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Questions

1. What do we learn about the woman's new book?
A. It has given rise to much controversy.

C. It was primarily written for vegetarians.
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B. It has been very favorably received.

D. It offends many environmentalists.
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2. What do some critics say about the author of the book?

A. She neglects people's efforts in animal B. She tries to force people to accept her
protection. radical ideas.

C. She ignores the various benefits of public D. She insists vegetarians are harming the
transport. environment.

3. What does the woman claim about the diet changes she suggested?
A. They are significant. B. They are revolutionary.

C. They are rational. D. They are modest.

4. What does the woman say about her suggested tax increase?

A. 1t would help to protect the environment. B. It would generate money for public health.
C. It would need support from the general D. It would force poor people to change their
public. diet.

Questions5to 8

5. What has the woman revealed in her book?
A. Where successful people's strengths come B. Why many people fight so hard for success.
from.

C. How she achieved her life's goal. D. What makes people successful.

6. What do successful people attribute their achievements to?

A. Having someone who has confidence in B. Having someone who is ready to help them.
them.
C. Having a firm belief in their own ability. D. Having a realistic attitude towards life.

7. What do successful people do when faced with difficulties?
A. They adjust their goals accordingly. B. They try hard to appear optimistic.

C. They stay positive. D. They remain calm.

8. What is one prerequisite for passion at work according to the woman?
A. An understanding leadership. B. A nurturing environment.

C. Mutual respect among colleagues. D. Highly cooperative teammates. questions.
Both the passage and the questions will be
spoken only once. After you hear a question,
you must choose the best answer from the
four choices marked A), B), C) and D). Then
mark the corresponding letter on Answer
Sheet 1 with a single line through the centre.
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Questions9to 11

9. What do we learn about mega bats?

A. They use their sense of hearing to capture B. Their food mainly consists of small animals
their prey. and fish.

C. They have big eyes and distinctive visual D. Their ancestor is different from that of
centers. micro bats.

10. How do micro bats find their way and identify food?

A. With the help of moonlight. B. By means of echolocation.
C. With the aid of daylight vision. D. By means of vision and smell.
11. Why do some species of bats use their sense of hearing more than their eyes?
A. To make up for their natural absence of B. To adapt themselves to a particular lifestyle.
vision.

C. To facilitate their travel over long distances.  D. To survive in the ever-changing weather.

Questions 12 to 15

12. What does the passage say about children watching educational programs?
A. They acquire knowledge not found in books. B. They learn how to interact with their peers.

C. They become more emotionally aggressive.  D. They get much better prepared for school.

13. Why can't preschool children get the moral conveyed in the TV programs?
A. They are far from emotionally prepared. B. They tend to be more attracted by images.

C. They can't follow the conflicts in the show. D. They lack the cognitive and memory skills.

14. What does the passage suggest parents do?
A. Choose appropriate programs for their B. Help their children understand the
children. program's plot.

C. Outline the program's plot for their children  D. Monitor their children's watching of TV
first. programs.

15. What should parents do right after watching the TV program?
A. Explain its message to their children. B. Check if their children have enjoyed it.

C. Encourage their children to retell the story.  D. Ask their children to describe its characters.
questions. The recordings will be played only
once. After you hear a question, you must
choose the best answer from the four choices
marked A), B), C) and D). Then mark the
corresponding letter on Answer Sheet | with a
single line through the centre.
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Questions 16 to 18
16. Why don't many Westerners take off shoes before entering a house?
A. They are afraid of injuring their feet. B. They have never developed the habit.

C. They believe a little dirt harms no one. D. They find it rather troublesome to do so.

17. What is the finding of one study by researchers at an American university?
A. Different types of bacteria existed on public- B. There were more bacteria on sidewalks
toilet floors. than in the home.

C. Office carpets collected more bacteriathan  D. A large number of bacteria collected on a
elsewhere. single shoe.

18. What is the final reason the speaker gives for removing shoes before entering a house?
A. The chemicals on shoes can deteriorate air ~ B. Shoes can upset family members with their

quality. noise.
C. The marks left by shoes are hard to erase. D. Shoes can leave scratches on the floor.
Questions 19 to 21
19. What does the speaker say about hiding one's emotions?
A.ltis sinful and immoral. B. Itis deemed uncivilized.
C. Itis an uncontrollable behavior. D. Itis a violation of faith and trust.

20. What should we do first in dealing with emotions?
A. Assess their consequences. B. Guard against their harm.

C. Accept them as normal. D. Find out their causes.

21. What are we advised to do when emotions arise?
A. Try to understand what messages they B. Pay attention to their possible
convey. consequences.

C. Consider them from different perspectives.  D. Make sure they are brought under control.

Questions 22 to 25
22. What is an urgent need for feeding the world's population in 2050, according to the speaker?
A. Cultivation of new varieties of crops. B. Measures to cope with climate change.

C. Development of more effective pesticides. D. Application of more nitrogen-rich fertilizers.

23. Where should most of the money be invested to feed the ever-growing population?
A. The expansion of farmland in developing B. The research on crop rotation in developing
countries. countries.

C. The cooperation of the world's agricultural ~ D. The improvement of agricultural
scientists. infrastructure.
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24. Why does the speaker give credit to the world's agricultural scientists?

A. For encouraging farmers to embrace new B. For aligning their research with advances in
farming techniques. farming technology.

C. For turning their focus to the needs of D. For cooperating closely with policymakers
farmers in poorer countries. in developing countries.

25. What makes China exceptional in comparison with the rest of the world?
A. Rapid transition to become a food exporter.  B. Substantial funding in agricultural research.

C. Quick rise to become a leading grain D. Assumption of humanitarian
producer. responsibilities.

| =, %EiES (10088, &)\ 3.55%, H35.5%)

A. accessories B. align C. concurrently
D. current E. engaging F. fond

G. frame H. locations . perceive

J. positively K. profile L. prospering
M. reluctant N. showcase 0. wardrobe

According to psychologist Sharon Draper, our clothing choices can absolutely affect our well-
being. When we wear ill-fitting clothes, or feel over- or under-dressed for an event, it's natural to
feel self-conscious or even stressed. Conversely, she says, opting for clothes that fit welland ____
26 with your sense of style can improve your confidence. But can you improve your health
through your 27 clothing, without having to dash out and buy a whole new 28 ?
"Absolutely," says Draper. If your goal is to improve your thinking, she recommends picking
clothes that fit well and are unlikely to encourage restlessness, so avoid bows, ties and
unnecessary 29 . It also helps to opt for clothes you 30 as tying in with your
goals, so if you want to perform better at work, select pieces you view as professional. Draper
says this fits in with the concept of behavioral activation, whereby 31 in a behavior (in
this case, selecting clothes) can set you on the path to then achieving your goals (working
harder). Another way to improve your 32 of mind is to mix things up. Draper says we
often feel stuck in a rut if we wear the same clothes—even if they're our favorites—thus opting for
an item you don't wear often, or adding something different to an outfit, such as a hat,can ___
33 shift your mood. On days when you're really 34 to brave the world, Draper
suggests selecting sentimental items of clothing, such as ones you wore on a special day, or given
to you by a loved one, as clothes with 35 associations can help you tap into constructive
emotions.

26. 27. 28. 29. 30.
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31 32. 33. 34. 35.

| MO, KEi@iE (1008, §/ET.145, £719)

36. Glenn Schellenberg's latest research suggests many psychologists and neuroscientists wrongly
believe in the causal relationship between music and 1Q.

37. The belief in the positive effects of music training appeals to many researchers who are musicians
themselves.

38. Glenn Schellenberg was doubtful about the claim that music education helps enhance children's
intelligence.

39. Glenn Schellenberg came to the conclusion that most of the papers assessed made the wrong
claim regarding music's effect on intelligence.

