C'p FEE, AEEMmE https://yingyu8.cn

N 202406 B KFERIENKEA (F3E)

EER
HR 7105 « K 12593%h - 57
e VR4 E22)

LR . ool
N s, sy . ..
St R
.”, —'7,': ‘.\\ﬁ'.:
0, ,'.:l.'. @ Q,,,.!-:!."\"@
FHELMIE WA 07 77 7R TEBERSIHE
jﬁ%/]\{%ﬁ%ﬂﬂ% 038 031 798 889
BaiAS - FHEE yingyu8.cn/d/038031 yingyu8.cn/an/798889

| — S (188, /88 106.5%, £ 106.5%)

565%1 150-200 - 106.5 %)

| =0 7 (2508, S/NET1H)
(fr /I B S YA 1E iR iE N FA B EE)
Questions1to 4

1. What does the woman say she will do?

A. Reply to the man's last proposal within a B. Sign the agreement if one small change is
short time. made to it.

C. Make a sponsorship deal for her client at the D. Give the man some good news regarding
meeting. the contract.
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2. What does the man say about some people he represents?
A. They are becoming impatient. B. They are afraid time is running out.

C. They are used to making alterations. D. They are concerned about the details.

3. What reason does the woman give for the new deal to exclude the Middle East?
A. To prevent geographical discrimination. B. To tap the food and beverage market.

C. To avoid any conflict of interest. D. To reduce unfair competition.

4. What does the man say about the Middle East?

A. ltis a potential market for food and B. Itis very attractive for real estate
beverage. developers.
C. Itis a negligible market for his company. D. Itis very different from other markets.

Questions5to 8

5. What does the woman say about all the astronomers at the Denver Observatory?

A. They are thrilled by a rare astronomic B. They are celebrating a big event on
phenomenon. mountain tops.

C. They are enthusiastic about big science- D. They are joined by astronomers all across
related stories. North America.

6. What do we learn from the conversation about the Oppenheimer comet?
A. It will be the most formidable of its kind in B. It will come closest to Earth in more than

over a century. one hundred years.
C. It will eclipse many other such events in D. It will be seen most clearly from Denver's
human history. mountain tops.

7. What does the woman say people will only see in the sky without a telescope?

A. blur. B. Stars.
C. The edge of our galaxy. D. An ordinary flying object.
8. What do scientists at the Denver Observatory advise amateurs do to facilitate their observation?
A. Use professional equipment. B. Climb to the nearby heights.
C. Fix their eyes due north. D. Make use of phone apps. questions. Both

the passage and the questions will be spoken
only once. After you hear a question, you must
choose the best answer from the four choices
marked A), B), C) and D). Then mark the
corresponding letter on Answer Sheet 1 with a
single line through the centre.
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Questions9to 11

9. What question is said to have recently stirred debate?

A. Whether consumers should be warned
against ultra-processed foods.

C. Whether guidelines can form the basis for
nutrition advice to consumers.

B. Whether there is sufficient scientific
consensus on dietary guidelines.

D. Whether food scientists will agree on the
concept of ultra-processed foods.

10. How does the system developed by Monteiro and colleagues classify foods?

A. By the labor cost for the final products.

C. By the extent of chemical alteration.

B. By the degree of industrial processing.

D. By the convention of classification.

11. What is consumption of ultra-processed foods linked with, according to studies?

A. Increased consumers' expenses.

C. People's misunderstanding of nutrition.

B. Greater risk of chronic diseases.

D. Children's dislike for unprocessed foods.

Questions 12 to 15

12. What do psychologists say people do when they are short of resources?

A. They begin to think of the benefits of
constraints.

C. They try hard to maximize their mental
energy.

13. What does the passage say about innovation?

A. It is characteristic of all creative people.

C. Itis a creative person's response to
limitation.

B. They try to seek solutions from creative
people.

D. They begin to see the world in a different
way.

B. Itis essential to pushing society forward.

D. Itis an impetus to socio-economic
development.

14. What did a 2015 study by Ravi Mehta and Meng Zhu find?

A. Scarcity or abundance of resources has little

impact on people's creativity.
C. People have no incentive to use available
resources in new ways.

B. Innovative people are not constrained in
connecting unrelated concepts.

D. Creative people tend to consume more
available resources.

15. What did Marissa Mayer once write concerning creativity?

A.Itis key to a company's survival.

C. Itis essential to meeting challenges

B. It shapes and focuses problems.

D. It thrives best when constrained. questions.
The recordings will be played only once. After
you hear a question, you must choose the best
answer from the four choices marked A) , B),
C) and D) . Then mark the corresponding letter
on Answer Sheet 1 with a single line through
the centre.
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Questions 16 to 18

16. Why does the speaker say strategies for managing conflicts can always be changed?

A. Because they are learned. B. Because they come naturally.

C. Because they have to be properly

D. Because there can be more effective
personalized.

strategies.

17. What is said to affect the way one acts in a conflict?
A. The extent of difference and of similarity

B. The knowledge of the specific expectation
between the two sides.

the other side holds.
C. The importance of one's goals and of the

D. The approaches one adopts to conflict
relationship.

management.

18. Of the five styles the speaker discusses, which views conflicts as problems to be solved?

A. The fox. B. The owl. C. The shark. D. The turtle.

Questions 19 to 21

19. What do scientists hope to do by cracking the genetic code of plants and animals?
A. Help save species from extinction and boost

B. Understand how plants and animals
human health.

perished over the past.
C. Help gather information publicly available

D. Find out the cause of extinction of Britain's
to researchers.

66, 000 species.

20. What do many scientists believe with regard to earth?

A. It was once dominated by dinosaurs. B. It has entered the sixth mass extinction.

C. Its prospects depend on future human D. Its climate change is aggravated by humans.

behaviour.

21. How does Sir Jim Smith, Director of Science at Wellcome, describe the Darwin Tree of Life Project?
A. It dwarfs all other efforts to conserve,

B. Itis costly to get started and requires the
protect and restore biodiversity on earth.

joint efforts of thousands of scientists.
C. It can help to bring back the large numbers

D. Itis the most exciting, most relevant, most
of plants and animals that have gone extinct.

timely and most internationally inspirational.

Questions 22 to 25

22. What is indeed just an illusion according to Professor Tom Oliver?

A. Cultural identity. B. Social evolution.

C. The Copernican revolution. D. Human individuality.

23. What does Professor Tom Oliver think of the idea that we exist as independent selves at the centre
of a subjective universe?

A. 1tis a delusion to be disposed of. B. Itis prevalent even among academics.

C. Itis a myth spread by John Donne's poem. D. Itis rooted in the mindset of the 17th

century.
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24. Why does Professor Tom Oliver claim that the material "us" is constantly changing?

A. He believes in Copernican philosophical B. He has gained ample scientific evidence at
doctrines about the universe. the University of Reading.

C. He has found that our inner self and D. He contends most of our body cells can only
material self are interconnected. live a few days or weeks.

25. How can we solve pressing environmental and societal problems according to Professor Tom
Oliver?

A. By coming to see how disruptive such B. By realising that we all can do our own bitin
problems have got to be. such endeavours.

C. By becoming aware that we are part of a D. By making joint efforts resolutely and
bigger world. persistently.

| =, %A (10088, &/)\#3.55%, H35.5%)

A. bounces B. completely C. dispersion
D. eccentric E. hanging F. optical

G. originates H. perceive |. permeates
J. ponder K. preceding L. recklessly

M. relation N. spectrum 0. stands
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A rainbow is a multi-colored, arc-shaped phenomenon that can appear in the sky. The colors of a
rainbow are produced by the reflection and 26 of light through water droplets present in
the atmosphere. An observer may 27 a rainbow to be located either near or far away, but
this phenomenon is not actually located at any specific spot. Instead, the appearance of a
rainbow depends entirely upon the position of the observer in 28 to the direction of
light. In essence, a rainbow is an 29 illusion. Rainbows present a 30 made up of
seven colors in a specific order. In fact, school children in many English-speaking countries are
taught to remember the name "Roy G. Biv" as an aid for remembering the colors of a rainbow
and their order. "Roy G. Biv" 31 for: red, orange, yellow, green, blue, indigo, and violet.
The outer edge of the rainbow arc is red, while the inner edge is violet. A rainbow is formed when
light (generally sunlight) passes through water droplets 32 in the atmosphere. The light
waves change direction as they pass through the water droplets, resulting in two processes:
reflection and refraction( ). When light reflects off a water droplet, it simply 33 back in
the opposite direction from where it 34 . When light refracts, it takes a different
direction. Some individuals refer to refracted light as "bent light waves." A rainbow is formed
because white light enters the water droplet, where it bends in several different directions. When
these bent light waves reach the other side of the water droplet, they reflect back out of the
droplet instead of 35 passing through the water. Since the white light is separated inside

of the water, the refracted light appears as separate colors to the human eye.

