, you must choose the best
answer from the four choices marked A), B), C)
and D). Then mark the corresponding letter on
Answer Sheet 1 with a single line through the
centre.

Questions6to 7

6. Why does the woman say she needs to get back by 2:30?
A. There is to be a conference call. C) There will B. She has to meet with her boss then. D) She
be crowds of people waiting for her. will have a photo taken with Brigette Clark.

7. Why does the woman say Jeremy should throw his soup in the bin?
A. She doesn't deem homemade soup tasty. C)  B. She doesn't think his wife cooks well. D) She
She feels Jeremy would rather dine out. has found the soup smells terrible.

Questions8to 9

8. What do we learn about the man's father-in-law from the conversation?
A. He was involved in a terrible car accident B. He has much difficulty getting up and down
last C) He is expected to undergo a knee stairs.
operation. April. D) He prefers to stay next
door to the children.
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9. What does the woman suggest the man and his family do close to the end of the conversation?

A.Visit a local art gallery. C) Take some photos

of the islands.

B. Go on a boat trip. D) Try her hand-made
clothing. questions. Both the passage and the
questions will be spoken only once. After you
hear a question, you must choose the best
answer from the four choices marked A), B), C)
and D). Then mark the corresponding letter on
Answer Sheet 1 with a single line through the
centre.

Questions 10to 12

10. What does the passage say about artificial intelligence agents?

A. They are more intelligent than many of us.

C. They have begun to affect our social
behavior.

B. They have already become our new friends.

D. They play increasingly more important
roles.

11. What does the new study want to find out about using an artificial intelligence agent?

A. Whether it might have any effect on the way  B. Whether it might actually outperform

we negotiate.

C. Whether it can facilitate business
transactions.

human negotiators.

D. Whether it can speed up legal procedures.

12. What did participants tend to do when assigned an Al agent to negotiate on their behalf?

A. Choose to be tough.

C. Use deceptive strategies.

B. Sympathize with their opponent.
D. Appear to be pleasant.

Questions 13to 15

13. What do we learn about the benefits the participants gained from the healthy cooking course?

A. They were perceived differently by some
academics.

C. They varied greatly among the course
participants.

B. They still existed six months after the
course ended.

D. They were only measurable within seven
weeks.

14. What do the new research findings suggest about mental health benefits?

A. They can be easily seen among participants

in a healthy weight range.

C. They are linked to cooking confidence and

cooking satisfaction.

B. They should be attributed to participants'
change in diet behaviors.

D. They actually result from eating more fruits
and vegetables.

15. What plays a role in determining who benefits most from learning to cook?

A. Gender. B. Confidence.

C. Health. D. Practice.
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Questions 16 to 19

16. What does research show about our personal space?
A. It keeps others away. B. It causes discomfort.

C. It remains visible. D. It variesin size.

17. What happens if a mere acquaintance enters our intimate space?
A. It makes us feel uncomfortable. B. It renders the acquaintance a stranger.

C. It brings the acquaintance closer to us. D. It causes the bubble around us to vanish.

18. Where do people feel comfortable interacting with new acquaintances or strangers?
A. In personal space. B. In social space.

C. Within a distance of 18 inches. D. Over 2 feet away from one another.

19. When are the sizes of our bubbles fixed?
A. When we begin to feel fear. B. When we develop a sense of space.

C. When we are 3 or 4 years old. D. When we enter our teens.

| =, %iES (10088, &)\ 3.55%, H35.5%)

A. boost B. case C. casually
D. efficiency E. estate F. exhausted
G. faculty H. interfere [. normal

J. prevalent K. relative L. removed

M. scratch N. shaped 0. surprisingly
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A number of studies have looked at how family life can affect productivity and satisfaction in the
workplace. However, there has been 20 little research on the influence of leisure
activities. So Ciara Kelly and colleagues recruited 129 hobbyists to look at how the time spent on
their hobbies 21 their work life. The researchers found that when participants spent
longer than 22 on their leisure activity, their belief in their ability to perform their job
was strengthened. But this was only the 23 when they had a serious hobby that was
dissimilar to their job, or when their hobby was similar to their work but they only did it ____
24 . When their hobby was both serious and similar to their job, then spending more time on
it actually decreased their work 25 . Why might that be? To maintain a serious hobby,
people need to invest significant psychological resources, say the authors—so if the activity has
the same kinds of demands as their work, they may be left 26 and unable to perform
well at their job. But if their hobby is quite different from their career, it may not 27 in the
same way but instead help them develop other knowledge and skills that can 28 their
confidence at work. "Consider a scientist who is a keen rock climber," says Kelly. "Since climbing
is so far 29 from their day-to-day work activities, they can still recover from the demands
of their job with plenty of resources."

20. 21. 22. 23. 24,

25. 26. 27. 28. 29.

| M. K@i (100, §/0ET.15, £7149)

30. In the absence of Federal legislation, some states in the US have passed laws concerning paid
family leave.

31. Most fathers admitted that even during their paternity leave they actually did much less childcare
than the mother.

32. One survey indicated there is now less objection to paternity leave.

33. Compared to five years ago, according to one researcher, many more people said their
organisation gave the same support to men and women taking parental leave.

34. One study finds that even workers who claim to desire gender equality stick to traditional gender
roles both at work and at home.

36. In spite of progress, the number of women in top positions of big companies remains extremely
small.

37. According to one estimate, less than one third of companies in the US provide paid parental
leave.

38. A number of lawsuits have pressured companies to formulate gender neutral policies on parental
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Having a rival can keep you committed to achieving your goals and enhance your overall
performance. But before you go out and find an entrepreneur to outcompete, it's important to
understand and avoid the traps that often come with rivalry. After all, competitive rivalry can also
hinder effective decision-making and increase your willingness to take risks, behaviors that can
ultimately hurt your venture's success. Finding someone you're committed to outcompeting can
be a great way to stay focused on your goals and push your venture to the next level. But when
you're intently focused on outperforming your rivals, you may begin to develop a "win-at-all-
costs" mentality that causes you to ignore how you achieve success. One group of researchers,
for example, examined the link between rivalry and unethical behavior. They found that when
people compete against their rivals, they are more willing to behave unethically to win. But such
behavior may stain your reputation and strain relationships important to your success. One way
to avoid this trap is to stop and reflect on what's important. While outperforming your rivals may
provide short-term benefits, the loss of your integrity will have long-term consequences. One
reason having a rival can enhance your venture's performance is that it creates a level of
excitement that drives you to work harder. But this eagerness to win may also hurt your venture's
success, particularly when it causes you to make impulsive, insensible decisions. But it's possible
to avoid such costly mistakes by making a habit of engaging in critical thinking, such as
considering opposing viewpoints and conducting cost-benefit analyses, especially for those
decisions that are complex and can determine the future of your venture. The sense of eagerness
that comes with having a rival can not only cause you to make poorer decisions, but it can also
lead you to take greater risks that put your venture in peril. One way you can overcome the risk-
inducing effects of rivalry that stand to endanger your venture's success is to remain attentive to

your emotional state and actively monitor how such feelings are affecting your decision-making.