40. You must abandon your unverified beliefs before you become a scientist.

41. Lots of experiments have demonstrated that people with music training can better differentiate
certain sounds.

42. Glenn Schellenberg's findings at the beginning of this century were not supported by a larger
study carried out some ten years later.

43. One researcher shares Glenn Schellenberg's view that it is necessary to conduct long-term
developmental studies to understand the effects of music training.

44. Glenn Schellenberg's research assistants had no idea what he was trying to prove in his new
study.

45. Glenn Schellenberg admits that practice can change certain areas of the brain but doubts that the
change can affect other areas.
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The trend toward rationality and enlightenment was endangered long before the advent of the
World Wide Web. As Neil Postman noted in his 1985 book Amusing Ourselves to Death, the rise of
television introduced not just a new medium but a new discourse: a gradual shift from a
typographic culture to a photographic one, which in turn meant a shift from rationality to
emotions, exposition to entertainment. In an image-centered and pleasure-driven world,
Postman noted, there is no place for rational thinking, because you simply cannot think with
images. It is text that enables us to "uncover lies, confusions and overgeneralizations, and to
detect abuses of logic and common sense. It also means to weigh ideas, to compare and contrast
assertions, to connect one generalization to another." The dominance of television was not
confined to our living rooms. It overturned all of those habits of mind, fundamentally changing
our experience of the world, affecting the conduct of politics, religion, business, and culture. It
reduced many aspects of modern life to entertainment, sensationalism, and commerce.
"Americans don't talk to each other, we entertain each other," Postman wrote. "They don't
exchange ideas, they exchange images. They do not argue with propositions, they argue with
good looks, celebrities and commercials." At first, the web seemed to push against this trend.
When it emerged towards the end of the 1980s as a purely text-based medium, it was seen as a
tool to pursue knowledge, not pleasure. Reason and thought were most valued in this garden—
all derived from the project of the Enlightenment. Universities around the world were among the
first to connect to this new medium, which hosted discussion groups, informative personal or
group blogs, electronic magazines, and academic mailing lists and forums. It was an intellectual
project, not about commerce or control, created in a scientific research center in Switzerland.
And for more than a decade, the web created an alternative space that threatened television's
grip on society. Social networks, though, have since colonized the web for television's values.
From Facebook to Instagram, the medium refocuses our attention on videos and images,
rewarding emotional appeals—'like' buttons—over rational ones. Instead of a quest for
knowledge, it engages us in an endless zest for instant approval from an audience, for which we
are constantly but unconsciously performing. (It's telling that, while Google began life as a PhD
thesis, Facebook started as a tool to judge classmates, appearances.) It reduces our curiosity by
showing us exactly what we already want and think, based on our profiles and preferences. The

Enlightenment's motto of 'Dare to know' has become 'Dare not to care to know.'
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A. ltinitiated a change from dominance of
reason to supremacy of pleasure.

C. It started a revolution in photographic
technology.

A. It gives one access to huge amounts of
information.

C. Itis capable of enriching one's life.

48. How has television impacted Americans?

A. It has given them a lot more to argue about.

C. It has made them care more about what
they say.

A. 1t was developed primarily for universities
worldwide.

C. It was viewed as a means to quest for
knowledge.

50. What do we learn about users of social media?

A. They are bent on looking for an alternative
space for escape.

C. They are forever engaged in hunting for new
information.

https://yingyu8.cn

46. What did Neil Postman say about the rise of television?

B. It brought about a gradual shift from
cinema going to home entertainment.

D. It marked a new age in the entertainment
industry.

47. According to the passage, what is the advantage of text reading?

B. It allows more information to be processed
quickly.

D. Itis conducive to critical thinking.

B. It has brought celebrities closer to their
lives.

D. It has rendered their interactions more
superficial.

49. What does the passage say about the World Wide Web?

B. It was created to connect people in different
countries.

D. It was designed as a discussion forum for
university students.

B. They are constantly seeking approval from
their audience.

D. They are unable to focus their attention on
tasks for long.
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According to a recent study, a small but growing proportion of the workforce is affected to some
degree by a sense of entitlement. Work is less about what they can contribute but more about
what they can take. It can lead to workplace dysfunction and diminish their own job satisfaction.
I'm not referring to employees who are legitimately dissatisfied with their employment
conditions due to, say, being denied fair pay or flexible work practices. I'm talking about those
who consistently believe they deserve special treatment and generous rewards. It's an
expectation that exists irrespective of their abilities or levels of performance. As a result of that
discrepancy between the privileges they feel they're owed and their inflated sense of self- worth,
they don't work as hard for their employer. They prefer instead to slack off. It's a tendency which
many scholars believe begins in childhood due to parents who overindulge their kids. This
thereby leads them to expect the same kind of spoilt treatment throughout their adult lives. And
yet despite how these employees feel, it's obviously important for their manager to nonetheless
find out how to keep them motivated. And, by virtue of that heightened motivation, to perform
well. The research team from several American universities surveyed more than 240 individuals.
They sampled managers as well as team members. Employee entitlement was measured by
statements such as "I honestly feel I'm just more deserving than others." The respondents had to
rate the extent of their agreement. Employee engagement, meanwhile, was assessed with
statements like "l really throw myself into my work." The findings revealed ethical leadership is
precisely what alleviates the negative effects of employee entitlement. That's because rather
than indulging employees or neglecting them, ethical leaders communicate very direct and clear
expectations. They also hold employees accountable for their behaviors and are genuinely
committed to doing the right thing. Additionally, these leaders are consistent in their standards.
They're also less likely to deviate in how they treat employees. This means, when confronted by
an entitled team member, an ethical leader is significantly disinclined to accommodate their
demands. He or she will instead point out, constructively and tactfully, exactly how their inflated
sense of deservingness is somewhat distorted. They'd then go further to explain the specific, and
objective, criteria the employee must meet to receive their desired rewards. This shift away from
unrealistic expectations is successful because entitled employees feel more confident that
ethical leaders will deliver on their promises. This occurs because they're perceived to be fair and
trustworthy. The researchers, however, exercise caution by warning no one single response is the
perfect remedy. But there's no denying ethical leadership is at least a critical step in the right
direction.
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51. What does a recent study find about a growing number of workers?
A. They attempt to make more contributions. B. They feel they deserve more than they get.

C. They attach importance to job satisfaction.  D. They try to diminish workplace dysfunction.

52. Why don't some employees work hard according to many scholars?
A. They lack a strong sense of self-worth. B. They were spoiled when growing up.

C. They have received unfair treatment. D. They are overindulged by their boss.

53. What is a manager supposed to do to enable workers to do a better job?
A. Be aware of their emotions. B. Give them timely promotions.

C. Keep a record of their performance. D. Seek ways to sustain their motivation.

54. What do the research findings reveal about ethical leaders?

A. They are held accountable by their B. They are always transparent in their likes
employees. and dislikes.

C. They convey their requirementsin a D. They make it a point to be on good terms
straightforward way. with their employees.

55. What kind of leaders are viewed as ethical by entitled employees?

A. Those who can be counted on to fulfill B. Those who can do things beyond normal
commitments. expectations.
C. Those who exercise caution in making D. Those who know how to satisfy their

major decisions. employees' needs.
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56. The passage vividly presents a common scene: many teenagers today are obsessed with pop stars,
copying how

theiridols talk and dress and spending heavily just to see them face to face. In my view, this
phenomenon

deserves a balanced judgement rather than blind praise or total denial.

Admittedly, taking an admirable star as one's idol can be positively motivating, since a hard-working
singer

may inspire young people to pursue their own dreams. However, when admiration turns into blind
worship, the

harm outweighs the benefit. Chasing stars at great expense drains teenagers' limited money and time,
distracts

them from their studies, and may even distort their values.