26. 27. 28. 29. 30.

31 32. 33. 34. 35.

| MO, KEEiE (1008, §/0ET7.145, £7149)

36. Although employees are said to be fatigued by meetings, the condition has not been considered
worthy of further research until recently.

37. Mroz and his team compiled a list of what to do and what not to do to remedy the problem of
MRS.

38. Companies can get rid of the root cause of MRS if they give priority to workers' time.

39. If workers are exhausted to a dangerous degree, it is extremely hard for them to transition to the
next task.

40. Employees in America spend a lot of time attending meetings while the number of hours
managers meet is several times more.

41. Phyllis Hartman has learned by herself many of the ways Mroz suggested in his study and made
remarkable success in freeing herself from unnecessary meetings.

42. When meetings continue too long or don't engage employees, they deplete vitality.

43. When the time of meetings is reduced, employees will be more engaged in the meetings they do
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participate in.

44. Some employees consider meetings one of the most dispensable parts of the workday.

45. According to Mrogz, if all his suggestions were applied, a very obvious change would be a steep
decrease in the number of meetings scheduled.

| & 5028 (1088, &/ 106.5%, H106.5%)
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Sarcasm and jazz have something surprisingly in common: You know them when you hear them.
Sarcasm is mostly understood through tone of voice, which is used to portray the opposite of the
literal words. For example, when someone says, "Well, that's exactly what | need right now," their
tone can tell you it's not what they need at all. Most frequently, sarcasm highlights an irritation or
is, quite simply, mean. If you want to be happier and improve your relationships, cut out
sarcasm. Why? Because sarcasm is actually hostility disguised as humor. Despite smiling
outwardly, many people who receive sarcastic comments feel put down and often think the
sarcastic person is rude, or contemptible. Indeed, it's not surprising that the origin of the word
sarcasm derives from the Greek word "sarkazein" which literally means "to tear or strip the flesh
off." Hence, it's no wonder that sarcasm is often preceded by the word "cutting" and that it hurts.
What's more, since actions strongly determine thoughts and feelings, when a person consistently
acts sarcastically it may only serve to heighten their underlying hostility and insecurity. After all,
when you come right down to it, sarcasm can be used as a subtle form of bullying—and most
bullies are angry, insecure, or cowardly. Alternatively, when a person stops voicing negative
comments, especially sarcastic ones, they may soon start to feel happier and more self-
confident. Also, other people in their life benefit even more because they no longer have to hear
the emotionally hurtful language of sarcasm. Now, I'm not saying all sarcasm is bad. It may just
be better used sparingly—like a potent spice in cooking. Too much of the spice, and the dish will
be overwhelmed by it. Similarly, an occasional dash of sarcastic wit can spice up a chat and add
an element of humor to it. But a big or steady serving of sarcasm will overwhelm the emotional
flavor of any conversation and can taste very bitter to its recipient. So, tone down the sarcasm
and work on clever wit instead, which is usually without any hostility and thus more appreciated
by those you're communicating with. In essence, sarcasm is easy while true, harmless wit takes
talent. Thus, the main difference between wit and sarcasm is that, as already stated, sarcasm is
often hostility disguised as humor. It can be intended to hurt and is often bitter and biting. Witty
statements are usually in response to someone's unhelpful remarks or behaviors, and the intent
is to untangle and clarify the issue by emphasizing its absurdities. Sarcastic statements are
expressed in a cutting manner; witty remarks are delivered with undisguised and harmless
humor.

46. Why does the author say sarcasm and jazz have something surprisingly in common?
A. Both are recognized when heard. B. Both have exactly the same tone.
C. Both mean the opposite of what they D. Both have hidden in them an evident
appear to. irritation.
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47. How do many people feel when they hear sarcastic comments?

A. They feel hostile towards the sarcastic B. They feel belittled and disrespected.

person.

C. They feel a strong urge to retaliate. D. They feel incapable of disguising their
irritation.

48. What happens when a person consistently acts sarcastically?
A. They feel their dignity greatly heightened. B. They feel increasingly insecure and hostile.
C. They endure hostility under the disguise of ~ D. They taste bitterness even in pleasant

humor. interactions.

49. What does the author say about people quitting sarcastic comments?

A. It makes others happier and more self- B. It restrains them from being irritating and
confident. bullying.

C. It benefits not only themselves but also D. It shields them from negative comments
those around them. and outright hostility.

50. What is the chief difference between a speaker's wit and sarcasm?
A. Their clarity. B. Their appreciation.  C. Their emphasis. D. Their intention.



‘/ﬁ\\ == N Ly S .
@’ FuEE, AERmE https://yingyu8.cn

| £. RC2 (/142 %)

Variability is crucially important for learning new skills. Consider learning how to serve in tennis.
Should you always practise serving from the exactly same location on the court, aiming at the
same spot? Although practising in more variable conditions will be slower at first, it will likely
make you a better tennis player in the end. This is because variability leads to better
generalisation of what is learned. This principle is found in many domains, including speech
perception and learning categories. For instance, infants will struggle to learn the category "dog"
if they are only exposed to Chihuahuas, instead of many different kinds of dogs. "There are over
ten different names for this basic principle," says Limor Raviv, the senior investigator of a recent
study. "Learning from less variable input is often fast, but may fail to generalise to new stimuli."
To identify key patterns and understand the underlying principles of variability effects, Raviv and
her colleagues reviewed over 150 studies on variability and generalisation across fields, including
computer science, linguistics, categorisation, visual perception and formal education. The
researchers discovered that, across studies, the term variability can refer to at least four different
kinds of variability, such as set size and scheduling. "These four kinds of variability have never
been directly compared —which means that we currently don't know which is most effective for
learning," says Raviv. The impact of variability depends on whether it is relevant to the task or
not. But according to the 'Mr. Miyagi principle', practising seemingly unrelated skills may actually
benefit learning of other skills. But why does variability impact learning and generalisation? One
theory is that more variable input can highlight which aspects of a task are relevant and which
are not. Another theory is that greater variability leads to broader generalisations. This is because
variability will represent the real world better, including atypical examples. A third reason has to
do with the way memory works: when training is variable, learners are forced to actively
reconstruct their memories. "Understanding the impact of variability is important for literally
every aspect of our daily life. Beyond affecting the way we learn language, motor skills, and
categories, it even has an impact on our social lives," explains Raviv. "For example, face
recognition is affected by whether people grew up in a small community or in a larger
community. Exposure to fewer faces during childhood is associated with diminished face
memory." "We hope this work will spark people's curiosity and generate more work on the topic,"
concludes Raviv. "Our paper raises a lot of open questions. Can we find similar effects of

variability beyond the brain, for instance, in the immune system?"
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51. What does the passage say about infants learning the category "dog" if they are exposed to

Chihuahuas only?
A. They will encounter some degree of
difficulty.
C. They will prefer Chihuahuas to other dog
species.

B. They will try to categorise other objects first.

D. They will imagine Chihuahuas in various
conditions.

52. What does Raviv say about the four different kinds of variability?

A. Which of them is most relevant to the task
at hand is to be confirmed.

C. Why they have never been directly
compared remains a mystery.

B. Why they have an impact on learning is far
from being understood.

D. Which of them is most conducive to
learning is yet to be identified.

53. How does one of the theories explain the importance of variability for learning new skills?

A. Learners regard variable training as typical
of what happens in the real world.

C. Learners pay attention to the relevant
aspects of a task and ignore those irrelevant.

B. Learners receiving variable training are
compelled to reorganise their memories.

D. Learners focus on related skills instead of
wasting time and effort on unrelated ones.

54. What does the passage say about face recognition?

A. People growing up in a small community
may find it easy to remember familiar faces.
C. People growing up in a large community

can readily recognise any individual faces.

