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Questions1to 2

1. Where was the black cat found?

A. Outside the office of a charity foundation. B. Inside the car of David King's neighbour.

C. Under the engine cover of a man's car. D. At the gate of a grade school in Kent.
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2. What do we learn about the cat at the end of the news report?

A. It got reunited with its owner.

C. It became a pet of Mr King's grandson.

B. It was injured during the rescue.

D. It was placed in the care of a UK charity.

Questions3to4

3. What will Fayetteville witness in less than a month?

A. The 100th anniversary celebration of
Methodist University.

C. The opening of the Special Olympics Spring

Games.

B. The first important political event in the
next five years.

D. The reunion of this year's Olympic gold
medalists.

4. What did Benjamin Kowalczyk say is rewarding to see?

A.Volunteers visit the Games' website to sign

up.

C. Organizers devote their time and energy to

the Games.

B. Athletes with special needs triumph in the
Games.

D. Children play in a fun tent and enjoy
themselves fully.

Questions5to 7

5. What has the German supermarket been ordered to do?

A. Destroy its imitation chocolate rabbits.

C. Compensate for the Swiss manufacturer's

loss.

B. Change the wrapping of its commodities.

D. Defend itself in the country's commercial
court.

6. What did Switzerland's highest court suggest about the chocolate in question?

A. It could be rewrapped and sold by the
budget supermarket.

C. It could be resold cheaper to avoid waste.

B. It could be reshaped into animals other
than rabbits.

D. It could be reused in other products.

7. Why did Switzerland's highest court overturn the commercial court's ruling?

A. To be fair to the German supermarkets.

C. To boost the growth of the chocolate
industry.

B. To protect chocolate retailers' interests.

D. To prevent consumers' possible confusion.
four questions. Both the conversation and the
questions will be spoken only once. After you
hear a question, you must choose the best
answer from the four choices marked A), B), C)
and D). Then mark the corresponding letter on
Answer Sheet 1 with a single line through the
centre.
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Questions8to 11

8. What does the man request the woman to do?

A. Return the handbook to him.

C. Pass a book to him.

B. Make a vegetable dish.

D. Meet his sister's boyfriend.

9. What does the woman say about eating vegetables only?

A. It doesn't seem to be a balanced diet.

C. It would do harm to one's muscles.

B. It would reduce one's protein intake.

D. It doesn't sound practical for her.

10. Why does the boyfriend of the man's sister choose to be a vegetarian?

A. To improve his health.
C. To follow a trendy lifestyle.

B. To protect animal rights.

D. To stick to his religious belief.

11. On what point does the man agree with the woman at the end of the conversation?

A. The torture and distress dolphins suffer in

parks.

C. The gloomy environments animals are kept

n.

B. The necessity of having zoos and eating
meat.

D. The urgency of joining an animal rights
group.

Questions 12 to 15

12. What part of the TV program does the man say was interesting?

A. The part about getting over jetlag.

C. The part about not eating on board the
plane.

B. The part about air travel in the past.

D. The part about avoiding sleeping on the
plane.

13. What does the man say he will do next time he flies a long distance?

A. Take a nap to adjust to a new time zone.

C. Concentrate on reading articles
recommended by experts.

14. Why does the woman think she is lucky?
A. She does not have any problem flying.

C. She does not have to worry about jetlag.

B. Have meals as usual to stay away from
hunger.

D. Try following the advice given by the expert
on the show.

B. She can spend a lot of time vacationing.

D. She has been well treated when traveling.
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15. Why does the woman think the problem of being afraid to fly deserves attention?

A. It has caused heavy losses to many airlines.

C. It has long been ignored by many experts.

B. It impacts female travelers more seriously.

D. It affects twenty-five percent of people.
questions. Both the passage and the questions
will be spoken only once. After you hear a
question, you must choose the best answer
from the four choices marked A), B), C) and D).
Then mark the corresponding letter on Answer
Sheet 1 with a single line through the centre.

Questions 16 to 18

16. What does the speaker think is the best way to get started in user experience design?

A. Learning from skilled designers.

C. Joining a 6-month training camp.

B. Obtaining real-world experience.

D. Anticipating actual challenges.

17. What does the speaker say being effective requires?

A. Core skills. B. Higher education.

C. Adaptability. D. Capability.

18. What can people do as long as they know their end goal and strive for it?

A. Start anywhere.

C. Pursueroles in teams.

B. Face challenges.

D. Follow their own path.

Questions 19to 21

19. Why did the school principal ask what needed to change?

A. To respond actively to students' requests.

C. To enable teachers to interact more with
their students.

B. To engage students more in their learning.

D. To allow students more freedom in their
academic work.

20. What has flexible seating meant at the speaker's school?

A. Using new furniture to create a comfortable
environment.

C. Adopting a variety of different seating
options.

B. Shifting from traditional teaching to task-
based learning.

D. Rearranging most traditional chairs and
desks.

21. What has flexible seating brought about at the speaker's school?

A. Awin for all people involved.

C. A harmonious relationship among its
students.

B. A strengthened effect of its discipline.

D. A change to teachers' opinion of their
students.
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Questions 22 to 25

22. Why were dozens of British students sent home on Tuesday?
A. They weren't informed of the school's B. They arrived late for their first day of school.
updated rules.
C. They answered their headteacher's emailin  D. They didn't wear the shoes required by the
an impolite way. school's new policy.

23. What can the price of school uniforms spark among families in financial difficulty?
A. Riots. B. Anger. C. Disputes. D. Panic.

24. What did the headteacher think of the school's new uniform rules?
A. They strengthened the school's discipline B. They improved student behavior and

and order. performance.
C. They enhanced the positive image of the D. They rendered the school unique in the
school. district.

25. What did Lucinda May have to do to buy her child the correct pair of shoes?
A. Turn to her parents for help. B. Tighten her monthly budget.

C. Borrow £65 from her friend. D. Postpone paying her other bills.

| =. &3EtEs (£ 10/, S0\ 3.55%, #+355%)

A. concerns B. expansion C. forth

D. geography E.importance F.imposed
G. inspired H. national l. partners
J. potential K. pursues L. rescues

M. rest N. strengthened O. together
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Earth Day is an annual celebration that honors the achievements of the environmental
movement and raises awareness of the need to protect Earth's natural resources for future
generations. Earth Day is celebrated on April 22 in the United States and on either April 22 or the
day the spring equinox occurs throughout the 26 of the world. Environmental activism
during the 1960s 27 Wisconsin Senator Gaylord Nelson to create a 28
celebration uniting the environmental movement. With the help of Denis Hayes, a graduate
student at Harvard University, Nelson organized the first Earth Day on April 22, 1970, educating
participants in the 29 of environmental protection. Attended by 20 million people across
the United States, the event 30 support for legislation such as the Clean Air Act and the
Endangered Species Act. In 1990, Hayes organized a global Earth Day, with more than 200 million
participants in 140 countries. Earth Day now brings 31 citizens and activists from around
the world to raise awareness and take action regarding such environmental 32 as global
warming and renewable energy. Today, the Earth Day Network, which rallies more than 20,000
33 and organizations in 190 countries, supports the Earth Day mission year-round. This
mission is founded on the proposition that all people, regardless of race, gender, income,or ____
34, have amoralright to a healthy, sustainable environment. The Earth Day Network

35 this mission through education, public policy, and activism campaigns.

26. 27. 28. 29. 30.

31 32. 33. 34. 35.

| m. KEiEiE (100081, S0NET.19, H715)

36. Hiring managers believe unemployed workers over 45 lack good skills and are less adaptable.

38. People from poor neighborhoods tend to have the least interest in retraining.

39. Hiring managers who are not yet 45 years old seem unwilling to hire people their senior.

40. Some analysts find age 45+ jobless workers are most likely to be unemployed for more than a
year.

41. People who had succeeded in career change after 45 told a nonprofit organization they owed a
great deal to the education and training they had received.