To address the issue, joint efforts are needed. Parents and schools should guide adolescents to build a
rational

view of idols, while the media ought to promote genuine role models instead of empty fame. For
teenagers

themselves, the key is to learn from a star's strengths without losing themselves. Only in this way can
idol

worship become a source of growth rather than regret.

57. Located in northern Shaanxi Province on the middle reaches of the Yellow River, Yan'an is the
holy

land of the Chinese revolution. Mao Zedong and other revolutionaries of the older generation once
lived

and fought here for thirteen years, led the War of Resistance Against Japanese Aggression and the
War

of Liberation, fostered the Yan'an Spirit, and made great contributions to the Chinese revolution.
Yan'an's

revolutionary sites are the largest in number, the most widely distributed and the highestin rank in
the

whole country. Moreover, it is a national base for education in patriotism, revolutionary traditions and
the

Yan'an Spirit. Yan'an has nine revolutionary memorial halls, which house a large number of
important
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items left by the CPC Central Committee and older-generation revolutionaries during the Yan'an
period,
and thus enjoys the reputation of "the City of Museums of the Chinese Revolution".
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1. [E=R] A
EAIEAXHIA 'controversial new book' = EIX &1 'much controversy' — 1SHZEZR

o ATNEM RXE#R

2. [E=]8B
EALFFIEAR 'Critics of your book assert that...' = #ZEX#ITFEM = 'force radical changes' — B X &E#:)7 'force
people to accept her radical ideas' = BHEZR
TR ATEM RXESR

3. [B=]D
EfIZ AN 'l suggest modest changes' — HEZEX 'modest’ — BHER
Tm dAnEM RiAEM

4. [E=R] A
EfIZE[ER 'the money generated would be allocated to environmental protection' — 2 HFUAE FIF R
- BHER

Zo ATEM  HIEFR

5. [&%] D
SZAMEPRTRIIERERSINZ AR — V3479 'what makes people successful' — 1FHZEZR
E8: X519 ATESE

6. [EF=X] A
EALAEE S credit...to — IRFIFE X &% believes in = has confidence in = BHZER
Zo: PPAEBESEIRG RS
7. [B=FR] C
EIF3EEIR A obstacles — IR LRI IS stay positive — BHER
Zo BRAEAN SERBE

8. [&=] B
EALX 7 prerequisite — HHIEE /R an environment that nurtures passion = BHEZE
T XBIAEN MBEXAHEIE

9. [E=] C
EALERIE mega bats — HHHEEARHIEHR distinctive visual centers and big eyes — SHEZR

Em EEAEM SRR ER

10. [&=] B
TENLEIE micro bats — #HHEEFEL use echolocation to find their way and identify food — 1SHZZR
o FRUAEN FE-BHXRER

yingyu8.cn F13m/H2TH;
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11. [EZ=] B
ENRERELEA — 2B ‘adaptation to a particular lifestyle’ — B}t ‘adapt themselves to a particular
lifestyle’
TR AmE( RAXER

12. [E=] C

ENHEEAFTAM — 3B ‘increase their emotional aggression’ — BX&#EA ‘become more emotionally
aggressive’

TR ATEM RXESR

13. [&=] D

EfI ‘Preschool children really don't getthe morall — ERE(L ‘That's because...” —1gEX ‘cognitive
skills and memory skills... still developing’

TR ARATENM RXER

14. [Z=] B
EI ‘Parentsshouldinstead..” i — 8B ‘help them to understand the plot’ — BEIXE#EHR ‘Help
their children understand the program's plot’

TR BUATEM RXER

15. [&=F] A
FEfL ‘then explain the message attheend” — #2EX ‘explain the message’ — EIXEi##k7 ‘Explain its
message’

ZR ATEML RXE#R

16. [E=] C
EALAT X527 'Westerners' # 'take off shoes' — EIBREH#HEE! 'they may think a little dirt doesn't hurt
anyone' — B X B IETC 'a little dirt harms no one'
Tm ANEASHE RXEiR

17. [BF]1 D
EALATF X577 'one study' # 'American university' — EiBREHEIEE] 'up to 421,000 units of bacteria can
collect on the outside of a single shoe' — [E X &#2 /711D 'A large number of bacteria collected on a single
shoe'

TR ANEUSHRE RXER

18. [&=] A
EALT X517 'final reason' — TEIBRHIEIEE] 'l can give one final reason. The dust and toxic chemicals...
can deteriorate the air quality' — [EX & /91%I0A 'The chemicals on shoes can deteriorate air quality’

TR ANEUSHRE RXER

19. [E=] D
EAITF X #3A 'hiding one's emotions' — TEIERE R IEHEE 'morally it is also a breach of faith and trust' — EX
2 93%ID 'a violation of faith and trust'

TR ANEUSHRE RXEiR

yingyu8.cn Fl4T1/H2TH
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20. [&=] C
ENLATF X ##7 'first steps' # 'dealing with emotions' — Ei&ERH¥#EIEEI 'One of the first steps... is to
acknowledge them as normal and human' — [E] X & #2/9i£1C 'Accept them as normal'

21. [B=] A
TEIX 517 'emotions arise' — IFEXE4E21Y 'learn not only how to control them but also how to accept them'
— 454 'rational mind does not always deal with the messages' #EFFBIERE(EE — R NXE#H 'understand
what messages they convey'

22. [E=FE] A
EAIXHEIA 'urgent need' — IFEXEATE R 'new crop varieties' — [F X &1 'Cultivation of new varieties of
crops'

23. [BF] D
ENMIX1E 'most of the money' — IFEXE{AIE M 'improving agricultural infrastructure' — R X &7 'The
improvement of agricultural infrastructure'

24, [E=F] C
ENIXHE17 'give credit' — IFEXRE 'embracing such a broad view' — £5& /53X 'change research agendas to
help meet the needs of farmers in poorer nations' — FIX&#&/9 'turning their focus to the needs of farmers in
poorer countries'

25. [&=] B
TEAIX 217 'China' 1 'exception' — IFEXE{AHISM 'spending has far surpassed other countries' — R X &}
'Substantial funding in agricultural research’

26. [&=] B
26 = EAUSHKAIENEHASMAEBE — iR5EEEE fit welland ___ with' — 541818 'sense of style' iEER
™ A, —BC mEhia
27 £ BT EIGHIPRE 'your' #1217 'clothing' = £5&EX 'without having to dash out and buy a whole
new' ##TILALTE WBR KR - EERT WEN. BN EAHE
28 = FE(UEMEAEIRIENIEEIE 'buy a whole new' = £57/1X 'clothing' MIEAIEIE, Bl —EHKEKR -
EERT CBE. 17X B8
29 = BT EIAIEIE 'avoid' FIFHFILEH 'bows, ties and unnecessary ___"' — £4 813 'unlikely to encourage
restlessness' #ElTItEAbE “FHEMRMHREY) — EBERT Eif. R &6
30 & EISKREMNEIEMA 'as tying in with your goals' — £54 81X 'opt for clothes you ___ as' #EBftbAbE A
A MK —EERTE AR AR BIEHE
31 = EUSEAIENIASNE > S HFIERSIEX —HM - %FE5 fitwell HFIEEES ‘with® EENEHAE
32 F EUTKEEEELR ‘of mind — DM ETXXFIBEES VIEREMITIE - EFEME HE MR aX
SOERE
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33 % EUTHKATEIE ‘adding something different’ 5E3 ‘shift your mood’ — DHEIEXHIBEENE IS
—ERRR B BiE EEEhEE