B. Face recognition has a significant impact on
literally every aspect of our social lives.

D. The size of the community people grow up
in impacts their face recognition ability.

55. What does Raviv hope to do with their research work?

A. Highlight which aspects of a task are
relevant and which are not to learning a skill.

C. Arouse people's interest in variability and
stimulate more research on the topic.

B. Use the principle of variability in teaching
seemingly unrelated skills in education.

D. Apply the principle of variability to such
fields of study as the immune system.
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56. There is a growing awareness of the importance of digital literacy and skills in today’ s world. As
study, work

and daily life move online, the ability to use digital tools wisely has become a basic survival skill rather
than an

optional advantage.

This importance is easy to feel in real situations. During the pandemic, all my courses were shifted to
online

platforms, and only classmates who could navigate video meetings, submit assignments and search
for reliable

sources kept up with the pace. Those who struggled with the technology quickly fell behind, not
because they

were less clever, but because they lacked the digital skills the new setting demanded. The same gap
appearsin

the job market, where employers now expect graduates to handle data, communicate online and tell
trustworthy

information from rumours.

Therefore, digital literacy is no longer a bonus but a necessity. By actively learning to process
information,

protect our online safety and keep updating our skills, we can turn technology into a real advantage
instead of

a barrier.

57. Fans have long been cherished by the Chinese people. Today, however, they are no longer merely
tools for keeping cool, but are more often appreciated as works of art. Many fans, with graceful
shapes

and exquisite workmanship, are decorated with delicate patterns of landscapes, flowers and birds,
and

figures, and thus carry high artistic value. In addition, many famous Chinese painters and
calligraphers

like to write poems and paint pictures on fans to display their artistic taste. Fans are also often given
to

others as gifts to convey good wishes and sincere feelings. Today, although the practical function of
fans

has greatly weakened, the fan, as a cultural symbol and an art form, still plays an important role in
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traditional Chinese culture.
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1. [BE=]B
EMZHEREIN — REMZOF A - LEETBRIZF A4
ER ZPREMNEGD RXHAE

2. [BX] A
TENLE FF5iR'some people at my end are running out of patience' = IREIZ/ICVRZS — ILELIEMARIE X FRIE
T FIXEB# iBIRIER

3. [&=] C
EAIZ TRERHRRPRNER — OB 'avoid any conflict' — FLEZEIIC
Zo BEKIE RIXER

4. [B=F] C
ENLB LA ARTIFRLITN — 2B negligible market' — [TEIEIC
T ANEM FXER

5 [E=F] A
EMNZTEANRNF ZREHEIR — $2E excited' — ILECEIARE X7 thrilled
ZR FXER ATEN

6. [&=] B
EAIXHA] 'Itis the closest our planet has been to such a phenomenon in over 100 years' — [B X &1 'closest'
79 'come closest', 'over 100 years' J 'more than one hundred years' = 1SHZ R
To ATEAM RXEBIR

7. [&=] A
ENIXF 4 'People will only see a blur without one' = EIZEXRER 'blur' - BHER
TR HTEAM BIEXN

8. [E=X]D
ENIX 4] 'scientists here have told me there are plenty of phone apps that will facilitate this' — & X it
'phone apps' /3 'Make use of phone apps' = BHEZR
T ATEM RXER

9. [&F=E] A
E{IXHEH 'one question has recently stirred debate: should consumers be warned to avoid ultra-processed

foods?' — ¥R A% AR IEM A 'Whether consumers should be warned against ultra-processed foods' — 1§
HESR

o ATNEM BlER
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10. [&Z] B
ENIXHEH 'a system... that classifies foods by their degree of industrial processing' — BEiZX %I 'By the
degree of industrial processing' — SHHER

11. [&=] B
E (AT X8 'ultra-processed foods' — FEBRHPEMEIMEXAFRLEIL — IR%! 'increased risk of chronic
diseases' BI[E X &1 'greater risk of chronic diseases' — #HER

12. [BZ=] D
ENLAT X ##7 'psychologists' # 'short of resources' — 1EIBRFE(LE] 'According to psychologists, when
you have less to work with... = iR%ll 'see the world differently' B9[E X & 'see the world in a different way' —
FHER

13. [BZ=] C
EALTF X7 'innovation' — TEIERAEE 'Innovation is a creative person's response to limitation.' — iR
o

AZASEBCHEREMN N KR —» FHER

14. [E=] C
TENLRAT X517 '2015 study' #1 'Ravi Mehta and Meng Zhu' — TEiBRHEMENZA R AT — IR5! 'people
simply have no incentive to use what's available to them in novel ways' BB X & 'People have no incentive
to use available resources in new ways' = 1SHEZR

15. [&=] D
E LT X577 'Marissa Mayer' #1 'write' = BB EALEIHAIS 3R — IRF! 'Creativity thrives best when
constrained' BYEI X &t 'It thrives best when constrained' —» B &%

16. [&=X] A
ENLAT X H27 'strategies' # 'changed' — fEBREFELE 'because it is learned, we can always change it' —
FEXERFHESR

17. [&=E] C

E LT X577 'affect the way one acts' — FEIER R E(LE 'How important your personal goals are and how
important the relationship is to you affect how you act' = RIXE#REBHER

18. [&=] B
ENLAT X ##17 'views conflicts as problems to be solved' — TEIBRHELE] 'The owl. Owls view conflicts as
problems to be solved.' —> EIZLAIEHER
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19. [BZE] A
ENLATF X ##17 'cracking the genetic code' #1 'hope to do' — TEiIBRE R EZ! 'Scientists hope that cracking
the genetic code... could help... = RN EIREGHER

20. [&=] B
E (AT X 'many scientists believe' # 'earth' = EIERHE (I F| 'Many scientists believe that earth has
now entered the sixth mass extinction' — Ei2LESHERE

21. [E=] D
REALSIr Jim SmithiE#ES51E — REVEITFN IR 18 — LECEIDE XA S

22. [&=] D
TEfiIProfessor Tom Oliverf9izitvit s — IRFIE B “4I5” R — [LELIEID

23. [&=E] A
EIOliver#igyt “MiIBIF” MEMEZEITFN — BEHE “4uE” . “4I%” FEMIELC — [TEEDIA

24. [&=] D
TEMOliverBuZfiER “MFi ‘Bl) FHZL HEE — RIEXTAEEGIEIFICHE — [TALEND

25. [E=F] C
EAOliver#iR X FRRRIF IR S 2R E K — REVE “BIRFINNXIIREAEE—ES" B OMR — [LADE
mC

26. [&=] C
26 = ENUSHKEIGEFHTIEM 'reflectionand 26 ' = 2585 'resulting in two processes: reflection
and refraction' = HEZHRAANIENS 'reflection’ FHFIBYIRL 2R 17 — 3% 'refraction’

27 = EAMEERIEIE 'a rainbow to be located either near or far away' — £&5X 'but this phenomenon is
not actually located at any specific spot' — T =& EhiEI Rz 2RA F WRKFI S H T — %% 'perceive’

28 % FE{USMAIHY 'position of the observerin 28 to the direction of light' — IRBIEEIEEL 'in relation
to' (FAxtF) — 3%#F 'relation’

29 = EBUTHER illusion' (£158) — Z5ARIX 'not actually located at any specific spot' — #RKTTE AR IE
RIER L] DRI ME R — 32E3% 'optical' (FLBERY)

30 F EUTHEH 'made up of seven colors in a specific order' = &5 X 'remembering the colors of a
rainbow and their order' — = Z AR LENEHTIHFES — 3%EF 'spectrum’ (i)

31 & BAISREESR — £1EIE 'Roy G. Biv' 5&iE 'for: red, orange...' FIiEM X & — iRFEEEE 'stand for'
R AR - EEFRXERIF 'stands'

32 F BAISEAIES - KA FEE ('‘Roy G.Biv) 5FIE EiaYIR) HEEXER — iRFIEEREE 'stand for'
xR AKX — EERNXAZIE 'stands for's

33 F BAISHEAES - SFaE GeHENKEEZH, FAS—MNREHR, A2

Fdk) - 485
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TSOZE (REFvs. 35) — EERR ‘BT o “FE° WA - EAXBIRAEER SRAE—1 5,

5 “passing through” #m#H5, RRHNEE “UE = “FFE KE, MERFTHZE.

