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Questions1to 4

1. What does the woman say about the food at the canteen?
A. Itis absurdly expensive. B. Itis appropriately priced.

C. It brings shame on the university. D. It caters to students and teachers.

yingyu8.cn glo/H2T1]



@3'\’ FEE, AEEMmE https://yingyu8.cn
< 4

2. How does the woman feel about the canteen's sweet things or fancy delicacies?
A. They never really appeal to her. B. They are never actually good value.

C. They are within students' budgets. D. They always come at a high speed.

3. What does the man say is one of the best things about the canteen?

A. The food. B. The space. C. The speed. D. The environment.
4. What did the canteen undergo a few years ago?

A. A complete refurnishing. B. A ruinous burning down.

C. A substantial expansion. D. A massive renovation.

Questions5to 8
5. According to the woman, what view about today's young people is not really justified?
A. They have a poor work ethic. B. They don't get along with managers.

C. They are struggling in the workplace. D. They aren't as varied as their predecessors.

6. What does the man say is important for managers to get along better with young workers?
A. Learning about the way they adhere to their  B. Recognizing how they try to strike a work-
own values. life balance.

C. Knowing how they struggle to connect with  D. Understanding the way they seek career
managers. advancement.

7. How do young people measure their productivity levels according to the man?
A. In terms of the number of hours spent. B. By the amount of work they perform.

C. In terms of the work done in 8 hours. D. By the quality of the work they do.

8. What companies does the man think would appeal to young workers?

A. Those whose culture facilitates their B. Those allowing them to do projects of their
advancement. choice.
C. Those whose values align with their own. D. Those refraining from discrediting their

perspectives. questions. Both the passage and
the questions will be spoken only once. After
you hear a question, you must choose the best
answer from the four choices marked A), B), C)
and D). Then mark the corresponding letter on
Answer Sheet 1 with a single line through the
centre.
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Questions9to 11

9. What does a new study suggest about restaurants including vegetarian sections on their menus?

A. They may unconsciously help customers B. They may unintentionally encourage
choose greener dishes. customers to eat meat.

C. They raise customers' environmental D. They enable customers to eat in a healthy
awareness. way.

10. How was the study carried out on 750 participants?
A. By inviting them to taste different kinds of B. By observing the eating behavior of strict
food. vegetarians.

C. By comparing participants eating vegetarian  D. By requiring participants to choose a meal
food frequently with those doing so rarely. as if they were feasting at a family gathering.

11. How do altered menu designs affect frequent eaters of vegetarian food?

A. They are less likely to choose a vegetarian B. They find vegetarian dishes become more
dish. appealing.

C. They tend to consume larger portions of D. They are less likely to choose dishes
unhealthy food. recommended by chefs.

Questions 12 to 15

12. What does the passage say about Nottingham Trent University and the Chinese Academy of
Sciences?

A. They have found a solution to the global B. They have managed to freeze polluting
problem of air pollution. particles to around -18 °C.

C. They have been seeking a way to prevent D. They have been cooperating closely on
pollutants from penetrating indoors. developing a new type of air-conditioner.

13. What do we learn from the passage about existing technologies to purify indoor air?
A. They can be costly and inefficient. B. They are constantly being perfected.

C. They are by-products of health research. D. They can save over 40,000 lives each year.

14. What do people tend to do when outdoor air quality is poor?
A. They keep their windows closed. B. They spend a lot more time indoors.

C. They make more use of air-conditioners. D. They try various ways to purify indoor air.
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15. What did Professor Gang Pan of the Chinese Academy of Sciences say about their study?

A. It shows the importance of eliminating
indoor pollution.

C. It demonstrates the fruitful cooperation
between UK and Chinese scientists.

B. It may change the way of future
environmental research.

D. It may make household appliances serve an
additional air cleaner function. questions. The
recordings will be played only once. After you
hear a question, you must choose the best
answer from the four choices marked A), B), C)
and D). Then mark the corresponding letter on
Answer Sheet | with a single line through the
centre.

Questions 16 to 18

16. What do we learn about the well-known mirror test?

A. It distinguishes different species of animals.

C. It demonstrates animals' ability to
recognize themselves.

B. It reflects distinct traits in animal behavior.

D. It gauges the level of intelligence of various
animal species.

17. What does the study by the speaker's team show about the fish they experimented with?

A. It meets few of the behavioral criteria set in

the mirror test.

C. It removes marks from itself to show self-

awareness.

B. It behaves similarly to animals capable of
self-recognition.

D. It matches children over 18 months in
intelligence.

18. What does the speaker say about the results of their research?

A. They have conclusively established the
criteria of animal intelligence.

C. They incorporate more perspectives than

one.

B. They have advanced the concept of self-
awareness to a higher level.

D. They raise more questions than answers.

Questions 19to 21

19. What finding from the new study might come as a huge surprise?

A. Small children are even more keen on
screens than their elders.

C. Parents differed from children in reading
behavior.

B. Both parents and children preferred to read
electronic books.

D. Children reading electronic books learned
more.

20. What do we learn about previous studies of young children reading electronic books?

A. They came to conflicting conclusions.

C. They yielded unanticipated findings.

B. They were based on small samples.

D. They were focused on younger kids.
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21. What extra features should be included in electronic books to bolster children's learning?
A. Those that prove simple enough for themto  B. Those that produce both audio and visual

comprehend. effects on them.
C. Those that draw their attention to the D. Those that contribute to their increased
educational content. interest in reading.

Questions 22 to 25

22. What should we do with the unfavorable decisions we've made?
A. Regret having wasted much time in making  B. Think how different we could have made
them. them.

C. Keep ourselves from regretting them. D. Live with them for the time being.
23. What does the speaker say about every single decision we've ever made?
A. It has made us the person we are now. B. It has been made with a lot of thinking.
C. It stems from our valuable knowledge. D. It benefits us greatly one way or another.
24. What is life full of according to the speaker?
A. Challenging things to do. B. Beautiful things to share.

C. Choices to make. D. Lessons to learn.

25. What is said to be of real importance when we make poor decisions in life?

A. Foreseeing the possibility for regret later. B. Making proper use of the lessons learned.
C. Perfecting the decision-making strategies. D. Seeing them as obstacles to moving
forward.

| =. %iEES (31008, &/)\#3.55%), H35.5%)

A. accompanying B. cognitive C. domains
D. entertaining E. evoking F. hybrid
G. impetus H. intuitive l.once

J. oversee K. redundant L. stances

M. surpass N. tentatively 0. vanish
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We humans love to believe we are special, but science and technology have repeatedly proved
this conviction wrong. People 26 thought that humans were the only animals to use
tools, to form teams or to propagate culture, but science has shown that other animals do each
of these things. Meanwhile, technology has quashed , one by one, claims that 27 tasks
require a human brain. The first adding machine was invented in 1623. This past year, a
computer-generated work won an art contest. | believe the moment when computers meet and
28 human intelligence is on the horizon. How will human intelligence and creativity be
valued when machines become smarter and more creative than the brightest people? There will
likely be a spectrum. In some 29 , people still value humans doing things, even if a
computer can do it better. It's been a quarter of a century since a computer beat world champion
Garry Kasparov, but human chess hasn't gone away. In other fields, human skill will seem costly
and 30 . Take illustration for example: most readers don't care whether the graphic
31 amagazine article was drawn by a person or a computer — they just want it to be
relevant, new and perhaps 32 . And, of course, this question isn't black or white. Many
fields will be a 33 , where some humans find a lucky place, but most of the work is done
by computers, like in manufacturing today, where much of the work is accomplished by robots,
but some humans must be there to 34 the machines. If history is any guide, it's almost
certain that advances in Al will cause more jobs to 35 , that creative workers with human-
only skills will become richer but fewer in number, and that those who own creative technology

will become the new ultra-rich.

26. 27. 28. 29. 30.

31 32. 33. 34. 35.

| MO, KEi@iE (1008, §/ET.145, £719)

36. Feeling like they have more control over something or someone than they do, people get more
committed to their pursuit when they should give up.

37. If you regard yourself as one who never quits, you may end up trapped in your course of action.

38. One of the author's clients found it hard to give up a design project, in which she had putin a lot of
time and effort.