34 = EMUTMEE ‘tobravetheworld (BEEMHR) — M LTXXFBEAEEBZEHEN - ERERE K
B. FEE BEEE

35 % EUEMEE ‘associations’ (BXA8) S5HIX ‘sentimentalitems’ (BLXBXWMIG) — DRSS
RICIZHIXKEE - IBFRT TR E@ WEEE

27. [BX] D
26 T BT FIEHsHRSMIHEE — iRBIEEEE fit well and ___ with' — 581815 'sense of style' iE#ER
~ R, —BC B5hia
27 = BT EIFNEE 'your' #1173 'clothing' = £5&/EX 'without having to dash out and buy a whole
new' #HTLEALIE ‘MBR KR - EERT WEM. BB FEE
28 T BT AEINENIEREIE 'buy a whole new' — 55 /1X 'clothing' MIBMAIER, #HUfLLAE —EHRKEK -
EERR CBE. 17X B8
29 = EUSEEIAIENIE 'avoid' FMHFILEM 'bows, ties and unnecessary ___'— 254813 'unlikely to encourage
restlessness' #BILAME FHREBNRIGHREY) —EEFERT i, BF HNE1E
30 & EUTHKREREIBMA 'as tying in with your goals' — £5& 813 'opt for clothes you ___ as' #Elfitbabts A
A MR - @EERT AR MR BIEHE
31 = EUSEEIENIRASNE > SHHINENSIEX —HMH - %FES5 fitwell HFIEEES ‘with® EBEHIEHA
2 F EMUTHEETERLER ‘of mind — DL TXXFBEES MERBHITIE - EFEEME B MR &aX
EOEZRE
33 EAITHAIEIE ‘adding something different’ 5/&3X  ‘shift your mood’ — ZMEI{EIIEERIFMA
- EERER A BE FmAEIE
34 %= EMTHEE ‘tobravetheworld (BEEMHER) — M LETXXFBEEEBRHEN - EEFRR T
B. TR A
35 % BTG ‘associations’ (BXfE) S5HIX ‘sentimentalitems’ (BLIBXHIIM) — DHFERMSIE
RICIZHXREX — &R ik, EE WERRE

28. [&ZE] O
26 = EAUSHKEAIBENERSMAEBE — iR5EEEE fit welland ___ with' — 541818 'sense of style' i£ER
o~ ChE. —EC 895hiE
27 = ESHEAIEHIRER 'your' M& i 'clothing' = £5&/EX 'without having to dash out and buy a whole
new' #E#TILALE WER KR EERT WEN. 26K EAFE
28 = E(UTMEAIAIENIEEIE 'buy a whole new' = £57/1X 'clothing' AR, MLl —EHKEKR -
EERERER CEE. 17X W8
29 &= EAISEEIRIENIAE 'avoid' FFHFILEM 'bows, ties and unnecessary ___' — £&HIX 'unlikely to encourage
restlessness' #ETIEALE RUEBRRIHHEREY) — EERT KiF. B &4
30 = EUSHKREMEIEMA 'as tying in with your goals' — £5&81X 'opt for clothes you ___ as' #i#fitbabs A
A MK —EERTE AR AR BIEHE
31 = EUEEAIEIASNE > S HFNERSIEX —HM - %EFE5 fitwell HFIHEES ‘with® HEENEHAE
32 F EUTKEEEER ‘of mind — DI ETXXFIBEES VIEREMITIE - mFEMR HE MR aX
FOEZAE
33 % EUTHKATEIE ‘adding something different’ 53 ‘shift your mood’ — DHTEIEIHIBEEMNE IS
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—ERFRR B BiE EEESEE

34 T BTG ‘tobravetheworld (BEEMER) — S LETXXFRAERBNNVEN - EEFERT T
B. FEE BEEE

35 % EIEMRE ‘associations’ (BtAE) 5EIX ‘sentimentalitems’ (BLEIBEXMYIR) — DHERYISIE
RICIZHXKEX - XFERT TRk, EE R

29. [&=] A
26 = EASHEAIENENRSMABE — iRBIEEEE fit welland ___ with' — £5&1E1% 'sense of style' itFER
o~ ChE. —BC 89EhiE
27 = BT EIGEHIBRE 'your' M7 'clothing' = £5& G 'without having to dash out and buy a whole
new' #MTILALTE WAER KRAIR - EERT WEN. E6W EHE
28 = BT EAIENIAREIE 'buy a whole new' — & /1 'clothing' MIRBAIELR, HETILAME —BEHRXEK -
EERRT BE. 17X MRAE
29 = BT EEIAIEIE 'avoid' FIFHFILEH 'bows, ties and unnecessary ___ "' — £& 13 'unlikely to encourage
restlessness' #ETLAE RUERMEMHIEREY) —EERR Eif. B 86
30 &= EUEKRENRIEMA 'as tying in with your goals' = £5& 81X 'opt for clothes you ___ as' #EBflbabE A
A MK —EERT AR AR BIENE
31 = EUSTHEAIEIASNE > S HINERSIEX —HM - %EF5 fitwell HFIHEES ‘with® HEENEHAE
32 F FUTHEEEELR ‘of mind — M LETXXFIBEES VIEREMITIC - EZFEMR HEME AaX
ST
33 % EITHKAEIEIE ‘adding something different’ 5EX ‘shift your mood’ — S rEhEITIEENFE A
—ERRR B BiE ®EsEhEE
34 = EUTMHE ‘tobravetheworld (BEEMHR) — IMLETXXFEHEERHEN - EEFERT T
B. FEE BEEE
35 % EMISEMEE ‘associations’ (BxA8) S58IX ‘sentimentalitems’ (BLIXBXWYIG) — DRSS
RICIZHIREX — XFERT TRk, EE WEEIE

30. [&=] |
26 = EAITEEIEENASMAEER — IR5IEEHBER 'fit welland ___ with' — £5&1818 'sense of style' iE#F&R
o~ R, —BC BEhia
27 = EAISHEAEIERIRER 'your' ##&iF 'clothing' — £5& /X 'without having to dash out and buy a whole
new' #MTILALE AR KRR - EFERT WEN. 268 EHE
28 = BT AEINENIEREIE 'buy a whole new' — &5 R/I1X 'clothing' MEBAIER, EMfLLAE —EHRKEK -
EERT CBE. 17X N8
29 = EAISREIAIENIE 'avoid' FFFFILEH 'bows, ties and unnecessary ___' — £5& 813 'unlikely to encourage
restlessness' ##flLAbE FHREBHNRIGHREY) - ZFERT i, BF K1
30 T EUTHEERIBMA 'as tying in with your goals' — £5&813 'opt for clothes you ___ as' ##fitbabts A
A MR —=@EBERT AR MR BIEHE
31 F BEIEHAEIENASE - SMHINENSEX M - E&E5 fitwell HFIEEES ‘with® HBECRIENAE
32 F EUEKEEEELR ‘of mind — M LETXXFIBEES VIEREMITIC - EFEME HE MR aX
ENEZRE
3B EAITHKAIEIE ‘adding something different’ 5/F3X  ‘shift your mood’ — ZMEI{ERIEERFMA
—EFRRR ME B EmsEE
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34 %= EMUTHEE ‘tobravetheworld (BEEMHR) — M LTFTXXFBEEEBZEHEN - EEFRR K
B. FiEE BEEE

35 % BTG ‘associations’ (BXAH) S5HIX ‘sentimentalitems’ (BLIBEXHIYIM) — DFERUSIE
RIBIZHXREX — EERT Rk, E@ HERE