34 F BEAITEAES - SAFEE (‘Roy G.Biv) 5FEIE (LHER) MEEXR — iRFIEERE 'stand for'
R HFK - EEENIZIE G. stands

35 % EMUTHEAER > 2R (RIIBtHESRISEIRFAR) — S8 T XHIEBINFRFRE — &R

™ “FY/IRE" B9iE

27. [&=] H
26 = EUSHEAIENFHTILEM reflectionand 26 '— £5&/5X 'resulting in two processes: reflection
and refraction' — HESIHEARIENS 'reflection' FH YIRS FER 17 — %£3% 'refraction’
27 &= EAIERERIEIE 'a rainbow to be located either near or far away' = £545X 'but this phenomenon is
not actually located at any specific spot' — H#ERTZ AR BHIRIN 2Rk I IR EN T A BT — %4F 'perceive’
28 &= EITHEHIR 'position of the observerin ____28__ to the direction of light' — iR5IEE &AL 'in relation
to' (#ExF) — i%&4F 'relation’
29 = EBAISRED illusion' (£]BE) — £5AHI 'not actually located at any specific spot' — R IRAAAZERIT
RA#IR LI BERIME R — %4 'optical' (F5EH9)
30 = EIZMEEH 'made up of seven colors in a specific order' — £& 53 'remembering the colors of a
rainbow and their order' — U =& RN IEREREMHFISHFES — &% 'spectrum’ (LK)
31 F BUSHFERESR — 917 EIE 'Roy G. Biv' 5FiE 'for: red, orange... BIiEX X% — iR5IEEEES 'stand for'
& R - SRR N ERF 'stands'
32 F EUSHEAER - 2 EFEE ('RoyG.Biv) 5FIE (EGYIR) WBEXR — RFIEEEE 'stand for'
"L HFRK - EEEXIZIE 'stands for's
33 % EUTHAEM > a8 CHNKEEZH, FES—MNRSHE, MAE____ FdK) - %E
TBE (REFvs. FiB) — EERER ‘U7 3 ‘FE° MohE - BIXER/EEER TRAEFE— 5,
5 “passing through” #H5, REHNEE “UL = “GF KE, MERFNTHZE.
34 = EMSEAER > 2EFEE (‘RoyG.Biv) 5FiE (LMHEIE) WBEXR - RFIEEEE 'stand for'
" K - EEFEFEXIZIE G. stands
35 % EUSTHEAEM - 2R (BlAtHESRISEINFAR) — S8 TXNEGIRFRIRRE - &R
™ “BEI/IRRE B93E

28. [EXE]I M
26 = ENUSHEEIGEHFHTIEM 'reflectionand 26 ' = 45853 'resulting in two processes: reflection

and refraction' = BESTHRARIENS 'reflection' FH I IRITFER 1 — %% 'refraction’

27 = ETHEERIEIE 'a rainbow to be located either near or far away' — £& 5 'but this phenomenon is
not actually located at any specific spot' — =M EhiEI Rz 2RIA F WRKI S H T — 1% 'perceive’

28 %= FE(UEHEIHY 'position of the observerin ___ 28 to the direction of light' — IRBIEEFEEL 'in relation
to' (#833F) — i%&#Z 'relation’

29 = EUHER 'illusion' (£152) — £5&5IX 'not actually located at any specific spot' — #¥F =R AF AR
RIEIR L] DERIME R — 3E3% 'optical' (RLBERY)

30 F BT EH 'made up of seven colors in a specific order' = & FX 'remembering the colors of a
rainbow and their order' — ##T=I& A B RN IEREREIIHTIFES — 5E#F 'spectrum’ (LK)

31 & EUSKREAER — 9 EIE 'Roy G. Biv' 5&iE 'for: red, orange...! BB X x% — IR5IEEZE 'stand for'
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R R — &3 XEiRiF 'stands'

32 T EMUSEAER > 2EFEE (‘RoyG.Biv) S5FiE (BIRYIR) WBEXR - RFIEEEE 'stand for'
RT KK - EEFENFZIE 'stands for's

33 = EMUSHEAER > AR CHNKEEEH, HAS—MNRIFEER, A2 Fidk) > 45
TBE (REFvs. FiB) —EERER ‘U7 3 “FE WhE - BXER/EEER SRAE— 5hE,

5 “passing through” ##H5, RIRIEE ‘U7 = ‘5 KE, MERFTHE,

34 E BEAITAIES - 2 FEE (‘Roy G.Biv) 5FRIE (LHEIR) HNEEXR — iRFIEERE 'stand for'
x®n AKX — E&ERENXIFIE G. stands

35 % EUEHEAEA - AR (BlBtHESRISEINFAR) — S8 TXHNEGIRFRRFRRE - SR

T C“FEEI/IRREET 8938

29. [B=XE]F
26 = ENUTHKEIGEFHTIEM 'reflectionand ____ 26 ' — 2585 'resulting in two processes: reflection
and refraction' — HESIHERIENS 'reflection' HFIBWIRLFER 17 — 3%E#F 'refraction’
27 &= EAISMEERIEIE 'a rainbow to be located either near or far away' — 245X 'but this phenomenon is
not actually located at any specific spot' — HE#T =& EhiEI Rz 2RA F WK S H T — 1% 'perceive’
28 %= FE{USMATHY 'position of the observerin 28 to the direction of light' — IRBIEEFEEL 'in relation
to' (FAxtF) — i%#F 'relation’
29 F EUTHER illusion' (£158) — £5ARIX 'not actually located at any specific spot' — #RKTTE AR IF
RZER L] DRI MR — 3584% 'optical' (FLBERY)
30 &= EIZMEH 'made up of seven colors in a specific order' = £5& 5 'remembering the colors of a
rainbow and their order' — ##TZ=I& A B FRNIEREREIIHETISHFES — %E8% 'spectrum’ (FEig)
31 & BAISEIESR — 91EIE 'Roy G. Biv' 5&IE 'for: red, orange...' BIiEN X & — iRFEEHEE 'stand for'
R KR — E&FE X EBRF 'stands'
32 F BAISEAIES - KA FEE ('Roy G.Biv) 5FIB FiayIR) HEEXER — iRFIEEREE 'stand for'
x®n K — EERXAZIE 'stands for's
33 F BAIZHAESE - 2R CeENKEESH, FES—MNRIEE, mMAS____ gFidK) - 45
Tx0BiE (R vs. §i5) — miERE U7 = “GF° WnhiE - AXBIRAEEES SRAFE—15hE,
5 “passing through” #EH7I, RTIOEE “GEE7 = “GFF° KE, MERFTEHZE.
34 = BTG - 2 FEE (‘Roy G.Biv) 5RIE (LHEIR) HZEEXR — iRFIEEREE 'stand for'
&L HFRK - FEENIZIE G. stands
35 % EUTHAEM - a8 (BRIBtHESRISEIRFAR) — S8 T XNEEINFRIFRE — EFER
™ “FY/IRRET BYiE

30. [&=] N
26 = EUSHBAIENFHTILE reflectionand 26 '— £5&/5X 'resulting in two processes: reflection
and refraction' — HESHEARIENS 'reflection' FHFIHIYIIRISFER 17 — %£3% 'refraction’
27 & EAIERERIEIE 'a rainbow to be located either near or far away' = 45X 'but this phenomenon is
not actually located at any specific spot' — HERTZ IR b BhIRIN TRk I INEREN T A BT — 1%4F 'perceive’
28 &= EAITHEHIRY 'position of the observerin ____28__ to the direction of light' — iRFIEE &AL 'in relation
to' (#ExF) — %&4Z 'relation’
29 = BAISE illusion' (£]BE) — £5AHI 'not actually located at any specific spot' — R IRAAAL AT
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R#IR LI BRI BT — %4 'optical' (FI5ERY)

30 = BT HEEHI 'made up of seven colors in a specific order' — £5& 53X 'remembering the colors of a
rainbow and their order' — # K=& 2 IEN IS BN IHITISFES — %E$F 'spectrum’ (i)

31 T BUTHEEAES — 917 EIE 'Roy G. Biv' 5FiE 'for: red, orange... BIEX X F — iR5IEE LS 'stand for'
R "K' — E&FEE X EiRF 'stands'

32 = EUSHEAER - 2AFEE (‘RoyG.Biv) 5FIE (EitaYIR) WEEXR - RFIEEHEE 'stand for'
&L KR - EEFEXIZIE 'stands for's

33 F BAITHAIEA - 2R CeHENKEESH, XS —MNRIEE, mMAS___ gidKk) - 4E5
T>0BiE (R vs. Fi5) — mERE U7 3 “E° WnhiE > AXBIRAEEES: SRAFE—15hiE,

5 “passing through” #H5I, RIRINEE ‘U7 o “FF° KE, MERFTHE.