39. The author suggests that one should direct their thoughts to the gains of quitting timely so as to
move on.

40. When making a decision, you'd better ask for opinions of those who have less stake in your
decision.

41. For people associating their identity with their commitments, quitting can feel like their identity is
threatened.
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42. People who regard highly the quality of making wise decisions do not feel good when they make a
bad one.

43. The wisest leaders learn to distinguish between giving up too soon and sticking with something
irrationally.

44, When people are thinking of an endeavor, they should dig out reliable data that tells them how
likely they are to succeed.

45. Having a clear view of what's in your control and what's not is vital to making a good decision
regarding whether to give up or stick it out.

| & SR8 (H 10, 8/0F106.5%, H£106.5%)
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As interdependent beings we cannot thrive independent of others. We like to work with people
who are like- minded, with whom we share a common interest, or who also believe in a cause we
are serious about. This is evident in how we have organized ourselves into various collective
groups such as nations, regions, communities, organizations, and families. Does the group you
belong to have a strong collective consciousness or shared beliefs? Is there interdependence
among its members? Do you consider this group a significant part of your existence? If your
answers are affirmative, then you are experiencing a micro version of solidarity. What is
solidarity? Its simplest definition in the dictionary is: "... a unifying opinion, feeling, purpose or
interest among a group of people." In this increasingly diverse society we live in, solidarity takes
on a complex and multifaceted character as it forms bonds of interdependence among unique
individuals living in a fast-changing environment and working within a complex division of labor.
One facet of solidarity fits well with the principles of communitarianism(). In this setting,
individuals give up their own interests to serve the common good. However, its strict adherence
to social cohesiveness and exclusiveness restricts expression and practice of individual
differences and preferences. Consequently, individuality and autonomy are sacrificed to
maintain the unity of the group. Solidarity is also viewed as a reaction to the extreme emphasis
on individualism and freedom of choice. It goes against the liberal idea of unrestricted
individuals who see society as a hindrance to their freedom to make choices and to act according
to what is good for them regardless of how these will affect others. But despite its many facets,
social theorists have viewed solidarity as a key factor in bringing about order and progress in
society. They believe that for human society to survive as it becomes more diverse, more new
bonds need to be formed based on the differences. In the light of this, they regard a genuine
solidarity as more than just shallow relationships based on common interests. Solidarity is not
just a product of strategic calculations of how much it will benefit the self. It is not an exclusive
class founded on the you-and-me-against- the-world principle. Rather, it is inclusive and is not
forced. Acting out of solidarity means supporting and standing up for each other — in recognition
that one's fate is in the fate of the other. It is a bond characterized by cooperative practices and
strengthened by the concern for the well-being of others or the common good. It fights for the

protection of human dignity and listens to and acts on the cries of the most vulnerable.

46. What does the author say about human beings?

A. They cannot prosper without cooperating B. They share a common interest and believe
with each other. in a just cause.
C. They think and behave alike in different D. They cannot gain independence without

social groups. fighting for it.
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47. What do we learn about solidarity in an increasingly diverse society?

A. It gives rise to a complicated division of B. It involves many aspects with great

labor. complexity.

C. It brings individuals together as D. It embraces the characteristics of different
environment changes. individuals.

48. What would we witness in the setting of communitarianism?

A. Ruling of social norms and ridding of B. Emphasis on the adherence to individual
individuality. differences.

C. Sacrifice of personal interests for the D. Elimination of individualism and personal
common good. choices.

49. What does solidarity entail according to the passage?
A. A limit to personal differences. B. An opposition to individualism.

C. A hindrance to social advancement. D. An inevitable end to liberal pursuits.

50. What do social theorists think of solidarity?

A. It is especially relevant to the most B. It is most effective in protecting human
vulnerable. dignity.
C. Itis essential to progress and order in D. Itis indispensable to avoiding shallow

society. relationships.
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People who repeatedly give unwanted advice can be well-meaning and genuinely want to help.
Others might do this out of a sense of self-worth around the ability to influence others. One study
found that people with a high tendency to seek power were more likely to give advice than those
with an opposite tendency. Under the guise of unselfishness, people may be driven to give you
unwanted advice because it makes them feel powerful or in control. They may not be fully aware
of this drive, however. These people may also display a problematic degree of emotional
vulnerability, becoming upset very quickly, and taking a long time to calm down. It is possible
that their emotions were only validated in childhood when they were at their loudest,
encouraging them to adopt responses to discomfort that are excessive in most situations. When
someone is giving advice in order to make themselves feel more powerful, there is underlying
anxiety to their behavior that recipients of the advice tend to notice. It can be tempting in this
situation to react harshly to the advice giver and to accuse them of being manipulative, but this
approach might produce an undesired result. If the act of giving advice is contributing actively to
someone's feelings of self-worth, an outright( ) rejection may be perceived as a threat, activating
their fight-or-flight response, possibly causing them to double down on their validation-seeking
behavior, or leading to a larger conflict. The key is to validate without over-identifying. You can
let them know that you have heard them and appreciate where they are coming from without
taking on the potentially damaging narrative that you could not have gotten by without their
help. You had better say something like, "Thanks for the idea. | have my own plan for handling
this, but | really appreciate your perspective and will take it into consideration. Can | let you know
when | need help in the future?" If you have trouble setting boundaries tactfully, prioritize
working on your own ability to self-regulate. As uncomfortable as it may be to continuously
receive, if you can respond with compassion, the situation will likely defuse much faster. Though
itis usually not the intended outcome of giving unsolicited advice, many who receive it often feel
stressed, offended, or simply annoyed by unwanted suggestions. Setting a boundary in this
regard, if you feel you need one, is perfectly reasonable and something that can bring you
increased emotional safety. It is best to set boundaries in a way that takes into account the
individual's underlying reasons for doing what they are doing to avoid unnecessary conflict and

more stress.

51. What is the finding of one study about people who keep giving unsolicited advice?
A. They turn out to be well-meaning. B. They are genuinely kind-hearted.

C. They are capable of influencing others. D. They are inclined to crave for power.
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52. What is the problem with people who are driven to give you unsolicited advice?
A. They may be quick to upset others. B. They may be emotionally vulnerable.

C. They want their voice to be the loudest. D. They respond to discomfort excessively.

53. What is the advice receiver tempted to do when noticing the advice giver's underlying anxiety?

A. Reveal the undesired result of their B. Refuse their advice in an undisguised
approach. manner.
C. Bring their real motives to the surface. D. Accuse them of trying to control others.

54. How is the advice giver likely to react to the rejection of their advice?
A. They may regard it as a threat. B. They may modify their behavior.

C. They get ready for a larger conflict. D. They begin to doubt their self-worth.

55. What should the advice receiver do to avoid unnecessary conflict?
A. Concede the advice is perfectly reasonable.  B. Give their reasons for not taking the advice.
C. Understand why the advice giver offersthe  D. Explain their chosen way of handling the
advice. situation.
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51.D 52.B 53.D 54. A 55.C

56. It is believed that teachers can exert a profound influence on their students' academic pursuit and
personal

development. Having spent years in classrooms, | firmly agree that a dedicated teacher shapes not
only what

we learn but also who we become.

On the one hand, teachers guide our academic growth. My high-school chemistry teacher, Mr. Li,
turned a

subject | once dreaded into my favourite one. By designing vivid experiments and patiently answering
my

endless questions, he inspired me to pursue science and eventually major in it at university. On the
other hand,

teachers mould our character. Through his fairness and honesty, Mr. Li taught me to value integrity
over easy

shortcuts, a lesson that still steers my decisions today.

In conclusion, a good teacher enlightens the mind and cultivates the heart at the same time. Their
influence,

though quiet and gradual, reaches far beyond examinations and often lasts a whole lifetime.