@' FEE, AEEMmE https://yingyu8.cn

39. How can competitive rivalry benefit entrepreneurs according to the passage?

40.

4]1.

42.

43.

A. By enabling them to outcompete other B. By enabling them to make their venture a
entrepreneurs. success.

C. By helping them to reach long-term goals. D. By helping them to stay goal-oriented.

What is one of the traps entrepreneurs may often fall into when competing with rivals?

A. They may adopt strategies that are bound B. They may resort to unethical means to

to ruin their venture. outperform their rivals.

C. They may be too eager to succeed while D. They may be intently focused on winning at
ignoring the huge labor cost. the current market level.

What are entrepreneurs advised to do to avoid traps that often accompany rivalry?
A. Deliberate on what really matters. B. Prioritize reaping immediate benefits.

C. Estimate the long-term consequences. D. Reflect on what successes are achievable.

How can entrepreneurs avoid making impulsive and insensible decisions?

A. By engaging themselves in critical B. By developing a habit of keeping their
reasoning. integrity.

C. By criticizing themselves for previous poor D. By refraining from being too excited about
performances. their successes.

How can entrepreneurs overcome the risk-inducing effects of rivalry?

A. By paying close attention to their current B. By taking steps that stand to endanger their
performance. rivals' success.
C. By monitoring how their decision-making D. By keeping their emotions in check to avoid

impacts their mentality. making poor decisions.
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A multitasker is one who can perform two or more tasks effectively at the same time, which—
apart from the obvious differences—is similar to what a computer does. The concept does indeed
come from the realms of technology, where it is used to refer to an operating system that can
execute multiple tasks at the same time. However, the question is: can a person really be a
multitasker? For most scientists, the answer is no. So much so that, according to expertsin
neuroscience( ), our brains do not handle multitasking situations well. As soon as two tasks
require our attention, productivity suffers. What we call multitasking, therefore, is in reality the
ability to move more or less quickly from one task to another. This requires two essential
conditions: that one of the tasks needs to be automatic, like walking or eating, and that they both
need different mental processes. Answering the phone and writing at the same time, for
example. However, on the other side of the coin there are people who maintain that it is possible
to be, or at least seem to be, multitasking. A recent study concluded that regardless of whether
people are actually handling several tasks or not, the mere fact that they perceive this activity as
multitasking has a positive effect on their performance. The business perspective offers a
different view: multitasking is understood as the ability to adapt to all types of environment
within a company and effectively undertake different activities within a set time frame. Indeed,
many companies look for people who are skilled in multitasking to improve their productivity.
From this different perspective, you can not only be multitasking but this ability can also be
taught: something that is easier in fluid organisations, which favour flexibility in their working
practices. The benefits of multitasking are clear. Being quicker and more efficient increases our
performance and the number of tasks completed. But having to pay attention to several things at

once means that the powers of concentration are reduced and that can lead to more mistakes.

44. What does a "multitasker" originally refer to?

A. An operating system capable of doing B. A skilled worker executing more than one
several tasks at once. task at the same time.

C. A sophisticated technology doing several D. An efficient person able to perform multiple
tasks effectively at once. tasks at the same time.

45. Why can't people really be multitaskers according to neuroscientists?
A. They are not sufficiently exposed to B. They are not comparable to mechanical
multitasking situations. operating systems.

C. Their brains do not allow them to multitask. D. Their attention span cannot be expanded.
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46. What do we learn from the conclusion of a recent study on multitasking?

A. People make greater achievements by B. People's performance benefits from the
maintaining whatever they are doing is perception of what they are doing as
multitasking. multitasking.

C. People's active mental processes exert a D. People can improve their capabilities by
positive effect on their multitasking. handling multitasking situations.

47. How does the business world view multitasking?

A. It is a rare skill often found in fluid B. Itis an adaptable capability required of all
organisations. workers.

C. Itis an essential quality many employees D. Itis a desirable ability that can be

lack. developed.

48. What does the author imply we should do if we have to focus on some task and do it well?
A. Work in a flexible way. B. Learn from mistakes.

C. Avoid multitasking. D. Increase efficiency
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49. Over the past few years, my hometown has undergone remarkable changes. As a student writing
for our

university newspaper, | would like to share two of them that have impressed me the most:
transportation and

the environment.

In the past, it used to take us hours of bumpy driving to reach the provincial capital. Now, however, a
new

high-speed railway gets us there in just two hours, and the widened roads have made daily travel far
more

convenient. Another change worth mentioning is the environment. The small river that once smelled
terrible

has been cleaned up, and several green parks have been built along its banks, where families now
enjoy

walking after dinner.

All these changes have made my hometown a much better place to live in. As someone who grew up
there, |

feel truly proud, and | firmly believe that it will become even more beautiful and livable in the years to
come.

50. Since the reform and opening-up, the diet of Chinese people has undergone significant changes.
In

the past, due to the backward economy, food was limited in variety and insufficient in quantity, so
people were content with merely having enough to eat. Today, with China's economy developing
rapidly,

food is not only more abundant and diverse but also greatly improved in quality. As living standards
keep rising, people have increasingly higher demands for their diet and pay more attention to eating
ina

nutritious and healthy way. Therefore, the low-fat, low-sugar and organic food launched on the
market

today is widely welcomed by people.
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1. [B=] C
EMEREERE — I7Z 'going very slowly and drifting across lanes' — FLEZEDR C 'thought something must
be wrong with the driver'
ER ATEM BEXER

I

ZEiI 'What we have not yet understood' — If %] 'changing our skeletons' — [LAC%EL B
TR AmEl RAXER

4. [EX] B

ENER H BT AR — 1I2EX ‘spends most of his time in shops’ 5 ‘regular appearance’ — RIXEif
A3 ‘pays regular visits’

ZH HTEM RNER

5 [&=] A
ENLBEMERLesley HarperfI &S — 12EX ‘cat of expensive tastes who likes his high priced cat food” — RIX
iy ‘“fond of luxury cat food’
T AUEM RXER

6. [BZE] A
EfUZ L ‘I need to get back by 2:30° B9IEA — {REVEFEH/GHIRE ‘for a conference calll — RN Eifk
73 ‘Thereis to be a conference call’
Zm ANEML ERXAR

7. [&=] B
EMLZLEF N JeremyEFFHZHIED — 12X ‘terrible cook’ BIRAMEIEMN — BN ‘doesn't think his wife
cooks well’
T HAUEM RXE#R

8. [&=] B
EAIXTFERBVHER — $2EX ‘has had terrible problems getting up and down stairs since his knee operation’
— BEXE#A ‘has much difficulty getting up and down stairs’
Tm AHEM RXER

9. [E%] B
ENIHELEREZ TR — 2B ‘I would recommend getting out on a boat trip” — BIXE#EHR ‘Goona
boat trip’

yingyu8.cn F1101/#24m;
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Em ATEM FXER

10. [&Z] D
EME A — RNk ever more influential = increasingly more important — §H &%
TR ATEM RAXHE