34 = BT A - S FEE (‘Roy G.Biv) 5RIE (EHEIR) HEEXR — iRFIEEREE 'stand for'
®E HFRK - FEENIZIE G. stands

35 F BEAITHAEG - 2R (RILBTtHEERSEIMFAR) — &8 TXHIGIRFEN#ERE - mER

=~ “FA/IRE" B9iE

31. [&F=X] O
26 = EUSHEEIEHIHTILE reflectionand 26 '— 455X 'resulting in two processes: reflection
and refraction' = HETHAIENS 'reflection’ FHFIBYIELFER 17 — 3%E#R 'refraction’
27 F BENMEMEHEIE 'a rainbow to be located either near or far away' = £& /53 'but this phenomenon is
not actually located at any specific spot' — HE¥TZ= & A THIEIN X IR EN T AT — 17E4F 'perceive’
28 &= EAIZHEHIRY 'position of the observerin 28 to the direction of light' = i23|EE &AL 'in relation
to' (FAxF) — 1%&#F 'relation’
29 = EAISREH illusion' (£]B5) — £EHIX 'not actually located at any specific spot' — R EIT
RAERLIDIRI MR — 1%4% 'optical' (FIBEAY)
30 = BTG 'made up of seven colors in a specific order' — £5& 53X 'remembering the colors of a
rainbow and their order' — # ¥ =E A ZRARIELEENHTISHFS — 1% 'spectrum’ (Eig)
31 F BUSKFEFESR — 97 EIE 'Roy G. Biv' 51 'for: red, orange... FIiEX X% — iR5IEE S 'stand for'
R R — &I X EiRiF 'stands'
32 F BITMFIEG - 2 FEE (‘Roy G.Biv) 5RIE Ei6FIR) HNEEXR — iRFIEERE 'stand for'
RT KK - EEFENFZIE 'stands for's
33 F EAITHEAES - 2R CeENKEESH, XS —MNRIFER, MAS____ FEK) &S
TBE (R vs. FiB) —EEFERER ‘U7 3 “FE MhiE - BXER/EEER SRAE— 50,
5 “passing through” #H5, RIRIEE ‘G4 = ‘S5 KE, MERFTHE,
34 = EAITEAIES - DA FEE (‘Roy G.Biv) 5FEIE (EMEE) HIEBEXER — iRFIEEREE 'stand for'
x®n AKX — E&ERENXIFIE G. stands
35 F EATEAED > AR (RILBTtHEEREEIMFAR) — &6 TXHIEIRF#ERE - EER
™ “BEI/IRRET B93E

32. [B=]E
26 = EAITHEAIGEHFHTIEM 'reflectionand 26 ' = £5&/FX "resulting in two processes: reflection
and refraction' — HETIHRIENS 'reflection' HFIBRYIRLFER 17 — 1%E#F 'refraction’
27 &= EAEMRERIEIE 'a rainbow to be located either near or far away' = £&f5X 'but this phenomenon is
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not actually located at any specific spot' — ¥z b BRI Rz ZRA T WRAI S FI BT — 3%E4F 'perceive’

28 %= FE(UEMAIHY 'position of the observerin 28 to the direction of light' — IRBIEEFEEL 'in relation
to' (FAxF) — 1% 'relation’

29 = EUSHER 'illusion' (£152) — £5&5IX 'not actually located at any specific spot' — #¥F =R AF IR
RIEIR L] DERIME R — 3E3% 'optical' (RLBERY)

30 &= EIZHER 'made up of seven colors in a specific order' = £5& 53X 'remembering the colors of a
rainbow and their order' — =& Z AR ENHTISHFS — 1% 'spectrum’ (i)

31 & EUSHKREAER — 91 EIE 'Roy G. Biv' 5E&iE 'for: red, orange... BIIENX X% — IR5IEEZE 'stand for'
R R — &I X EBi%iF 'stands'

32 F BAITMFIES - 2 FEE (‘RoyG.Biv) 5RIE EieYIR) HNEEXR — iRFIEFERE 'stand for'
x®n AKX - EEREXIFIE 'stands for's

33 F EAITEAES - 2R CeENKEESH, XS —MNRNER, MAS___ gk &5
TxEE (R vs. FiB) — EBRET ‘U7 5 ‘FE MnhE - EAXER/MMEER TRAF—1EE,

5 “passing through” #H5, REHNEE “UL = “GF KE, MERFNTHZE.

34 = EMUSEAER > 2 EFEE (‘RoyG.Biv) 5FiE (LHEE) WBEXR — RFIEEREE 'stand for'
x®n ‘AKX — E&ERXIFIE G. stands

35 F BATHAEG - 2R (RILBtHESRSEINFAR) — 48 TXHEIRFEN#ERE - GEFER

™ ‘BT 89iE

33. [&=] A
26 = EAITHEAEIGHIFFILEM 'reflectionand 26 ' — £5EEX 'resulting in two processes: reflection

and refraction' — EEHEARIENS 'reflection' FH YIRS FER 17 — %£3% 'refraction’

27 & EAIERERIEIE 'a rainbow to be located either near or far away' = 45X 'but this phenomenon is
not actually located at any specific spot' — ¥z b Bh IR R ZRIA T INRAN S F BT — 3%E$F 'perceive’

28 = EAITHEHIR 'position of the observerin 28 to the direction of light' — i35|EE AL 'in relation
to' (#ExF) — i%&4Z 'relation’

29 = EAISHER 'illusion' (£158) — £5&#IX 'not actually located at any specific spot' — #H¥T AR AR
R#IR L] BRI BT — %4 'optical' (FI5EHY)

30 = BT HEEHI 'made up of seven colors in a specific order' — £5& 53X 'remembering the colors of a
rainbow and their order' — #1842 Z RSN ERHTISHES — 1% 'spectrum’ (GE3E)

31 T EUTHEAESR — 917 EIE 'Roy G. Biv' 5F1E 'for: red, orange... BIiEX XA — iR3IEE S 'stand for'
T 'R - EERRE X ERF 'stands'

32 = EUSHEAER > 2aFEE (‘RoyG.Biv) 5FIE (BitYIR) WEEXR — RFIEEHEE 'stand for'
&L K - EEEXIZIE 'stands for's

33T EUTHEAEMD - a8 CCHNKEESH, FES—MNRIHE, mMAE____ gidKk) - 4E5
T>OBiE (REFvs. Fi5) — mERE U7 = “E° MnhiE - EXBIRAEEER SRAFE—15hiE,

5 “passing through” #H5, RRHNEE “UL 5 “GF KB, MERFNTHE.

34 = EMUSEAER > 2EFEE (‘RoyG.Biv) S5FIE (LHEIE) WBEXR — RFIEEEE 'stand for'
®E HFRK - FEENIZIE G. stands