42. Older workers who actively pursue more education and training have a good chance of being
hired.

44. Owing to the internet, it is now more convenient than ever to receive training in new skills.
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45. People over 45 stimulated by training suffer shorter periods of unemployment, get more job offers
and have greater satisfaction in them.
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New York's Eleven Madison Park has become the first vegan restaurant to be awarded three
Michelin stars. The fine dining establishment received its first three-star Michelin rating in 2011
when the menu was famed for its fancy animal-based dishes. However, last year, the restaurant's
co-owner and famous chef, Daniel Humm, made the bold decision to remove meat from the
menu, citing our unsustainable food system. While cow milk is still served for tea and coffee, the
menu is almost 100 percent vegan. At the time, Humm acknowledged the move was risky,
admitting that "it wasn't clear if guests would come", but called the gamble "a risk worth taking."
"In view of the climate crisis, | didn't want to open the same restaurant,” Humm told the
Financial Times in an interview. "If we can show the possibilities of eating plant-based food in
this setting, it can open a lot of doors" for others to follow. Now, this impressive new
accomplishment validates Eleven Madison Park's decision to take meat off the menu and
embrace plant-based foods, with Michelin's 2022 New York guide branding it 'a bold vision of
luxury dining'. "We took the jump to transform Eleven Madison Park into a plant-based fine
dining restaurant knowing in our hearts this is what we believed in," stated Humm on Instagram.
"Last night, we were honored to be awarded three Michelin stars for the 11th yearin a row. | am
so grateful to the team members who contributed through its nearly 25-year history. We are also
grateful to our guests and partners who believed in our vision and encouraged us to push
harder." Three Michelin stars is the highest award, given to chefs who are at the peak of their
profession. "Their cooking is elevated to an art form and some of their dishes are destined to
become classics," reads Michelin's website, in a clear nod to plant-based foods' growing
significance in the culinary() world. "I think luxury companies have a real role to play and a
responsibility,” says Humm. "The more creative we are, the more beautiful and delicious our

future will be."

46. What do we learn about New York's Eleven Madison Park?
A.Itis the first vegan restaurant to receive the  B. Itis the first restaurant in the city to remove

highest Michelin rating. meat from its menu.
C. It was famed throughout the U.S. for its D. It was established as a three-star Michelin
fancy regional dishes. restaurantin 2011.

47. Why did Daniel Humm decide to remove meat from the menu of his restaurant?
A. To encourage more customers to be vegan.  B. To contribute to a sustainable food system.

C. To show the appeal of a plant-based menu.  D. To strive for the three-star Michelin rating.
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48. What did Daniel Humm think of his move to a meat-free menu?

A. 1t was a worthwhile effort even though he B. It would set a model for many more

was unsure of its success.

C. It was a mad gamble few chefs in the fine
dining world would risk taking.

restaurants to follow.

D. It would prove a right step to take in today's
catering business.

49. What does Michelin's 2022 New York guide say about Eleven Madison Park's decision?

A. It elevates the restaurant's cooking to an art

form.

C. It shows a daring foresight regarding future

fine dining.

B. It proves the validity of ratings awarded by
Michelin.

D. Itis an effort to transform the restaurant
into a luxury one.

50. What does the awarding of three Michelin stars to Eleven Madison Park indicate?

A. An optimistic vision of vegan foods
becoming mainstream.

C. Astrong incentive for more restaurants to
offer healthier foods to their customers.

B. A greater responsibility for the culinary
world to undertake.

D. An explicit recognition of the rising
importance of restaurants serving vegan foods.
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With genetic testing becoming increasingly popular, many people are left wondering exactly how
accurate it is. Whether you are taking a DNA test to build your extended DNA family tree, or want
precise information on inborn health conditions, it is important to understand how accurate
genetic tests are, and what information we can rely upon. How accurate DNA tests are relies
greatly upon the kind of test being taken, on the specific question you ask, and on how complex
the genetics behind a trait is. For example, tests for traits that depend on a single gene provide
much more reliable results, because you can see whether a disease-causing trait is present.
Ancestry tests claim to reveal our genetic identities. But saying you are 30 percent East Asian or
American hardly reflects your real ancestry. What about using DNA tests to discover distant family
members? There are tools to compare one's DNA with others' to find distant relatives based on
their genetic identification. These kinds of applications are generally accurate. It's relatively easy
to tell whether two DNA samples belong to close relatives. With distant relatives, results become
hazier. Genetic health tests claim to be able to detect certain hereditary diseases, or other health
conditions. While certain rare diseases can be easily identified, most potential health conditions
cannot be identified by genetic testing alone. The large majority of our traits and diseases also
depend upon non-genetic factors, such as lifestyle, the environment, and many others. Genetic
tests for multi-factorial traits are often very tricky to interpret. Height, for example, depends on
hundreds of genes, each contributing a little to the outcome, together with a bunch of
environmental factors. A test can look at many genes at once, but it's difficult to predict how they
will play together. Then you should also account for non-genetic factors that are not written in
the DNA. Tests that offer to find your perfect romantic match and those claiming to predict
personality or talents based on your DNA are pure nonsense. At the moment, the scientific bases

for these applications are non-existent or incredibly weak.

51. What does the passage say is of importance regarding genetic tests?
A. Knowing their accuracy. B. Evaluating their applicability.

C. Utilizing the information they provide. D. Weighing the consequences they have.

52. What kind of genetic tests tend to be comparatively reliable?

A. Those complex enough to reveal the B. Those looking for traits responsible for
genetics behind a trait. certain diseases.
C. Those focusing on the specific questions D. Those looking for traits determined by a

being asked. single gene.



@’ FEE, AEEMmE https://yingyu8.cn

53. What do we learn about genetic health tests from the passage?

A. They are unable to identify certain B. They are generally unable to separate
hereditary diseases by themselves. genetic and non-genetic factors.

C. They cannot independently identify the D. They cannot tell apart the impact of lifestyle
majority of potential diseases. and that of the environment.

54. What makes genetic tests for multi-factorial traits tricky to interpret?
A. The challenge in determining the role of B. The difficulty of foretelling how the various
each individual gene. genes will interact.
C. The difficulty of telling genetic factors from  D. The enormous work to identify the
environmental ones. hundreds of genes involved.

55. What does the passage say about DNA tests to predict personality or talents?
A. They are solid scientific bases for B. They are helpfulin finding a romantic
application. match.

C. They do not look promising at the moment.  D. They do not make any sense at present.
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56. On-campus resources are a treasure that too many students overlook. In my view, actively making
use of these

facilities is one of the smartest ways to boost our academic development.

There are several practical steps we can take. First, we should visit the library and its online
databases

regularly, since they offer academic papers and books that turn a rough idea into a well-supported
argument.

Moreover, we ought to consult professors during their office hours, because a ten-minute talk often
clears up

confusion that hours of self-study cannot. In addition, attending academic lectures and joining study
groups

exposes us to fresh perspectives and keeps our motivation high.

In short, the campus is full of tools waiting to be used. Only by taking the initiative to utilize them can
we truly

grow as learners and get the most out of our university years.

57. The Chinese government attaches great importance to the development of the green economy.
Through a series of measures such as strengthening forest resource protection and intensifying
pollution

control, the ecological environment in many regions has improved remarkably. Lucid waters and
lush

mountains have promoted the development of local industries such as tourism and health care,
generating

considerable economic benefits. Today, the idea that ecology and human society can coexist in
harmony

has taken deep root in China. The promotion of the green economy not only contributes to China's
sustainable development but also provides valuable experience for global environmental protection.
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1. [B=] C
EALFAT X537 'found' — IFE] 'found curled up under the engine cover of David King's car' — R X &4 'a
man's car' = FHER
ER ATEM BEXER

2. [B=] A
ENATF X ##7 'at the end' — IFEIRE—4) 'the four-year-old cat was later reunited with its owner' — B} &
#i79 'got reunited with its owner' = FHEZER
Tm AmEM RXEIR

3. [BZF] C
EALT X H27 'Fayetteville' # 'witness' — IffE| 'the Special Olympics Spring Games will make a return to
Fayetteville' — B3 &1 'The opening of the Special Olympics Spring Games' — §H &=
EH: ATEM RANXER

4. [&%=] B
E (BT X538 'Benjamin Kowalczyk' # 'rewarding' — I7 %] 'Kowalczyk said it's rewarding to see athletes
with special needs triumph in the Games' — EiZILADE B — SHER
Zm WNEM BT

5 [&=E] A
ENLBT X517 'ordered to do' — IFZE 'ordered to destroy its chocolate rabbits' — [E X &1} 'Destroy its
imitation chocolate rabbits' — §HZZE

R ATEM FEXER

[ |
ES

D

]]?