57. The Chinese nation values the spirit of self-reliance and self-improvement, which is deeply rooted
in

Chinese culture and serves as a vital support for the survival and development of the nation. Since
the

reform and opening-up, China has continued to increase its investment in scientific research on its
journey toward self-reliance, and has kept making new breakthroughs in such fields as information
technology, artificial intelligence and aerospace engineering. For example, 5G networks now cover
the

whole country, telemedicine is developing rapidly, and electronic payment is used more widely than
anywhere else in the world; the Chang'e lunar exploration program also demonstrates remarkable
progress

in China's aerospace field. The spirit of self-reliance and self-improvement has become a powerful
driving force behind the country's modernization, inspiring the Chinese people to keep forging
ahead

toward the Chinese Dream of national rejuvenation.
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1. [BXR] B
EZ T EBMNEENTEN — IRFIESE MBIt — B X E R perfectly appropriate' /3'appropriately
priced' = SHESE
Eo ATEAM MAITt  RXER

2. [B=] A
EMLZ X T AFRBHERNRER — i8%)E never eat them'F'never really crave'B9%RR — B X EH# A never
really appeal to her' — BHZE =R
Tm HTEN EIRIERE RXER

3. [BZF] C
TE i 5B AR one of the best things about the canteen' — Bi#EIE H/GMR17'the speed' — BHER
TR ATEM E5TaHR

4. [E=X] D

EMZTIENEELFE ARSI — iRFIX#i5 renovation' — EIXE#9" 'massive renovation' —» BHEE
Zh. ATEM RIXEiR

M

5 [BZXR] A
EM IR HAIM S young people today have a poor work ethic' — iRBIE 5 EERAYFM That's not really
justified' = 1SHER

o ANEM MASEHE

6. [Ex] B
EMBEN — iR5IHFILEM (It's essential... It's also really important...) — ILEERINEE (recognize the
way... balance work life with personal life — strike a work-life balance)
ZR ATNEM RXER

7. [E=] D
EMBLEXTFEFHEERCR — IRFIEITIE (Instead) — #BIRIZOXEL (ot by the number of hours... by
the quality of the work)

R ATNEM EFESE

8. [BX] C
EMNBETXF AT AR — iRFMEBLZHF (must feel the need...) — ILEEEINE R (values align with
their own — whose values align with their own)

Em ATEM FEXER

9. [B%] B
EIRAFEICA — R3O & B (unintentionally encouraging customers to eat meat) — ILEC[R W it
(unintentionally = unintentionally)
TR HAnEl RAXER
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10. [&=Z=] C

ERAFA AR = B8 58E 54 (half... frequently... half.. rarely) — ILEg#Zi0 /5% (comparing
participants...)

FH ATEM FEABHE

11. [&B=X] A
TEUMRMER IEERSE) — HIERSIITNERFENEEEM (F&E65%) — BEXERA BARRRGARER

R ATEM FEXER

12. [EZF] C

EMFAKNEBAR BN (BHLEEINTEREANENRN) — IRFETCHRENXAE (seeking a way to prevent
pollutants from penetrating indoors)

TR ATEM RAXER

13. [E=E] A
EMNXTIMEERNTTEUEARER (inefficient, expensive or produce harmful by-products) — [EX &
73 ‘costly and inefficient’
Eo ATEM RXER

14. [Z=] B
EfI%FH4a (When outdoor air quality is poor) — ##EEA1T/H (people tend to spend even more time
indoors) — EIXE#A ‘spend alot more time indoors’
T HAUEM RXER

15. [BEF] D
ENMBNBIEMNEESE — IRIEMZFTENX (makes it possible to add an air cleaner option to household
appliances) — EXE&%A ‘may make household appliances serve an additional air cleaning function’

ZR ATEM BXEHR EEAR

16. [&=] C
TE NIRRT X537 mirror test' — IFZEI'This is a test that demonstrates self-recognition in animals' — [E X &k
7'recognize themselves' — SHER
ER ATEM BEXER

17. [Z=] B
E BT X8 study'# 'fish' = I7E|'behaviors they show are so functionally similar to those of other species
that have passed the test' — [E X &#/3'behaves similarly' —» FHER
Em ATEM FEXER

18. [BX] D
ENLBAT X517 'results' — IFE]'Results from our research raise more questions than answers' — BE#ZITETIEIRN
D> BHEZR
To ATEAM HIZLER
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19. [EZ=] D
EALAT X H27 huge surprise’ — 1%l 'the following additional findings might: ... the children who read the
electronic books learned more' — FIX&E#EIEWID — FHEZR

20. [E=] A
TE NIRRT X217 previous studies' — IFEI'But there's also work suggesting that children sometimes invest less
mental effort... and that parents talk less... = 5#iX'electronic books support story comprehension and
vocabulary gains'fZpxttl — HIBHEIRFEFE - FHER

21. [B=E] C
IAREL (BFREIMNREY) — xBERE (BN) — HBRUEREHEED — mRsRHE A ARE

=

22. [E=E] C
Efizbits (REEME) - IRFESE (MriE) — LREGETFT SRt B%RR

23. [&=E] A
XD (BNAEHBEET SKIIR) — IR5IEXE# (made you the person you are now)

24. [&=] D
EAIX#EE (£EFFFHTEEFINHE)) — BIZMLELEDD

25. [&Z%] B
Efx#Ea (EEN2NAFAZEINBN)N) —IR5IRENXE#R (making proper use of the lessons learned)

26. [&=] |
26 T EUTHREREMNDIAE (AXBINNECER—FERATAENDY) — SaEMAbut5EXRIFIARESE
iR = BT ERIE “BEZIRIAA” BIEHA
27 = EAIEHA] ‘claimsthat’ 5/FX ‘require ahumanbrain’ — £&81X ‘quashed’ (BXF) 52 Gt
BHSTRZACIE) — A RERE HE/ER ESHEEAE
28 F EMUTHH ‘meetand’ 5EFEX ‘humanintelligence’ — 454 ‘onthe horizon” (BIREISR) 5230
A ZREBHA K — I RRX LE/EH 5hE
29 = EMUEMEET ‘Insome’ 5EX ‘people still value humans doing things' — 454 ‘spectrum’  (3¢i&)
5/EX ‘Inotherfields’ HIXIEL — #EBTIEATRE “UE/AE AIRIF
30 &= EMEHMET ‘costlyand” 5FEX ‘Takeillustration for example’ — 4&  ‘In other fields’ S5Hix ‘still
value humans’ HFILL — HBTILAAERIE FRE/ZR HEEIE
31 = EUSHEAER - SHHINERSIEXILEE — iE&FE 5 costlyf2 i H 71 BB X —HIFEIE
32 = EUSEREA - SRITS EHYIEM — EE Srelevant, newH 5 BIEX —HH A
33 = EIUTHEAEA - Stfiwhere5 | RAEBME — IBFEeMHE “HOAXIUE, AHHITERITENT
B X—RERENEIE
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34 = EI=MFRER — 2 butie i [RRIH 5L — %k Saccomplished by robotsfZ B i Lt B aEfER AK€
BEhiA
35 = EfIZ=MFRTER — S3Mfrcause sth. to do&ty — EFESAIHRD SEM L B X —ERBTTRIEIAE

27. [B=] B
26 T EUTHREREMNIAZR (AEBIANBECEE—FRIASNNY) - S8%inabut5EXRIFIEAHESE
iR — HLAAERERE “BEZRBIANT BEIE
27 = EMEMEET ‘claimsthat 5/&X ‘require a human brain’ — £&81X ‘quashed” (B/F) 5% Gt
BHNZERZACIE) — A FERE BE/EF ESHERNE
28 = EUEHE]T ‘meetand’ 5/FX ‘humanintelligence’ — 44 ‘onthe horizon’ (BI¥ZEIR) 52303
VB E REBAZE - T FRE LE/EBE I5hiE
29 = EAIEHME] ‘Insome’ 55X ‘people still value humans doing things’ — 454 ‘spectrum’ (i)
5EX ‘Inotherfields’ BIXfEL — #HFLATFREX WE/AE HEZ1FE
30 & EMEMET ‘costlyand” 5EX ‘Takeillustration for example’ — 44 ‘In other fields’ S5Hix ‘still
value humans’ HFfLL — HEBTILAARRIE FTHE/ZR HEEIE
31 F BAITHPIEG - DHHFIEHS5IEX I — EFE S costlyz i H 7 BiE X —HHA A 1A
32 E BEAITEAES - DRITS EHYEN — E&EFE Srelevant, newH 5| BiE X —H A EE
33 T BTG — Hifiwhere5| SHEEB NG — EIFEEEIE “B0 ARIMIE, KEB5HTIEBRITENE
R X—REREHEIE
34 T FAUTHED — 2MTbutiZit ERH LM — iEiE Saccomplished by robotsHZ R xtEL Bl AR A&
#95h3E
35 = EI=MPITE A — S frcause sth. to doZEH — EFESAIH DS SH R T X —EIRERFRIRNIE