31. [&=] E
26 T EUSHEAIENEHASMAEBE — iR5IEERBE fit welland ___ with' — 4551818 'sense of style' iR &R
~ A, —BC BMEhiE
27 = EAI=HEAEIERIRER 'your' ##&iF 'clothing' = £5& /X 'without having to dash out and buy a whole
new' ##TILALE TER KR EEFERT WEN. BN EEFE
28 = FE(UEMEAEIAENIEEIE 'buy a whole new' = £5 71X 'clothing' AR, #EAlE —EWKEKR —
EERT CBE. 17X B8
29 &= EIERATAIENIE 'avoid' FIFFILEH 'bows, ties and unnecessary ___' = £5& 813X 'unlikely to encourage
restlessness' #ElTItEAbE FHEMREMIREY) — EBERT K. R H&NA
30 &= EITKREMNEIEMA 'as tying in with your goals' — £5& 813X 'opt for clothes you ___ as' #EBfIbAE A
A MK —EERTE AR AR BIEHE
31 = EUEEAIENIASNE > S HFNENS5IEX —HM - %EFES5 fitwell HFIEHEES ‘with® EBENEHAE
32 F EUTKEEEELR ‘of mind' — DM ETXXFIBEES VIEREMITIE - EFEMK HE MR aX
SREESE
BT EMEMEFIEIE ‘adding something different’ 55X ‘shift your mood’ — ZMrai{EX BN MMA
—EFERR MUE BiE EmsEEE
34 = EUTHE ‘tobravetheworld (BEEMNMHSR) — DM LETXXFBEEFEROEN - EFRET T
RB. AER HEAE
35 % BTG ‘associations’ (Bx#8) S5@HIX ‘sentimentalitems’ (BLIBEXHIYIGM) — DFERMSIH
RICIZHREX — BFERT TRIR. EE HZEIE

32. [B=] G
26 T ENMEHEFIEMNEHASMFEE — iRBIEEEER 'fit well and ___ with' — 551818 'sense of style' ¥R
™ A, ¥ 89EhiA
27 = B EIGEHIPRE 'your' M iF 'clothing' = £5& G 'without having to dash out and buy a whole
new' #lTILEALIE ‘MBRY KR~ EERT WEM. EAW B
28 = E(UTMEAIAIRNIERGIE 'buy a whole new' = £57/1X 'clothing' MEAEIR, #EltAlE —EHKREKR -
EERT BE. 17X HRAE
29 = ESEEIRENIAE 'avoid' FIFHFILEM 'bows, ties and unnecessary ___' — £&#IX 'unlikely to encourage
restlessness' #ETItAE RUBREMHEREY) —EERR Eif. B 086
30 &= EEHKRENEIEMA 'as tying in with your goals' = Z5& 81X 'opt for clothes you ___ as' #EBfIbAME A
A MR - EERE AR MR BEHE
31 = EUSEFIENASNE > SHHINERSIEX —HMH - %FES5 fitwell HFIEEES ‘with® EBEHIEHA
32 F EUSHEEEEE ‘of mind — M LETXXFIBEES VIBREMITIC - EZFEME BHEME aX
SRS
337 ETHEEIEIE ‘adding something different’ 5E3 ‘shift your mood” — S rsh{EXHIEEMNF NS
— ERRR B BiE ®EsEhEE
34 F BTG ‘tobravetheworld (BEEMNER) — S ETXXFRBERERNVEN - EERT T
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B. MMER AR
35 % EMISMG ‘associations’ (BxA8) SIS ‘sentimentalitems’ (BLEIBXHMSR) — DFERMSE
RARIZ 2R - IEET S, FE HHAE

33. [&=] J
26 T ENEHEFIEMNEHASMIEE — iRFIEEEES 'fit well and ___ with' — 551818 'sense of style' ¥R
~ A, —BC BEhia
27 = BT EIRENEE 'your' #1173 'clothing' = £5&/EX 'without having to dash out and buy a whole
new' #HTLEALIE ‘MBR KR —EERT WEM. BEEW HEE
28 = E(UTHAIRIRNIAREIE 'buy a whole new' » 551X 'clothing' M1ZAER, #HBLLAE —EWKEKR -
EERT B, 17X W&E
29 = BT RAIAENIE 'avoid' FFFFILEH 'bows, ties and unnecessary ___"' — £54 813 'unlikely to encourage
restlessness' ##fILAME FHREBHRIGHREY) —ZEFERT Eif. BFE HNE1E
30 & EUTHREREIBMA 'as tying in with your goals' — £5& 813 'opt for clothes you ___ as' #Elfitbabts A
A MR - @EERT AR MR BEHE
31 = EUSEFIENIRASNE > SHINENSIEX —HMH - %FES5 fitwell HFIEEES ‘with® EEHIEHA
32 F EUEHEEEELE ‘of mind — M ETXXFIBEES VIBEREMITIC - EFEME HEME aX
SRS E
33T ETMHEEIEIE ‘adding something different’ 5E3  ‘shift your mood’ — S rsh{EIHIEEMNF NS
- EERET LA BIE FmAEIE
34 %= EMUTHEE ‘tobravetheworld (BEEMHER) — 9 LETFTXXFBEEEBERMEN - EEFRR K
B. TR A
35 % BTG ‘associations’ (BXfE) S5#HIX ‘sentimentalitems’ (BLIBXHIYIM) — DHFERMSE
RICIZHIREX — BFRT TRk EE HEEIE

34. [BEE] M
26 = EAUSHEAIBENENASMAEBE — iR5EEEE fit welland ___ with' — 541818 'sense of style' iEER
o~ ChAE. —BC B9EhiE
27 = EMSHEAIERIRER 'your' M& 17 'clothing' = £5&/EX 'without having to dash out and buy a whole
new' ##TILALE WER KR EERT WEN. EEW EHE
28 = E(UEHEAIAENIEEIE 'buy a whole new' = £57/1X 'clothing' MEAIEIE, MLl —EHKEKR -
EERERER CEE. 17X W8
29 &= EAISEFIRIENIAE 'avoid' FIFHFILEM 'bows, ties and unnecessary ___' — £A&HIX 'unlikely to encourage
restlessness' #EfTIEALE RUBRRIHHEREY) — EERT KiF. B H&A
30 & EUSHKREMEIEMA 'as tying in with your goals' — £5&81X 'opt for clothes you ___ as' #ilfitbabs A
A MK —EERTE AR AR BIENE
31 = EUSHEAIEIASNE > S HFNERSIEX —HM - %FE5 fitwell HFIHEES ‘with® HEENEHAE
32 = EUEHREEERE ‘of mind — ST ETFTXXFELES CIBRSHITIE — BIFEEME WE MR &X
ENEESE
3= EfITKAIEIE ‘adding something different’ 5/ ‘shift your mood’ — S EIEIIEERFMA T
—ERRR B BiE EEEsEE
34 %= EfIEME ‘tobravetheworld (BEEMER) — 2 L TFTXXFBERBERNEN - EFRT R
B. FER HEEE
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355 ENITHIG ‘associations’ (B(48) S5EIX ‘sentimentalitems’ (BLSBXMMGR) — S KRYISE
BACIZBIXEx — ERFRT TRk, E@ BFERIE