6. [ D
ENREEREIN — IFEX ‘melted for use in other products’ — EIXEi#H ‘reused in other products’
TR ATEM RAXHE

I Er

7. [B%=] D
ENERE AP RN FRAREHRAVER — IFEX ‘possibility of confusion for consumers’ — EXEik
73 ‘prevent consumers' possible confusion’
ER EEANT AT EN

8. [&=] C

EMMEFF LB LMIER — IFEX ‘hand me that book’ — EX &N ‘pass a book to him’
TR ATEM RXHE

9. [BE=] A

ity ‘RIZHESR BFM — IFEX ‘That doesn't sound like a very balanced diet’” — BIXE#A ‘It
doesn't seem to be a balanced diet’

TR ATEN NURSE
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10. [&Z] B
EMBLHBRERERER — IFEL ‘He's an animal activist...sympathizes with animals’ — BIX&#A To
protect animal rights’
TR AUEM BAXHE

11. [&=] B
ENMIHEEREB LTRSS — N HBR L2 F o ENEMERIN R — HEBRIIE & 5B 30 52 A5E 10

ZEm VRSE ANE

12. [E=] A
ENMBELEHIEZEE — IR5'overcoming jetlag' 53%E10 getting over jetlag' BIE X ik — HBR{UR & T BiZEs X
BN AYIEIR
Tm HTEM RXER

13. [BEX] D
EAIBTXF TR THITE — iRFl'give it a try'5'follow the advice' MR X &t — HIR SR INABIFSH T X
YT
ZR ATEM RXER

14. [E=] C
L TR FRFE T - RERE N RFPENARNEX' - BXERA TBEORE
ER ATNEM RXER

15. [BE=] D
EXTHREXTRREFSEMHFRR - REUREFMED Z—HA' — BB FIm25% A"
ER ATNEM BFEIR

16. [E=] B

TEALFAT X517 'best way to get started' — IFZ| 'nothing can substitute real-world experience' — FIXEiRSH

-
ER

ZR ATEML RXE#R

17. [EZF] C
E BT X517 'being effective requires' — Bi%ITE| 'Being effective requires adaptability' = BHER
Fo ANEM BEEXM

18. [&=E] A
EALRETF 54 'know their end goal and strive for it' = BFEl 'You can start anywhere as long as you know your
end goal and you commit to actively pursuing opportunities' = {SHZZR

ol ATNEM FHNK

19. [E=] B
EALFT 'principal ask what needed to change' — 0%l 'to engage students more in their learning' — BiZXI R
FHER
Ta ATEAM BRI
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20. [&=] C
EALFT 'flexible seating has meant' — I %] 'removing most of the traditional chairs and desks and
introducing a variety of different seating options' — BN ZFREHER

21. [E=F] A
ENIRXKRER B4 — HeBY 'a win for all concerned' — RIX &7 'all people involved' — BHER

22. [Z=]1 D
ENIEEL 'sent home over their shoes' — £5& % =E& 'required to wear smart black shoes' — #IEH ARSI EE
F o REER

23. [BXR] D
TEI5E _E& 'spark panic among families' — EiZITEHEN — SHER

24, [&=] B

TEI58 =E& 'Harris held that strengthened rules...improved student outcomes and behavior' — JRERR KR =
— BIX & 'improved student behavior and performance' = BH&%

25. [&F] A
E(IFEL 'she had to ask her parents for £65' — [E] X &#27 'turn to her parents for help' — {FHZEZ

26. [B=]I M
26 = EITHEAEINTTIE 'throughout' — ITEEHRERTEENEMARNEIE - 45 'of the world' 1817, HEIFR
™ HRES BiEE - BHER
27 = BTN EIE 'Environmental activism' HEIE 'Wisconsin Senator Gaylord Nelson' = 38 iE&NiAE
TR BB, B 28 - &6 1960s MAEE R, EERT B, (26 WnhiE - SHER
28 &= BT REHIRIF 'celebration' FEHIE 'uniting the environmental movement' = SHERITTRE '€
E4Em. 2EEERN' 28 — £45/EX first Earth Day' IR, ERERTR '2EL AR - BHER
29 F EMEMFIMINTIE 'in the' FIFFXX 'of environmental protection' = D RIFER AL 'EEM. BEX' 2B —
£5% 'educating participants' BYiEIR, EERERT 'EEM BT - FHER
30 = EI=EMERIE 'support for legislation' = SHTIBEMIAFRIA '51&. L' 28 - 45 'Attended by
20 million people' B9RIME, #EIZFRT '51%. =% WEHE - FHER
31 & BAISHREIESR — D EIE 'the event' 5FIE 'support' WEHRER — &6 L TGEE CERb#EhTIi0%)
- FHER
32 T BUSHFERESR — 917 'such...as' £ — iR3! 'global warming and renewable energy' 79 B {AIFIE I —
FHEE
33 & ESHEIER — 917 'rallies more than 20,000 ___ and organizations' £ — IRZIEKRS
'organizations' }#%!, #5{&5MIKAMEHILE - FHER
34 = EUSHRFTER — 91 'regardless of race, gender, income, or ___' #5450 — iR/ A SRI=EH T
B, R AZE REIMENFIERN ARG - [FHER



@’ FEE, AEEMmE https://yingyu8.cn

35 & EEHREAER — 91 EiE 'The Earth Day Network' 5EiE 'this mission' WEHRIEE — £& KB
'through education, public policy, and activism campaigns' = BHH&%E

27. [B=F] G
26 = EAI=HEAEINTTIE 'throughout' — ITEEFRERTEENEMARNZIE - 45 'of the world' 1817, HEIFR
THRES #9iEE - SHESR
27 = EfIT=MAEIBAEIE 'Environmental activism' MEIE 'Wisconsin Senator Gaylord Nelson' = 38 iE&NA
X RfE. BN 2B — %5 1960s WAL E =, EERT B (26 N5hd - SHER
28 &= BT REHIRIF 'celebration' FERIE 'uniting the environmental movement' = S RIFTRE '€
EH. 2ECEN' 28 > 455X first Earth Day' BOHIR, ERERTR 2B HWERIE - SHER
29 & EMEMEFIAINTIE 'in the' FIFFX 'of environmental protection' = DIFRIFER AL 'EEM. BEX' 2B -
£5% 'educating participants' BYiEIR, EERERT 'EEM BT - FHER
30 = EfIERGHEE 'support for legislation' = ZHIBEEIAHRRIA '51%. %' ZE — 455 'Attended by
20 million people' B9RIME, #EIZFRT '51&. =% BEHE - FHER
31 & BAITEFITESD — H1EIE 'the event' 5FIE 'support' WEIEREA — 46 LTSGR (iGN T i0%)
- GHER
32 T EUSHFERESR — 917 'such...as' £ — 1R3! 'global warming and renewable energy' 79 B {AIFIE I —
FHER
33 & ESHEIER — 917 'rallies more than 20,000 ___ and organizations' £ — JRZIEKRS
'organizations' 77!, #5{S5MIKANKZILE - FHESR
34 = EMSRFER — 91 'regardless of race, gender, income, or ___' HFI4EEM — RIS R A SHI =& H5
8. FNRAZEREFRENFERNIARYE - FHER
35 & ENIEMEFITER — 247 EIE 'The Earth Day Network' 5E3& 'this mission' MEIRIEER — £&KIE
"through education, public policy, and activism campaigns' — 1SH& 3

28. [H=] H
26 T EAITHAEINTTIE 'throughout' — DITEHEFRERTEENEMARNEIE - 45 'of the world' 1817, #EEFR
T HRES #9iEE - [SHESR
27 = EAITHEHEIREIE 'Environmental activism' HIE3E 'Wisconsin Senator Gaylord Nelson' = 38 iE&hiAT
X RfE. B 2B - %5 1960s WAL E =, @ERT B (€6 N5hE - FHER
28 &= ETHEERI 17 'celebration' F#E1HiE 'uniting the environmental movement' — SHFERIAERE '2
EMH. 2ECEN 28 — £4EX first Earth Day' BUiliE, ®“R&RT '£EM WEARE - SHESR
29 &= EAISMEFIBINIA 'in the' F/EXX 'of environmental protection' = PR IFDERIX 'EBM. BEX' 2B~
£54 'educating participants' B9IB1E, EEFERT 'EEM 81E > BHER
30 F EITEMERIE 'support for legislation' = SHTIBEMAFZRIA '51%. &' ZE - 45 'Attended by
20 million people' BIFIE, EFEFRR '51&. =4 WEhiE —» BHER
31 = EUSHEEA — 2 EIE 'the event' 5F1E 'support' WRIRBE — &85 L TXBE CEohEE 7I0E)
- FHER
32 = EMTIEFATEE — 97 'such...as' €545 — iR%! 'global warming and renewable energy' JJ EAIFIE N —
BHEER
33 & BAISFATESR — 21 'rallies more than 20,000 ___ and organizations' £ — iR5I=185
'organizations' H%!l, IERES5MIKEMEH LA - FHER
34 = EAISMRFRTER — 91 'regardless of race, gender, income, or ___" #F5I%E#) — IRFISRASHI = E H5
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B, RREAZEREIMENFIERNMARY - SHESR
35 &= EAIEMRFIESR — 94 EIE 'The Earth Day Network' 5EiZE 'this mission' BEHERBE — £ & KIE
'through education, public policy, and activism campaigns' — SHEZR