28. [EXE]I M
26 = EUIEHREEIENTANE (AEBIUINBCERH—FERTASZNDY) - SE6H%ITAbutSEXRFIERAEE
iR — HLAARRIE “BEZRBIAN BEE
27 &= EIEMAE] ‘claimsthat’ 5/@X ‘require ahumanbrain’ — £&8IX ‘quashed’ (BX/F) 52 Gt
BHSERZACIE) — LA RERE HFE/ER ESHHERAE
28 % EfUSEHAE]T ‘meetand’ 5/FX ‘humanintelligence’ — 44 ‘onthe horizon’ (BIEIR) 52303
IEHERE REBA L - T FREA LE/EBE H5hiE
29 = EITHEAE ‘Insome’ 55X ‘people still value humans doing things' — 44 ‘spectrum’  (J¢i%)
5/EX ‘Inother fields’ AIXIEL — HHTLATREX WE/AE H21E
30 &= EIZHMEAE ‘costlyand” 5/FX ‘Takeillustration for example’ — 454 ‘In other fields’ 51X ‘still
value humans’ BITLE — BT ERIE FRE/ZR HESFIE
31 F BAITMFIESG - DHHFIEHS5IEX I — EF 5 costlyz i H 7 BiE X —H A A 1A
32 = EUSHEAER - DRI S EHYIEM - EFE Srelevant, newH 5 BIEX —HHAZ A1
33 = EUSHEFAEA - Stfiwhere5 | SHEBM A — ITFREMHE “BO AKIME, K7 IERITENE
B X—REREHNREIE
34 = ETEAEA — S butEH/EMHYILEM — % Saccomplished by robotsz A xttL B REIEIR AKX A E
#9EhiA
35 &= EAISHEATER — S frcause sth. to dofhtly — &R SAIR S SBELIL T IX—IBRERT TN
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20. [&=] C
26 T EUTHREREEMNDIAE (AXBINNECEE—FERTAFNHDY) — SaEMAbut5 EXEIFIRAHESE
iR - HHTHAERE “TEZRIAA HEIA
27 &= EAIEMRET ‘claimsthat’ 5/FX ‘require ahumanbrain’ — £&81X ‘quashed” (BXF) 52 (Gt
BHSRZACE) — #IEARERE HE/EX ESHERNE
28 = ETHEAE ‘meetand’ 5/FX ‘humanintelligence’ — 4% ‘onthe horizon” (BPEEIR) 52307
A I EREBHA L —» T FEREA LE/EE H5ha
29 &= EIEMAT ‘Insome’ 5/FX ‘people still value humans doing things’ — &4 ‘spectrum’  (J¢ig)
5@X ‘Inotherfields’ BIxttL — #BTILAFERE /A E HEIE
30 &= EAIEHMRAT ‘costlyand’ 5/EX ‘Takeillustration for example’ — 454 ‘In other fields’ S5&13C ‘still
value humans’ BIXILE — BT ERE FRE/ZR BHERIE
31 = EUSHEAEA - SHHINERSIEXILE — & FE 5 costlyfi2 i H 51| BB X —HIAEIE
32 = EUSTHEAER - ST S EHYIE - EFE Srelevant, newHFI BIEX —HHAEIFE
33 = EIUTHEAER - Sifiwhere5| RREBME — EFEEMHE “BOAXIUE, K9 TERITENE
B X—RERESHEE
34 = EUSTHEAER - S fbutiE i fErIH 7454 — % S5accomplished by robotsZ i xtEL BaEfEIR AKX B E
B9z=hiA
35 % EUEIEFITEA — Sfrcause sth. to do&htl — EFSAE S SBR L T U X—EIRER ISR

30. [&=] K
26 T EUTHREREMNDIAE (AXBINNECER—FERTAENDY) — SaEIMAbut5EXRIFIARESE
iR — BT ERIE “BEZIRIAA” B9EIA
27 = EAIEMAE] ‘claimsthat’ 5/FX ‘require ahumanbrain’® — £&81X ‘quashed’ (BXF) 52 (Gt
BHSTRZACIE) — #HIHARERE HE/ER ESHEEAE
28 F EMUTHE ‘meetand’ 5EX ‘humanintelligence’ — 454 ‘onthe horizon” (BIREISR) 5230
A BB - T RREX LE/EH H5hE
29 = EMUSHEET ‘Insome’ 5EX ‘people still value humans doing things' — 454 ‘spectrum’  (3¢i)
5/EX ‘Inotherfields’ HIXIEL — #EBTIEATRE “UE/AE AIRIF
30 &= EMEHMET ‘costlyand” 5EX ‘Takeillustration for example’ — 44 ‘In other fields’ S5Hix ‘still
value humans’ HFILL — #HBTILAAERIE FTRE/ZR HEEIE
31 = EUSHEAER - SHHINERSIEXILEE — iE&FE 5 costlyf2 i H 71 BB X —HIFEIE
32 = EUSEREA - SRS EHYIEM — EE Srelevant, newH 5 BIEX —HH A
33 = EUTHEAEA - Stfiwhere5 | RBEBME — IBFEMHE “BOAKIUE, KAHHITERITENT
B X—RERENEIE
34 = EUSTHEAEA - S butiEfifErIH Y454 — % Saccomplished by robotsfz Rt EREEIR AKX AT
#9EhiIA
35 = EUEMEFIEA — S3Mfrcause sth. to doZitl) — EESANF S SH L TUX—EIRER IR

31. [&=] A

26 F EMUEHKEEREMNDIAT (AXZINNECERE—FEATASNHMY) — S8RkITAbut 5 EXHEIFIAE S
IR - HWETHARRE “TEZRIAN HNEIA

27 &= EIEMAE] ‘claimsthat’ 5/FX ‘require ahumanbrain’ — £&81X ‘quashed’ (BXF) 52 (Gt
BHTERZACE) — BEIAERERE WE/EF ESHEEE
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28 &= EAIEME] ‘meetand’ 55X ‘humanintelligence’ — 4% ‘onthehorizon’ (BP¥EIR) 5230
ICHIZRE REBHA L — ML FERIE ILE/BW M5hia

29 = EMUTHKAET ‘Insome’ 5EX ‘people still value humans doing things' — 454 ‘spectrum’  (3¢ig)
5EX ‘Inotherfields’ BIxTEL — HETILAFRX “GE/AE HEE

30 &= EIEMA] ‘costlyand’ 5/EX ‘Takeillustration for example’ — 454 ‘In other fields’ S5a13 ‘still
value humans’ BIFTEL — HETHAFERE FHRE/ZR HERA

31 = EIEMEFRTEA) — DHFIEM 5B XL — i%#F 5 costlyFE B HFI BB X —HHEEIE

32 = EIEMEFRTEA — SRS EH5I4EM — EFE Srelevant, newH 5 BiE X —HHIF AR

33 = EAIEEFATER — S fiwheres | SHEBME — EZFEEMIE B0 AKELE, KO ITIEBITENT

B X—REREHNEE

34 F BEUSHEERESR — D rbutiZ it ERH LM — % S5accomplished by robotsFZ R ITEL BREHR AL A E
BYEhiE

35 = EAIEEFTER — S Hfrcause sth. to dofhid — IR SAIR S SR T X—EIEBTTHEhIA

32. [BFXE] D
26 T EUTHREREMNDIAET (AXBINNECEH—FERTAFNHDY) — SaEmMAbut5 EXHIFIRAESE
R - HITLAAREREX “BEEZRINN BEIRE
27 % EfIEHET ‘claimsthat 5/ ‘require ahumanbrain’ — £&8IX ‘quashed” (BF) 54 (it
BNERZACIE) — A FERE BE/EF ESHESE
28 = EUTHEAE ‘meetand’ 55X ‘humanintelligence’ — 4% ‘onthe horizon” (BPEEIR) 52307
AR BB L - T FRA LEY/EE H5ha
29 F EMUTHF ‘Insome’ 5/EX ‘people still value humans doing things’ — 454 ‘spectrum’  (J¢iZ)
5@X ‘Inotherfields’ BIxtEL — HEBTIEATFRE “UE/AE HIEiE
30 &= EIEMRAT ‘costlyand’ 5/EX ‘Takeillustration for example’ — 454 ‘In other fields’ S5a13 ‘still
value humans’ HIILE — HBTILAAERE FRE/ZR BB
31 = EUSHEREA - SHHIIERSIEXITLEE — & FE 5 costly 2 H 51| BB X —HIAEE
32 = EUSHEAER - DERITS EHYIEH - EFE Srelevant, newH 5 BIEX —HHAEIFE
33 = EUTHAER - Stfiwhere5 | RBEBME — EFEEMHE “BOALXIUIE, KEHHTERITENT
B X—REREHNEIE
34 = EUTHEAER - S butiE i fErIH 454 — %k S5accomplished by robotsZ it EL BaEfEIR AL BT
#95h3E
35 T EITMEFITESR — Sfrcause sth. to doZEi — EFESAIFH S SHAM U T X —EIRERFAIRNE