35. [B=] F
26 & BT HREIGHENAS MR — iR5IEEBES 'fit well and ___ with' — 551518 'sense of style' EFER
T~ CthiE. —E 895hiE
27 = B EIEHIBRE 'your' M7 'clothing' = £5& G 'without having to dash out and buy a whole
new' ##TILALTE WAER KAIR - EERT WEN. E6W EAHE
28 = E(UEMAIAIENIEREIE 'buy a whole new' = £5R/1X 'clothing' MEAEIE, #ElAlE —EHKEKR -
EERRER CEE. 17X W8
29 = BT EAEIAIEIE 'avoid' FIFHFILEH 'bows, ties and unnecessary ___"' — &4 813 'unlikely to encourage
restlessness' #ETIEAME RUBRRIBHERSY) —EERT KiF. B &4
30 & BT HRENEIEMA 'as tying in with your goals' — £55 813X 'opt for clothes you ___ as' #BfIbAbE A
AR -EERT WA AR B9EHE
31 = EUSHEAIEIASNE > S HFNERSIEX —HM - %EF5 fitwell HFIHEEES ‘with® HEENEHAE
32 T BEUEHREEERE ‘of mind — M ETFTXXFEES CIBRSHITIE — BIFEME WE MR &X
FOEZAE
33 = EITHKAEIEIE ‘adding something different’ 5EX  ‘shift your mood’ — HrEh{EIHIEENFE A
—EFERR B BiE FHHENT
34 = EUTMHE ‘tobravetheworld (BEEMHR) — IMLETXXFEHEERMEN - EEFERT T
B. FER MEEE
35 % EMIFEMRE ‘associations’ (BxA8) S58IX ‘sentimentalitems’ (BLIXBXWYIG) — DRSS
RACIZHIKEX —» EERR TR, E@ WERE

36. [BF=]E
36. EALESEEF Schellenbergd R MFFIFIFRSEH RAERAERTITHR - T HSRHARIEANERXRMR
5F — ILECRAT
37. EESEDHSchellenbergfEAMEE REXM B RIEB N R EIEX — WS RIIGHIRRMRNERREHH
MREBRS|H - LEEF
38. EUEEECHSchellenbergt HEREEHRABE IR P KIBFTIRSE - BEELRET “FEE X—1Z0SE
39. EESEEHSchellenberg REEFAERTTHR — HETHSILIEMAZHICES RS IR 5 EME T H
REK - LECET
40. Zr5 2 X Schellenberg A R IMARRIHER TR B EIAEEITHRIANE — HEHIRESE: RARERER
FAREWIENES — LEEET
41. ENIRTF #5237 ' music training'#'differentiate certain sounds' = EIBRH IR MR - EMUEREH (R
Ritex, BREAETERE) — LREREES
42, EMLAT X2 'Glenn Schellenberg's findings'. 'not supported'. 'larger study'. 'ten years later' — 7£i&
RPEMEXMARILL > BSEDBAMAIEIR2004F 7 52013F BEAMRMARLERA— — LECESED
43, EBTF X1 B 'one researcher shares Glenn Schellenberg's view'. 'long-term developmental studies'
— EIERHFH5SchellenbergiM S —HMHMAREREN R - EUEESE) CRIRHEX, BRIEARZEH
i) — ILESERSRJ
44, ENLET X5 B 'research assistants'. 'noidea'. 'new study' — TEiERHF I X FHARBFNIBEBERAHE
R - EUEESEF CRIZMHEX, BRIBAEZIEHE) — LSRR
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45, E{IAT X &5 B 'practice can change certain areas of the brain'. 'doubts that the change can affect
other areas' = TEIER A FHSchellenberg Xk FAM LU SETH MU MR —» EUEEEl (RigHE2X, BRIER
BIZEERT) — [LECETRI

37. [BZF] N
36. EMIESEERSchellenberg W AR TUSFFIT RS EH RAE R ERITHR — HTHRHMARERTEARXRHE
5t — LEAT
37. B EEEDH SchellenbergEARIEE RE M B RIS REFN - B E RIIGNFRRBRNE RS HH
MREBRS| 1 - LEEF
38. EEEECHSchellenbergi B REBERAE IR FKIBFIFRSE - BEELRET “FEE" X—Z0SE
39. E(UESEERSchellenberg RE EFERITHR — HMTEHEICIEMASEICES RN E D MAG EME T35
RENK — LEEAT
40. ZRE 2 X Schellenberg A R IMARRIHER TR B EIAERITHRNANE — HEHRESE: RARERER
FAREWIENES — LEEET
41, BT X837 music training'#l'differentiate certain sounds' — EiER P F R NIER — EMUELEH (R
Ritex, BRIEDREZERE) — TREEEE
42, EMLET X E'Glenn Schellenberg's findings'. 'not supported'. 'larger study'. 'ten years later' — 7£i&
RPEMEXMARIEL > BS&EDRAMAIEIR2004F MR 52013F BEAMRMRLERT— — LECESED
43, BT X552 'one researcher shares Glenn Schellenberg's view'. 'long-term developmental studies'
— EIERHFH5SchellenbergiM S —HMEMAREREN R - EUEESE) CRIRHeX, BRIEARZEHE
) — LSRR
44, EAIAF X215 B research assistants'. 'noidea's 'new study' = FIEBERIHXTHRBFNISE LA
R - EUEESEF CRIZMHEX, BIRIBAESIERE) — LSRR
45, E{IAT X $E15 B 'practice can change certain areas of the brain'. 'doubts that the change can affect
other areas' — TEiBREH FkSchellenbergx FAM B S5 THHUE M — EMUERE (CRigiHtex, BRIER
BIZIEHNT) — [LECESE

38. [&=] C
36. ENLEESEEHSchellenberg WS USIFIT RS EH RAE R ERITHR — HETHSRHMRIERTEARX R
5& — ILECRAT
37. EfEEEDH SchellenbergEAREE RE M B RITB MR FH - HME RIIGHFRRBRNE RS HH
MREBKS| S - LEHEF
38. EMEGECHSchellenbergt HEREBFRAE IR FKIBFFRSE - BEELRET “FEE X—1Z0SE
39. E(ESEERSchellenberg RE EXAERITHR — HMTHLEICIEMAZEICXES RAE HEMA EME 75
REK — LEEAT
40. LR eXHSchellenberg N E MFRRIERER IR EE B EIAERITHRMNGIE —» HITERSESE: RARERER
FAREWIENES — LEEET
41. EMBRF 5238 ' music training'#'differentiate certain sounds' = fEIBRH IR MR - EMUEREH (R
Ritex, BREAETERE) — LREEEES
42, BT X2 'Glenn Schellenberg's findings'. 'not supported'. 'larger study'. 'ten years later' — 7£i&
RPEMEXMARILL > BSEDBAMRIEIR2004F R 52013F BEAMRARLERA— — LECESED
43, EMLET X5 B 'one researcher shares Glenn Schellenberg's view'. 'long-term developmental studies'
— EIERHFH5SchellenbergiM s —HMHMAREREN R - EUEESE) CRRHEX, BRIEARZEH
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) — LSRR

44, EIFATF X815 B 'research assistants'. 'noidea's 'new study' = EIBRFIH X TFHRBFHIBE LA
R - EUEESEF CRIZMHEX, (BIRIEAEIZIEHE) — LSRR

45, E{IAT X515 B 'practice can change certain areas of the brain'. 'doubts that the change can affect

other areas' — iR FkSchellenbergx F AT S5 TBHUEHNMSA — EMUERE (RigHex, ERIER
BIZIEMYT) — [LACESEI