29. [BZ=]E
26 = EEMEEIRIITIE 'throughout' = DT EEFRRTEENERIRIFE - 455 'of the world' B1R, #%EFR
T HRES BYiEE - BHER
27 F B FIAYEIE 'Environmental activism' F1FEiE 'Wisconsin Senator Gaylord Nelson' — S B iE&hiEE
Tk BB B 22 - %5 1960s WAL E R, EERT . (2 N5hE - JHER
28 = EUEEEHIR 1T 'celebration' FEIHIE 'uniting the environmental movement' — I RIAB R '
EMR. 2ECEN 28 - £4EX first Earth Day' FUMliE, #RFRR 'SEM WEAE - SHER
29 &= EAIERAETHISTIE 'in the' F1FEXX 'of environmental protection' = HFRITER X 'EBY. BEX' ZE —~
£5% 'educating participants' BYiEIR, EERT 'EEM NR1E - FHER
30 = EITHEHEIE 'support for legislation' = SHTBIBTHAFRIA '51%. &£ 28 — 45 'Attended by
20 million people' B9FIR, EERT '514. P4 W&hiE — BHER
31 F EUSHEER — 9 EIE 'the event' 515 'support' WEIREEE — 44 L TSOBE CEN#ERI T I0%)
- GHEE
32 T EUTHEERTESR — 917 'such...as' £ — iR3! 'global warming and renewable energy' 9 2AIFIE I —
RHER
33 & EUSHERTER — 917 'rallies more than 20,000 ___ and organizations' £ — JRZITKRS
'organizations' H#%l|, {ERE5MIKHMKHILAE - FHER
34 = EAIEMRFRTESR — 91 'regardless of race, gender, income, or ___" F5I£E#) — IRFISHRASHI=E H5
B, FRRAZEREFENFERNIABY - FHER
35 &= EAIEMRFITESG — 91 EIE 'The Earth Day Network' 5EiE 'this mission' BIEHERBE — L& KIE
'through education, public policy, and activism campaigns' = SH &%

30. [B=] N
26 = EUIEMEFIAINIE 'throughout' » SIMEEFRERTCEH AN R — 48 'of the world' 18R, EFR
™ HRES BiEE - BHER
27 = B AEINEIE 'Environmental activism' M1EIE 'Wisconsin Senator Gaylord Nelson' — S #i8E&NAE
TR BB, BB 28 - &5 1960s MAEER, EERT B (26 WnhiE - SHER
28 = EUEEEHIR 1T 'celebration' FEIHIE 'uniting the environmental movement' — 2 RIABRIL '€
EM. 2ESCEN' 2B — £4EX first Earth Day' UM, ERERT 2ENY WAE - SHER
29 & EMEMEFIAINIA 'in the' FIFFXX 'of environmental protection' = DI RIPER AL 'EEM. BEX' Z2E -
#58 'educating participants' B9IEIR, EERT 'EEMN NE1F > FHESR
30 = EI=HEMEIE 'support for legislation' = SHIBENAFTRIA '51%. 4L 28 - 45 'Attended by
20 million people' BIFIAE, EFRT 514, =% HW5hiE > FHESR
31 & ESKREAER — D EIE 'the event' 5&EiE 'support' WEHEBE —» &6 L T XEE CEEh#E T I5%)
- FHER
32 = EAITHEAATER — £ 'such...as' &t — iR 'global warming and renewable energy' JJ E{AIFIRINET —
FHER
33 & EUSHEAER — 917 'rallies more than 20,000 ___ and organizations' £ — JRZIZEKRS
'organizations' H#%l|, {ERE5MIKEMEZHITAE - FHER
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34 = EAISMRFRTER — 91 'regardless of race, gender, income, or ___" #F5I&E#) — IRFIS R ASHI = E H5
8. FNRAZEREFAENFERNDIARY - FHER

35 = EAIZEMEFRTER) — 24 EE 'The Earth Day Network' 5215 'this mission' FEhEIERE — E&IKIE
'through education, public policy, and activism campaigns' = FH &SR

3. [&FZ=E] O
26 = EMZMEEIHINIE 'throughout' = DITEEFRRTEEREARMZIF — £4 'of the world' BIE, #EFR
T HRES BiEE - SHESR
27 = EUTHEIFEIE 'Environmental activism' F1EIE 'Wisconsin Senator Gaylord Nelson' — S iBiE&HIEE
Tk BfE. B 2B - %5 1960s WAL E =, EERT B (26 N5hE - JHESR
28 &= EIEREHIRIF 'celebration' FfERIE 'uniting the environmental movement' = S RIFERE '
E4m. 2EEEN' 2B — £4/EX first Earth Day' IR, ERERR '2EG AR - BHER
29 &= EIEMRATAISTIA 'in the' F1FEX 'of environmental protection' = DR IFERE 'EEY. BEX' Z2E -~
£55 'educating participants' MiB1%, EERT 'EEM WRIE - [FHER
30 F EUTHEEIE 'support for legislation' = STIBEENAEZRA '51&. =4 2E — 454 'Attended by
20 million people' BUFIME, EFERT '51K. F4' W&hiE — SHESR
31 & BAISEFITES — S EIE 'the event' 5FIE 'support' WEIFREE — 46 L FSGEE CERIHEI T i0%)
- GHER
32 & ESHRERAER — 917 'such...as' €5 — iR3 'global warming and renewable energy' J E{AIFIZ NG —
BHESR
33 = EUSHRFER — 947 'rallies more than 20,000 ___ and organizations' £5# — JR3I=&5
'organizations' 3%, #8{S5MIXAMBZHILE - FHEE
34 = ENTHRERTER — 917 'regardless of race, gender, income, or ___' #5I4E# — iRFIT{ AN 551 =& H75
B, FREAZEREIMENFIERHNNARY - FSHESR
35 &= EIEMRFIESR — 94rEIE 'The Earth Day Network' 5EiZE 'this mission' BEHEREE — £ & KIE
'through education, public policy, and activism campaigns' — SHZEZR

32. [&Z=E] A
26 T EITEAEINITIE 'throughout' = DITEEFRERTEENEAXNEIE - 455 'of the world' 1817, HEIFR
T~ 'HRES BiEd - [HER
27 T BUTHFIAYEIE 'Environmental activism' FIFiE 'Wisconsin Senator Gaylord Nelson' — S B iE&hiEE
Tk BfE. B 22 - %5 1960s WAL E R, @&ERT B (2 N5hE - JHER
28 &= ETMEERIZ 17 'celebration' FE1HiE 'uniting the environmental movement' = SHERIAERE '2
EEM. £ECEN' 2B —» £58EX first Earth Day' BHliR, ERFRR 2B HWERE - SHER
29 &= EAIERATHISTIA 'in the' F1FEX 'of environmental protection' = DR IFERE 'EEY. BEX' 2B~
#54 'educating participants' BUiBLE, HEERET 'EEM NRIF - SHER
30 F BEUEMEHEIE 'support for legislation' = SITBENAFRRE '51%. =4' 28 - 455 'Attended by
20 million people' B9FIME, EERT '51&. P4 WEhiE — SHER
31 & EAEKRFAER — 21 EIE 'the event' 5EiIE 'support' WEHEBE —» &4 E TXEE CERIHEI T I5%)
- BHER
32 T EUSHEFER — 91 'such...as' 55 — iR%! 'global warming and renewable energy' JBAFIEIN —
FHER

33 & EAISMFRER — 21 'rallies more than 20,000 ___ and organizations' £ — i35I=18 5
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'organizations' }#%l, #5{&5MIXKAMEHILE - FHEZR

34 %= EMISHRFER — 91 'regardless of race, gender, income, or ___' #5450 — iR/ A SaI=EFH T
B, FRRAZEREFENFIERNMABY » BHER

35 & EEREAER — HHEiE 'The Earth Day Network' 5EiE 'this mission' WEhEREE — £ &IRKIE
'through education, public policy, and activism campaigns' = BH &%