35 % EUTHAEM —» AR (BIBtHESRISEINFAR) — S8 T XNEAEBINFRIFRE — EFER

=~ “FAI/IRE" B9iE
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34. [E=] G
26 = EUSHEAIEHNFHTILEM reflectionand 26 '— £5&/5X 'resulting in two processes: reflection
and refraction' — HESIEARIENS 'reflection' FH YIRS FER 17 — %% 'refraction’
27 & EAIERERIEIE 'a rainbow to be located either near or far away' = 45X 'but this phenomenon is
not actually located at any specific spot' — H#ERTZS IR BHIRIN ik I IR EN T AT — %4 'perceive’
28 &= EAITHEHIR 'position of the observerin ____28__ to the direction of light' — iR5IEE &AL 'in relation
to' (#ExF) — %&4F 'relation’
29 = EBAISHRED illusion' (£]BE) — £5AHI 'not actually located at any specific spot' — #ETEIRAAAERIF
RIA#IR LI BERIME BT — %4 'optical' (F5EHY)
30 = EIZMEEH 'made up of seven colors in a specific order' = £5& 53 'remembering the colors of a
rainbow and their order' — # = A ZIRARIELENENHTISFS — 1% 'spectrum’ (Eig)
31 F BUTHFERESR — 917 EIE 'Roy G. Biv' 5FiE 'for: red, orange... FIiEX X% — iR5IEEEES 'stand for'
R R — EEE X EiRiF 'stands'
32 F EUSHEAER - 2 EFEE ('RoyG.Biv) 5FIE (EGYIR) WBEXR — RFIEEEE 'stand for'
"L HFRK - EEEXIZIE 'stands for's
33T EUTHEAEM > a8 CEHNKEEZH, FES—MNRSHE, MAE____ FdK) - %E
TBE (REFvs. FiB) — EBERER ‘U7 3 ‘FE° WohE - BXER/EEER TRAEFE— 5,
5 “passing through” #H5, REINEE “UL = “GF KE, MERFNTHZE.
34 = EMSEAER > 2EFEE (‘RoyG.Biv) 5FiE (LMHEIE) WBEXR - RFIEEEE 'stand for'
" K - EEFEFEXIZIE G. stands
35 % EUTHEAEM - 2R (BlAtHESRISEINFAR) — &8 TXNEGIRFRIRRE - &R
™ “BEI/IRRE B93E

35. [&=] B
26 = ENUSHEEIGEHFHTIEM 'reflectionand 26 ' = 45853 'resulting in two processes: reflection

and refraction' = BESTHRARIENS 'reflection' FH K IRTFER 1 — %% 'refraction’

27 = ETMEERIEIE 'a rainbow to be located either near or far away' — £& 5 'but this phenomenon is
not actually located at any specific spot' — =& EhiEI Rz 2RIA F WRKI S H T — 1% 'perceive’

28 %= FE(UEHATHY 'position of the observerin 28 to the direction of light' — IRBIEEFEEL 'in relation
to' (#833F) — i%&#Z 'relation’

29 & EMEMER illusion' (£158) — £5481X 'not actually located at any specific spot' — #ET TR RIF
RIER L] DERI MR — 3E3% 'optical' (RLBERY)

30 F EUTHGEH 'made up of seven colors in a specific order' = & FX 'remembering the colors of a
rainbow and their order' — KT8 b 2 IR IS BN HIT I FES — %E4F 'spectrum’ (i)

31 & EUSKREAER — 9 EIE 'Roy G. Biv' 5&iE 'for: red, orange...! BB X x% — IR5IEEZE 'stand for'
R R — EIZERE X EiiF 'stands'

32 F BAITAES - 2 FEE (‘RoyG.Biv) 5RIE EeYIR) HNEEXR — iRFIEERE 'stand for'
x®n AKX - EEREXAFIE 'stands for's

33 F EATHEAES - 2AE CeENKEESH, HEXS—MNRIER, MAS____ FEK) &S
TxBiE (REFvs. §i5) — miFRE U7 5 “F° WA - AXBIRAMIEER SRAFE—15hE,

5 “passing through” #EH5I, RRHNEE “UHE7 5 “FF° KE, MERFTHE.

34 F BEAITEAES - 2 FEE (‘RoyG.Biv) 5FRIE (LHER) MEEXR — iRFIEFERE 'stand for'
KRR KK - EEFEFRNIFIE G. stands
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35 F EMUTEAES > DTEOE (RAHCHASKRIESEIRFAEN) — S5 TXHHBIRNFIRRE - EFER
T “FRSI/IRRET 893R

36. [BZ=] D
36. BT X5 'fatigued by meetings' 1 'not been considered worthy of further research until recently' —
EEE (D] EIB X MR 'workers feel fatigued after a meeting' # 'only in recent decades have scientists
deemed the condition worthy of further investigation' — §HH &%=
37. BT X815 'Mroz and his team' 1 'compiled a list' = E52E1ER (GRi2flt) PEAMIEIMrozHIFAIRHEIN
SR - FHER
38. BT X$£17 'get rid of the root cause' A 'give priority to workers' time' — fE52¥IER (Rigfi) HENM
FNTICRRR A RNESE, HMTHRATERATRERBIMBEERRNSGE - SHER
39. EALEF X $#37 'exhausted to a dangerous degree' # 'transition to the next task' — E52EiER (Rigf)
FEMEITIEMRSEMMESE, HMTHRERESTEXMESER - FHER
40. BT X817 'Employees in America' #1 'number of hours managers meet' — 7EEGE [B] 3L EIE M A M2
'employees spend about six hours in meetings' 1 'the average manager meets for a staggering 23 hours' — &
HEZ
41, AT X7 Phyllis Hartman — FESE[A] R EIE N AZ AR — LA ESE[K]PXTF Mroz FFREINAIE
&
42, BT X817 meetings continue too long / don't engage — 7EEZSE[D]H$R El MRS S8R — M HS
TENFERRIKE > LECESE[E] P X FRINES SMETEIER
43, LT X535 time of meetings is reduced / more engaged — fEESE[I] T2 X FHEE S WNATEINEN —
HMHESRTE5ERANERXR
44, E{IFAT X837 some employees consider meetings one of the most dispensable — TEE&SE[C]H IR EIEL T
FEMRAR —» BIEWR
45, BT X817 Mroz / suggestions applied / steep decrease in number — TEELE[L] 3R El Mroz BIAZ I s
— HERTE R IN K fE B FREAUR

palil

<

37. [&=] H
36. BT X517 'fatigued by meetings' # 'not been considered worthy of further research until recently' —
EERE (D] EIR X 331 'workers feel fatigued after a meeting' #1 'only in recent decades have scientists
deemed the condition worthy of further investigation' — §H &%
37. BT X$237 'Mroz and his team' #1 'compiled a list' — 7E52 iR CRigfd) FEMIEIMrozHBAIR HEIY
SR - FHER
38. BT X #i7 'get rid of the root cause' # 'give priority to workers' time' — 5 ¥iER (Kigft) HEM
FTCARR S RMESE, HETHAAE RATNEZRBAMERRENSZE > [FHER
39. BT X$EA 'exhausted to a dangerous degree' # 'transition to the next task' — TE5EEER (Rigfi)
FEMEITIEMRSEMAVESE, HMTHRERBESTEXMESER - FHER
40. ENLET X817 'Employees in America' #1 'number of hours managers meet' — 7EESE [B] 3L 2B M ARz
'employees spend about six hours in meetings' #1 'the average manager meets for a staggering 23 hours' = &
HEZ
41, BRI XH2i5 Phyllis Hartman — TEESE[A]PIREIE N AL HER — REESE K] X TF Mroz IR EZEINAYE
%

42. EMLAT X517 meetings continue too long / don't engage — 7EESE [D]H#%EI MRS #E83iR — HMES R
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TIENFHERRKE > LECESE[E] P X FRIES SMETEIER

43. ENLATF 5237 time of meetings is reduced / more engaged — fEEE [P 2 X T4 IR RN —
BESRTES5ERANERXR

44, E{IFAT X537 some employees consider meetings one of the most dispensable — TEE&SE[C]HIR EIEL T
FERIRIR — BiEWRN

45, BT X817 Mroz / suggestions applied / steep decrease in number = TEELE[L] 3R EI Mroz BIIZCI =
— WERTE RN E R FREARLR

38. [&E=] N
36. BT X517 'fatigued by meetings' #1 'not been considered worthy of further research until recently' —
EERE (D] EIR X 3F 2 'workers feel fatigued after a meeting' #1 'only in recent decades have scientists
deemed the condition worthy of further investigation' — §H &%
37. EALEFX$237 'Mroz and his team' 1 'compiled a list' = EZEIER GRiEflt) FEMEIMrozEIRAIRH I
SR - FHER
38. EALAT X #E7 'get rid of the root cause' 1 'give priority to workers' time' — 7E522iBR (Rigft) HEM
ECARR A EMESE, HETEAAEZERATNEZBAMERREENSZE > [FHESR
39. BT X817 'exhausted to a dangerous degree' 1 'transition to the next task' — EZEIER (KRizfit)
FEMEITIEMRSEMAVESE, HMTHRERESTEXMESER - FHER
40. E{IFATF X837 'Employees in America' # 'number of hours managers meet' — fEEZSE [B] PR EIR M 31
'employees spend about six hours in meetings' 1 'the average manager meets for a staggering 23 hours' = &
HEZ
41. EAIATF X527 Phyllis Hartman — EESE[A]FIR B E N AL HIER — LEEESE KR XTF Mroz IRV R
“
42, ENBAT*$237 meetings continue too long / don't engage — 7EE&SE (D] EI MRS #348iR — HUTEHS R
TENFERBIKE > LECESE[E] P X FRIVES SETEIER
43, EMLAT X7 time of meetings is reduced / more engaged — 7EEXE [ FLFI X FARiE =N AT E]AUERIN —
BTHS5RTS5ERANERXA
44, EMLET X517 some employees consider meetings one of the most dispensable — 7EEZE[C]H#kEIT LT
FERYRAR > BN
45, ENLBT*$237 Mroz / suggestions applied / steep decrease in number — 7EELE[L]H# 2 Mroz B9 0I5
— WERTE 2N SR TREARR