11. [BZF] A
EMHAZRBERNA — FXEif affect how we negotiate — have any effect on the way we negotiate = §H &%
TR ATEM RAXHE

12. [E=FR] C
EMAREICH — FIXEik employ deceptive strategies — use deceptive strategies — SH &%
ZH ATEM RXHKE

13. [&E=] B
EIAREIMA — BIX & remained six months — still existed six months after the course ended —» BHEZE
Zh ATEM RNXHE

14. [E=] C
EAIARL LA — FXER link between cooking confidence and satisfaction — linked to cooking confidence
and cooking satisfaction — {SHH &%
EZR AUEM RAXKE

15. [&=] A
ENFATX#17 'who benefits most' = If %] 'Gender plays a part' &/a4e 4RI L3R — HEBTERRRE ER R
TR ATEM ERER

16. [Z=] D
ENLBT 'personal space' — IFZE 'Research shows... we actually have bubbles of different sizes' — [B] X &ift
'varies in size'
ZH HTEEM RNER

17. [EZF] A
EALFTF 'mere acquaintance enters our intimate space' — BiEX MR 'A mere acquaintance entering our
intimate space makes us uncomfortable' = BHE%E
TR HnEM REOXNN

18. [&%] B
EL#T 'comfortable interacting with new acquaintances or strangers' — 0ff 2l 'social space... Here people
feel comfortable conducting routine social interactions with new acquaintances or total strangers' — SHHEZ

Zm ATNEM FELE

19. [EZ=] D
EALFAT 'sizes of our bubbles fixed' — I E| 'The sizes of our bubbles are fixed by our teens' — [E X &1 'enter
our teens'

ZR ATEML RXE#R
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20. [&=] O
26 = EfifkiriFHowever — ILEEIX ‘a number of studies’ 5E3X ‘little research’ — EFERER R B
BliaEimlittle
27 = EMIFIE ‘timespenton hobbies’ 5&Ei& ‘worklife’ — SHENHAFRIE W = ERF — EFEE
5 ‘time’ HBERHAEIM T 89EhE
28 == EMULLIREEM ‘longerthan’ — HMITEATFRT BF I —K HNHEIE - EERT B HEl
1A
29 = EUFETIEBuUt > SHFEIX ‘strengthened” S5EXHEMA - HMTHEAZTRT B & BXL BA
1A
30 = EAIFTELEEM  ‘similar to theirwork but’ — #MFSIRLAFERT BF ;X FELE WE\EE - &EF
5 ‘serious’ FZRRTELAVSTAERIF
31 % EMUSHAED (ABIFSITERMERNS ZEERN, TERMTE) - 9HEE5 “decreased” HIHEED
FIEX (LERI/BHRE) — PHMATHAX 5BRTEE - BHER
32 F FUSTHEAER (NREFSTIEERMER, AMI0TRER MIEIE) — 21 “left + adj.” EHKIE
X (RFFER/ER) — LEEIEY > FHESR
33 EAIEHAEG (BNREBFSRUAE, SrIEFRUEENAN___ ) = 931 “may not+v. +in the
same way’ K5 EX “decreased” HIXELXRFR — LEDETIAN — FHER
34 = EUSTHAEAD (REREMAIRMGRE, XLl ATEIEFRRIED) — 734 “skills that can +v.
+ confidence” MRIEX (1832/1RFA) — LEETUANX - FHESR
35 % EMUSHEAER (BESHEIEEMEERIZ) — £ “sofar+adj. + from” EMKIEX (RE/ZE)
— LEGETIANY - FHER

21. [HFZ=] N
26 == EfiuEHriAHowever — XELBEIX ‘a number of studies’ 5/@X ‘littleresearch’ — #EFRT7 ‘R B
glia&ihlittle
27 = EBMIEIE ‘timespenton hobbies 5Fi& ‘worklife’ — 9WMEIAERE ®W = EEF -— %R
5 ‘time’ HBERHEAIM ‘T mEhiE
28 = EMULLIREEM ‘longerthan’ — HMITEATERT BF I —K HHEIE - EERT BE HEl
1A
29 = EfIFETIEBUt > HHFEIX  ‘strengthened” 5EXHFM4A - #HITTRAFTERT BN H FX HE
1]
30 = BAUXSLLEER ‘similar to their work but’ — #MTIRAFTRT BR = FLE WEHE - %E
5 ‘serious’ FZRRISLLAVSRERIA
31 F BSHAES (MEBFSITERMBERNDZEER, TERMTE) — 2HEES5 “decreased” BIIEED
REX (TERI/FERE) - PHmETiEa X 5iBRNEE - JSHER
2 EATEAES NREBFSTEERER, AIAT8EW__ M EME) — 27 “left+ad].” EBKRiE
X (BFFER/ER) — LEETHEX - FHER
3BT BTN (BNREFSRULARR, EAA=xUBEHENA___ ) = 9 “may not+v. +in the
same way” 55 EX “decreased” HIFTLEXR R — LELETHAN — BHER
34 F EMATHAES (RBREMAIRMREE, XL MAIEIEFRRIELD) — 34 “skills that can +v.
+confidence” SEHIRIEX (13&8/18H) — EETIANX —» BHEZR
35 F EUTKAEG BESHEITEEMEERIT) —» 9 “sofar+adj. + from” S&MKIEX (RR/ZEE)
- LESETIANX - FHER
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22. [&=] |
26 = EfifkiriFHowever — ILEEIX ‘a number of studies’ 5E3X ‘little research’ — EFERER R B
BliaEimlittle
27 = EMIFIE ‘timespenton hobbies’ 5&Ei& ‘worklife’ — SHENHAFRIE W = ERF — EFEE
5 ‘time’ HBERHAEIM T 89EhE
28 == EMULLIREEM ‘longerthan’ — HMITEATFRT BF I —K HNHEIE - EERT B HEl
1A
29 = EUFETIEBuUt > SHFEIX ‘strengthened” S5EXHEMA - HMTHEAZTRT B & BXL BA
1A
30 = EAIFTELEEM  ‘similar to theirwork but’ — #MFSIRLAFERT BF ;X FELE WE\EE - &EF
5 ‘serious’ FZRRTELAVSTAERIF
31 % EMUSHAED (ABIFSITERMERNS ZEERN, TERMTE) - 9HEE5 “decreased” HIHEED
FIEX (LERI/BHRE) — PHMATHAX 5BRTEE - BHER
32 F FUSTHEAER (NREFSTIEERMER, AMI0TRER MIEIE) — 21 “left + adj.” EHKIE
X (RFFER/ER) — LEEIEY > FHESR
33 EAIEHAEG (BNREBFSRUAE, SrIEFRUEENAN___ ) = 931 “may not+v. +in the
same way’ K5 EX “decreased” HIXELXRFR — LEDETIAN — FHER
34 = EUSTHAEAD (REREMAIRMGRE, XLl ATEIEFRRIED) — 734 “skills that can +v.
+ confidence” MRIEX (1832/1RFA) — LEETUANX - FHESR
35 % EMUSHEAER (BESHEIEEMEERIZ) — £ “sofar+adj. + from” EMKIEX (RE/ZE)
— LEGETIANY - FHER