33. [&=] |
26 = EI=HAEINTTIE 'throughout' — ITEEFRERTEENEMARNEIE - 45 'of the world' 1817, #EIFR
™ HRES BiEE - BHER
27 = EfIT=MHFIAEIE 'Environmental activism' MEIE 'Wisconsin Senator Gaylord Nelson' = 318 iE&NiAE
X RfE. BN 2B — %5 1960s WAL E =, EHERT B, (26" N5hid - FHER
28 = ETEEHIZ 17 'celebration' Ff&1HiE 'uniting the environmental movement' —» SFFERIAZTRIE '2
EMH. 2ECEN 28 — £4/5X first Earth Day' BUiliE, #ER&RR '€EM WA - SHER
29 & EMEMEFIAINIF 'in the' FIFEX 'of environmental protection' = DIFRIFER AL 'EEM. BEX' 2B —
#58 'educating participants' B9IEIR, EERERT 'EEM N81E > FHESR
30 = EI=HEMERIE 'support for legislation' = SHTIBEMIAFTRIA '51&. 4L 28 - 45 'Attended by
20 million people' B9FIR, EFERR '51&. %' W& — FHER
31 & ESHKRFAER — D1 EIE 'the event' 5FiE 'support' HEHEBE —» &4 E TXEE CESh#E T I5%)
- GHER
32 T BUTHFRESR — 917 'such...as' £ — iR3! 'global warming and renewable energy' 79 B {AIFIE I —
FHER
33 & ENSHEIER — 917 'rallies more than 20,000 ___ and organizations' £ — JRZIZ=KRS
'organizations' }#%l, #5{&5MIXKAMEHILE - FHER
34 = EUSHRFER — 94 'regardless of race, gender, income, or ___' #5145 — iR/ A SRI=EH T
B, R AZE REIMENFIERHN ARG - JFHER
35 & BMEMFAIEE — 947 EIE 'The Earth Day Network' 5&i&E 'this mission' FEHEREE — E£&KIE
"through education, public policy, and activism campaigns' — 1SHZ 3

34. [EFXE] D
26 T EAITHAEINTTIE 'throughout' — DITEHEFRERTEENEMARNZIE - 45 'of the world' 1817, #EIFR
™ HREH BAHE - SHER
27 = EfITHEHIAEIE 'Environmental activism' IEIE 'Wisconsin Senator Gaylord Nelson' = 38 iE&hiAE
X RfE. B 2B — %5 1960s WAL E =, EERT B (6 N5hd - FHER
28 = ENTEERI 17 'celebration' Ff&1fHiE 'uniting the environmental movement' — SHFERIAFERE '2
E4m. £EEEN' 28 — £4EX first Earth Day' BIiE, ERFR '2EGL WA - BHER
29 F EMEMFIMI T 'in the' FIFFXX 'of environmental protection' = DT RIFEFR AL 'EEM. BEX' 2B —
£54 'educating participants' B9IB1%, @EERT 'EEM 81E - BHER
30 F EITMEMERIE 'support for legislation' = SHTIBEMIAFTRIA '51&. &' 28 - 45 'Attended by
20 million people' BJFIE, EFEFRR '51&. =4 WEhiE - BHER
31 & BAITEFATES — £ EIE 'the event' 5F1E 'support' WEIEREE — 46 L TSGBE (RGN T i0%)
- FHER
32 & EUSHEATER — 91 'such...as' €54 — iR 'global warming and renewable energy' 7 E{AIFIEINT —
BHEE
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33 & EAISMFRTER — 21 'rallies more than 20,000 ___ and organizations' £ — iR5I=K8 5
'organizations' }#%l, #8{ES5MIXAMBZHILE > FHEE

34 == EAIZMEFRTER — 5347 'regardless of race, gender, income, or ___' #5451 — iRBITE A SHI=EFH5
B, RREAZEREIMENFIERNMARY - SHESR

35 &= EIEMRFIES — 94rEIE 'The Earth Day Network' 5EiZE 'this mission' BEHERBE — £&KIE
'through education, public policy, and activism campaigns' — SHEZR

35. [&=] K
26 T EAITMEEINIITIE 'throughout' = DITEEHRERTEEHEARNEIE - 458 'of the world' i8R, HEIFR
T HRES BYiEE - BHER
27 F BT FIAYEIE 'Environmental activism' FIFEi& 'Wisconsin Senator Gaylord Nelson' — S B iE&hiEAE
Tk BB, B 22 - %5 1960s WAL E R, EERT . (2 N5hE - JHER
28 = EUEE/GEHIR 1T 'celebration' FEIHIE 'uniting the environmental movement' — I RIAB R '€
EEM. £ECEN' 2B — 455X first Earth Day' BRI, ERFRTR '2EN AR - SHER
29 &= EAIERATHISTIE 'in the' F1FEXX 'of environmental protection' = DR IDERE 'EBY. BEX' ZE—~
£58 'educating participants' BIEIR, EERT 'EEMN E81F - [FHER
30 = EMIEMEMEIE 'support for legislation' = STBEENAFRRE '51%. =4' 28 — 455 'Attended by
20 million people' B9FIR, EERT '514. P4 WEhiE — BHER
31 & EMSHKRAER — 9 EIE 'the event' 5EiE 'support' WEIEREER — 44 L T>OEE CEsh#ER Ti5%)
- BHER
32 & BAITEFITESR — 547 'such...as' £#8 — 3351 'global warming and renewable energy' JEAIFIFEIN —
FHESE
33 & EUTHEATER — 917 'rallies more than 20,000 ___ and organizations' £ — JRZIEKRS
'organizations' H#7%l|, {ERE5MIKEMBZHLE - FHER
34 = ENSREITER — 217 'regardless of race, gender, income, or
8. FRRAZEREFENFIERNIABY - FHER
35 &= EAIEMRFIESA — 94rEIE 'The Earth Day Network' 5EiE 'this mission' BIEHEREBE — L& KB
'through education, public policy, and activism campaigns' = SH &%=

'HYIEN - RFER A SE=EHT

36. [B=] D

36. BT X817 (Hiring managers, over 45, lack good skills, less adaptable) — TEE&SE[D]HKEIM M TR
(strong perception bias against 45+ job candidates) — X &1 (perception bias — believe...lack...are less

adaptable) — BHE=R

37. BT X817 (Switching to a new career, difficult, reemployed after a layoff, tougher) — EERSE[A]F3E

BT RAIFRIAR (Changing careers is hard. Getting back into work after you've been laid off is even

harder.) — HIZILE > FHER

38. BT X817 (poor neighborhoods, least interest in retraining) — 7EIRHAIBER X HIERBAXRAR —

FEFEAXTF REMX = WEBZIGE 918 - A2 E R EBERPEKE - SHER

39. BT X817 (Hiring managers, not yet 45, unwilling to hire people their senior) — fEEXE[A]F[D]HIX

EIFExFAR (Hiring managers admit they are reluctant to hire those over 40 or 45) — #3I2 (reluctant to hire

those over 40 or 45 EEMITFAREALLBSFEKHAN) - FHER

40. ENMLAT X817 (analysts, age 45+, unemployed for more than a year) — TEECE[CIHIREIFMRIR (if

you're out of work past the age of 45, there's nearly a two in three chance you'll be out of work for over a year,
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they find) — RIXE# (nearly atwo in three chance — most likely) — 1SHZEZE

41, BT X $E37 'owed a great deal to the education and training' — TEE&S%[B]H#£ 2! 'the one thing that
can really make a difference? More education and training' — @3 FE X &1 'owed a great deal to' 5 'make a
difference' ILAD, HEEZRN[BIK.

42. EMLEFH#Z0 'actively pursue more education and training have a good chance of being hired' — TEE&&[B]
F$%El 'the one thing that can really make a difference? More education and training' — &5 & E&5%[D]+
'Although such managers admit that post-45 hires turn out on average to be just as good as or better than
younger workers' #{THIE, FHABMIFIIEEBR=RREL, BMEEAN=.

43, BT X817 'new study' 1 'more education and training helps' — 7EESE [B]HEE#LE| 'These are the
results from a new study... More education and training' = & /RIS MMEZMRALE, WEZZEN(BI&.

44, ELFFH#ZC 'Owing to the internet, it is now more convenient than ever to receive training' — 7EIRHVER
EEXHHEE "internet'. 'convenient'. 'online' FX#1E — RiNEMERIEREHEKIE - HIENTHRER.

45, BT X817 'stimulated by training'. 'shorter periods of unemployment'. 'more job offers'. 'greater
satisfaction' — TEESE[HIPIR B WAV R AEIENLEE WIHIIEKRLEIERE. TIENSEM. HAEERS) — 8
ST LECHEZEEN[H] o

37. [B=] A

36. EALETX$IA (Hiring managers, over 45, lack good skills, less adaptable) — 7EESE([D]HIREIXI N TR IR
(strong perception bias against 45+ job candidates) — FIX#&i## (perception bias — believe...lack...are less

adaptable) —» BHER

37. BT X817 (Switching to a new career, difficult, reemployed after a layoff, tougher) — 1EERSE[A]FK

FeeMMAIFRAR (Changing careers is hard. Getting back into work after you've been laid off is even

harder.) — EIZILE - FHER

38. BT *<#27 (poor neighborhoods, least interest in retraining) — 7EIRMAIBREXHEFBXRA -

FFEAXF AEMX 5 WEBIEGE 0T - FINZERTIERPLKE - FHER

39. BT X817 (Hiring managers, not yet 45, unwilling to hire people their senior) — fEEZE[AIF[D]HIX

EIfBxFRAR (Hiring managers admit they are reluctant to hire those over 40 or 45) — #3I2 (reluctant to hire

those over 40 or 45 BEE M AREALLBSFEKIAN) - FHER

40. EMLATX8iE (analysts, age 45+, unemployed for more than a year) — TEESE[CIHIREIFTRIR (if

you're out of work past the age of 45, there's nearly a two in three chance you'll be out of work for over a year,

they find) — RIXEi# (nearly a two in three chance — most likely) — FHEZ

41. BT X537 'owed a great deal to the education and training' — TEE&S%[B]H#k 2 'the one thing that

can really make a difference? More education and training' — &d[E] X &1 'owed a great deal to' 5 'make a

difference' ILAD, WAEEZA[B]E.