39. [B=]F
36. BT X$i7 'fatigued by meetings' #1 'not been considered worthy of further research until recently' —
EEE (D] EIB X MR 'workers feel fatigued after a meeting' # 'only in recent decades have scientists
deemed the condition worthy of further investigation' — S &%
37. BT X817 'Mroz and his team' #1 'compiled a list' = E52 1B (RiIgf) PEMEIMrozHIBATR HIEIN
HEEE - JHER
38. EALFAT X237 'get rid of the root cause' #1 'give priority to workers' time' — 7E52EiBR (RiZf) HE
FNTICRRR A RESE, HMTHRATEATRERBMBEERRNSE > SHER
39. BT XH27 'exhausted to a dangerous degree' #1 'transition to the next task' — £ ER (Rigf)
FEMEITIEMRSEMMESE, HMHRERESTEXMESER - FHER
40. EMLAT X517 'Employees in America' #1 'number of hours managers meet' — 7EEGE [B] 3L EIE M A M2
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'employees spend about six hours in meetings' #1 'the average manager meets for a staggering 23 hours' = &
HEZR

41, BT XH2iE Phyllis Hartman — FEESE[A]PIREIE N AL HER — REEE K] X TF Mroz FAREZEINAIE
%

42. EMLFAT X517 meetings continue too long / don't engage — 7EEZSE[D]H$kEI MRS S8R — il HS
TENFERBIKE —» LECESE[E] R X T RIS SMETEIER

43, EIATF X517 time of meetings is reduced / more engaged — TEECE [ FH B X FHEESINATEIAEIN —
BITHS5RTS5ERANERXAR

44, EMLAET X817 some employees consider meetings one of the most dispensable — 7EEZE[C]H#kEITL T
FERRR > BEIENN

45. ENLET X517 Mroz / suggestions applied / steep decrease in number = TEELE[L] 3R E Mroz BUAZCI 5=
— WERTEZ N ST fE RV TREARR

pali

Al

40. [&%] B
36. BT X817 'fatigued by meetings' #1 'not been considered worthy of further research until recently' —
EESE[D] R BB M AR 'workers feel fatigued after a meeting' #1 'only in recent decades have scientists
deemed the condition worthy of further investigation' — {SH &=
37. EALETF XA 'Mroz and his team' 1 'compiled a list' = 7EZEIER GRiEflt) FEMIEIMrozEIPAIRH Y
HEEE —» JRHEESR
38. EALFATX#27 'get rid of the root cause' #1 'give priority to workers' time' — E52%iB8RK (Rigf) HEM
SIS R A RMESE, HMTHRATERRATRERBIMBEERRENSGE - SHER
39. AT X $237 'exhausted to a dangerous degree' # 'transition to the next task' — E5EEIER (Rigf)
FEMEITIEMRSEMMESE, HMTHRERESTEXMESER - FHER
40. E{IFATF X837 'Employees in America' # 'number of hours managers meet' — fEE&SE [B] PR BRI X A1
'employees spend about six hours in meetings' 1 'the average manager meets for a staggering 23 hours' — &
HEZ
41, BT X815 Phyllis Hartman — EESE[A] R FIEN AR HIER — LEESE([K]FXTF Mroz FRFREINEE
&
42, BT X H17 meetings continue too long / don't engage — TEESE D)X EI MRS B3R — HMHS R
TENFERRIKE > LECESE[E] P X FRIVES SMETEIER
43, ENLAT X817 time of meetings is reduced / more engaged — 7EEXE [ FLFI X FAaE 2N AT E AR —
HMHSRTES5ERANERXR
44, EMLBTF %5237 some employees consider meetings one of the most dispensable — EE&SE[C]H kRIS £ T
FEMRAR > BIEWR
45, EIFAT X837 Mroz / suggestions applied / steep decrease in number — TEELE[L] K E] Mroz BIRZILIL =
— W HE BRI G FEARIR

41. [&=] K
36. BT X $Ei7 'fatigued by meetings' # 'not been considered worthy of further research until recently' —
EERSE (D] IR X 3317 'workers feel fatigued after a meeting' #1 'only in recent decades have scientists
deemed the condition worthy of further investigation' = {8 &%
37. BT X517 'Mroz and his team' 1 'compiled a list' — E528iERFE (Rigftt) FENIEIMrozHBATR HEIY
HEEE - JHER
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38. EALFATX#E7 'get rid of the root cause' # 'give priority to workers' time' — 7E52%iBR (Rigft) HEM
ECARR A EMESE, HMTBAAEERATNEZBAMEARREENSZE > [FHESR

39. BT X5217 'exhausted to a dangerous degree' 1 'transition to the next task' — EZEIER (KRizfit)
FEMEITIEMRSEMAVESE, HMTHRERESTEXMESER - FHER

40. BT X837 'Employees in America' # 'number of hours managers meet' — fEEZSE [B] PR EIR M A1
'employees spend about six hours in meetings' 1 'the average manager meets for a staggering 23 hours' — &
HEZ

41. EATF X7 Phyllis Hartman — EESE[A] P EIE N AR AR — LEERE KPR TF Mroz FRREINA R
&

42, EMLBRTF X $237 meetings continue too long / don't engage — 7EELE D]k EI MRS #3i8ik — HUTEHS R
TENFERBKE - LREESE[E|PXTFRINEST SRR TENER

43, ML X815 time of meetings is reduced / more engaged — 7EEXE (1] FLFI X FAaiE N AT E] AR —
HMESRTESE5ERANERXR

44, EMLFT X817 some employees consider meetings one of the most dispensable — 7EEGE[C]H#k Rl LT
FEIRIR — BiEX R

45, ENBT %5237 Mroz / suggestions applied / steep decrease in number = 7EEEE[L]H$2 Mroz B9 I =
— W RIS THARIR

42. [E=] E
36. BT X817 'fatigued by meetings' #1 'not been considered worthy of further research until recently' —
TEECE(D] PR BRI M AR 'workers feel fatigued after a meeting' 1 'only in recent decades have scientists
deemed the condition worthy of further investigation' — S Z 5
37. BT X817 'Mroz and his team' #1 'compiled a list' = £ iER (RiIgf) PEMEIMrozHIBATRHIEIN
HEEE - JHER
38. EALFAT X #2317 'get rid of the root cause' #1 'give priority to workers' time' — E52EiBR (Rigf) HEM
FHCARR A RNESE, HMEAAEZ RATNERRAERFEENSZE > JHESR
39. BT X#27 'exhausted to a dangerous degree' #1 'transition to the next task' — E5EEER (Rigf)
FEALZNIEMRSEINESE, HEHRERESTEXMESEIR - SHER
40. EMLAT X517 'Employees in America' #1 'number of hours managers meet' — 7EEGE [B] 3L EIE M A M2
'employees spend about six hours in meetings' #1 'the average manager meets for a staggering 23 hours' — 1§
HER
41. BT X518 Phyllis Hartman — EECSE[A] PR FIE N AL HIER — ERESR[KIFXTF Mroz FRRZERINAE
&
42. EMLET X 17 meetings continue too long / don't engage — 7EEZSE[D]H$kEl MRS ISR — M HS
TENFERBKE > LECESE[E]P X FRIES SMETEIER
43, ENLFAT X517 time of meetings is reduced / more engaged — 7EEGE [ FL R X T AEE =N AT E AR —
BIESRATS5ERANERXR
44, E{IFAT X537 some employees consider meetings one of the most dispensable — TEE&SE[C]H IR EIE LT
FERIR — BRI
45, BT X817 Mroz / suggestions applied / steep decrease in number — TEELE[L] 3R El Mroz BIAZC\I =
— HERTERIN L R A THARUER