39. [BF] G
36. EMIESEERSchellenberg IR USIFIT RS EH RAE R ERITHR — HTHRHMRERTEARX R
5t — [LEAT
37. B EEEDH SchellenbergEARIEE RE M B RITB LR FH — M E RGN RN E RS HH
MREBKS| 1 - LEEF
38. EEEECHSchellenbergt B REBERAE IR FKIBFTIRSE - BEELRET “FEE X—Z0SE
39. EfIESEEHSchellenberg RE EXBAERITHR — HMTHEICIEMAZEICXES RAE HEMAEME T
RENK — LEEAT
40. L2 X Schellenberg A R MFRIHERI A REB EIRAERITHRNANIE - HETHIRESE: RARERER
FAREWIENES — LEET
41. EMIBRTF #5238 ' music training'#'differentiate certain sounds' = fEIBRH IR MR - EMUEREH (R
Ritex, BREAETERE) — LREEES
42. BT X 2 'Glenn Schellenberg's findings'. 'not supported'. 'larger study'. 'ten years later' — 7£i&
RPEMEXMRIEL > BS&EDBAMAIEIR2004F R 52013F BEAMRMRLERA— — LECESED
43. EMLET X5 B 'one researcher shares Glenn Schellenberg's view'. 'long-term developmental studies'
— EIERHFH5SchellenbergiM S —HMEMIAREREN R - EUEESE) CRIRHeX, BRIEARZEHE
) — LSRR
44, EIATF X215 B 'research assistants'. 'noidea's 'new study' = FIEBERIHXTHRBFHNISE LA
R - EUEESEF CRIZMHEX, BIRIBAESIERE) — LSRR
45. E LT X 5215 8 'practice can change certain areas of the brain'. 'doubts that the change can affect
other areas' — EiBREH FkSchellenbergx FAM B S5 FHHMEHNMSA — EMUEERE (RigHtex, ERIER
BZIEHNT) — [LECESE

40. [BZ] O
36. EMLESEEHSchellenberg WS USFFIT RS EH AT R ERITHR — HETHSRFMARIERNEARXRIE
5 — [LEgET
37. E(EEEDH SchellenbergEAREE R E M B RITB ML REF - B S RGN RN E RS HH
MREBKS| S - LEEF
38. EUEEECHSchellenberg HEREEHRAB IR A KIBFIIRSE - BEELRET “FEE X—1Z0SE
39. E(IESEERSchellenberg RE EXAERITHR — HMTHEICIEM A ZEICXES RAE HEMA EME 75
IREK — LEAT
40. L2 X Schellenberg A R MFMRIEERI A EEB EIAERTTHRNAIE - HETHIREESE: RARFERER
FEREWIENES - LEAT
41. ENBATF 5237 ' music training'F'differentiate certain sounds' = EIBRH IR MR - EMUEREH (R
Ritex, BRERZEREK) — LREETE
42, EMLAT X 2 'Glenn Schellenberg's findings'. 'not supported'. 'larger study'. 'ten years later' — 7£i&
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RPEMEXMRIEL > BS&EDRAMAIEIR2004F MR 52013F BEAMRMRLERT— — LEESED

43, BT X5 2 'one researcher shares Glenn Schellenberg's view'. 'long-term developmental studies'
— EIERHFH5SchellenbergfM S —HMEMAREREN R - EUEESE) CRIRHEX, BRIEAEZERE
) — [LESERSEJ

44, EIFATF X815 B 'research assistants'. 'noidea's 'new study' = EBRFIH X THRBFIBE LA
R - EUEESEF CRIZMHEX, (BIRIEAEZIEHE) — LSRR

45, E{IAT X515 B 'practice can change certain areas of the brain'. 'doubts that the change can affect

other areas' = fEiER R FHiSchellenberg X FARME U S EIB BN R — EUEE CRIEMEX, BRIER
BIZIEYT) — [LACESEI

41. [E=]1 H
36. EMIESEERSchellenberg WS USFFIT RS EH RAE R ERITHR — HETHRHMRIERREARX R
5¢ — [LEAAT
37. EESEDHSchellenbergfEAMEE REXMN B REB N EIEX — WIS RIIGHIRRMRNERREMHH
MREBRS|H - LEEF
38. EEEECHSchellenbergt HEREBERAE IR FKIBFITFRSE - BEELRET “FEE X—Z0SE
39. EIESEEHSchellenberg REEIFAERTTHR — HETHSILIEMA S HICE S RS IR 5 EME T H
IREK - LECET
40. Zi5 2 X Schellenberg A R IMIRRIHER TR B EIAEEITHRIANE — HEHIRESE: RARERER
FAREWIMNES — LEEET
41. EMBRT 5238 ' music training'#'differentiate certain sounds' = fEIBRHR IR MR - EMUEREH (R
Ritex, BREAETERE) — LREEES
42. BT X E'Glenn Schellenberg's findings'. 'not supported'. 'larger study'. 'ten years later' — 7£i&
RPEMEXMARILL > BSEDRAMAIEIR2004F MR 52013F BEAMRMRLERA— — LECESED
43. EMLAT X5 B 'one researcher shares Glenn Schellenberg's view'. 'long-term developmental studies'
— EIERHFH5SchellenbergiM S —HMHMIAREREN R - EUEESE) CRRHEX, BRIEARZEH
#r) — [CERERSE
44, ENMLET X5 B 'research assistants'. 'noidea'. 'new study' — EiERHP I X THRBFNIBE B RAHE
R - EUEESEF CRIZMHEX, BIRIBAESIERE) — [LACERSEF
45. BT X5{Z 2 'practice can change certain areas of the brain'. 'doubts that the change can affect
other areas' = BB FHSchellenbergX F AL 5EBHUMAINM A — EAEESE (RigtexX, BIRER
BIZIEHNT) — [LECESEI

I

42. [E=]1D
36. EIESEREH Schellenberg Wi Z S TS EFHRE FERITHR — T ERHMATIERNERXZHER
5 — LA T
37. EfEEDH SchellenbergFAMBEE RENE REIBMNREEIEH - HETE RIIGHRRBRNERRKI N
MREBWS| ) — LEET
38. EfIEECHSchellenbergd & RB B RAE NHIRARIERTRSE - EELETET “FR X—%O0SE
39. EMESEREHSchellenberg REIENIAERENTHR — HMTESICIERAAR S HIEXES RS HRMAEME T 5
REK — LEET
40. ZrEEXHSchellenberg A\ R MARRIHEZ M BERERITHRAIE - HETHIRESE: HARERER
FREWIENES - LEET
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41, BT X $E37 music training'#'differentiate certain sounds' = fEiER P F R NIER — EMUEELEH (R
Rte, BRERLZERE) — LREEEE

42. BT X E'Glenn Schellenberg's findings'. 'not supported'. 'larger study'. 'ten years later' — 7£i&
RPEMEXMARILL > BS&EDRAMAIEIR2004F MR 52013F BEAMRMRLERF— — LECESED

43, EfiAT X152 'one researcher shares Glenn Schellenberg's view'. 'long-term developmental studies'
— EIERHFH5SchellenbergiM S —HMEMARERENR - EUEESE) CRIRHEX, BRIEARZEHE
1) — LSRR

44, EIFATF X815 B 'research assistants'. 'noidea's 'new study' — EBRPIH X TFHRBFHIBE RAE
R - EUEESEF CRIZMHEX, (BIRIEAEZIERE) — LSRR

45, E{IFAT X515 B 'practice can change certain areas of the brain'. 'doubts that the change can affect

other areas' — TEiBREH FkSchellenbergx FAM B S5 FBHUEHMSA — EMUERE (RigHtex, ERIER
BIZIEMYT) — [LACESEI