23. [&Z] B
26 == EfiuEHriAHowever — XELBEIX ‘a number of studies’ 5/@X ‘littleresearch’ — #EFRT7 ‘R B
glia&ihlittle
27 = EBMIEIE ‘timespenton hobbies 5Fi& ‘worklife’ — 9WMEIAERE ®W = EEF -— %R
5 ‘time’ HBERHEAIM ‘T mEhiE
28 = EMULLIREEM ‘longerthan’ — HMITEATERT BF I —K HHEIE - EERT BE HEl
1A
29 = EfIFETIEBUt > HHFEIX  ‘strengthened” 5EXHFM4A - #HITTRAFTERT BN H FX HE
1]
30 = BAUXSLLEER ‘similar to their work but’ — #MTIRAFTRT BR = FLE WEHE - %E
5 ‘serious’ FZRRISLLAVSRERIA
31 F BSHAES (MEBFSITERMBERNDZEER, TERMTE) — 2HEES5 “decreased” BIIEED
REX (TERI/FERE) - PHmETiEa X 5iBRNEE - JSHER
2 EATEAES NREBFSTEERER, AIAT8EW__ M EME) — 27 “left+ad].” EBKRiE
X (BFFER/ER) — LEETHEX - FHER
3BT BTN (BNREFSRULARR, EAA=xUBEHENA___ ) = 9 “may not+v. +in the
same way” 55 EX “decreased” HIFTLEXR R — LELETHAN — BHER
34 F EMATHAES (RBREMAIRMREE, XL MAIEIEFRRIELD) — 34 “skills that can +v.
+confidence” SEHIRIEX (13&8/18H) — EETIANX —» BHEZR
35 F EUTKAEG BESHEITEEMEERIT) —» 9 “sofar+adj. + from” S&MKIEX (RR/ZEE)
- LESETIANX - FHER
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24. [&=] C
26 = EfifkiriFHowever — ILEEIX ‘a number of studies’ 5E3X ‘little research’ — EFERER R B
BliaEimlittle
27 = EMIFIE ‘timespenton hobbies’ 5&Ei& ‘worklife’ — SHENHAFRIE W = ERF — EFEE
5 ‘time’ HBERHAEIM T 89EhE
28 == EMULLIREEM ‘longerthan’ — HMITEATFRT BF I —K HNHEIE - EERT B HEl
1A
29 = EUFETIEBuUt > SHFEIX ‘strengthened” S5EXHEMA - HMTHEAZTRT B & BXL BA
1A
30 = EAIFTELEEM  ‘similar to theirwork but’ — #MFSIRLAFERT BF ;X FELE WE\EE - &EF
5 ‘serious’ FZRRTELAVSTAERIF
31 % EMUSHAED (ABIFSITERMERNS ZEERN, TERMTE) - 9HEE5 “decreased” HIHEED
FIEX (LERI/BHRE) — PHMATHAX 5BRTEE - BHER
32 F FUSTHEAER (NREFSTIEERMER, AMI0TRER MIEIE) — 21 “left + adj.” EHKIE
X (RFFER/ER) — LEEIEY > FHESR
33 EAIEHAEG (BNREBFSRUAE, SrIEFRUEENAN___ ) = 931 “may not+v. +in the
same way’ K5 EX “decreased” HIXELXRFR — LEDETIAN — FHER
34 = EUSTHAEAD (REREMAIRMGRE, XLl ATEIEFRRIED) — 734 “skills that can +v.
+ confidence” MRIEX (1832/1RFA) — LEETUANX - FHESR
35 % EMUSHEAER (BESHEIEEMEERIZ) — £ “sofar+adj. + from” EMKIEX (RE/ZE)
— LEGETIANY - FHER

25. [BZX] D
26 == EfiuEHriAHowever — XELBEIX ‘a number of studies’ 5/@X ‘littleresearch’ — #EFRT7 ‘R B
glia&ihlittle
27 = EBMIEIE ‘timespenton hobbies 5Fi& ‘worklife’ — 9WMEIAERE ®W = EEF -— %R
5 ‘time’ HBERHEAIM ‘T mEhiE
28 = EMULLIREEM ‘longerthan’ — HMITEATERT BF I —K HHEIE - EERT BE HEl
1A
29 = EfIFETIEBUt > HHFEIX  ‘strengthened” 5EXHFM4A - #HITTRAFTERT BN H FX HE
1]
30 = BAUXSLLEER ‘similar to their work but’ — #MTIRAFTRT BR = FLE WEHE - %E
5 ‘serious’ FZRRISLLAVSRERIA
31 F BSHAES (MEBFSITERMBERNDZEER, TERMTE) — 2HEES5 “decreased” BIIEED
REX (TERI/FERE) - PHmETiEa X 5iBRNEE - JSHER
2 EATEAES NREBFSTEERER, AIAT8EW__ M EME) — 27 “left+ad].” EBKRiE
X (BFFER/ER) — LEETHEX - FHER
3BT BTN (BNREFSRULARR, EAA=xUBEHENA___ ) = 9 “may not+v. +in the
same way” 55 EX “decreased” HIFTLEXR R — LELETHAN — BHER
34 F EMATHAES (RBREMAIRMREE, XL MAIEIEFRRIELD) — 34 “skills that can +v.
+confidence” SEHIRIEX (13&8/18H) — EETIANX —» BHEZR
35 F EUTKAEG BESHEITEEMEERIT) —» 9 “sofar+adj. + from” S&MKIEX (RR/ZEE)
- LESETIANX - FHER



@’ FEE, AEEMmE https://yingyu8.cn

26. [B=]F
26 = EfifkiriFHowever — ILEEIX ‘a number of studies’ 5E3X ‘little research’ — EFERER R B
BliaEimlittle
27 = EMIFIE ‘timespenton hobbies’ 5&Ei& ‘worklife’ — SHENHAFRIE W = ERF — EFEE
5 ‘time’ HBERHAEIM T 89EhE
28 == EMULLIREEM ‘longerthan’ — HMITEATFRT BF I —K HNHEIE - EERT B HEl
1A
29 = EUFETIEBuUt > SHFEIX ‘strengthened” S5EXHEMA - HMTHEAZTRT B & BXL BA
1A
30 = EAIFTELEEM  ‘similar to theirwork but’ — #MFSIRLAFERT BF ;X FELE WE\EE - &EF
5 ‘serious’ FZRRTELAVSTAERIF
31 % EMUSHAED (ABIFSITERMERNS ZEERN, TERMTE) - 9HEE5 “decreased” HIHEED
FIEX (LERI/BHRE) — PHMATHAX 5BRTEE - BHER
32 F FUSTHEAER (NREFSTIEERMER, AMI0TRER MIEIE) — 21 “left + adj.” EHKIE
X (RFFER/ER) — LEEIEY > FHESR
33 EAIEHAEG (BNREBFSRUAE, SrIEFRUEENAN___ ) = 931 “may not+v. +in the
same way’ K5 EX “decreased” HIXELXRFR — LEDETIAN — FHER
34 = EUSTHAEAD (REREMAIRMGRE, XLl ATEIEFRRIED) — 734 “skills that can +v.
+ confidence” MRIEX (1832/1RFA) — LEETUANX - FHESR
35 % EMUSHEAER (BESHEIEEMEERIZ) — £ “sofar+adj. + from” EMKIEX (RE/ZE)
— LEGETIANY - FHER