33. [B=] F

26 T EUTHREREEMNIANE (AXBIANNECEM—FERTAEFNDY) — SaEMAbut5 EXRIFIAHESE
IR - AR REX “BEEZRBIAN” B9EIRE

27 = BAIEHAE] ‘claimsthat’ 5/FX ‘require ahumanbrain’® — £&8IX ‘quashed’ (BF) 52 Gt
BHSTRZACE) — #HAFERE FE/ER ESHEEAE

28 &= EIEMAE] ‘meetand’ 5/EX ‘humanintelligence’ — 44 ‘onthehorizon” (BIEIR) 5233
A ZREBHA K — T RREX LE/EH H5hE

29 = EfITHHE ‘Insome’ 5EX ‘peoplesstill value humans doing things’ — £5& ‘spectrum’  (Jti%)
5/@X ‘Inotherfields’ HIxtEL — #EBTILAFERE “E/AE HEIE

30 = EMITHME ‘costlyand” 5/EX ‘Takeillustration for example’ — 4% ‘In otherfields’ 5gi3 ‘still
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value humans’ B9IftE — #ETHAFTRE FHE/ZR BFEE

31 F EMUTEFAES - DITHIIEESEXILL - EFES costlyiZmiH 5 B iEX —HEIA A 1A

32 = EIZ=MFRTER — DB3T SEHTIEN — EiFESrelevant, newH 5 BiEX —HBIFZ A

33 = USRI — Difiwhere3 | REIEIEME — EREMIE B AKEME, KEBHITIEHRITENST

B X—REIRSHRIE

34 = EI=MFRTER — 2 butiein[FRIH T — i Saccomplished by robotsfZ B3I Lt HBEHER AL MR
A=A

35 = EfIEMFRTER — S Hfrcause sth. to dohty — EFESAIHR T SE L B X—EIRBTTRIEHAE

34. [E=FR] J
26 T EMUTHREREMDIAET (AXBIANNBCEE—FERTAFNNY) — S8R mMAbut5 EXEIFIERAESE
IR — HLARRIE “BEZRBIANT BIEE
27 &= EAIEMAET ‘claimsthat’ 5/@X ‘require ahumanbrain’ — £&81X ‘quashed’ (BX/F) 52 (Gt
BHNERZACIE) — LA ERE BE/EF ESHESRE
28 = EfUTHA]T ‘meetand’ 5/FX ‘humanintelligence’ — 44 ‘onthe horizon’ (BIEIR) 52303
IR ZREBIIA S — TR RIX ITE/BH H5hiE
29 = ETHEAE ‘Insome’ 55X ‘people still value humans doing things' — 44 ‘spectrum’  (J¢i)
5@X ‘Inotherfields’ EIxttL — #EBILAFERE TE/AE HEE
30 &= EIEHMRA] ‘costlyand’ 5/EX ‘Takeillustration for example’ — 454 ‘In other fields’ Sa13 ‘still
value humans’ B93ILL — HEBTILAARERIXE FHE/ZR HEEIE
31 F BAITMFIESR - DHHFIEHS5IEX I — EF 5 costlye i H 7 BiE X —HHA A 1A
32 F BAITMPIEA - HDiRIT S EHYIEN — &FE Srelevant, newH 5| BiE X —HHIA A 1[
33 = EUSHEFAEA - Stfiwhere5|SHEBMA — ITFREMHE “BO AKBGE, K7 IIERITENE
R X—RERESHEIE
34 F BEUSKEFRES — D rbutiZ T ERHTIEM — i%FE Saccomplished by robotsFZ R ITLL BREHR AL A E
#9EhiA
35 = EAITIEFITESR — Hfrcause sth. to doZEi — EFESAIHS SHR I T IX—BIRBRTAIEIHE

35. [&ZE] O
26 T EUTHREREEMNDIAET (AXBINNECEE—FERTAEZNHDY) — SaEmMAbut5 EXHIFIERAESE
iR - HITLAAREREX “BEEZRINR BEIR
27 &= EAIEMKAE] ‘claimsthat 5/@X ‘require ahumanbrain’ — £&8IX ‘quashed” (BXF) 52 (Gt
BNERZACIE) — A FERE BE/EF ESHESE
28 = EMUTHEAE ‘meetand’ 5/FX ‘humanintelligence’ — 44 ‘onthe horizon” (BPEEIR) 52307
AR BB - T FREA TLE/EH H5ha
29 F EBUTHH ‘Insome’ 5EX ‘people still value humans doing things’ — 458 ‘spectrum’  (J¢iZ)
5@X ‘Inotherfields’ BIxtEL — #EBTIEATRE UE/AE HIEiE
30 &= EIEMRAT ‘costlyand” 5/EX ‘Takeillustration for example’ — 454 ‘In other fields’ S5a13 ‘still
value humans’ BIttL — BT FERIE FRE/ZR HEEFIE
31 = EUSMEAER - SHHIIERSIEXILE — & FE 5 costlyfF2 i H 51| HIE X —HIAEE
32 = EUSTHEAEA - DRI S EHYIE - EFE Srelevant, newH 5 BIEX —HHA A1
33 = EUSHEFAER - Stfiwhere5 | SHEBMA — TZEEMHE “BO AKIGE, K2 ITIERITENE
B X—RERENEIE



@' FEE, AEEMmE https://yingyu8.cn

34 = EI=MFRER — 2 butie i [RRIH 5L — %k Saccomplished by robotsfZ B i Lt B aEfER AK€
BEhiA
35 = EfIZ=MFRTER — S3Mfrcause sth. to do&ty — EFESAIHRD SEM L B X —ERBTTRIEIAE

36. [B=] F
36. EAMFIZOBEE (TR, FiE. BHF) - TEREPIFHENFRR (over-invest, persist, sunk-cost
delusion) — LEEEGE[D]HPXRFIEMAZIRS BUL ERNAER
37. EALAFZOBEE (MABFERNA. FBARER) — EiBRPIFIENFRIR (susceptible to this bias, persist,
should be halted) — ILEEESE[DIHFXTF “NRIRINAME FRIFXAE , (RAIEFIESZIRILEm” B
fak
38. ELEFIZOBER (BF. ITHE. RAKENEES) — EBRPIFENFRR (client, project,
invested time, effort) — LECESE[J]FPXTFEF RHIRVER
39. B FiZOMEE GBI, H#BEBE. BMENWE) - EERPIHREANERR (offset this bias, refocus your
thinking on the gains) — ILERESR[E]RXTF “ATHUEXMREL, ZERTNBEEMRETRE WEIY
40. EMLEFZOEER ORE. IERMWARL. FmEXRD) - FEREPIIENERR (ask for opinions, less
stake) — ILECESEMIPXTF “EHRFBEXBRDHAMLERER" BRI
41. AT X521 'identity' 5 'commitments' — TEEZE[D]H#kE] 'persist in an endeavor we have already
invested time, effort, or money into' 5 'If quitting is "not your thing"' B9z — #EbTH B3 IAR S E&BRARIX
BX
42, BT X215 'quality of making wise decisions' 5 'feel good' — 7EEZE[C]H X E! 'smartest leaders learn
to discern' 5 'don't want to quit' BIxtEL — HERTHBAE R K E W EIRREN T ERZ
43, BT X5 'wisest leaders' 5 'distinguish' — TEESE[CIHRE#ERE| 'smartest leaders learn to discern
the difference between quitting too soon and holding onto something that they shouldn't' — R X &G HZ