palil

<
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43. [Z=] |
36. BT X517 'fatigued by meetings' # 'not been considered worthy of further research until recently' —
EERSE (D] IR X 33 'workers feel fatigued after a meeting' #1 'only in recent decades have scientists
deemed the condition worthy of further investigation' — §H &%
37. EALEFXH23A 'Mroz and his team' 1 'compiled a list' = 7E5ZEIER CGRiEflt) FEMEIMrozEIRAIRH Y
HEESE - FHER
38. EALFAT X #E17 'get rid of the root cause' #1 'give priority to workers' time' — 7E522iBR (Rigfft) HEM
FHCARR A EMESE, HMTHAAERATNEZRAMERREENSZE > [FHER
39. BT X517 'exhausted to a dangerous degree' 1 'transition to the next task' = EZEIER (KRizfit)
FEMEITIEMRSEMAVESE, HMTHRERESTEXMESER - FHER
40. BT X517 'Employees in America' # 'number of hours managers meet' — 7EESE [B] 3k EIE M 32
'employees spend about six hours in meetings' 1 'the average manager meets for a staggering 23 hours' = &
HEZ
41. EfLF X538 Phyllis Hartman = EESE[A]FPIFIE N AL HIER — TEESZ[KIFXTF Mroz FRREINAIE
“
42, EMIBRF*$237 meetings continue too long / don't engage — 7EE&SE DR EI MRS #3i8iR — HUTEHS R
TENFERBIKE —» LECESE[E] P X FRIVES SETEIER
43, EMLAT X817 time of meetings is reduced / more engaged — 7EEXE (1] FI X FAaiE =N AT E AUERIN —
BTHS5RTS5ERANEARXA
44, EMLET X817 some employees consider meetings one of the most dispensable — 7EEGE[C]F#kEIT LT
MR > BN
45, ENLBAT*$237 Mroz / suggestions applied / steep decrease in number = 7EELE[L]H$ 2 Mroz B9 I =
— WERTE RN SR TREARR

44. [E=E] C
36. E{L#T X517 'fatigued by meetings' # 'not been considered worthy of further research until recently' —
EEE (D] EIB X MR 'workers feel fatigued after a meeting' # 'only in recent decades have scientists
deemed the condition worthy of further investigation' — S &5
37. BT X817 'Mroz and his team' #1 'compiled a list' = E52 1B (RiIgf) PEMEIMrozHIPATR HIEIN
EEE - JHER
38. BT Xx$E17 'get rid of the root cause' A 'give priority to workers' time' — fE52EIER (Rigfit) HEM
FCARR A RNESE, HMTEAAEZ RATNEZRAERFEENSZE > [HESR
39. BT XH2i7 'exhausted to a dangerous degree' #1 'transition to the next task' — E5EEER (Rigf)
FEAMLZIEMRSEMNESE, HHRERESTELMESEIR - FHER
40. BT X817 'Employees in America' #1 'number of hours managers meet' — 7EEGE [B] 3L RIE M A2
'employees spend about six hours in meetings' 1 'the average manager meets for a staggering 23 hours' — &
HER
41. BT X518 Phyllis Hartman — ZESE[A] PR EIH M AL HIER — ERESR[KIFXTF Mroz FRRZEINAE
&
42, ENLET X817 meetings continue too long / don't engage — 7EEZSE[D]H$k EI MRS ISR — M HS
TENFERRIKE > LECESE[E]l P X FRINES SMETEIER
43, ENLFET X517 time of meetings is reduced / more engaged — 7EELE[I|FL T X FAEE =N AT E AR I —
HHESRTE5ERANERXR
44, E{IFAT X837 some employees consider meetings one of the most dispensable — TEE&SE[C]H IR EIEL T

pali
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FoHyZRIR > BIEXL
45, ENLBT %5237 Mroz / suggestions applied / steep decrease in number = 7EELE[L]H$ 2 Mroz B9 I =
— T E RIS TUHARR

45. [E=F] L
36. E{LHET X517 'fatigued by meetings' # 'not been considered worthy of further research until recently' —
EEE (D] EIB X MR 'workers feel fatigued after a meeting' # 'only in recent decades have scientists
deemed the condition worthy of further investigation' — S &5
37. BT X817 'Mroz and his team' #1 'compiled a list' = E52 2B (RiIgf) PEMEIMrozHIPATR HIEIN
SR - SHER
38. BT X$£17 'get rid of the root cause' A 'give priority to workers' time' — fE52¥IER (Rigfi) HENM
FNTCRRR A RNESE, HMTHRATERATRERBIMBEERRNSGE - SHER
39. EALET X $#37 'exhausted to a dangerous degree' # 'transition to the next task' — E52EiER (Rigf)
FEMEITIEMRSEMMESE, HMHRERESTEXMESER - FHER
40. BT X517 'Employees in America' #1 'number of hours managers meet' — 7EEGE [B] 3L EIE M A M2
'employees spend about six hours in meetings' # 'the average manager meets for a staggering 23 hours' — &
HEZR
41, EfAF X7 Phyllis Hartman — FESE[A] R EIE N AZHiER — LA ESE[K]PXTF Mroz FfREINAIE
&
42, BT X817 meetings continue too long / don't engage — 7EEZSE[D]H$k EI MRS SR — M HS
TENFERRIKE > LECESE[E] P X FRINES SMETENIER
43, ELFF X535 time of meetings is reduced / more engaged — fEESE[I] T2 X FHEE S INATEINNEN —
HEHSRTE5ERANERXR
44, E{IFAT X837 some employees consider meetings one of the most dispensable — TEE&SE[C]H IR EIELIT
FEMRAR — BIEXR
45, BN X817 Mroz / suggestions applied / steep decrease in number — TEELE[L] 3R El Mroz BIAZ I 5=
— HERTERIN K fE B FTREARUR

palil

<

46. [E=E] A
ENE A — BEZOME R 'You know them when you hear them' — B X&) 'recognized when heard'

47. [&=] B
TEfiI 'many people who receive sarcastic comments feel put down' — ¥2f# 'put down' B9iE1E X 'belittled' —
ILEDiET B

48. [%=] B
FE1{iI 'when a person consistently acts sarcastically it may only serve to heighten their underlying hostility and
insecurity' — B} &5 'feel increasingly insecure and hostile'
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49. [E=X] C
FE1{iI 'when a person stops voicing negative comments... they may soon start to feel happier... Also, other

people in their life benefit even more' = L&A HEIESE — 15 'benefits not only themselves but also those
around them'

EE MEEM ERSE

50. [&=] D
TENIREEATLL 'sarcasm is actually hostility disguised as humor' 5 'clever wit... which is usually without any
hostility' — #E#TIZLXFNTETF 'intention' (RE)
o HWIBEART ESORYHT

51. [&=E] A
ENLEIZEGIA — 32EX ‘struggle to learn’ HIEINE R — BHER
T ANEMSHEE  HEIEXRT

52. [&Z] D
EfIZRavivBiIEES|E — $8EX ‘never been directly compared” 5 ‘don't know which is most effective’ B9
BIXEiR - BHEZR
T ATEMSHER

53. [&X] B
ENIZF ‘Athird reason’ — $2HY ‘forced to actively reconstruct their memories’ HIEX &t — BHER
ZH ANEM ST

54. [ZZ] D
EAMEIARIRBIEIF — 32EX ‘community size’ 5 ‘face recognition’ BXEX — 1SHEZR
TR AnESHER

55. [&=] C
SAEEXMRENSERREE — HITMRENTE - FHER
ER EEKRE  HIEFMR

56. [&Z] Thereis a growing awareness of the...
ZEFESGETEM, BIEG. RIS MAZHEFLR, ME—REHTE. BEEMRNEX.
ZR BRmE OXTHS5ERTNE EREE

57. [%Z] Fans have long been cherished by the Chinese...
B KaRBAZ I EXERA58 640, FSRATENG. HBEMASEWRTHE, FRNERLE 7
BEE . WEREEMAE" FETEHEE.
TR AREE ARE.MEZH.. SEEMfE. HITHKEE BAERENZANME EBTRHEHZARK RAFZFHHEN
HEEZMIER MEREEERE
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