27. [HX] H
26 == EfiuEHriAHowever — XELBEIX ‘a number of studies’ 5/@X ‘littleresearch’ — #EFRT7 ‘R B
glia&ihlittle
27 = EBMIEIE ‘timespenton hobbies 5Fi& ‘worklife’ — 9WMEIAERE ®W = EEF -— %R
5 ‘time’ HBERHEAIM ‘T mEhiE
28 = EMULLIREEM ‘longerthan’ — HMITEATERT BF I —K HHEIE - EERT BE HEl
1A
29 = EfIFETIEBUt > HHFEIX  ‘strengthened” 5EXHFM4A - #HITTRAFTERT BN H FX HE
1]
30 = BAUXSLLEER ‘similar to their work but’ — #MTIRAFTRT BR = FLE WEHE - %E
5 ‘serious’ FZRRISLLAVSRERIA
31 F BSHAES (MEBFSITERMBERNDZEER, TERMTE) — 2HEES5 “decreased” BIIEED
REX (TERI/FERE) - PHmETiEa X 5iBRNEE - JSHER
2 EATEAES NREBFSTEERER, AIAT8EW__ M EME) — 27 “left+ad].” EBKRiE
X (BFFER/ER) — LEETHEX - FHER
3BT BTN (BNREFSRULARR, EAA=xUBEHENA___ ) = 9 “may not+v. +in the
same way” 55 EX “decreased” HIFTLEXR R — LELETHAN — BHER
34 F EMATHAES (RBREMAIRMREE, XL MAIEIEFRRIELD) — 34 “skills that can +v.
+confidence” SEHIRIEX (13&8/18H) — EETIANX —» BHEZR
35 F EUTKAEG BESHEITEEMEERIT) —» 9 “sofar+adj. + from” S&MKIEX (RR/ZEE)
- LESETIANX - FHER



@’ FEE, AEEMmE https://yingyu8.cn

28. [&=] A
26 = EfifkiriFHowever — ILEEIX ‘a number of studies’ 5E3X ‘little research’ — EFERER R B
BliaEimlittle
27 = EMIFIE ‘timespenton hobbies’ 5&Ei& ‘worklife’ — SHENHAFRIE W = ERF — EFEE
5 ‘time’ HBERHAEIM T 89EhE
28 == EMULLIREEM ‘longerthan’ — HMITEATFRT BF I —K HNHEIE - EERT B HEl
1A
29 = EUFETIEBuUt > SHFEIX ‘strengthened” S5EXHEMA - HMTHEAZTRT B & BXL BA
1A
30 = EAIFTELEEM  ‘similar to theirwork but’ — #MFSIRLAFERT BF ;X FELE WE\EE - &EF
5 ‘serious’ FZRRTELAVSTAERIF
31 % EMUSHAED (ABIFSITERMERNS ZEERN, TERMTE) - 9HEE5 “decreased” HIHEED
FIEX (LERI/BHRE) — PHMATHAX 5BRTEE - BHER
32 F FUSTHEAER (NREFSTIEERMER, AMI0TRER MIEIE) — 21 “left + adj.” EHKIE
X (RFFER/ER) — LEEIEY > FHESR
33 EAIEHAEG (BNREBFSRUAE, SrIEFRUEENAN___ ) = 931 “may not+v. +in the
same way’ K5 EX “decreased” HIXELXRFR — LEDETIAN — FHER
34 = EUSTHAEAD (REREMAIRMGRE, XLl ATEIEFRRIED) — 734 “skills that can +v.
+ confidence” MRIEX (1832/1RFA) — LEETUANX - FHESR
35 % EMUSHEAER (BESHEIEEMEERIZ) — £ “sofar+adj. + from” EMKIEX (RE/ZE)
— LEGETIANY - FHER

29. [BF=R] L
26 == EfiuEHriAHowever — XELBEIX ‘a number of studies’ 5/@X ‘littleresearch’ — #EFRT7 ‘R B
glia&ihlittle
27 = EBMIEIE ‘timespenton hobbies 5Fi& ‘worklife’ — 9WMEIAERE ®W = EEF -— %R
5 ‘time’ HBERHEAIM ‘T mEhiE
28 = EMULLIREEM ‘longerthan’ — HMITEATERT BF I —K HHEIE - EERT BE HEl
1A
29 = EfIFETIEBUt > HHFEIX  ‘strengthened” 5EXHFM4A - #HITTRAFTERT BN H FX HE
1]
30 = BAUXSLLEER ‘similar to their work but’ — #MTIRAFTRT BR = FLE WEHE - %E
5 ‘serious’ FZRRISLLAVSRERIA
31 F BSHAES (MEBFSITERMBERNDZEER, TERMTE) — 2HEES5 “decreased” BIIEED
REX (TERI/FERE) - PHmETiEa X 5iBRNEE - JSHER
2 EATEAES NREBFSTEERER, AIAT8EW__ M EME) — 27 “left+ad].” EBKRiE
X (BFFER/ER) — LEETHEX - FHER
3BT BTN (BNREFSRULARR, EAA=xUBEHENA___ ) = 9 “may not+v. +in the
same way” 55 EX “decreased” HIFTLEXR R — LELETHAN — BHER
34 F EMATHAES (RBREMAIRMREE, XL MAIEIEFRRIELD) — 34 “skills that can +v.
+confidence” SEHIRIEX (13&8/18H) — EETIANX —» BHEZR
35 F EUTKAEG BESHEITEEMEERIT) —» 9 “sofar+adj. + from” S&MKIEX (RR/ZEE)
- LESETIANX - FHER



_4

@"3’ FuEE, AERmE https://yingyu8.cn
< 4

w

0. [ZE=]D

36. EALELE([D] — iRBIE N & (‘states and companies are starting to take up the issue' 3¥57 'some
states...have passed laws') — BHE=R

37. EAIERSE[C] = iRBIR X EH: ('62% of fathers took the maximum amount of time off compared to 93% of
mothers' BB RREXRINE) LETE L FEE) - BHER

38. BALELE[A] — iR5IHrX &R ('but gender bias persists when it comes to career prospects and the

home') — EMTHFENE) BEBRIZGENFEENXE - BHER

39. EMLEESE([B] = IRBIREIXEH# ('81%...said the notion of fathers taking leave has become more acceptable'
IR 'less objection') — BHER

40. EMESEF]) — iRBIENE# (‘three-quarters to say it's equally supportive of women and men taking
leave' X5 'gave the same support to men and women') — BHERE