43. [E=] J
36. EALESEEFSchellenbergd R MFFIF MRS EH RAERERTITHR - T EHSRHARIEANERXRMR
5F — ILECRAT
37. ELESEDHSchellenbergfEAMBE REXM B RIEB N R EIEX — WIS RIIGHIRRMRNERREMHHN
MREBRS|H - LEEF
38. EUEEECHSchellenbergt HEREEHRABE IR FKIBFITIRSE - BEELRET “FEE X—1Z0SE
39. EIESEEHSchellenberg REEFAERTTHR — HETHEILIEMA S HICES RS RN H EME T H
REK - LECET
40. Zr5 2 X Schellenberg A R IMIRRIHER TR B EIAEEITHRIAE — HEHIRESE: RARERER
FAREWIENES — LEEET
41. EMIBRTF #5237 ' music training'#'differentiate certain sounds' = fEIBRH IR MR - EMUEREH (R
Ritex, BREAETERE) — LREEEES
42, EMLAT X2 'Glenn Schellenberg's findings'. 'not supported'. 'larger study'. 'ten years later' — 7£i&
RPEMEXMARILL > BS&EDBAMAIEIR2004F R 52013F BEAMRMARLERA— — LECESED
43, BT X1 B 'one researcher shares Glenn Schellenberg's view'. 'long-term developmental studies'
— EIERHFH5SchellenbergiM s —HMHMAREREN R - EUEESE) CRRHEX, BRIEARZEH
i) — LESERSRJ
44, ENLET X5 B 'research assistants'. 'noidea'. 'new study' — TEiERF I X TFHARBFNIBEBERAHE
R - EUEESEF CRIZMHEX, BRIBAEZIEHRE) — LSRR
45, EMLTF X585 2 'practice can change certain areas of the brain'. 'doubts that the change can affect
other areas' — TEiBRH FHSchellenbergx F AR B STFBHRMAIMSA — EMEELTE (CRiZHEX, BIRIER
BUZiEERT) — [LECESE

44. [E=] F
36. EIESEREH Schellenberg Wi S TSRS EFHRE FERITHR — T EEMATIERNERX ZBER
5 — LA T
37. EESEDHSchellenbergFARBE REN B RIS KIS - HET S RIIFHRIRERN E RRIHEY
MREBWS| /) — LEETF
38. EfLEECHSchellenbergd & RB B RAE NHIRARIERFTRSE - EELETET “F X—O0SE
39. EMESEREHSchellenberg REIENIAERNTHR — HETHLSICIERAAR S HIEXES RS DEMAEME T
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RENK — AT

40. ZiE 2 X Schellenberg A R IMARRIHER TR B EIAEEITHRIANE — HEHRESE: RARERER
FAREWIENES — LEEET

41, BT X837 music training'#'differentiate certain sounds' — EiER P F R NIER — EMEELEH (R
Ritex, BRIEDREZERE) — TREEEE

42, BT X5 E'Glenn Schellenberg's findings'. 'not supported'. 'larger study'. 'ten years later' = 7£i&
RPEMEXMARILL > BS&DRAMAIEIR2004F MR 52013F BEAMRMRLERFT— — LECESED

43, BT X552 'one researcher shares Glenn Schellenberg's view'. 'long-term developmental studies'
— EIERHFH5SchellenbergfM S —HMEMAREREN R - EUEESE) CRIRHeX, BRIEARZEHE
1) — LSRR

44, EAIAF X215 B research assistants'. 'noidea's 'new study' = FIEBERIHXTHRBFNIEE LA
R - EUEESEF CRIZMHEX, BIRIBAESIERE) — LSRR

45, E{IFAT X $E15 B 'practice can change certain areas of the brain'. 'doubts that the change can affect

other areas' — TEiBREH FkSchellenbergx F AT S5 FBHMEHMSA — EMUERE (CRigiHtex, BRIER
BIZIEHNT) — [LECESE

45. [&=] |
36. ENLEESEEHSchellenberg WS USIFIT RS EH RAE R ERITHR — HETHRFMARIERTEARX R
5& — ILECRAT
37. B EEEDH SchellenbergEAREE RE M B RITB MR F - B S RGN RN E RS HH
MREBKS| S - LEHEF
38. E(EGECHSchellenbergi HEREBFRAGE IR FKIBFIFRSE - BEELRET “FEE X—1Z0SE
39. EfESEERSchellenberg RE EXAERITHR — HMTHEICIEMAZEICXES KRB HEMA EME 75
IRFE5K - [LEZEAT
40. LR X Schellenberg \ E MFRRIERER IR e B EIAERITHRMNAIE —» HITERSESE: RARERER
FAREWIENES — LEEET
41. EMLRTF X $238 ' music training'#'differentiate certain sounds' = fEIBRHP IR MR - EMUEREH (R
Ritex, BREAETERE) — LREEEES
42, BT X5 E'Glenn Schellenberg's findings'. 'not supported'. 'larger study'. 'ten years later' — 7£i&
RPEMEXMARILL > BSEDBAMAIEIR2004F AR 52013F BEAMRMARLERA— — LECESED
43, EMLET X5 B 'one researcher shares Glenn Schellenberg's view'. 'long-term developmental studies'
— EIERHFH5SchellenbergiM m —HMHMIAREREN R - EUEESE) CRRHEX, BRIEARZEH
) — LSRR
44, EMLET X5 B 'research assistants'. 'noidea'. 'new study' — EiBRHP I X TFHARBFNBE B RAHE
R - EUEESEF CRIZMHEX, BRIBAESIERE) — LSRR
45, EMLF X585 2 'practice can change certain areas of the brain'. 'doubts that the change can affect
other areas' — TEiBRH FHSchellenbergx F AR B S TB UMM A = EMEELTE (CRigHEX, BRIER
BBiEfET) — [LECECE

46. [E=E] A
ZEfiNeil Postmani = — fREVEMHREVALE (MBMEIRR) — BXBRAIETA
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. NER F - RARfAERYE
TIFRL

21F

€ mmm, nEms
B
BHESMNR — #EETER

e,

47. [E=X] D
EAIXAFIRABEREIR — IR 1BEIRE. ik

, IRER; Tht

kot

48. [B=] D
NN EE AR mMAYER — 2B AR5
— HERTE I RIMARIAA]

49. [E=] C
IR T HAEMFRIRER — 2B WANERAIRMIFRFNIR — RXERAESTC

50. [&Z%] B
ENLATF X7 'recent study' 1 'growing number of workers' — fEIBREERE(IZ 'a small but growing

EHRERAFITRHER - R RIEER. BHEIMNR. BAL TE
proportion of the workforce' — [E] X &1 'sense of entitlement' /3 'feel they deserve more than they get' — 1§

51. [#%] B

[£%] B

XE1# 'overindulge their kids' 79 'spoiled when growing up' — SH& =R

HEZ
52.
EAURTF X% 'don't work hard' 1 'many scholars' — fEBRHE(IE 'they don't work as hard' KREREA 'It's

a tendency which many scholars believe begins in childhood due to parents who overindulge their kids' — [

53. [BZ=] D
EALAT X577 'manager' 1 'do a better job' = 7EIBRHEALE 'it's obviously important for their manager to

nonetheless find out how to keep them motivated' — [E] X &1 'keep them motivated' 3 'sustain their

motivation' — {FHEZR
EALATF X7 'research findings' # 'ethical leaders' — TEIBRHE(IF] 'ethical leaders communicate very

54. [&Z] C
direct and clear expectations' — [E X &1 'direct and clear' 3 'straightforward' — §HH& 2

55. [&=] A
EALAT X H27 'ethical' # 'entitled employees' — BB EMFEEEMS ERIFHE 'genuinely committed

to doing the right thing' #1 'consistent in their standards' — #I2FHX IR 'fulfill commitments' (BIT#&S)

- RHER
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56. [Z&Z] The passage vividly presents a common scene:...
ZEFESFOFEEMREBEATCHIELEN, FHWEBEMINIEXEN GIS-MEKRAN-BIN-EiL) , FHcH
SVOEF @A Mtake onFRNAEECIHITRIE,

ZH BEME SVOEXTaE  mhIEfEELD take on

57. [%&Z] Located in northern Shaanxi Province on the...
BN KAFBAZSIRXERG5E8540), HEEEIEMNG. FBEENISFEWHITHE, BIERER be
located in'. 'make contributions to'Z & E & HED.

#£5: belocatedin make contributionsto EIEMA IEIBIEGNA

yingyu8.cn F2To/H2TH;
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