=
=S

44, EIFTF 45237 'reliable data' 5 'how likely they are to succeed' = 2 X FHEIBEIMREXRR — %
IERSE[E]ZZIN 'refocus your thinking on the gains' {BRIB R EUE — HERTET B INIEX P TEHKIE

45, EAIAT X $EF 'clear view' 5 'what's in your control' — #EE&S%[E]F3#%Zl 'refocus your thinking on the
gains' 5 'objectively weigh the alternatives' — HERTHIEHIE S ZIIF(G A9 X B

37. [BZF] K
36. B TIZOMES (IFHIR. A& BF) — TEREPRIENERR (over-invest, persist, sunk-cost
delusion) — LEZESE[D]PXFIERAZIRG BOI ERNBH#EIR
37. EALEAFZOBEE (MAEBA. BBARRKE) — FTiERPIFENFRIR (susceptible to this bias, persist,
should be halted) — ILECESZ[DIRXTF “MRIMMINAKTE FR2MBXE , MAIESNESZIREAEW 8
R
38. ELAFZ MR (BF. RITTHE. RAKENEES) — TERRIKEXFRR (client, project,
invested time, effort) — ILERESE[J]RXF & REIRIER
39. B FiZOBEE (BIN. #BRBE. BENWE) - EEREFIIKEANERR (offset this bias, refocus your
thinking on the gains) — REESE[E]PXTF “NTIOEXMEL, ZERMNBEEMRETIE HEN
40. EIATFZOBE (RE. IERMWARR. FIHEBXRLD) - EERHPIKEXFRR (ask for opinions, less
stake) — EEEESEMIFXTF “ARFEEXBRIDWALERER” BN
41. BT X523 'identity' 5 'commitments' — 7£E&[D]H#LE] 'persist in an endeavor we have already
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invested time, effort, or money into' 5 'If quitting is "not your thing"' B9 8 — #EbTHH B3 IAR S E&BRARIX
BX

42. BT X1 'quality of making wise decisions' 5 'feel good' — TEES&[C]H#E] 'smartest leaders learn
to discern' 5 'don't want to quit' BIxtEL — HERTHBAE RKE W EIRREN HERZ

43, BT X517 'wisest leaders' 5 'distinguish' — TEESE[CIR B E] 'smartest leaders learn to discern
the difference between quitting too soon and holding onto something that they shouldn't' — E X &G HE
S

44, AT X837 'reliable data' 55 'how likely they are to succeed' = T2 X I HEUBRRMREXRRAR - %
IERSE[E]ZEIN 'refocus your thinking on the gains' {BRIB R EIE — HERTRT B INIEX P TLHKIE

45, ENMIAT #5237 'clear view' 5 'what's in your control' — 7EE&E[E]H3#£ 3 'refocus your thinking on the
gains' 5 'objectively weigh the alternatives' — HERTH 5 HIE S ZIIF(G A9 X B

Tl ERAEIR SERA EHIRER SR BARER FAEG EHEmE RANERES HERD
REWE NENEE ORFEY SMIRER FEMEX SMIARSFEERAN BERAFENRR WERAENSE
MESEBE XOMFE5RF AREKIE WESHEX FHIR ZFWTE

38. [&ZE] J
36. EAIATFZOBEE (IFFIRR. FiB. BF) - TERFPIHENFRR (over-invest, persist, sunk-cost
delusion) — LELESE[D]PXFIMERAZIZS UL B ABIER
7. EAAFIZOEEE (MFRBFHA. BAREE) — FEEBERPIIKEINFRIR (susceptible to this bias, persist,
should be halted) — EESE[DIRXF “UWRIRANMET FARIFXAE , (RAIEAFHIBZZUIMIEE 89
R
38. B FIZOMEE (BF. RIHTHHE. RAKXENEES) — EBRPIIREXRR (client, project,
invested time, effort) — LEZERSR[J]HF X F & =AIRVHER
39. BT ZOES (BN, EBEE. HFEHNKE) — TEBRFIHENFERR (offset this bias, refocus your
thinking on the gains) — EESE(E]PXTF “ATIOEXMEL, ZERMNBEEMRETIE" HEN
40. EMATFAZOBER (RE. IERMARR. FmEXRLD) - EERHRIHRFENFRR (ask for opinions, less
stake) — ILEEESEMIFXTF “BR@EMBEXRDHAMLERER" BIZIN
41. EITF X523 'identity' 5 'commitments' — 7EE&[D]H#LE] 'persist in an endeavor we have already
invested time, effort, or money into' 55 'If quitting is "not your thing"' B9 Rz — #EbFH B9 IAR S AERNBIX
BX
42, EIFATF X837 'quality of making wise decisions' 5 'feel good' — 7EEZSE[C]H$XE! 'smartest leaders learn
to discern' 5 'don't want to quit' BITEL — HERTHERE RERE N BHIR AT A BT
43, EfAF X7 'wisest leaders' 5 'distinguish' — 7EEE[CIFRE % E| 'smartest leaders learn to discern
the difference between quitting too soon and holding onto something that they shouldn't' = BRI X & #EHZ

=1

%=

44, EAIRF *5E37 'reliable data' 5 'how likely they are to succeed' = EEX P FHEUBRTMREX KRR — %k
WESE[E]ZEIN 'refocus your thinking on the gains' (BRI — HRTATEIIEX P TKIE

45, BT X517 'clear view' 55 'what's in your control' — EERSE[E]F 3K F| 'refocus your thinking on the
gains' 5 'objectively weigh the alternatives' — HEBTHIZHIRR S ZIMIE(H AT KB

o UERANEIR SERAN FRIRER ZTFMm FBARE FFAEG O GITHE RARERES HUERR
REWE NERE OREREN IMEER FEEX BSMIARSFEERAN BERARENRR WERAENSE
TSEEE XOMFS5REG REKE HUESHER RHIRR BEWITE

yingyu8.cn $F210/H2TH;
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39. [B=E] E
36. BT ZOBEE (IBFIRR. AiB. BF) - TERFPIHENFRR (over-invest, persist, sunk-cost
delusion) — ILEEESE[D]HFXFIEMRABIRS B B NAVER
7. EAAFIZOEEE (MFRBFEBA. BAREE) — FEEBRPIIKEINFTRIR (susceptible to this bias, persist,
should be halted) — ILECESE[DIFXT “NRIFINABE FEIFHXAE , (RRAIGESFIE SRR B
U
38. B FIZOMES (BF. ®ITHE. RAKENENES) — EBRPIFENFRIR (client, project,
invested time, effort) — LECESE[J]HXFEF RZHIRHER
39. AT ZOES (BN, BEBEE. HENKE) — TBRFIHENERR (offset this bias, refocus your
thinking on the gains) — RECESE[EIRXTF “ATHUEXMEL, Z2RIFNEBZEMRETURE" RN
40. EIAFZOBEE ORE. IERMARR. FIFEEXRLD) - EBRPTFKENFRR (ask for opinions, less
stake) — ILEEESEMIFXTF “EHR@MBEXRDHAMLERER" BIEIN
41. BT X928 'identity' 5 'commitments' — 7EESE[D]H#E 'persist in an endeavor we have already
invested time, effort, or money into' 55 'If quitting is "not your thing"' B Rz — #EbFH B9 IAR S AIERNBIX
BX
42, E{IATF X837 'quality of making wise decisions' 5 'feel good' — EEZSE[C]H$XE 'smartest leaders learn
to discern' 5 'don't want to quit' BYRTEL — HERTHBRE RERE W IR RE N EERZ
43, BT X B8 'wisest leaders' 5 'distinguish' — TEELE([C]PE 3% E| 'smartest leaders learn to discern
the difference between quitting too soon and holding onto something that they shouldn't' = BEIXEZREGHE

=

44, EIRTF *5E37 'reliable data' 5 'how likely they are to succeed' = EEX PRI HEUBRFIIMREX KA — %k
MEGSE[E]EEIN 'refocus your thinking on the gains' BRI REUE — HMTEATEIIE XX P EMKIE

45, ENLET X817 'clear view' 55 'what's in your control' — fEEZSE[E]F3#KF| 'refocus your thinking on the
gains' 5 'objectively weigh the alternatives' — T HIR S B MITEAIXEX