41. BT X517 'gender equality' #1 'traditional gender roles' — 7EEGE[A]F3KE] 'gender bias persists
when it comes to career prospects and the home' — [E1X &1 'gender bias' /3 'stick to traditional gender
roles', 'career prospects and the home' /5 'at work and at home' — &=

42. EAIBT X517 'parental leave policies' 1 'improved workplace culture' = TEE&SZ[C]H$k 2] 'over half said
leave policies had made workplace culture better' — [EXE# 'over half' /3 'the majority', 'made...better' g
'improved' = BHER

43, EMLET#ZCME B 'women in top positions... remains extremely small' — 7EEZE[A]H3KE] 'gender bias
persists when it comes to career prospects' = A& RIRSEIRHRT, 'gender bias persists' TEER L FI R A EER
EUMAESRRUPARMTRE - FHER

44, ENIBT X7 'estimate’ 1 'less than one third' — 7EE&&[E]H3KE| 'estimates only 20% to 30% of
companies' — [ X & '20% to 30%' /9 'less than one third' — FHEZR

45, EMLET X817 'lawsuits' #1 'gender neutral policies' = 2 XHEE 'lawsuits'. 'legal'. 'court' FE%1F
L= R XKIERERXFRATERENNAR - HENZESNEFLES > GHER

31. [BF] J
36. ENMLEESE([D] — iRBIR N & (‘states and companies are starting to take up the issue' 357 'some
states...have passed laws') — SHER
37. EALESE[C] — iRFIRIXE R ('62% of fathers took the maximum amount of time off compared to 93% of
mothers' BERRFERMRE) LNEIDFEE) - BHESR
38. EAIERE([A] = iRBIETXE (‘but gender bias persists when it comes to career prospects and the
home') — HITHFENT) BEBRRIRGENFEENXE - BHER
39. BALESE([B] — IR5IRIX & ('81%...said the notion of fathers taking leave has become more acceptable'
FF7 'less objection') — BHERE
40. EIEEE[F] = IRBIEN &R (‘three-quarters to say it's equally supportive of women and men taking
leave' XFR/ 'gave the same support to men and women') — SHZER
41, BT X537 'gender equality' # 'traditional gender roles' — TEE&SE[A]$%E 'gender bias persists
when it comes to career prospects and the home' — FIX i 'gender bias' /3 'stick to traditional gender
roles', 'career prospects and the home' 4 'at work and at home' = 1§HH& %R
42. EAIBT X7 'parental leave policies' #1 'improved workplace culture' — TEEE[C]H$RE] 'over half said
leave policies had made workplace culture better' — [E X 'over half' 73 'the majority', 'made...better' g
'improved' — 1SHER

43, BT 0MEE 'women in top positions... remains extremely small' — EE&E[A]F$£2] 'gender bias



@3'\’ FEE, AEEMmE https://yingyu8.cn
< 4

persists when it comes to career prospects' = £ & &R 5iBEHEET, 'gender bias persists' EERI AT A E Rk
BEYMESERUPARMETE - FHER

44, ENIBT X517 'estimate’ # 'less than one third' — 7EE&&[E]H k2| 'estimates only 20% to 30% of
companies' — [ X &1 '20% to 30%' 7 'less than one third' — FHER

45, BT X837 'lawsuits' A 'gender neutral policies' = FE2XHE R 'lawsuits'. 'legal'. 'court' FEx1A
L = RIS XCREREFAXFIFASERENNRNS - HITZEERATHESR - BHER

32. [&%] B
36. EALELE([D] — iRBIE N & (‘states and companies are starting to take up the issue' 3¥57 'some
states...have passed laws') — BHE=R
37. EAIERSE[C] = iRBIR X EH: ('62% of fathers took the maximum amount of time off compared to 93% of
mothers' BB RRELRINE) LETE L FEE) - BHER
38. BALELE[A] — R34 X & ('but gender bias persists when it comes to career prospects and the
home') — EMTHFENE) BEBRIZENFEENXE - BHER
39. EMLEESE([B] = IRBIREIXEH# ('81%...said the notion of fathers taking leave has become more acceptable'
IR 'less objection') — BHER
40. EMESEF]) — iRBIENXE#E (‘three-quarters to say it's equally supportive of women and men taking
leave' X5 'gave the same support to men and women') — BHERE
41. BT X517 'gender equality' #1 'traditional gender roles' — 7EEGE[A]F3KE] 'gender bias persists
when it comes to career prospects and the home' — [E1X &1 'gender bias' /3 'stick to traditional gender
roles', 'career prospects and the home' /5 'at work and at home' — &=
42. EAIBT X317 'parental leave policies' 1 'improved workplace culture' = TEE&SZ[C]H$kE] 'over half said
leave policies had made workplace culture better' — [EXE## 'over half' /3 'the majority', 'made...better' g
'improved' — {§HER
43, BT COME B 'women in top positions... remains extremely small' — 7EEZE[A]H3KE] 'gender bias
persists when it comes to career prospects' — A& EIRSEIRHRT, 'gender bias persists' TEER I FI R A EER
EUMAESRRUPARMTRE - FHER
44, ENIBT X517 'estimate’ 1 'less than one third' — 7EE&&[E]H#KE| 'estimates only 20% to 30% of
companies' — [ X & '20% to 30%' /9 'less than one third' — FHEZR
45, EMLET X817 'lawsuits' #1 'gender neutral policies' = 2 XHEZ 'lawsuits'. 'legal'. 'court' FE%1F
L= RO XKIERERXFRATERENNAR - HNZESNETHLES - GHER

33. [B=]F
36. ENMLEESE([D] — iRBIR N & (‘states and companies are starting to take up the issue' 357 'some
states...have passed laws') — SHER
37. EALESE[C] — iRFIRINXE R ('62% of fathers took the maximum amount of time off compared to 93% of
mothers' BERRFELFRE) LBV TFEE) - BHER
38. EAIERE([A] = iRBIET XA (‘but gender bias persists when it comes to career prospects and the
home') — HITHFENT) BERBRRIRZENFEENXE - BHER
39. BALESE([B] — iIRRIRIX & ('81%...said the notion of fathers taking leave has become more acceptable'
FF7 'less objection') — BHERE
40. EIEEE[F] = IRBIENER (‘three-quarters to say it's equally supportive of women and men taking



_4

@' FuEE, AERmE https://yingyu8.cn

%

leave' XFRY 'gave the same support to men and women') — SHZER

41, BT X837 'gender equality' # 'traditional gender roles' — TEE&SE[A] 3% E 'gender bias persists
when it comes to career prospects and the home' — [EIX i 'gender bias' /3 'stick to traditional gender
roles', 'career prospects and the home' 73 'at work and at home' — 1§H& S

42. ENIBT X7 'parental leave policies' #1 'improved workplace culture' — TEESE[C]H$RE] 'over half said
leave policies had made workplace culture better' — [FEX &1 'over half' 79 'the majority', 'made...better' /3
'improved' — BHER