42, AT 'actively pursue more education and training have a good chance of being hired' — 7£E&5%[B]

f# 2] 'the one thing that can really make a difference? More education and training' = & E&S&([D]H

'Although such managers admit that post-45 hires turn out on average to be just as good as or better than

younger workers' #{TH#IE, FHBEEMIFIGEEB=RREL, BMKERINE.

43, EMLAT X817 'new study' 1 'more education and training helps' — 7EESE [B]FEEHE| 'These are the

results from a new study... More education and training' — @3 [FiAE MM BEZMAILE, BEZEREN(BIE.

44, E{IFAF#Z0 'Owing to the internet, it is now more convenient than ever to receive training' — TEFRHEAVER

BEXHHERE 'internet's 'convenient'. 'online' X518 — FIXFMEMERESIEIRMKIE - HIERNTFESR,

45, EMLAT X817 'stimulated by training'. 'shorter periods of unemployment'. 'more job offers'. 'greater

satisfaction' = ZEESE[H]PIR BB AEUIESEE (WFIERERZERE. TIENSEN. HRERS) - &
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38. [&=] J

36. BT x#7 (Hiring managers, over 45, lack good skills, less adaptable) — 7EE&S%[D] PR EIF R RIR
(strong perception bias against 45+ job candidates) — [EIX#i##2 (perception bias — believe...lack...are less

adaptable) - BHER

37. BT x#7 (Switching to a new career, difficult, reemployed after a layoff, tougher) — TEE&SH (Al

FeeXMAIFRAR (Changing careers is hard. Getting back into work after you've been laid off is even

harder.) — EIZILE - FHER

38. BT x#7 (poor neighborhoods, least interest in retraining) — 7ERMAIBEREXHEFBXTRA -

FEFEAXF AEMX 5 WEBIGE BT - HINZERTIERPLKE - FHER

39. BT X817 (Hiring managers, not yet 45, unwilling to hire people their senior) — fEEZE[AIF[D]HIX

EIfAx&IR (Hiring managers admit they are reluctant to hire those over 40 or 45) — #2 (reluctant to hire

those over 40 or 45 BERE M AREALLBSEKNAN) - FHER

40. BT X837 (analysts, age 45+, unemployed for more than a year) — EECE[CIHIKREIMM TR (if

you're out of work past the age of 45, there's nearly a two in three chance you'll be out of work for over a year,

they find) — EXEi#% (nearly atwo in three chance = most likely) — SHZER

41. BT X537 'owed a great deal to the education and training' — TEE&SE[B]H#k 2 'the one thing that

can really make a difference? More education and training' — @3 [F X &£ 'owed a great deal to' 5 'make a

difference' ILAQ, WAEEZEA[B]E.

42. B FHZL 'actively pursue more education and training have a good chance of being hired' — 1EE&5%[B]

F$%El 'the one thing that can really make a difference? More education and training' — £5& E&5%[D]+

'Although such managers admit that post-45 hires turn out on average to be just as good as or better than

younger workers' #{THIE, FHEEMFIGEEB=RREL, BMNKERINE.

43, EMLET X817 'new study' 1 'more education and training helps' — 7EESE [B]REEHE| 'These are the

results from a new study... More education and training' — @3 [RIAE M EZMFALE, HEZSRN([BIE.

44, E{IFAF %0 'Owing to the internet, it is now more convenient than ever to receive training' — TEHREHVER

EEXHHEE "'internet's 'convenient'. 'online' FXHE1E — KRINFMERIERESEHEKIE - HIENTHRESR,

45, E{AF X7 'stimulated by training'. 'shorter periods of unemployment'. 'more job offers'. 'greater

satisfaction' = EESE[HIPIR BN B AEUIESEE (WFIERIERERE. TIENSEN. HRERS) - &

ST LA E R A[H] .

39. [B=]F

36. BT X817 (Hiring managers, over 45, lack good skills, less adaptable) — TEE&SE[D]HKEIM M TR
(strong perception bias against 45+ job candidates) — X &1 (perception bias — believe...lack...are less

adaptable) — BHER

37. BT X817 (Switching to a new career, difficult, reemployed after a layoff, tougher) — EERSE[A]F3K

B MAIFRA (Changing careers is hard. Getting back into work after you've been laid off is even

harder.) — EZILE - FHER

38. BT X817 (poor neighborhoods, least interest in retraining) — 7EIRHAIBER X PIERBAXRAR —

FEFEFXF REMX = WEFBIGE BT - FINZEREIERPLKE - SHESR

39. BT XA (Hiring managers, not yet 45, unwilling to hire people their senior) — TEESE[A]FI[D]HK

EIfBxFRR (Hiring managers admit they are reluctant to hire those over 40 or 45) — 2 (reluctant to hire
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those over 40 or 45 BREMITRERALBSEKNAN) - FHER

40. EALFRF X492 (analysts, age 45+, unemployed for more than ayear) — EECE[C]HIREIMNMRR (if
you're out of work past the age of 45, there's nearly a two in three chance you'll be out of work for over a year,
they find) — EIXE# (nearly a two in three chance — most likely) — SHZEZ

41. ENMLFAT X517 'owed a great deal to the education and training' — 7EE&3%[B]#1#%Z! 'the one thing that
can really make a difference? More education and training' — @3 E X &1 'owed a great deal to' 5 'make a
difference' ILAD, HEEZREN[BIK.

42. EMLFEF4Z0 'actively pursue more education and training have a good chance of being hired' — TE£E&%[B]
F$%El 'the one thing that can really make a difference? More education and training' — £5&E&5%[D]+
'Although such managers admit that post-45 hires turn out on average to be just as good as or better than
younger workers' #{THIE, FHABMIFTIIEEDRRREL, BMEEAN=.

43, EMLAT X157 'new study' 1 'more education and training helps' — TEESE [B]FEE#LE| 'These are the
results from a new study... More education and training' — & /RIAEMMEZMFRLE, BEZEN(B]&.

44, EMLFET#Z0 'Owing to the internet, it is now more convenient than ever to receive training' — TE12{HYER
EEXHHEE 'internet's 'convenient'. 'online' FX%21A — RILFMEIERESEIEEKIE — HIENTHESR,

45, BT X517 'stimulated by training'. 'shorter periods of unemployment'. 'more job offers'. 'greater
satisfaction' — TEESE[HIPIR B WAV A AEIENLEE WIHIIEKRWLEIERE. TIENSEM. AEERS) — &
ST LA EZEEN[H] o

40. [&=] C

36. BT x#i7 (Hiring managers, over 45, lack good skills, less adaptable) — 7EE&S%[D] PR EIF R RIR
(strong perception bias against 45+ job candidates) — [EIX i (perception bias — believe...lack...are less

adaptable) — BHER

37. BT X8E1E (Switching to a new career, difficult, reemployed after a layoff, tougher) — 1EERSE[A]FK

FeeXMMAIFRAR (Changing careers is hard. Getting back into work after you've been laid off is even

harder.) — EIZILE - FHER

38. BT x#7 (poor neighborhoods, least interest in retraining) — 7ERMAIBREXHEFBXRA -

RRFEAXTF REMX = WEFIGE ITE - HENZEREERPEKE - SHESR

39. BT X817 (Hiring managers, not yet 45, unwilling to hire people their senior) — fEEZE[AIF[D]HIX

EIfAxZIR (Hiring managers admit they are reluctant to hire those over 40 or 45) — #2 (reluctant to hire

those over 40 or 45 B EMITFEBEALLBSERKNAN) - FHER

40. BT X9E37 (analysts, age 45+, unemployed for more than ayear) — EECE[CIHIKREIMM TR (if

you're out of work past the age of 45, there's nearly a two in three chance you'll be out of work for over a year,

they find) — RIXEi# (nearly a two in three chance — most likely) — FHEZR

41, EIFATF X537 'owed a great deal to the education and training' — TEE&SE[B]#k 2 'the one thing that

can really make a difference? More education and training' — @3 [F X &£ 'owed a great deal to' 5 'make a

difference’' ILEC, HEZEZREN[BIK.