40. [E=E] M
36. EAMFIZOEE (IFFIRR. FiE. BF) - TERPIFHENZRR (over-invest, persist, sunk-cost
delusion) — LEEESE[D]HPXRFIEMAZIRS BUS ER N ER
37. EALAFIZOBEE (MFRBEBIA. FBAREE) — FEiBRPIFENFTRR (susceptible to this bias, persist,
should be halted) — ILEEESE[DIHFXTF “NRIFINAME FRIFHXAE , (RAIEFIESZURILEm” B
R
38. ELEFIZOBER (BF. ®ITHE. RAKENENES) — EBRPIFENFRR (client, project,
invested time, effort) — LECESE[J]FPXTFEF RHIRVER
39. B FZOMEE (BIN. ¥#BEBE. BEHWE) - BERPIHRANERR (offset this bias, refocus your
thinking on the gains) — LECESR[E]RXTF “ATHUEXMREL, ZERTPNBEEMRETHEGE WEY
40. EIA TR (RE. IERMMARR. FIHEEXRLD) - EERPFKENFRR (ask for opinions, less
stake) — LEEESEIMIFXTF “ERIHEEXBOHAERER” BRI
41. AT XA 'identity' 5 'commitments' — 7EEL&[D]H#%E| 'persist in an endeavor we have already
invested time, effort, or money into' 55 'If quitting is "not your thing"' B9 Rz — #ERTH B3 IAR S AR NRIX
BX
42, BT XH2i7 'quality of making wise decisions' 5 'feel good' — 7EEESE[C]H % E! 'smartest leaders learn
to discern' 5 'don't want to quit' BIxtEL — HERTHBAE R K E W EIRREN AR
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43, EfiAF X7 'wisest leaders' 5 'distinguish' — 7EE&E[CIFRE %X E| 'smartest leaders learn to discern
the difference between quitting too soon and holding onto something that they shouldn't' = RIX&iREHE

=

44, EIRTF *5E37 'reliable data' 5 'how likely they are to succeed' = EEX P FHEUBRTMREX KA — %k
WMESE[E]ZEIN 'refocus your thinking on the gains' (BRI — HRTEATEIIEX P TKIE

45, BT X817 'clear view' 55 'what's in your control' — fEE&SE[E]3#KF| 'refocus your thinking on the
gains' 5 'objectively weigh the alternatives' — HEBTHIZHIER S ZIIE(H AT XX

41. [E=Z] |
36. EMATIZOEES (IBHIRER. &B. BF) — TEREPIENERR (over-invest, persist, sunk-cost
delusion) — ILEEESE[D]RXFIUERAZIRSHE R NATER
37. EALAEFIZOBEE (MFRBEBIA. FBARE) — EiBRPIFHENFTRR (susceptible to this bias, persist,
should be halted) — ILEEESE[DIHFXTF “NRIFINAME FRIFXAE , (RAIGESFIESZURILEm” B
N
38. ELAFIZOMER (BF. IR, RAKENEES) — EBRPIFENFRR (client, project,
invested time, effort) — ILEESE[JPXTFEFEZFIBTHER
39. B FZOMEE (BIN. ¥#BRBE. BEHNWE) - ZERPIHEANFRR (offset this bias, refocus your
thinking on the gains) — ILECESR[E]RXTF “ATHUEXMREL, WERTRNBEEHRRET G WEY
40. EMAFZOBEE ORI, IERMMAER. FZHEXRLD) — EBETIFENFRIR (ask for opinions, less
stake) — ILECESEMIPXTF “ERFBEXBRDHALERER" BRI
41. LT X5 'identity' 5 'commitments' — TEELE[D]H k] 'persist in an endeavor we have already
invested time, effort, or money into' 55 'If quitting is "not your thing"' B9 Rz — #ERTH B3 IAR S AERNBIX
BX
42, EAIRF X217 'quality of making wise decisions' 5 'feel good' — 7EEEE[C]H#XE! 'smartest leaders learn
to discern' 5 'don't want to quit' BIxtEL — HERTHBAE R E W EIRREN T ERZ
43, EfIATF XA 'wisest leaders' 5 'distinguish' — 7EES&[CIREIEZIXE] 'smartest leaders learn to discern
the difference between quitting too soon and holding onto something that they shouldn't' — R X &G HZ

=

44, EMLET X517 'reliable data' 5 'how likely they are to succeed' — & X FHREVBRMEBAXRR - &
TEGSE[E]3RIN 'refocus your thinking on the gains' {BRIE R IR — HMRAT R INEX P LRKIE

45, BT X537 'clear view' 5 'what's in your control' = 7EE&SE[E]H$%Z| 'refocus your thinking on the
gains' 55 'objectively weigh the alternatives' — H#EBfHITHIRR S ZWITEAIXEX

42. [BF] O
36. EMATIZOES (IBHIRER. &BE. BF) — TERPILENFRR (over-invest, persist, sunk-cost
delusion) — LELESE[D]PXFIERAZIZSEHOE ERABIER
37. EALAFZOBEE (MARENA. BBARER) — EiERPFIRENFRIR (susceptible to this bias, persist,
should be halted) — ILEEESE[DIHFXTF “NRIMINABET FRIFHXAE , (RAIERFIASZURILEm” 8
R
38. BT ZOEEE (BF. RITIIE. RAKENEREN) — EBREBPIHENXFRR (client, project,
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invested time, effort) — LECESE[J]FPXTFEF RHIRVER

39. B FiZOMEE GBI, H#BEE. BEHWE) - EERPIHREANERR (offset this bias, refocus your
thinking on the gains) — REESE[E]FRXTF “NTHUEXMEL, WERMTHNBEERRETRE" HNEN

40. EIAFZOER (R, IERMMARR. FIHEEXRLD) - FERPFKENFRR (ask for opinions, less
stake) — ILECESE[MIFXTF “ERIEHEXBROHAIERER” BRI

41. BT X3IE identity' 5 'commitments' — 7EESE[D]H#%E 'persist in an endeavor we have already
invested time, effort, or money into' 5 'If quitting is "not your thing"' B9 z — #EbTH B3 IAR S E&BRARIX
BX

42, BT X215 'quality of making wise decisions' 5 'feel good' — 7EEEE[C]H X E! 'smartest leaders learn
to discern' 5 'don't want to quit' BIxtEL — HERTHBAE R K E W EIRREN HERZ

43, BT X5 'wisest leaders' 5 'distinguish' — TEESE[CIHRE#ERE| 'smartest leaders learn to discern
the difference between quitting too soon and holding onto something that they shouldn't' — R X &G HE

=
=S

44, EIFF 45237 'reliable data' 5 'how likely they are to succeed' = 2 X IFHIHIBIMREXRAR - %
IERSE[E]ZZIN 'refocus your thinking on the gains' {BRIBREIE — HERTET B INIE XX P TEHKIE

45, BT X $EF 'clear view' 5 'what's in your control' — #EE&S%[E]F3#%Zl 'refocus your thinking on the
gains' 5 'objectively weigh the alternatives' — HERTHIEHIE S ZIIF(G A9 X B

43. [&=] C
36. BT IZOMES (IFHIR. A& BF) — TEREPIIENERR (over-invest, persist, sunk-cost
delusion) — ILEEESE[D]HRXFIERABIRS HS B NAVHER
37. EALEAFZOBEE (MAREBNA. BBARERE) — EiBRPIFIRENFRIR (susceptible to this bias, persist,
should be halted) — EESE[D]FXF “UWRIRANMET FERIFHXAE , (RAIEASRIBZZURIEE” 89
fak
38. EMAFIZOMES (BF. IITIE. RAKENENEN) — FBRPIFIKENERR (client, project,
invested time, effort) — LEZEESR[J]HF X TF & E=HIRVER
39. B FiZOBE (BN, #BRBE. BENWE) - EEREFIIKANERR (offset this bias, refocus your
thinking on the gains) — REESE(E]PXTF “NTIOEXMEL, ZERMNBEEMRETIE HEN
40. EMIATFAZOBR (RE. IERMARR. FmEXRLD) - EERHPIHRENFRR (ask for opinions, less
stake) — ILEEESEMIFXTF “BHREBEXRDHAMLERER" BIZIN
41. BT X527 'identity' 5 'commitments' — 7£E&&[D]H#LE] 'persist in an endeavor we have already
invested time, effort, or money into' 5 'If quitting is "not your thing"' B9 8 — #EbTH B IAR S E&BRNRIX
BX
42. BB X7 'quality of making wise decisions' 5 'feel good' — 7EE&E[C]H#LEl 'smartest leaders learn
to discern' 5 'don't want to quit' BYXTEL — TR RBE N EIRREN A ERZ
43, EfBTF XA 'wisest leaders' 5 'distinguish' — 7EEE[CIFREEIXE| 'smartest leaders learn to discern
the difference between quitting too soon and holding onto something that they shouldn't' = BIX & #EHE