43, ELFF#ZCME B 'women in top positions... remains extremely small' = 7EEZ&[A]F$E] 'gender bias
persists when it comes to career prospects' = &R IR 5EIRHERT, 'gender bias persists' TEER TR A ERMK
EXMESRRUPRARMTE - SHESR

44, ENLFET X517 'estimate’ 1 'less than one third' — TEESE [E]H$% E 'estimates only 20% to 30% of
companies' = B X1 '20% to 30%' 79 'less than one third' = FHZER

45. BT X 5237 'lawsuits' # 'gender neutral policies' — EE£XHIEZR 'lawsuits'. 'legal's 'court' FEXIA
L= R XKRIEREFMXFIFRIRFERENNAR - HEHZESNTHES - SHER

34. [&=] |
36. EALESE[D] — IRBIENEHR ('states and companies are starting to take up the issue' 357 'some
states...have passed laws') — FHEZR
37. EAIERE[C] = iRBIR X EH#: ('62% of fathers took the maximum amount of time off compared to 93% of
mothers' BERRERMRB) LNEILDFEE) —» BHER
38. BALELE[A] — R34 < & ('but gender bias persists when it comes to career prospects and the
home') — #MTHTENT) REBRIGEINFFENXE > BHER
39. EAELE([B] — IR5IRE X B ('81%...said the notion of fathers taking leave has become more acceptable'
IR 'less objection') — §HER
40. EMESE[F) — iRBIENEH#E (‘three-quarters to say it's equally supportive of women and men taking
leave' ¥/ 'gave the same support to men and women') — §HEE
41. ENLET X817 'gender equality' #0 'traditional gender roles' — 7EESE[A]F$KE] 'gender bias persists
when it comes to career prospects and the home' — [EIX i 'gender bias' /3 'stick to traditional gender
roles', 'career prospects and the home' /3 'at work and at home' — 1§H& S
42. EAIBT X517 'parental leave policies' 1 'improved workplace culture' = TEE&EZ[C]H$k 2] 'over half said
leave policies had made workplace culture better' — [E X &1 'over half' 73 'the majority', 'made...better' /3
'improved' — BHER
43, EMLET#ZCME B 'women in top positions... remains extremely small' — 7EEEE[A]H$E] 'gender bias
persists when it comes to career prospects' — £ & &R 5B HET, 'gender bias persists' EERI AT A E Rk
BEUMESERUPARETE - FHER
44, EAIBT X517 'estimate’ 1 'less than one third' — 7EE&&[E]H Kk Z| 'estimates only 20% to 30% of
companies' = [EX & '20% to 30%' 79 'less than one third' — FHZEE
45. BT X1 'lawsuits' 1 'gender neutral policies' = T2 XH#EZE 'lawsuits's 'legal's 'court' E1HX1F
L= R XKRIEREFMIXFIFIRBCERENNAR - HEHZESNELTFES - FHER



_4

@' FuEE, AERmE https://yingyu8.cn

%

35. [&=E] C
36. EALELE([D] — iRBIE N & (‘states and companies are starting to take up the issue' 3¥57 'some
states...have passed laws') — BHE=R
37. EAIERSE[C] = iRBIR X EH: ('62% of fathers took the maximum amount of time off compared to 93% of
mothers' BB RREXRINE) LETE L FEE) - BHER
38. BALELE[A] — iR5IHrX &R ('but gender bias persists when it comes to career prospects and the
home') — EMTHFENE) BEBRIZGENFEENXE - BHER
39. EMLEESE([B] = IRBIREIXEH# ('81%...said the notion of fathers taking leave has become more acceptable'
IR 'less objection') — BHER
40. EMESEF]) — iRBIENE# (‘three-quarters to say it's equally supportive of women and men taking
leave' X5 'gave the same support to men and women') — BHERE
41. BT X517 'gender equality' #1 'traditional gender roles' — 7EEGE[A]F3KE] 'gender bias persists
when it comes to career prospects and the home' — [E1X &1 'gender bias' /3 'stick to traditional gender
roles', 'career prospects and the home' /5 'at work and at home' — &=
42. EAIBT X517 'parental leave policies' 1 'improved workplace culture' = TEE&SZ[C]H$k 2] 'over half said
leave policies had made workplace culture better' — [EXE# 'over half' /3 'the majority', 'made...better' g
'improved' = BHER
43, EMLET#ZCME B 'women in top positions... remains extremely small' — 7EEZE[A]H3KE] 'gender bias
persists when it comes to career prospects' = A& RIRSEIRHRT, 'gender bias persists' TEER L FI R A EER
EUMAESRRUPARMTRE - FHER
44, ENIBT X7 'estimate’ 1 'less than one third' — 7EE&&[E]H3KE| 'estimates only 20% to 30% of
companies' — [ X & '20% to 30%' /9 'less than one third' — FHEZR
45, EMLET X817 'lawsuits' #1 'gender neutral policies' = 2 XHEE 'lawsuits'. 'legal'. 'court' FE%1F
L= R XKIERERXFRATERENNAR - HENZESNEFLES > GHER

36. [BZF] L
36. ENMLEESE([D] — iRBIR N & (‘states and companies are starting to take up the issue' 357 'some
states...have passed laws') — SHER
37. EALESE[C] — iRFIRIXE R ('62% of fathers took the maximum amount of time off compared to 93% of
mothers' BERRFERMRE) LNEIDFEE) - BHESR
38. EAIERE([A] = iRBIETXE (‘but gender bias persists when it comes to career prospects and the
home') — HITHFENT) BEBRRIRGENFEENXE - BHER
39. BALESE([B] — IR5IRIX & ('81%...said the notion of fathers taking leave has become more acceptable'
FF7 'less objection') — BHERE
40. EIEEE[F] = IRBIEN &R (‘three-quarters to say it's equally supportive of women and men taking
leave' XFR/ 'gave the same support to men and women') — SHZER
41, BT X537 'gender equality' # 'traditional gender roles' — TEE&SE[A]$%E 'gender bias persists
when it comes to career prospects and the home' — FIX i 'gender bias' /3 'stick to traditional gender
roles', 'career prospects and the home' 4 'at work and at home' = 1§HH& %R
42. EAIBT X7 'parental leave policies' #1 'improved workplace culture' — TEEE[C]H$RE] 'over half said
leave policies had made workplace culture better' — [E X 'over half' 73 'the majority', 'made...better' g
'improved' — 1SHER

43, BT 0MEE 'women in top positions... remains extremely small' — EE&E[A]F$£2] 'gender bias



@3'\’ FEE, AEEMmE https://yingyu8.cn
< 4

persists when it comes to career prospects' = £ & &R 5iBEHEET, 'gender bias persists' EERI AT A E Rk
BEYMESERUPARMETE - FHER

44, ENIBT X517 'estimate’ # 'less than one third' — 7EE&&[E]H k2| 'estimates only 20% to 30% of
companies' — [ X &1 '20% to 30%' 7 'less than one third' — FHER