42, EIFAF %0 'actively pursue more education and training have a good chance of being hired' — 7£E&5%[B]

f# 2] 'the one thing that can really make a difference? More education and training' = £&E&S&([D]+

'Although such managers admit that post-45 hires turn out on average to be just as good as or better than

younger workers' #{TH#IE, FHEEMIFIGEEB=RREL, BMNKERINE.

43, EMLET X517 'new study' 1 'more education and training helps' — 7EESE [B]FE#EHE| 'These are the

results from a new study... More education and training' — @3 [RIAE MM EZMFRLE, HEZSRN(BIE.

44, ERBFHZ0 'Owing to the internet, it is now more convenient than ever to receive training' — T2 {HAYER
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FBENXHHEE 'internet's 'convenient'. 'online' FXH1E — KRIXFMERIEZEIEIZKIE > HIENTHRESR.

45, BT X517 'stimulated by training'. 'shorter periods of unemployment'. 'more job offers'. 'greater
satisfaction' = TEESE[H]PIR B WAV A A EIRHLE I (WHIERLEIGER. TENSIEM. FRERS) > &
AT ILECHEE R I[H]E.

41. [E=] |

36. BT x#7 (Hiring managers, over 45, lack good skills, less adaptable) — 7EE&S% D]k EIF R FRIR
(strong perception bias against 45+ job candidates) — [EIX#i## (perception bias — believe...lack...are less

adaptable) - BHER

37. BT X7 (Switching to a new career, difficult, reemployed after a layoff, tougher) — TEE&SH (Al

FeeXMAIFRAR (Changing careers is hard. Getting back into work after you've been laid off is even

harder.) — EZILE - FHERE

38. BT x#7 (poor neighborhoods, least interest in retraining) — 7ERMAIBEREXHEFBXTRA -

RRBEAXF REMX = WEFIGE 9ITE - HENZEREERPLKE - SHER

39. BT X817 (Hiring managers, not yet 45, unwilling to hire people their senior) — fEEXSE[A]F[D]HI%

FIfBxFR (Hiring managers admit they are reluctant to hire those over 40 or 45) — 2 (reluctant to hire

those over 40 or 45 BIREMITRERALBSEFKNAN) - BHER

40. ENMAT #5237 (analysts, age 45+, unemployed for more than a year) — FEEGE[ClHILBIM M TR (if

you're out of work past the age of 45, there's nearly a two in three chance you'll be out of work for over a year,

they find) — BN it (nearly atwo in three chance = most likely) — SHEZR

41. EMIBAT #5237 'owed a great deal to the education and training' — fEE&EE[B]H$#kZ 'the one thing that

can really make a difference? More education and training' — @3] X &1 'owed a great deal to' 5 'make a

difference' ILAQ, WAEEZ=A[B]E.

42. B FHZL 'actively pursue more education and training have a good chance of being hired' — TEE&5%[B]

1352 'the one thing that can really make a difference? More education and training' — £ & &5 (D]

'Although such managers admit that post-45 hires turn out on average to be just as good as or better than

younger workers' #{THIE, FHEEMFIGEEB=RRL, EBNKERINE.

43, EMLET X817 'new study' 1 'more education and training helps' — 7EESE [B]FEEHE| 'These are the

results from a new study... More education and training' — @3 [RiAE MM EZMFALE, HEZSRN([BIE,

44, EALAFZ0 'Owing to the internet, it is now more convenient than ever to receive training' — TEIZ{HHYER

EEXHHE "internet's 'convenient'. 'online' FXHE1E — KRINFMERIEREEHEKIE - HIENTHRESR,

45, E{AF X7 'stimulated by training'. 'shorter periods of unemployment'. 'more job offers'. 'greater

satisfaction' = FEESE[HIPIR BN B AEUIESEE (WFIERERZERE. TIENSEN. HRERS) - &

SR LECHE R N[H] .

42. [BE=X] G

36. BT X817 (Hiring managers, over 45, lack good skills, less adaptable) — TEEZSE[D]HKEIM M TR
(strong perception bias against 45+ job candidates) — X &1 (perception bias — believe...lack...are less

adaptable) — BHEZR

37. BT X817 (Switching to a new career, difficult, reemployed after a layoff, tougher) — 1EERSE[A]F3E

BT RAIZFRIAR (Changing careers is hard. Getting back into work after you've been laid off is even

harder.) — B#ILE - FHER

38. BT x#7 (poor neighborhoods, least interest in retraining) — 7EIRMAIBEREXHIETBXRA -
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FEIEAXF REMX = WEFIEGE 091 - FINZEREERPLKE - SHESR

39. BT x#E (Hiring managers, not yet 45, unwilling to hire people their senior) — TEEZE[A]F[D]H#k
E|#E%&RIA (Hiring managers admit they are reluctant to hire those over 40 or 45) — #32 (reluctant to hire
those over 40 or 45 BREMITRERALBSEKHNAN) - FHER

40. EALFAF X492 (analysts, age 45+, unemployed for more than ayear) — EECE[CIHIKREIMNMRR (if
you're out of work past the age of 45, there's nearly a two in three chance you'll be out of work for over a year,
they find) — REX&# (nearly atwo in three chance = most likely) — 1BHZEZ

41. EMLFET X517 'owed a great deal to the education and training' — 7EE&3%[B]H1#%Z! 'the one thing that
can really make a difference? More education and training' — @3 [E X &1 'owed a great deal to' 5 'make a
difference' ILEC, HHEEZREN[B]IE,

42. BTz 'actively pursue more education and training have a good chance of being hired' — 7EE&S&[B]
3% 'the one thing that can really make a difference? More education and training' — £ & E&5& (D]
'Although such managers admit that post-45 hires turn out on average to be just as good as or better than
younger workers' H#{THIE, FHABMIFIIEEDZ=RREL, BMEEAN=.

43, BT X515 'new study' 1 'more education and training helps' — TEESE [B]HE &L E| 'These are the
results from a new study... More education and training' — & /RIAEMMEZMFALE, BEZEN(B]&.
44, EMLETHZ0 'Owing to the internet, it is now more convenient than ever to receive training' — T2 {HYER
FEEXHHEE internet's 'convenient'. 'online' FXH1E — KIXFMERIEZEIEIZKIE > HIENTHRESR.

45, EfIAF XA 'stimulated by training'. 'shorter periods of unemployment'. 'more job offers'. 'greater
satisfaction' — TEEE[H]PIR B WAV A AEIENLE WHIEKRWLEISERE. TIENSEM. AEERS) — &
AT LA EZEEN[H]Ho

43. [&=] B

36. BT x#7 (Hiring managers, over 45, lack good skills, less adaptable) — 7EE&S%[D] PR EIF R FRIR
(strong perception bias against 45+ job candidates) — B &1 (perception bias — believe...lack...are less

adaptable) - BHER

37. EALETX$IA (Switching to a new career, difficult, reemployed after a layoff, tougher) — FEECE[A]FHK

FeeXMAIFRAR (Changing careers is hard. Getting back into work after you've been laid off is even

harder.) — EIZILE - FHER

38. BT x#7 (poor neighborhoods, least interest in retraining) — 7ERMAIBREXHEFBXTRA -

FFEAXF AEMX 5 WEIBIGE 07 - HIENZERTIERPLKE - FHER

39. BT X817 (Hiring managers, not yet 45, unwilling to hire people their senior) — fEEZE[A]F[D]HI%

EIfAxZIR (Hiring managers admit they are reluctant to hire those over 40 or 45) — #2 (reluctant to hire

those over 40 or 45 BEE M AREALLBSEKNAN) - FHER

40. BT X837 (analysts, age 45+, unemployed for more than a year) — EECE[CIHIREIMM TR (if

you're out of work past the age of 45, there's nearly a two in three chance you'll be out of work for over a year,

they find) — EXEi#% (nearly atwo in three chance = most likely) — SHZER

41, AT X537 'owed a great deal to the education and training' — TEE&SE[B]#k 2l 'the one thing that

can really make a difference? More education and training' — @3 [F X &£ 'owed a great deal to' 5 'make a

difference' ILAQ, WAEEZEA[B]E.

42, E{IFAF %0 'actively pursue more education and training have a good chance of being hired' — 7EE&5%[B]

F#%El 'the one thing that can really make a difference? More education and training' — £5& E&5%[D]+

'Although such managers admit that post-45 hires turn out on average to be just as good as or better than

younger workers' #{THIE, FHEEMFIGEEB=RREL, BMNKERINE.