=

44, EAIRF 4537 'reliable data' 5 'how likely they are to succeed' = EEX P FHEIBRFIMREX KRR — %k
IELE[E]ZEIN 'refocus your thinking on the gains' (BRI kIR — HMTAT R IEX P TKIE

45, BT X517 'clear view' 55 'what's in your control' — fEERSE[E]3#KF| 'refocus your thinking on the
gains' 5 'objectively weigh the alternatives' — HERTH 5 HlE 5 ZAIF(L A9 X B
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44. [EF] N
36. EAMFIZOBE (IFFIRR. FiE. BF) - TEREPIFHENFRR (over-invest, persist, sunk-cost
delusion) — LEEESE[D]HPXRFIEMRAZIRS BUL ERNAER
37. EALAEFIZOBEE (MFRBEBIA. FBARE) — FEiBRPIFENFTRR (susceptible to this bias, persist,
should be halted) — ILEEESE[DIHFXTF “NRIRINAME FRIFHXAE , (RAIEFIASZURILEm” B
fa
38 BMAFIZOES (BF. RITIEB. RAKENEREN) — AIBRAFIKENRR (client, project,
invested time, effort) — LECESE[J]FPXTFEF RHIRVER
39. B FiZOMEE GBI, ¥#BEBE. BENWE) - ZERPIHREANERR (offset this bias, refocus your
thinking on the gains) — ILERESR[E]RXTF “ATHUEXMREL, ZERTNBEEMRET G WEIY
40. EMDEFZOEER ORE. IERMARL. FmEXRD) - FEREPIENFRR (ask for opinions, less
stake) — ILECESEMIPXTF “EHRFBEXBRDHAMLERER" BIREIN
41. AT X521 'identity' 5 'commitments' — TEEZE[D]H#kE] 'persist in an endeavor we have already
invested time, effort, or money into' 55 'If quitting is "not your thing"' B9 Rz — #ERFH B3 IAR S AR NRIX
BX
42, BT X217 'quality of making wise decisions' 5 'feel good' — 7EEESE[C]H L E! 'smartest leaders learn
to discern' 5 'don't want to quit' BIxtEL — HERTHBAE RFE W EIRREN L ERZ
43, BT X1 'wisest leaders' 5 'distinguish' — TEESE[CIHE#EHE| 'smartest leaders learn to discern
the difference between quitting too soon and holding onto something that they shouldn't' — FE X &G HE

=
=S

44, EIFRF 45237 'reliable data' 5 'how likely they are to succeed' = E2X P I HEHIBIMRERRR — %
TERSE[E]ZZIN 'refocus your thinking on the gains' {BRIB R EUE — HERTET B INIE XX P TEHKIE

45. EAIAT X $F 'clear view' 5 'what's in your control' — #EE&S%[E]F#%Zl 'refocus your thinking on the
gains' 55 'objectively weigh the alternatives' — H#EBfHIzHIR S Z TR X EX

45. [&Z] H
36. BT ZOMES (IFHIR. A& BF) — TEREPRIFIKENERR (over-invest, persist, sunk-cost
delusion) — LECESE[D]RXFIERAZIRSHE ERN\HER
37. EALAFZOBEE (MAREBA. BBARERE) — EiERPIFIKENFRIR (susceptible to this bias, persist,
should be halted) — ILECESE[DIRXTF “NRMFINABE FRIFHXAE , (FRIGERHIESSZILRILFEmM” B
fE
38 EMAFIZOES (BF. GITIE. RAKENENEN) - FBRPIFIKENRR (client, project,
invested time, effort) — ILEESE[JIFXRTFEFEZFIER
39. B FizOBE (BN, #BREE. BENWE) - EEREFIKANERR (offset this bias, refocus your
thinking on the gains) — RECESE[EIRXT “ATHUEXMREL, 22RIFNEBZEMRETURE" HIEIY
40. EMATFAZOBR (RE. IERMARR. FmEXRLD) - EERPIHFENFRR (ask for opinions, less
stake) — ILECESE[MIFXTF “MRIFEHEXBOHAIERER” BIRIN
41. BT X527 'identity' 5 'commitments' — 7£E&[D]H#LE] 'persist in an endeavor we have already
invested time, effort, or money into' 5 'If quitting is "not your thing"' B9 — #EkTH B3 IAR S E&BRNRIX
BX
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42, E{IAF X837 'quality of making wise decisions' 5 'feel good' — EE&SE[C]H$XE 'smartest leaders learn
to discern' 5 'don't want to quit' BIxtEL — HERTHBAE R E W EIRREN AR

43, EfIATF XA 'wisest leaders' 5 'distinguish' — 7EES&[CIREIZIXE] 'smartest leaders learn to discern
the difference between quitting too soon and holding onto something that they shouldn't' — X &G HZ

=

44, ENIBT X517 'reliable data' 5 'how likely they are to succeed' = TE2XF I B MRERRR - %
BEE(E]ZIN 'refocus your thinking on the gains' (BRI EIE — HRTATEIIEX P TKIE

45, BT X537 'clear view' 5 'what's in your control' = 7EE&E[E]H$%Z! 'refocus your thinking on the
gains' 55 'objectively weigh the alternatives' — H#E#fHITHIRR S ZWITEHAIXEX

R TUERANEIR SERAN FHIRER STEm FBARE BRG] GITHE BARERES IERD
RERE NEER OREEIN IMEEN MEMEX SMARSHEERAN BAERARENER WERAENSE
TSEEE XOWMES5EETF REKE HUESHE =5k WG

46. [&=E] A
ENIE A — B X 'cannot thrive independent of others' — 1BHZ&
EH ANEM RXHE

e

47. [&=] B
il 'increasingly diverse society' — EX & 'complex and multifaceted character' — S %
TR ATEM RXHKE

==

M

48. [&=] C
I 'communitarianism' — [E X &1 'give up their own interests to serve the common good' — BHZE=R
EZm ATEM BEXHE

49. [&=%] B
A1 'solidarity is also viewed as a reaction to...' = [E1X&# 'goes against the liberal idea of unrestricted
individuals' —» 1FHEZR
TR ATEM IR

50. [&=Z] C

ZEAI 'social theorists have viewed... = R X1 'key factor in bringing about order and progress' — {§H &S
ER ATEM RXHT

51. [BE=X]D
EMARAI — iR5IREXEH (high tendency to seek power — inclined to crave for power) —

Em ATEM FEXER

FHESR

52. [&=] B

ENLEER — iRFIFE X & (problematic degree of emotional vulnerability — emotionally vulnerable) —
BHER

TR HnE( RAXER

53. [BZ=] D

ENMENZRENRE — RBIEINEH (accuse them of being manipulative — accuse them of trying to
control others) — BHE=R

R ATEM FEXER

yingyu8.cn $F2601/H2TT
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54. [EZ] A
EMEINATERELN R — IRFIRN SR (perceived as a threat — regard it as a threat) — BHER
ZR ATNEM RXER

55. [&=] C
LB T hRAVEEIN — IRBIEI X &R (validate without over-identifying / appreciate where they are coming
from = understand why...) — BHE%E
TR ATEM EXEBR  EEAN

56. [Z&Z] Itisbelieved that teachers can exert a...
EEZESLTEUARETICR, WEBEMNEELN GI5-Eh-4£i0) , HoAZHEMNaX WEENG. &
B40) MRYUNGHEFERRARILS. FRENDAZT.
ZH EENE aXTH5ERTWE TIEMD

57. [&Z] The Chinese nation values the spirit of...
ZETERMZFEATIEND. SiDERNERAXNTXETE, BROXSHFENSEER T,
TR RETFHREMXKZH (BEMG) FHEMARHEN (GHAEBE) BREEFEEEA. 8RN (BXETh)

yingyu8.cn F2To/H2TH;
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