45, BT X837 'lawsuits' A 'gender neutral policies' = FE2XHE R 'lawsuits'. 'legal'. 'court' FEx1A
L = RIS XCREREFAXFIFASERENNRNS - HITZEERATHESR - BHER

37. [B=X] E
36. EALELE([D] — iRBIE N & (‘states and companies are starting to take up the issue' 3¥57 'some
states...have passed laws') — BHE=R
37. EAIERSE[C] = iRBIR X EH: ('62% of fathers took the maximum amount of time off compared to 93% of
mothers' BB RRELRINE) LETE L FEE) - BHER
38. BALELE[A] — R34 X & ('but gender bias persists when it comes to career prospects and the
home') — EMTHFENE) BEBRIZENFEENXE - BHER
39. EMLEESE([B] = IRBIREIXEH# ('81%...said the notion of fathers taking leave has become more acceptable'
IR 'less objection') — BHER
40. EMESEF]) — iRBIENXE#E (‘three-quarters to say it's equally supportive of women and men taking
leave' X5 'gave the same support to men and women') — BHERE
41. BT X517 'gender equality' #1 'traditional gender roles' — 7EEGE[A]F3KE] 'gender bias persists
when it comes to career prospects and the home' — [E1X &1 'gender bias' /3 'stick to traditional gender
roles', 'career prospects and the home' /5 'at work and at home' — &=
42. EAIBT X317 'parental leave policies' 1 'improved workplace culture' = TEE&SZ[C]H$kE] 'over half said
leave policies had made workplace culture better' — [EXE## 'over half' /3 'the majority', 'made...better' g
'improved' — {§HER
43, BT COME B 'women in top positions... remains extremely small' — 7EEZE[A]H3KE] 'gender bias
persists when it comes to career prospects' — A& EIRSEIRHRT, 'gender bias persists' TEER I FI R A EER
EUMAESRRUPARMTRE - FHER
44, ENIBT X517 'estimate’ 1 'less than one third' — 7EE&&[E]H#KE| 'estimates only 20% to 30% of
companies' — [ X & '20% to 30%' /9 'less than one third' — FHEZR
45, EMLET X817 'lawsuits' #1 'gender neutral policies' = 2 XHEZ 'lawsuits'. 'legal'. 'court' FE%1F
L= RO XKIERERXFRATERENNAR - HNZESNETHLES - GHER

38. [&=] H
36. ENMLEESE([D] — iRBIR N & (‘states and companies are starting to take up the issue' 357 'some
states...have passed laws') — SHER
37. EALESE[C] — iRFIRINXE R ('62% of fathers took the maximum amount of time off compared to 93% of
mothers' BERRFELFRE) LBV TFEE) - BHER
38. EAIERE([A] = iRBIET XA (‘but gender bias persists when it comes to career prospects and the
home') — HITHFENT) BERBRRIRZENFEENXE - BHER
39. BALESE([B] — iIRRIRIX & ('81%...said the notion of fathers taking leave has become more acceptable'
FF7 'less objection') — BHERE
40. EIEEE[F] = IRBIENER (‘three-quarters to say it's equally supportive of women and men taking
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leave' XFRY 'gave the same support to men and women') — SHZER

41, BT X837 'gender equality' # 'traditional gender roles' — TEE&SE[A] 3% E 'gender bias persists
when it comes to career prospects and the home' — [EIX i 'gender bias' /3 'stick to traditional gender
roles', 'career prospects and the home' 73 'at work and at home' — 1§H& S

42. ENIBT X7 'parental leave policies' #1 'improved workplace culture' — TEESE[C]H$RE] 'over half said
leave policies had made workplace culture better' — [FEX &1 'over half' 79 'the majority', 'made...better' /3
'improved' — BHER

43, ELFF#ZCME B 'women in top positions... remains extremely small' = 7EEZ&[A]F$E] 'gender bias
persists when it comes to career prospects' = &R IR 5EIRHERT, 'gender bias persists' TEER TR A ERMK
EXMESRRUPRARMTE - SHESR

44, ENLFET X517 'estimate’ 1 'less than one third' — TEESE [E]H$% E 'estimates only 20% to 30% of
companies' = B X1 '20% to 30%' 79 'less than one third' = FHZER

45. BT X 5237 'lawsuits' # 'gender neutral policies' — EE£XHIEZR 'lawsuits'. 'legal's 'court' FEXIA
L= R XKRIEREFMXFIFRIRFERENNAR - HEHZESNTHES - SHER

39. [BE=] D
ENMETF X7 'benefit' — EIBRHPENE 'keep you committed to achieving your goals' — B} & 'stay
goal-oriented' — {SHHER

40. [E=] B
EALFAT X517 'traps' — EIBR P ENZE 'behave unethically to win' — B X &7 'resort to unethical means'
- GHER

41. [E=FR] A
ENLT X7 'avoid traps' — EIBRHELE 'stop and reflect on what's important' — B X &t
'Deliberate on what really matters' — {BH &%

42. [E=] A
E AT X8 'impulsive and insensible decisions' = TEiBREAE{IE] 'avoid such costly mistakes by making
a habit of engaging in critical thinking' — R X#1#7 'engaging themselves in critical reasoning' — 8H&EZR

43. [ZZ] D
E(IRAF X %27 'overcome the risk-inducing effects' = BRI E(LE] 'remain attentive to your emotional
state and actively monitor how such feelings are affecting your decision-making' — B X &7 'keeping their
emotions in check to avoid making poor decisions' — FHH&Z

44, [EZE] A
EALAT X H27 'originally refer to' — E{IE B 5 =4 'The concept does indeed come from the realms of
technology, where it is used to refer to an operating system...! = B X E#EHER
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45. [&=Z] C
ENIRATFX$27 'neuroscientists' — EMIZE B HU4A 'according to experts in neuroscience, our brains do not
handle multitasking situations well' = FE X Z#RBHEZR
TR HAnEM RAXEiR

46. [E=] B
E LT X7 'recent study' — EIEIBRFE 4 'A recent study concluded that... the mere fact that they
perceive this activity as multitasking has a positive effect on their performance' — RIXERESHER
Emr WAHEM FRXER

47. [ZZ] D
EALAT XH27 'business world' — EI =B S/ \ G 'The business perspective offers a different view..." &[54t
M) = 44 'can also be taught' HE BHEB/HER

TR ATNEN SaiE

48. [E=] C
E iR F X7 'focus on some task and do it well' = EfIEBR>KA 'But having to pay attention to several
things at once means that the powers of concentration are reduced and that can lead to more mistakes' = &
MRS HESR
Zo ANEM REEE

49. [ZZ] Over the past few years, my hometown has...

BERRZ LRI, WEBWMNRELSN (5I5-TF-418) , SASFFRAMNEHIBOHTHRIRSIER,
E. HRBR ORTASEROWE EBIREE

50. [%=] Since the reform and opening-up, the diet of...
B ESIE, EREEMGD. BEEANBEEER, WEEXaR KRBT,
Zo SERFEFEE BRTYXENEEZE MBEEEKFEREREA KE. {E B8R
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