@3'\’ FEE, AEEMmE https://yingyu8.cn
< 4

43, EIATF X537 'new study' F1 'more education and training helps' — 7EEE([B] P E#ZHE] 'These are the
results from a new study... More education and training' — & /RIAEMMEZMFRLE, MBEZSZEN(BI&.

44, EMLETHZ0 'Owing to the internet, it is now more convenient than ever to receive training' — T2 {HHYER
BENXHHEE 'internet'. 'convenient'. 'online' FXH1E — KRIXFMERIEZEIEIZKIE > HIENTHRESR.

45, E{IAF XA 'stimulated by training'. 'shorter periods of unemployment'. 'more job offers'. 'greater
satisfaction' = TEESE[H]PIREIM WA A A EIREHLE S (WHIERLEIGER. TENSIEM. FARERS) &
AT ILECHEE R I[H]E.

44, [BZF] L

36. BT x<#7 (Hiring managers, over 45, lack good skills, less adaptable) — 7EE&3% D]k EIF R FRIR
(strong perception bias against 45+ job candidates) — [EIX it (perception bias — believe...lack...are less

adaptable) — FHER

37. EALETX$E3A (Switching to a new career, difficult, reemployed after a layoff, tougher) — FEECE[A]FHK

FeeXMAIFRAR (Changing careers is hard. Getting back into work after you've been laid off is even

harder.) — EIZILEE - FHERE

38. EALETF X3 (poor neighborhoods, least interest in retraining) — ERIHAIEE X FHEEEXERRE -

FEFMEAXF AEMX 5 WEBIGE 01 - HIENZEREIERPLKE - FHER

39. ENLETFX$IA (Hiring managers, not yet 45, unwilling to hire people their senior) — TEEZE[A]FN[D]HK

FIfBxFR (Hiring managers admit they are reluctant to hire those over 40 or 45) — 2 (reluctant to hire

those over 40 or 45 BREMITREERALBSEKNAN) - BHER

40. ENMAT X527 (analysts, age 45+, unemployed for more than a year) — 7EEGE[ClHLEIM TR (if

you're out of work past the age of 45, there's nearly a two in three chance you'll be out of work for over a year,

they find) — EX it (nearly atwo in three chance = most likely) — SHEZR

41. EMIAT #5237 'owed a great deal to the education and training' — fEE&EE[B]F$#kZ 'the one thing that

can really make a difference? More education and training' — @35 X 21 'owed a great deal to' 5 'make a

difference' ILEC, HEZEZEN[BIK.

42. EMLFHZL 'actively pursue more education and training have a good chance of being hired' — 1EE&5%[B]

F13%%) 'the one thing that can really make a difference? More education and training' — £ & &5 [D]+

'Although such managers admit that post-45 hires turn out on average to be just as good as or better than

younger workers' #{THIE, FHEEMFGEEB=RREL, EBMNKERINE.

43, BT X817 'new study' 1 'more education and training helps' — 7EESE [B]FEEHE| 'These are the

results from a new study... More education and training' — @3 [RiAE M EZMFALE, HEZSRN(BIE,

44, EALAFZ0 'Owing to the internet, it is now more convenient than ever to receive training' — TEIZ{HAYER

BEXHHEE 'internet's 'convenient'. 'online' FX#1A — RIXFMEFIERESEIREKIE — HIERNTFESR,

45, BT X517 'stimulated by training'. 'shorter periods of unemployment'. 'more job offers'. 'greater

satisfaction' = EESE[H]PIR I EAEIESEE (WFIERIERZERE. TIENSEN. HRERS) - &

ST LA E R N[H] o

45. [E=] H
36. BT X817 (Hiring managers, over 45, lack good skills, less adaptable) — TEE&SE[D] K EIM M TR
(strong perception bias against 45+ job candidates) — [EX &1 (perception bias — believe...lack...are less
adaptable) — BHER
37. BT X817 (Switching to a new career, difficult, reemployed after a layoff, tougher) — EERSE[A]FE
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BIEEeMHHFRAR (Changing careers is hard. Getting back into work after you've been laid off is even

harder.) — B#ZILE - FHER

38. BT X817 (poor neighborhoods, least interest in retraining) — 7EIRMHAIBEREXFIERBAXRR —
REFEEXF REMX = WEBFIGE 9IHE - HERZERTERPLKE - SHER

39. BT X817 (Hiring managers, not yet 45, unwilling to hire people their senior) — fEEZE[AIF[D]H$%
EIFExFAR (Hiring managers admit they are reluctant to hire those over 40 or 45) — #3I2 (reluctant to hire
those over 40 or 45 EEMITFAREALLBSFKHIAN) - FHER

40. EALFF X923 (analysts, age 45+, unemployed for more than a year) — EECE[CIHIREIMNMRR (if
you're out of work past the age of 45, there's nearly a two in three chance you'll be out of work for over a year,
they find) — RIXEi## (nearly atwo in three chance = most likely) — BHZZ

41. EMLAT X517 'owed a great deal to the education and training' — 7EE&S%[B]H1#£Z! 'the one thing that
can really make a difference? More education and training' — i@id[E X &1 'owed a great deal to' 5 'make a
difference' ILEC, HAEEZREN[BIE,

42. EIBFHZ0 'actively pursue more education and training have a good chance of being hired' — 7EEZS&[B]
3% 'the one thing that can really make a difference? More education and training' — &5 [D]+
'Although such managers admit that post-45 hires turn out on average to be just as good as or better than
younger workers' #{THIE, FHABMIFIIEEDR=RREL, BMREAN=.

43, BT X817 'new study' 1 'more education and training helps' — TEESE [B]FE &L E 'These are the
results from a new study... More education and training' — &3 /RIAEMMEZMFARLE, MBEZSZEN(B]&.
44, EMLETH#Z0 'Owing to the internet, it is now more convenient than ever to receive training' — T2 {HHYER
BEENXHHEE 'internet's 'convenient'. 'online' FXH1E — KRIXFMERIEZEIEIZKIE > HIENTHRESR,

45, BT X817 'stimulated by training'. 'shorter periods of unemployment'. 'more job offers'. 'greater
satisfaction' = TEESE[H]PIREIM WAV A A EIRHLE I (WHIERLEGER. TENSIEM. FRERS) > 8
AT ILECHE SR I[H]E.

46. [EFE] A
ENIE A — REUKHEIES B first vegan restaurant to be awarded three Michelin stars' — B X &7 first vegan
restaurant to receive the highest Michelin rating' — 1§ &3

47. [&=] B
EAIHUMmMBIERES [3E — $2EX 'citing our unsustainable food system' #1 'In view of the climate crisis' — #I2H
OTHHZ N AR RASAMEM — BHER

48. [&=] A
EHummTREBIFEM — $2EX 'acknowledged the move was risky' #1 'called the gamble a risk worth taking'
— R X & 'worthwhile effort even though he was unsure' = §HZEZR

49. [&=E] C
EALREMISRBNITMN — $2EX 'branding it a bold vision of luxury dining' — E X &1 'shows a daring
foresight regarding future fine dining' = 8HH& %=
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50. [&Z] D
EMXELEREM=EIFRENAER — $#2EX 'in a clear nod to plant-based foods growing significance in the
culinary world' - #IEHRBAZTEZEREZMN LFH - SHER
T IR feaEE

51. [&=] A
ENEHER — IRBIRXE (understand how accurate — knowing their accuracy) — BHER
FR ATEM RAXER

52. [EZ] D
EIX5E17 'reliable' — E{iF 'tests for traits that depend on a single gene provide much more reliable
results' = EXEi#ft (single gene — determined by a single gene) — BHZER
T ATEM FEXER

53. [&=] C
T 'genetic health tests' — E{iIZ] 'most potential health conditions cannot be identified by genetic testing

alone' = EIXE## (most — majority, cannot be identified by... alone = cannot independently identify) — &
HER

TR ATEM FEXER

54. [&%] B
REAL 'multi-factorial traits' 1 'tricky to interpret' — ZE{iIF 'it's difficult to predict how they will play together'
— REXE# (play together — interact) — SHER
ZR ATEM RXER

55. [&=x=] D

i 'predict personality or talents' = ZE1iLZl 'pure nonsense' 1 'scientific bases... are non-existent or
incredibly weak' — [EX &t (pure nonsense — do not make any sense) — BHZEZ

TR ATEMN BEXER

56. [&Z] On-campus resources are a treasure that too...
ESRER AT, WEBMNES REW, TRASHEARNMEYITBEITION.
Zx: HEMRE AXTHN5EFOWE EIRIERE

57. [&Z] The Chinese government attaches great...
BFRAERLER R, CREMNRERGORN, UWERAH SN,
T BULNERE MR AP NKGADE BATEENRE BHT..HARE ET. M@ FAAADL MER

B RMTERER
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